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ivrwrr tf umf (t^tt ^rrm ^ BtapFR) $rn nffiifaRJ w&t sftr 

Statutory Orders and Notifications Issued by the Ministries of the Government of Imfia 

{Other than the Ministry of Defence) A 


ftrfa aft? 

(fbfb umf flrom) 

%#, 23 2007 

W^IT. 271 wm ^ 1973 

(1974 2) ^ 24 *IRT{1) SRI JRtT TTforPff 

an iidh ■'gn, ^ traaa if 18 aaar, 2003 ait 

TOito 3 rftRjaar a an.an. I 3 i 9 (ar) 17 aaar, 
2003 srt am #a> sifaataar ^ 3 fa^aa 1 a»a ar 

ataar ipr.?nprif aft* sfopft fa# Rtffcft It, asrf^aaat ait 
Tgsi a^sa famim if ana m ar ^Nta ’want # 
fawr ar anaf^ra sra ar fas* wft affea> ara^, 
apnfa ?Nft aifea» ftz artaana,.affe^ , affea> 

^saft^T, affeai fa&i aft* aiffea? aadaa *ft $, ?farcrc a^d 
# aataa # fan* 5a arcf # afafa ^ fa> at ataar an. 
wzrft aft* afaiftfa# atM srfaa^ar #r a^ ait 
fasrffa amfa # #*r aaa aa ar ^afta sssr # taiat 
fwi ar ^aftaiRaiR # far# anataa # fas* ^r ftfe 
fa^ft affear am^ ■^trarcia #t, 

naaar, 2006 ^#*^^aifaffa 3 3 rcfa#^^a^ 
3 n^nPF,^f#ait <rt 'gt, aft tagf^RT ait arcfa an 

r-' _ A 4 

larsfR artat ? 1 

[?t aa 23(2)/2006- - ^rfaav] 

an*, t*r. awf, 3 fr ataa 


MINISTRY OF LAW AND JUSTICE j*' 
(Department of Legal AflWrs) ’ * \ 

New Delhi, the 23rd January, 2(X)7 { *\ 

S.O. 271.—In exercise of the powers confeae^ - 
by sub-section (1) of Section 24 of the Code of Cfimiind 
Procedure, 1973 (2 of 1974), the Central Government hereby - 
extends the term of appointment of Shri Deepak N. Salvi 
and Smt. Revati Mohite Dere, Advocates as Additional ! 
Public Prosecutors, having be^n appointed as such vide ; 
notification No. S.0.1319(£) dated the 17th November, 
2003, published in the Gazettfe of lndia,dated 18th November, 
2003, for the purpose of conducting all criminal cases 
including Criminal Writ Petitions, Criimnal-Appeals, 
Criminal Revisions, Criminal References and Criminal 
Applications by or against the Union of India or any 
Department or Office of the Central Government, in the 
High Court of Judicature at Mumbai, with effect from 
17th November, 2006 for a further period of three years or 
until further orders, whichever is earlier, subject to the 
condition that Shri Deepak N. Salvi and Smt. Revati Mohite 
Dere, Advocates shall not appear against the Union of India 
or any Department or Office of the Central Government in any 
criminal case referred to above in the High Court of Judicature 
at Mumbai during the extended period of three years. 

[F. No. 23<2y2006-Judl.] 

R. M. SHARMA, Add!. Secy. 
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^T.3?r, 272.—^#7 7TOT7 Tg- 7?fgcTT, 1973 

(1 974 2) TO 24 TO (1) gRT TOT flfaftflf 

^ <ih<(1h fro stItobt 

^ 3 tot 7TO 'm tofr ^ trot 

faTO ^nIci<h TO *TT RTO fa*>4 TRt ctffTO RTRcff ^T, 
fa-i* 3TcRfa Its v«fa<wH, ^r^, 

fMfci 3^ ^rifTO stf^b Rt t, to toh ^ y^MH 

^ %3[ g7T Tltf 3T*ffa 7g3 % 9lt RRP^RrK W^4 

fro, arfsrron #*f 3tTTOtof ^ 3 amt ^ 

3rafa ^ aUm TOT 77R ^ eh-sO-H R<+R ^ 1%# fTO 7 ! ^ 
TOTtTO ^ TO7 f^RTt ^lTg4) RTOl Tj^ ^5^ 
^TOTO R TOFRTcT Bgf #t, dr^ld STO 3 cffa cFf 
mfa ^ f^^T 3RT^ 3TF&T rT*F, ^ ^ft t}4tR ^t, 3RR 
cTt^r ^rfroro ^ Ih^cw to$ t i 

[7T. TR 23(2)/2006~^lf44>] 
TO. TO- TOf, 3 m RfRR 
New Delhi, the 23rd January, 2007 

S.O. 272.—In exercise of the powers conferred 
by sub-section (1) of Section 24 of the Code of Criminal 
Procedure, 1973 (2 of 1974), the Central Government hereby 
appoints Shri Yogendraprasad Ramadhin Mishra, 
Advocates as Additional Public Prosecutor with immediate 
effect for the purpose of conducting all criminal cases 
inRuding Criminal Writ Petitions, Criminal Appeals, 
Criminal Revisions, Criminal References and Criminal 
^plications by or against the Union of India or Any 
Rpartment or office of the Central Government,in the High 
Court of Judicature at Mumbai, for a period of three years 
or until further orders, whichever is earlier, subject to the 
condition that Shri Yogendraprasad Ramadhin Mishra, 
Advocate shall not appear against the Union of India or 
any Department or office of the Central Government in any 
criminal case referred to above in the High Court or 
' Judicature at Mumbai during the period of his appointment 
as Public Prosecutor. 

[F. No. 23(2)/2006-Judl] 

, _ R. M. SHARMA, Add l. Secy. 

ferT 

(tfstp? ) 

vim> rwr 'star vjmi 
* > rafe r <i 

'T*\, 16TORt, 2007 
7R37T 1/2007 #RT ^?SF 
7RT.31T. 273.—TOT 7RTO, f^rf TOTO, 7BT7^ 
fTOT, Rf Pb# gfRT f^TRF 1-7-1994 ^ TOt 3rf iRfrH| 
7TTO-33/94-7ffRT (RB tfar) TOETOT SlfTOR? «FT 

^ RTO*? TITO ^ dlvj^l ^ 

SlfafTOT, 1962 (1962 TO52) 

TO 9 Sl4fa fT3lt W WR WB ^ ^ 
to ^rsfwi -&m Rtfer tott f i 

[Ril R. VIII/48-86/g.3TT.^T./3^ ^5t/06] 
3TR. TOf, aiT^T 


MINISTRY OF FINANCE 
(Department of Revenue) 

OFFICE OF THE CHIEF COMMISSIONER OF 

CENTRAL EXCISE AND CUSTOMS 
Pune, the 16th January, 2007 
No. 1/2007 Cus. 

S.O. 273.—In exercise of the powers conferred 
on me by Notification No. 33/94-Cus (NT), dtd. 1-7-94 of 
the Government of India, Ministry of Finance, Department 
of Revenue, New Delhi, I hereby declare village ‘Mann’, 
Taluka Mulshi, Dist. Pune, in the State of Maharashtra to 
be a Warehousing Station, under Section 9, of the Customs 
Act, 1962 (52 of 1962), for setting up Private Bonded 
Warehouse. 

[F. No. V1H/48-86/CCU/P2706] 
R. SHARMA, Chief Commissioner 

"RRra TRTOT fitcHIR TORR 

( Tcfcldt %J[fT far*BT ) 

RI? 15 TORt, 2007 

W.3TT. 274.—TOiR, TBHTO (RR ^ 
TOFSfa ^3Rf ^ f^r 3RTFT) tw?, 1976 ^ fWl 10 ^ 
TOfTOT 4 ^ RFTR TRTT^B f^R? TOvRT (T5TO 

tw tRBFT) B TOfcr f^irfte, tor 
faro 80 ypd*kl ■R 3lfTO +4-dlRi|T ^ ct, | 4ftiTO 

3TTRT ^R fTOTT t, 3lf^^P4d TOBf f I 

[R. 11011 -7/2005-71. RT.T7.] 

^gt. 4t. q^d), (71. Rl.) 

MINISTRY OF HUMAN RESOURCE 
DEVELOPMFTSTT 

(Department of Higher Education) 

New Delhi, the 15th January, 2007 

S.O. 274.—In pursuance of sub rule (4) of Rule 
10 of the Official Language (Use for Official Purposes of 
the Union) Rules, 1976, the Central Government hereby 
notifies the Indian School of Mines, Dhanbad under the 
Ministry of Human Resource Development, (Deptt. of 
School Education and Literacy) whose more than 80% 
members of the Staff have acquired working knowledge of 
Hindi. 

[No. 11011-7/2005-O.L.U.] 
D. P. BANDOONI, Director (O.L.) 

(tow siri) 

^ fgc#, 17 TORI, 2007 
^>T.37T. 275.—’TOcRT (^B^ «ff^), 7TTORM 
tTOf, 1976 (7m^TOI^TFTM^f^3Rf)TT) ^fror 
10 #TOfro? (2) 3fl7 (4) ^ Xfg? 

^ fn^firiftaa TOffoTOl* 80% R 3TfTO 
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MINISTRY OF INFORMATION & 
BROADCASTING 
New Delhi, the 11th January, 2007 


t 4>i4mq» 4H «tri rr %^t 
f, ^5RI 3qffenEjf^RT ^RTf $:- ’ 

1. RFef "SRSPP ^FRlfeRI, g*t 

2. •g^T faPbrRI SpftSR? «w«ifcffl, T*t 

3. 3ff7 *g R^rl 5*41 Fw ^PPtfcRT, (^I'sid) 4 Uh4) 

4. ^773 yiH J it WRT «W4*W, (sF^O 41ns) 

5. (STJTaFT) 

6. rfefp *teFi F^tfiRR (^w) fa*R 

7. WW R5?T RffSTC? $4tFw <*>i4<rEI, (3T5?SFT) fn^ 

8. ^ $4)Fw Tfiriim, (angoFT) «Vn«fl^n 

[R. fF^-2006/71 m 1/12/1] 
gjron yiRf, rr^pt rn^i4» (<mhhi), «fr£ 

ministry of railways 

(Railway Board) 

New Delhi, the 17th January, 2007 
S.O. 275.—Ministry of Railways (Railway Board), 
in pursuance of Sub Rule (2) and (4) of Rule 10 of the 
Official Language Rules, 1976 (Use for the Official Purposes 
of the Union) hereby, notify the following Offices of Pune 
Division of Central Railway, where 80% or more Officers/ 
Employees have acquired the working knowledge ofHindi:— 
1. Office of the Divisional Railway Manager, Pune 
2 Office of the Cheif Medical Superintendent, Pune 

3. Office of the Senior Divisional Mechanical Engineer, 
(Diesel) Ghorpadi 

4. Office of the Senior Material Manager, (Diesel) 
Ghorpadi 

5. Office of the Assistant Divisional Engineer, 
(Maintenance) Dound 

6. Office of the Assistant Divisional Engineer, 

( Maintenance) Miraj 

7. Office of the Assistant Divisional Mechanical 
Engineer, (Maintenance) Miraj 

& Office of the Assistant Divisional Engineer, 
(Maintenance) Lonavala. 

[No. Hindi-2006/O.L.1/12/1 ] 

KRIS HNA SHARMA, Jl Director (OX.), Railway Board 

~~ 3&T URHUl »faKW 

^mt,2007 

276.—FR ^t 5 ,2005 

^ 3 (w*R) 

1983 $ 7 3^8^ ^T«T ■'TfecT 

STfqfrtlR, 1952 (1952 37) ^ MR! 5 ^>t cR-tIRT (1) 

^RT 3T^tT FTfecrtff «FT R*5iR dc^hlvt W3 Ft 

^ cpfl 3RTct RT^TTf <RF, ^t *ft Ft, 

fq,(rH 51MI U M 4t^ *t<rt»e4>R ^d<rl R^RT ^ 

3 & 3TR. RtFH «Ft tl 

[m R. 809/4/2004-T37P (Rt)] 
RdtFT f%F, (f*FrR) 


S.O. 276.—In continuation of this Ministry’s 
Notification of even number dated 5th February, 2005 and 
in exercise of the powers conferred by sub-section ( 1) of 
Section 5 of the Cinematogarph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) Rules, 
1983 the Central Government is pleased to appoint Shri R. 
Mohan as member of the Chennai advisory panel of the 
Central Board of Film Certification with immediate effect 
for a period of two years or until further orders, whichever 

is earlier. , 

[F. No. 809/4/2004-F(C)] 

SANGEETA SINGH, Director (Films) 

8 2007 

<Sr.3TT. 277.—(RRFH) FRWietcft, 1983 
•^tw? 7 dfc 8 1952 (1952 

^»!37)^>t^m5^>t'3R-^Hl(l) SRI TO SlfWtT 31#I 
IgR <sfc RT^TC fon?R RRFR ^ 
RR I g^ R ‘faeT tefT TtfecT $ 3?fc <To5FTR URTO ^ ^ 

^ RT 3RT^ cRfT, 4) Rt St, 

^ 4 fHHfafisra Pl^4d «6Wl 

R5TF?RT “F?t I^TRF 4 'hWO, 2004 ^ ^rf^RJJEPTI 
“R. 809/6/2004^-^ (^) 3Tf^shH u l tl 
1 . 

2 & T^R. RR. 3t)^n 

3. gst RfiRdl RTST 

4. g^RTT fiTRT 

5. • 

6 

7 . # [4'SRI hktFI 

8 . 

9. g$ft3rffalR!R 
ia g9ftfW3IRH 
11 . flt ^RcTT RT^ 

12 ?ft tRFRt RtF^t 

13. g^t Meil^4> 

14. < «P ! «ai hVu) 

15. ^ R<R9RT fa4Id) 

16. ?St 3T7ft^> RR7 

17. gsft ftFi fi<4Bt 

18. firftR RtFcft 

19. ^f. (9ft)RR.R. 3TSRRv ^ 

20. gRtfsrwgRI^t 

21. g?ft W M<fndl ‘4 i TT 
22 ^ 

23. st 'dlFfi gsnf^r 

[m n 809/2/2006-^ (7ft) ] 
gdtRT tRF, (tWR) 
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New Delhi, the 8th January, 2007 


S.O. 277.—In exercise of the powers conferred 
by sub-section (1) of Section 5 of the Cinematograph Act, 
1952 (37 of 1952) read with rules 7 and 8 of the Cinematograph 
(Certification) Rules, 1983, the Central Government is 
pleased to constitute the Cuttack advisory panel of the 
Central Board of Film Certification and to appoint the 
following persons as members of the said panel with 
immediate effiect for a period of two years or until further 
orders, whichever is earlier. This supersedes this Ministry’s 
Notification No. 809/6/2004-F(C) dated 4th February 2004. 

1. Shri Pradeep Sahoo 
2 Shri S.S. Ojha 

3. Ms. Sasmita Panda 

4. Ms. Sujata Mishra 

5. Ms. Babita Jena 

6. Ms. Jayanti Ray 

7. Shri Bijoy'Malha 

8. Shri Jagdish Pattnaik 

9. Ms. Arpita Das 

10. Ms. Pinky Pradhan 

11. Shri Basanta Sahoo 

12 Shri Bana Bihari Mohanty 

13. Ms. Nabnita Pattnaik 

14. Ms. Sabita Mohanty 

15. Shri Satya Brata Tripathi 

16. Shri Ashok Das 

17. Ms. Rita Mausmi Tripathi 

18. Shri Girish Chandra Mohanty 

19. Dr. (Shri) M.A. Abbas 

20. Ms. Priyanka Subhashree 

21. Ms. Pragya Paramita Jena 
22 Shri Chandrabhanu Patnayak 

23. Shri Rohit Pujaril 

[F. No. 809/2/2006-F(C)] 
SANGEETA SINGH, Director (Films) 

M 8 2007 

TO.W. 278.— TOte (MriPH) fTOTtet, 1983 
7 sffc 8 ^ 77F? "qfcJcf 1952 (1952 

37) t?TO 5 (1) jtfri 

^ ten UriJUH ^ ^ =hld«h l d l 

Udl5<t>K cTrEpTcT TriflcT ^ ^ 

arafa ^ 1m ^ ate an^ff <fft, *ft tel ^ 
focT ^ TT^rf ^ w telfdRsld ^ft 

i?l "SfTT ^tePT 3ft Ftdfeb 4 <cf<l, 2004 3ft STf^T^fT 
71. 809/2/2004(nt) 33 3?ten7T3Frftil 

1. 3tTT 

2 3^331 

3. steft TFjnfft 

4. ?fMt TTRcTT ?te 


5. TOT 

6 TcHlrim 

7. £ft*fdl friTT 
8 STTErfr -HMIG 

9. sftte 

10. 4facft Tjmi 3TW 

11. sftricft yfwHdl TFT 

12 41hoI 3353cff 

13. TFT nHlft 

14. art 

15. ?ft 3TJ3 

16. 33^ Tft tri? mTqI 

17. ^T. tJGSJZt 

18 "ST. 3>< 

19. tf. TT3T3 3t TTfa 

20. art T i)nKri'i Mtci'h 

21. art test 3f£ 

22 art 37 ?.^. fw 

23. art 333 3rqrr Ttr^of 

24. aft TFft^T HSd 

25. aft 

26 aft arter 
27. aft arfwq 
28 "gaft 37TOT aFFTM 
29. "ST. 3FT?I #FJ<TTT 

[m TT. 809/1/2006-"^ (nt)] 
TFTtar fTTS, fd^lcb (ten) 
New Delhi, the 8th January, 2007 

S.O. 278.—In exercise of the powers conferred 
by sub-section (1) of Section 5 of the Cinematograph Act, 
1952(37of 1952) read with rules 7 and 8 of the Cinematograph 
(Certification) Rules, 1983, the Central Government is 
pleased to constitute the Kolkata advisory panel of the 
Central Board of Film Certification and to appoint the 
following persons as members of the said panel with 
immediate effect for a period of two years or until further 
orders, whichever is earlier. This supersedes this Ministry’s 
Notification No.809/2/2004-F(C) dated 4th February 2004. 
1. Smt. Indrani Dutta 
2 Smt. Madhuchanda Karlekar 

3. Smt. Madhumanti Moitra 

4. Smt. Mamata Shankar 

5. Smt. Namrata Sureka 
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6. Smt. Ratnottama Sengupta 

7. SmL Saoli Mitra 

& Smt. Satarupa Sanyal 

9. Smt. Sreelekha Mukheijee 

10. Smt. Sumetra Ghatak 

11. Smt, Susmita Roy 

1Z Smt. Urmi Chakraborty 

13. Capt. Amalendu Roy Chowdhury 

14. Shri Bikash Bhattacharya 

15. Shri Prasun Mukheijee 

16. Father C.M. Paul 

17. Dr. Dhuijati Mukheijee 

18. Dr. Padmakali Kar 


19. Dr.RajeevK.Seal 

20. Shri Gopalan Mallik 

21. Shri Manoj Pandey 
2Z Shri N.K. Singh 

23. Shri Chandan Kumar Yadav 

24. Shri Rajesh Mandal 

25. Shri Kamaleshwar Patel 

26. Shri Akhil Chaddha 

27. Shri Amitabh Chakraborty 

28. Ms. Kalpana Agarwal 

29. Dr. Amal Kumar Sengupta 

[F. No. 809/1/2006-F(C)] 
SANGEETA SINGH, Director (Films) 


(snmtair faro) 

^ ft*#, 19 2007 

TKT.3TT. 279.—Wfa TtFPF ®2£t ft*TF 1987 ^ 1WT 7 ^ dMpWH (1) ^ WS (*l) ^ 3 TOlfa ^ 


^’<941 

5JliW«F 

444f 0 HH # ^HTOT 

*ohY*h 

(1) 

(2) 

(3) 

(4) 

1. 

M W 7724: 2004/IEC 60079-5 (1997 ) 

'fof n4q< u iT ^ f*P3[ fad ^ 

jqcROT-qr^SX **q w 3#^) 

1 ftU«U, 2006 

31ftTO*, 2006 

z 

3T1$ 9735:2003/IEC 60079-1-1 (2001) 

TOTOZi TO TOTTOm 7OT( TTO5TT ^ 
dM4><»H»31frHU8 3n^f “d" -3Tf^TR 
yi4lPl^> ^pftKT ’WFT W # M(lyw| 

(T*m 

1 ft^TRTC, 2006 

31 ft*TO*,2006 


Wto wMf # w, 9 *$ 15 * to 'wx unf, ^ ft*#-1 1 o 002 , 

tot urar : rniom, u*wicl, taws, 

TTSTT, TOT 3 ft# sh<!W tl 

[*M: #*22#-15 ^ #-24 ] 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 19th January, 2007 

S.O. 279.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standard, particulars of which 
are given in the Schedule hereto annexed has been issued :— 

SCHEDULE 


SI. No. 

No. & Year of the 

Indian Standards 

No. & year of the 
Amendment 

Date from which 
the Amendment 
shall have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 7724:2004/IEC60079-5 (1997) 

Electrical Apparatus for Explosive Gas 

Atmospheres—Powder Filling “q” (First Revision) 

1 December, 2006 

31 December, 2006 

2 

IS 9735:2003/IEC 60079-1-1 (2002) 

Electrical Appartus for Explosive Gas 

Atmospheres—Flameproof Enclosures 
“d”-Method of Test for Ascertainment 
of Maximum Experimental Safe Gap 
(First Revision) 

1 December, 2006 

31 December, 2006 


Copies of these Amendments are available with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune 
Thiruvananthapuram. 

[Ref. No. ET 22/T-15 & T-24] 
P. K. MUKHERJEE, Sc. F & Head (Electro-Technical) 

^ 23 2007 


^T.3?T. 280.—TOnh TOR7 ^ (WTO) 1988 ^ fWT 4 (5) ^ ^ 

y.o^SKi qn.ni 1? % f^R ^ Pqq^i ## "4 f^TT Tpi f’ ; ^ f^q; 7pr f 

_ 3 ^ 


wm 



eTTfTOTTOt TO TOT 

^ T TcTT 

TO *iHqi 

m TO TOT 3P| 

wm 

TO* 

i 

2 

3 

4 

5 

6 7 


i. 

6569692 

03-05-2006 

y,ciq) 

fWwWlq 

08034 

2002 




M&Z, TO5R, 737, 














■^4^-641 045 




2 

6569793 

03-05-2006 



09283 

1995 




737, 

^ %rr 







TO 






^i)i|Uf<J<-641 045 




3. 

6569894 

03-05-2006 



14220 

1994 




M&Z, T^psft zfaR, 737, 

tWTOfa 







TOTTO 






ohV-4W^i-641 045 




4. 

6571982 

15-05-2006 



01417 

1999 




84, 85,TOTO? 

faSTTOpt 3TT»JTOT/ 





8^t 4 icrfl, Os, 







^H^<-641 012 
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1 

2 

3 

4 

5 6 

7 

5. 

6575485 

05-06-2006 


01417 

1999 





40*^1/ * 





^T«fT qiKlVll 

Ri^kI-^i 




1 

+^*4^-641 Oil 



6. 

6576588 

06-06-2006 


3?lT "^T^t 02112 

2003 




A 1 W 

faarer^, stpjto 





^ 4T4T 

fa^wrft-^sm 





+Vl*4<J<-641 Oil 



7. 

6576992 

08-06-2006 

*OleW 

01417 

1999 




47, 






ftfe-638 001 

fVKrM^TlO-^n 






qKfoq 


8. 

6577186 

08-06-2006 


^uf-^T^zpjf 01417 

1999 




24, mm i faaWIjpt aU^«l/ 





fd^^<-641 604 







^'p^l 


9. 

6577489 

09-06-2006 

.A_f gs t \ f 

TO Hftrtris 

-*zpjf 01417 

1999 




^T. 26, 'SSFlFift 

faarar^, au^ui/ 





^fe-638 001 

fa<rT«frd-^CT 






T£3[ -gRPR 


10. 

6578188 

11-06-2006 


08418 

1999 




fa, 59-^t *rrsi*rc its, 

T^cT: yi^fM^I 





^tww,^4^-641 025 



11. 

6578289 

13-06-2006 

ait 

•^Sfuf T^sf 01417 

1999 




n 62,-gc^m ^fe, 

ftsreijFt amj^/ 





fjfe-638 025 







farg strr 


1Z 

6578693 

15-06-2006 

faltf AdV^M faft&5. 

01417 

1999 




476, ^t. ^IFm, .qVlKfll 

411^1/ 





qi’HI 3T-JC c t>)'4«1<J5 

fa^^-^g3T 








13. 

6579089 

16-06-2006 

"foret UlRI ‘'JR 24/^ 

faf^^TTBT^* 09283 

1995 





fciy, hW< 





«6l^H^<-641 037 



14. 

6579190 

16-06-2006 

faftf faRT^fa^R, 

08034 

2002 




24/1? 












*toH^-641 037 



15. 

6580074 

21-06-2006 

A ■ f _ \ f 

HtW <MI , 

wf'^'PPJf 01417 

1999 




12, 31R3JR ^Rfa^PET, 

fa9PqT$JQ[ 40*^1/ 





537,fa*T «fRR' ; Pjte, 






^tw^-641 001 

T& ■gRRR 


16. 

6580478 

23-06-2006 

T^jfV ^£5$ 4 

Tpq-^Hqfcfl- 08472 

1998 


- 


472, 

W St T TFTt 






«F> fa^ 





^Ht^-641 006 



17. 

6580781 

26-06-2006 

farcf art ^^TtfaqfaT 

^%TT, 09079 

2002 




7/26,3mi?ft Tte, 

Wf>, ^ 





Wlqd W|Fr W, 

far hH 1*U "qR 





^F4^C-641 014 
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1 

i. 

3 

4 

5 

6 

7 

18. 

6581177 

27-06-2006 

_f _ * ftiS r\ _\ •<» f\ 

14220 

1994 




16/1, ^4, 





















4,]i|^^<-641 654 




19. 

5581682 

29-06-2006 

iROVM, 


12786 

1989 




i. 13-4 Tfe, 

91^1- 






_A- V - \ \ 













+14*4^-641 021 




20. 

6581581 

29-06-2006 


fNr i 3W{«i- 

13487 

1992 




t 13 














Rt'S e hl q4^4(4’4 ), 






44*^-641 021 




: 4hH^)-1/13 :11] 




New Delhi, the 23rd January, 2007 

S.O. 280.— In pursuance of sub-regulation (5) of regulation (4) of the Bureau of Indian Standards (Certification) 
Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particular of which are given in the 
following schedule: 

SCHEDULE 


SI. 

No. 

Licence 

No. 

Operative 

Date 

Name and Address (Factory) 
of the Party 

Tile of the IS No. Part/Sec. Year 

Standard 

1 

2 

3 

4 5 

6 

7 

1 . 

6569692 

03-05-2006 

M/s. Elgi Electric And Industries 
Limited “Elgi Towers”, 

737, Green Fields, Puliyakulam Road, 
Coimbatore-641045 

Submersible 

Pumpsets 

IS 8034:2002 

2 

6569793 

03-05-2006 

M/s. Elgi Electric And Industries 
Limited “Elgi Towers”, 

737, Green Fields, Puliyakulam Road, 
Coimbatore-641045 

Motors for 

Submersible 

Pumpsets 

IS 9283:1995 

3. 

6569894 

03-05-2006 

M/s. Elgi Electric And Industries 
Limited “Elgi Towers”, 

737, Green Fields, Puliyakulam Road, 
Coimbatore-641045 

Openwell 

Submersible 

Pumpsets 

IS 14220:1994 

4. 

6571982 

15-05-2006 

M/s. Sri Maha Ganapathi Jewellers 

84,85, Marutham Building, 

8th Street, X-Cut Road, 

Coimbatore-641 012 

Gold and gold 
alloys. Jewellery/ 
ar tifac ts-finen ess 
and marking 

IS 1417.1999 

5. 

6575485 

05-06-2006 

M/s. VRK Jewellers 

No. 1, Raja Aimamalai Road, 

Sai Baba Colony, 

Coimbatore-641 Oil 

Gold and gold 
alloys, Jewellery/ 
artifacts-fineness 
and marking 

IS 1417:1999 

6. 

6576588 

06-06-2006 

M/s. VRK Jewellers 

No. 1, Raja Annamalai Road, 

Sai Baba Colony, 

Coimbatore-641011 

Silver and Silver 
alloys, Jewellery/ 
artifacts-fineness 
and marking 

IS 2112:2003 

7. 

6576992 

08-06-2006 

M/s. Mangalam Jewellers 

47, Sivashanmugam Street, 
Erode-638001 

Gold and gold 
alloys. Jewellery/ 
artifacts—fineness 
and marking 

IS 1417.1999 
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L fi 

l 

2 

3 

4 • 5 

6 

7 

& 

6577186 

08-06-2006 

M/s. A. Nataraja Chettiar Sons 

24, Nataraj Complex, 

E.K. Street, 

Tirupur-641604 

Gold and gold 
alloys, Jewellery/ 
artifacts—fineness 
and marking 

IS 1417:1999 

9. 

6577489 

09-06*2006 

M/s. Malligai Jewellers 

No. 26, Annaji Street, 

Erode-638001 

Gold and gold 
alloys, Jewellery/ 
artifacts—fineness 
and marking 

IS 1417:1999 

10. 

6578188 

11-06-2006 

M/s. Best Engineers Pumps Pvt. Ltd. 
59-B, Thadagam Road, 

Velandipalayam, 

Coimbatore-641025 

Specification for 
Horizontal 
Centrifugal Self- 
Priming Pumps 

158418:1999 

11. 

6578289 

13-06-2006 

M/s. Sri Avathar Jewellers 

No. 62, Muthurangam Street, 
Erode638001 

Gold and gold 
alloys, Jewellery/ 
artifacts—fineness 
and marking 

IS 1417:1999 

12. 

6578693 

15-06-2006 

M/s, Tulsyan Nec Limited 

476, K.G. Palayam, 

Pogalur Via, Annur, 

Coimbatore-638 697 

Gold and gold 
alloys. Jewellery/ 
artifacts—fineness 
and marking 

IS 1417:1999 

13. 

6579089 

16-06-2006 

M/s. Sigma Pump System 

24/A, Jayasimapuram, , 

Pappanaikenpalayam, 

Coimbatore-641037 

Motors for 

Submersible 

Pumpsets 

IS 9283:1995 

14. 

6579190 

1606*2006 

M/s. Sigma Pump System 

24/A, Jayasimapuram, 
Pappanaikenpalayam, 

Coimbatore-641037 

Submersible 

Pumpsets 

IS 8034:2002 

15. 

6580074 

21-06-2006 

M/s. Raaja Jewellery, 

Shop No. 12, R.R. Complex, 

537, BigBazaar Street, 

Coimbatore-641001 

Gold and gold 
alloys. Jewellery/ 
artifacts—fineness 
and marking 

IS 1417:1999 

16. 

6580478 

23436-2006 

M/s. Agri Pump Industries 

472, Maniyakarapalayam, 
NaUampalayam, 

Coimbatore-641006 

Centrifugal 
regenerative 
pumps for clear, 
cold water 

188472:1998 

17. 

6580781 

26062006 

M/s. Sree Poojaa Engineering 
Industries, 7/26, Avanashi Road, 

Civil Aerodrome Post, 

Coimbatore-641014 

Electric Monoset 
Pumps for Gear, 
Cold Water for 
Agricultural and 
Water Supply 
Purposes 

159079:2002 

la 

6581177 

27-062006 

M/s. A. L, Enginnering Company 

16/1-A, East Street, 
Muthuchettipalayam Road, 

Opp. Vetrinary Hospital, 
Coimbatore-641654 

Openwell 

Submersible 

Pumpsets 

IS 14220:1994 

19. 

6581682 

29-062006 

M/s. Roots Irrigation, No. 13-C, 
Madukkarai Road, Near Railway Gate, 
Sidco Industrial Estate (P. 0.), 
Coimbatore-641021 

Irrigation Equipment—IS 12786:1989 
Polyethylene Pipes 
for Irrigation Laterals 

20. 

6581581 

29-062006 

M/s. Roots Irrigation, No. 13-C, 
Madukkarai Road, Near Railway Gate, 
Sidco Industrial Estate (P. O.), 
Coimbatore-641021 

Irrigation Equipment— IS 13487:1992 
Emitters 


’ [Ref: CMD-1/13:11] 
S. K. CHAUDHURI, Dy. Director General (Marks) 


207 Gl/07—2 
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3ftR U[4>fclcf> *tRT 

Iwt, 31 2007 

^T. 281.—^RTT TTcflcT ?tcTT t ofcj> ftcT 3 

1? % Ff^TT°TI RTR Ml'D m cl T5TR RT\r*T ^ TRT ^ ^ T3fR RT?JT ^ 
vjllel^R cR> feifrq4>!§$ ^IfcTTPT %T ^ mRc(SH ^ fonj 3 TRTcT fe lft^ 

^trt vxrpfr ^rrf%T7; 

afk rprtr Mi§Hcii$-i RuM ihjHjH fen? to arrarsw ycftci 

Stfll t 1% BRT f^TTT^ ^ftcTR ^cT MI$Motl^ uTT^ ^T MFc1|c| f sfR Rfft ?RT 

3rf^RJrPTT RT RTeTR 3 TfficT t, viM<jVl ^ 3lfacf>TR ^T t%TT WRJ 

3R:, 3R, <p-sfk RTR35TR, M^lfeRR 3&R RslPlvil TT^TcTT^RT (^ 3 $ 

3 ifSra>R cpt 3 Tof=r) arfSrftro, 1962 (1962 ^t so) 3 >t mrr 3 y>t rtwrt (1) strt irtT 
Tif^crif ^t Trotr fnj, w 3 RnwVi ^ arfsfanR ^t arafa 3 >r^ ^ 3ro% army 
*ffw ^Rcfr t; 

^ cZjftfT, vjfr v3cfcl 3 f%cRT£ £, vSRI CITRIC R[ f^RT^t, *TTRcT 

^ rtritr *f w wrf^Tcr ^ arfe^RT yftmf rtrtr^ vRctt ^t ^ycra ^rt vmeft 
$, fyyftRi f^r ^ ^ctr, ^ i> WTeiT^f torv \jtt^ <£ feiy Rnmtr ^ 3ltelR 3> 
aiufa <fc l^n?, sft jhh41m ftre, RTffnr yitonfr (wra), afraer 
TSR no. 23, WoM, ^TcTRTT R^T Rte, RsTRT, ^RRT, WR, ctft felRsici Rjy ^f 

an^r rt^tti 



44 00 08 01 

45 00 11 38 

47 00 11 38 

51 00 14 75 

448752 00 07 59 

54 00 00 84 

55 00 10 54 

56 00 02 95 

63 00 00 42 

66 00 00 84 

67 00 18 55 

68 00 13 49 

69 00 06 74 

71 00 05 06 

146 _00 02_11 
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1 




88 


3, 2007/hw m, 1928 


j_3_i « >.>1 

7 13 

18 
23/1 
23/2 

14 2 

3/1 
3/2 
8/1 
8/2 
9/1 
9/2 
12 
19 
22/1 
22/2 

21 2 
9/1 
9/2 
12 
18/1 
18/2 
19 

21 22 

23 

26 2 

3 
8 
9 

12/2 

13 

18 

23 

31 3 

8/1 
8/2 
13 
18/1 
18/2 
44 


5 - L 

fi J- 

7 _ 

00 

03 

29 

00 

11 

38 

00 

04 

81 

00 

05 

82 

00 

00 

25 

00 

07 

08 

00 

03 

54 

00 

06 

32 

00 

00 

25 

00 

03 

54 

00 

00 

25 

00 

08 

35 

00 

10 

62 

00 

02 

28 

00 

08 ^ 

85 

00 

11 

13 

00 

01 

26 

00 

06 
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00 

13 •’ 

41 

00 

00 

25 

00 

0 

0 

‘ 51 

00 

10 i 

62 

00 

07 .,! 

59 

00 

03 '■ 

54 

00 

05 

06 

00 

. 06 

07 

00 

08 

60 

00 

CM 

O 

53 

00 

00 

25 

00 

10 

88 

00 

11' 

13 

00 

11 

13 

GO 

11 

13 

00 

08 ’ 

09 

00 

03 

04 

00 

11 

13 

00 

05 

56 

00 

03 

04 

00 

06 ; 

58 

00 

,00 

51 


114 










































THE GAZETTE OF INDIA: FEBRUARY 3,2007/MAGHA 14,1928 


{Past II —Sec. 3(ii)l 


1 




10 

5 

6 

15 

16 
17 

24 / 2/1 

24 / 2/2 

25/2 

4 

7 

62 

69 

70 


1 

10 

11 

12 

19 

20 
21 
22 
2 
9 
12 
19 
22 
2 
8 

9/1 

9/2 

12 

13 

18 

19 

22/1 

22/2 

23 

2 

3 




59 

00 

00 

25 

00 

04 

55 

00 

11 

63 

00 

11 

38 

00 

11 

13 

00 

00 

51 

00 

00 

25 

00 

08 

85 

00 

03 

29 

00 

11 

63 

00 

05 

82 

00 

03 

04 

00 

03 

04 

00 

00 

51 


00 

00 

25 

00 

06 

32 

00 

08 

09 

00 

05 

31 

00 

07 

59 

00 

03 

54 

00 

00 

51 

00 

10 

62 

00 

11 

38 

00 

09 

86 

00 

11 

38 

00 

11 

38 

00 

11 

38 

00 

11 

38 

00 

00 

25 

00 

10 

62 

00 

00 

51 

00 

10 

12 

00 

00 

25 

00 

02 

53 

00 

08 

09 

00 

03 

29 

00 

04 

81 

00 

01 

01 

00 

10 

12 

00 

01 

01 













173 


8 

431/10 

00 

00 

16 

04 

86 , 
64 




432/10 

00 

09 

69 




435/14 

00 

01 

26 




436/14 

00 

00 

42 




437/15 

00 

10 

12 




438/15 

00 

02 

95 




16 

00 

02 

11 




17 

00 

12 

22 




93 

00 

13 

91 




94 

00 

14 

33 




97 

00 

11 

80 




98 

00 

02 

11 




99 

oc 

01 

26 




100 

00 

13 

07 




101 

00 

09 

27 




114 

00 

18 

10 




115 

00 

09 

69 




122 

00 

09 

69 




123 

00 

03 

37 

' ' rr* 

diWiai 

174 

8 

5 

6 

00 

00 

05 

11 * 

06 

13 

< 




15 

00. 

11 

13 




16 

00 

11 

13 




25/1 

00 

05 

82 




25/2 

00 

01 

01 



502. 
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20 


23 


— 4 l 

5 

-2._1 

00 

6 

11 

1 r 
T5 

6 

00 

11 

13 

15 

00 

11 

13 

16 

00 

09 

86 

25 

00 

11 

13 

5 

00 

06 

83 

51 

00 

01 

26 


[^T. K 3TR-25011/13/2006-3it.31R-I] 

Ministry of Petroleum and Natural Gas 

New Delhi, the 31st January, 2007 
» appe,,, t0 lhe c.„„„ 

"“"T"’' T J”" 0 ,0 '"*°< UM Petote™ Gas 

“ J ’" Sndhar *" ^ »' ^ * ***•*> 

IP. Sttt. of Poo,,., , p,p.,i„. shooM p. o, |r , dla „ M Co , poiMon Um|M; 

And, « appear, , 0 ,o e cop* Go™™™, dra, for g» porp™ „ ^ ffi . 

a,pip.l,n.,,f,,„«» !s ,^, oacqul , em , flsMo(us>i|iime|MMerw|a M 

P.P. , 0 .,, proposed ,o 0. hM, and »Pic0 is descdW in m, Scneddl. a™™ * Ms 
notification; 

Now^ therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
* **"*" and M ' neralS Pipelines Acquisition of Right of User in Land) Act, 1962 
^ > ^ 2) ' <he Central G0Vemment hereb y declares its intention to acquire the right 


Any person interested in the iand described in the said Schedu.e may, within twenty one 
days from the date on which the copies of the notification issued under sub-section (1) 
of section 3 of the said Act, as published in the Gazette of India are made available to 
he general public, object in writing to the acquisition of the right of user therein for 
aymg of the pipeline under the .and, to Shri Gagandeep Singh, Competent Authority 

( unjabL Indian 0,1 Corporation Limited, H. No. 23, Khukhrain Colony, Khalsa School 
Road, Khanna, Ludhiana, Punjab. 


[*TFTlI-«TJ3 3(ii)] 
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3 
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31 
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13 
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11 

13 
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56 
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03 

04 
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51 

4 
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03 
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02 
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00 

05 
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05 
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11 
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18 
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11 
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00 

25 
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11 

38 

20 

2 

00 
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8 
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00 
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9 
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03 

29 
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08 
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11 
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00 

04 

81 

29 

1/2/2 

00 

00 

25 


2/1 

00 

03 

29 


2/2 

00 

06 

58 


9 

00 

07 

08 


10/1 

00 

04 

55 







[*n»rII-‘8rJ3 3(ii)] 


tsiror^TWra 2007/*^ 14,1928 


SOS 


1 

1 2 

3 1 

« 1 

5 1 

• 1 , 

7 

Kapurgarh 

87 

29 

11/1 

00 

05 

82 




11/2 

00 

04 

30 




12/1 

00 

00 

76 




20 

00 

11 

38 




21/1 

00 

09 

86 




21/2 

00 

01 

52 

- 


40 

1 

00 

10 

62 




10 

00 

02 

53 



41 

6 

00 

05 

56 




15 

00 

11 

38 




16 

00 

11 

13 


- 


17 

00 

01 

26 




24/2 

00 

11 

13 




25 

00 

01 

26 



47 

4/1 

00 

01 

01 




4/2 

00 

11 

13 




7/1 

00 

01 

52 




7/2 

00 

03 

04 




8 

00 

06 

07 




13 
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08 

35 




64 
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01 

77 
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30 
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00 

51 
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51 
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2 
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5 

1 « 

7 
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25 
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29 
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26 
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51 




126 

00 

00 

51 




245 

00 

00 

51 




250 

00 

00 

51 




289 

00 

02 

02 

’ Diwa Gandhuan 

181 

4 

7 

00 

05 

31 




13 

00 

02 

02 




14 

00 

09 

36 




17 

00 

01 

26 




18 

00 

10 

12 
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US. few*HI, 3TcR 


New Delhi, the 31 st January. 2007 

s. o. 282 .— Whereas it appears to the Central Government that it is 

necessary in the public interest that for the transportation of Liquefied Petroleum Gas 

from Panipat in the State of Haryana to Jallandhar in the State of Punjab via Nabha in 

the State of Punjab, a pipeline should be laid by the Indian Oil Corporation Limited; 

And, whereas, it appears to the Central Government that for the purpose of laying the 

said pipeline, it is necessary to acquire the right of user in the land under which the said 

pipeline is proposed to be laid, and which is described in the Schedule annexed to this 

notification; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right 
of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one 
days from the date on which the copies of the notification issued under sub-section (1) 
of section 3 of the said Act, as published in the Gazette of India are made available to 
the general public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land, to Shri Gagandeep Singh, Competent Authority 
(Punjab), Indian Oil Corporation Limited, H. No. 23, Khukhrain Colony, Khaisa School 
Road, Khanna, Ludhiana, Punjab. 





529 


[will—snJ3 3(ii)] 


tlRUTSFl WfW : “qv^fr 3,2007/W^ 14,1928 


Tehsil: Nabha 
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[F. No. R-25011/13/2006-O.R.-I ] 
S. K. CHITKARA, Under Secy. 


31 2007 

^T. m. 283.— cft^fcr £TO3>R 3ft ctodcT tf 303^37 3cfl?T to - t 
1tf> TpreicT TO5T tf c^3f-^5ftCT-3ZFT TJ3 OT? 5RT UI^'fclcF tf?T ^ qRqgn 

3> to tfcr (storr) tcrPi^ sror, to mfroitn ■tot ^rpft 3ifiT?; 

stf? c^sflej mcfrR 3ft tot ^TTfTeHtH Itoft eft XRffaFr eft fcTE 3IW?TO 
ncficT fFtt 11tf> btt *$ftf f3rer4 tot nr^rortn ton? ^rrtf w ireflTS t 3tf? stf 
3rfepFlT ^ ?tor 3FppfT tf ^TfSfcT t, 33^1 eft 3 dtore 33 3F3fa tor ofTP; 

3 t?t: , 3 Pf. ^rroro, ftsftton atfz sato tn^q^r Ogtf tf grotfr eft 

3Ttore 33 3I#T). 3rfS|'toq, 1962 (1962 33 50) 3ft TOT 3 3ft TOTRT (1) 5TOT 
tot STtotf 3 tt rotfr e?retf §?, 3H *}ftf tf groin eft 3rtoro 33 sto nretf eft 
3rqtf arrerer 3ft tftroT errecft ft; 

3ftt «rt^cr. ^tf gqrr 3F$?jeft tf erto ^ tf Hcrerg ft, ;ror <rr£ter ^ tomft 

tot 3ft error 3 3ft tottot ( 1 ) eft sreffa mm eft trt 33 tf mm totRtct 

W 3Tf^TtF}xT=ir 3ft 3fcT3T WT£TTO3 3f3cTT 3ft TOTO 3TOT <ft 3 Tcft ft, |33ft?f f^T eft 

tfto, ^ftf eft tfttf xn?3cnttf toir *ntf eft ^33 tf, $ft Trer.eft. u^ts, mm 
wtonH, tfer (ftorr) ffrftf&g, ^esrjz-nrocTT zte, q^nrft efttoft, 3 tf.Tpr. 3 ft.tEft. 
OTfer eft 3 tot, irafteT, tj??T (TprorcT) 3 ft Rrto m tf 3ito tfsr tFTeftnn 
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[•qjl T3^T~ 14014/12/2006-^. ^ (WT-I)] 

New Delhi, the 31 st January, 2007 


s. 0.283.— Whereas it appears to the Central Government that it 
is necessary in the public interest that for the transportation of natural gas 
through Dahej-Hazira-Uran and its spur pipeline project in the State of 
Gujarat, a pipeline should be laid by the GAIL (India) Limited; 

And, whereas it appears to the Central Government that for the purpose 
of laying the said pipeline, it is necessary to acquire the Right of User in the 
land under which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) 
of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land)-Act, 1962, the Central Government hereby declares its intention 
to acquire the right of user therein. 

Any person interested in the land described in the said Schedule may, 
within twenty one days from the date on which the copies of the notification 
issued under sub-section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to 
the laying of the pipeline under the land to Shri S.K. Rathod. Competent 
Authority, GAIL (India) Limited, Ichhapore-Magdalla Road, Old Colony, Near 
ONGC Circle, Hazira, Surat (Gujarat). 
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SCHEDULE 


District 

Tehsil 

Village 

Survey No. 

Area to be acquired for ROU 
(In Hectare) 

Bharuch 

Bharuch 

Bhadbhutt 

445 

00-38-40 

Total 

00-38-40 


F. No. L-14014/12/2006-G .P. (Part-1)] 
S. B. MANDAL, Under Secy. 


31 2007 

^T. 37T. *Pt efW^cT 3 tfcftcT Ftm t 

fgfc 3TT^T to 7FHT 1%.13T.T7*T. ^ hishcii'^T ^R^ni 

^ mfrfft cF to $ tRtFT ^ IcTF to (ft^IT) feiR^ ST7T. ^ myieiiifc 

tot tofr; 

3^ c ^ T ^j tT cflt 3ZRT «F> TTtoPT c£ [efU ^IF 3iI«i*<]<?> 

Uto FtcTT % 13> 3?T #, 3SrT Ito? to TOTW t to 

^ 3Tfe^FTT ^ Ttof 3T^ g g ft # ^fcT t, $ 3TftoR «PT 3to f^TT oTTT?; 

3TcT:, m, tote && >&, QsflRm to ^rtto 0iF r ^ ^ 

3TfSrcFT7 *PT 3to) 3Tf^Pl^nr, 1962 (1962 *PT 50) ETT7T 3 *tft 3WRT (1) 5T7T 
y^rT toto *pt toT to n?, up # totn ^ 3T^7 *pt 3to to ^ 
3tt^ 3TT?T2T crff towr q^cfT t; 

ip^ STftfT, 3fr 3cRT WJSpft <f *rf3fcT ^ 3 1SJTO! %. 3W cTtfter ^ 13racfit 
3CRT 3Tmm^ Hft HRT 3 5ft gTORT (1) 3TSfrT ^ ^ HcnlR,rt 

fw arRrepHT tf?raf ^rmT ^ 3 <?oTsj hsct $ sncft t, far # 

^tjt, *jpr ^ ftsnr ^ * wr 3, *& *• * q5e OT ’ 

w JlcT (sfarar) 1?Tf^ar. ^. ; 5ft. mH-mWit. *.*. ***£. 

5mm?^E, Tra^-533103 (OTTO R^?T) *fft l?(ISlcT if OTSft tie'll I 
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ftrwT *’** flTT 

^tjTII 


nfa 






9/5 T? 1,171 I 

10/3 IT 1,171 
10/4 ^ 


0.0162 

0.0445 

0.0607 

0.1214 


l_L :- 1 — T 5 H.-*.Tr^. 3WW ' 

New Delhi, the 31 st Janua-V, 2«>7 Govemment that it 

^Whereas *~ZZ£Z«*" 0 Tst.fo< 

. —»■"« srsr &$-*-: 

through ®Cf ne , shouWb e.aiaby» GWL(ln<1 

Andhra Pradesh, 

And, whereas '. appears*££, to a=pu*e « *£ to 

of laying « '^ 9 *' J^n. is P^posed ° « la,d 

to„d under whl*»^ ^ xed t0 totonodKaaon, _ 

„ exercise - » powem ^ 

to1«u're the right of user »-»'"• we sa id Schedule may, 

■ M, Person 

Avenue, Danavaipeta, Ka) 
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^ 3rf$<Pie W wjfjr) X ?" ™' TOr m '* ***" 

#. aft* ft- aift n^a* jt (1) # ^ gR r 2 » (ar)» irqmm 

■TO**s»(!)* VT^ ■ OTr 

"**"* * ftjffenr <raaf ftJTft, aTZT^ * s "’ ft,nr "N*™' 

"■"*'** * * JZ t *** *?«*■» ««» ®* 

Wei ^f^nnnf^cr uil« <*»,[) % ^>ny") gsr m«<ir 


0) 


«33^ 


3Tft«wRrfr?jjr 



^ ^- 14014 / 21 / 2005 -^. Tft (>^-,77 

^ am *dmr 


3,2007/^ 14,1928 
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pTPlII—'3(ii)] 


New Delhi, the t st February, 2007 


s. o. 285.— In pursuance of clause (a) of Section 2 of the Petroleum and Minerals Pipeline 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government 
hereby authorize the person mentioned in column (1) of the Schedule below to perform the 
functions of the Competent Authority under the said Act for laying of the pipelines by 
M/s. GAIL (India) Limited in the State of Maharashtra for distribution of petroleum products 
to various consumers located in this State in respect of the areas mentioned in column (2). of 
the said Schedule. 


Schedule 


Name and Address of the person 

Area of Jurisdiction 

a) 

(2) 

Shri V.B. More, 

Whole State of the 

Dy. Collector on deputation to 

Maharashtra 

M/s. GAIL (India) Limited, 

2 nd Floor, MTNL Telephone Exchange Building, 


Opposite CBD Belapur Railway Station, 

Sector-11, Navi Mumbai - 400614 (Maharashtra) 



[F. No. L-14014/21/2005-G.P. (Part-1)] 
S. B. MANDAL, Under Secy. 
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4$ 1 WPt, 2007 

^T. an. 286.— w aftr sto 'wmm (# 4 mm ft zftmr 45T 

1962 (1962 45T 50) (jftft 3^ ^ ^^344 -sfiffim 45ST WI) ftt ^ 3 
<& mwi (1) ft 3i#r ^rrft ftlr 45 w 47447 % M#faq4 ftk 4134445 % ftt srf^qqT 

OT . 44flRte 0 6 4T44ft, 2006 m 34 31^^441 % 4444 31^ if,3^!"^ ^ 
g'ShKfrW T SRWfen ^ 44qft frfOT 

g^TSTPT^vOn ^ Wh % foffe toT W, ftt 444447 - 4iqMjftt7 

4 51 4) 1 4 TgT - |tU I 3 r5 - %JT WW ftf 31194 4 ft ^ 444 
5 ^ 1 $ W iftffe ftt q45 taft % pr%jR ft foq 344 ^ ^ 

^ 4 34ft4 ft 3lteT7 451 31^4 % '3TOFt '3TT5T4 ftt ft4°TT ftt ft; 

#r, 344 TT^T 3Tfftj44T ftt ftfcft <4441 ftt 4I7T74 28 3^4, 200 6 % 27 ^T, 200 6 445 

347^4571# 4? ft; 

#C tftsftt 45 7^3 5444T ftt 34T % PTW 3fl^f m 7RT4 Sltaft SRT f^T7 4>7 $141 441 

% ftt7 cW'fi^'^'SXHU 

m, 7 TOT JTrf^tft % 75^T ^TRT 6 ftt 34*1171 (1) ft 3I#T ftft4 474517 ftt 344% ftft^ 

Srftt; 

#T 454fl4 1W 4, 344 1^13 47 ftqiT 4)74 % 4 ^ 3?t7 4? 44T4I4 ft ^Ft 47 fft _344 *jft 4 
tftSH ft fot* 3 ? 4%4 %, 3714 34#T ft 31^77 44 3744 4)74 4)1 fft^FT fft^T %*, 

3frT: 3T4, 4rftq 4745J7, 344 3fttft44 eft SJT7T 6 ftt 3T417T (1) ?T7T PR74 ftfttft 451 5F4FT 4574 
|CT ! ^ fttpin 457ft % 54 3flftj44I 4 44F4 SFf^ft *t 4 4WT54 147314 % 

344T4 ft 3lfftf5F 44 3R4 tft4T 4T4T %; 


ftp, ft#I T745F 344 31?ftft44 ftl 414 6 eft 34*114(4) £14 PFF4 STTftrRjt 44^3414 4574 fq 4? 
f^i,T ftft 1 fft 344 ‘^J4 4 34^4 45T ft^45I7 54 ftw ft J745T^H ftl 4T4 7 ! 4 ftftl4 4W 4 fft^4 
ft4 45 454177, 4>ft tePlft 4 544, ft7ft-f7CWFT% £I^4|2ST4 5^51^7 4 ft^4 ft4T I 
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*>l CD 


[ «mr II — 3(ii)] 

HR3 WR : TPtarO 3, 2007/IPI 14, 1928 


555 

.1 

2 

3 

4 

5" 

i . r — ■ , 1 ■ 

Puck Ipn'TTcf 

465 

00 

Kw 

14 


466 

00 

USS;-,^ 

56 


467 


15 

55 


468 

00 

22 

44 


460 

00 

14 

18 

6. fiftor 

104 


06 

32 

7. 

507 

00 

17 

87 


43 

oo 


80 


121 

00 


52 

8. M<cjieT 

319/1/tr2 

00 

11 

86 


31.8/1/M 

00 

03 

29 


335 

00 

34 

81 

rff^T 8 

g ewws 

TFHT8 ’pro 

I ftef ^5T *JF 

■arfra;^ 

3nr 5 atfSfa 


W - 


1 

2 

3 

4 

5 

i* •iisO^n 

1290 

00 

03 

12 


1284 

00 

23 

41 

1285 

00 

16 

24 , 

1280 

00 

15 

63 

1277 

00 

13 

69 

1279 

00 

24 

35 

1093 

00 

13 

42 

1094 

00 

43 

94 

1097 

00 

21 

04 

1101 

00 

40 

48 

1102 

00 

05 

99 

1073 

00 

13 

87 

1.068 

00 

17 

26 

1067 

00 

04 

33 

1066 

00 

00 

35 

1062 

00 

24 

07 

1040 

00 

00 

34 

1069 

00 

18 

05 

1039 

00 

00 

26 
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1 i 


2 

3 

4 

5 

i jjttW f 


1038 

00 

05 

00 



1037 

00 

15 

77 



1036 

00 

58 

53 



1025 

00 

06 

12 



101 6/3T 

00 

83 

87 

2. cbm^l 


162 

00 

31 

55 



146 

00 

02 

21 



160 

00 

01 

99 



147 

00 

22 

03 



161 

00 

34 

27 

3. SFTtft 


1337 

00 

24 

03 



1340 

00 

37 

53 



1341 

00 

00 

29 



1338 

00 

34 

16 



1339 

00 

02 

65 

4. crraw^m 


128 

00 

16 

37 



404 

00 

14 

60 

* 


390 

00 

13 

04 



403 

00 

08 

13 



391 m 404 £ 

00 

00 

83 



402 

00 

06 

51 



408 

00 

03 

70 



407 

00 

08 

91 



378 

00 

10 

39 



428 

00 

23 

23 



377 

00 

06 

21 



376 

00 

07 

42 



375 

00 

04 

08 



762 

00 

11 

45 



667 

00 

12 

42 


[xpx. xf. tt^T- 14014/34/2005’ft.] 
tt^T. TT^Srt, 3T^R 
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[*rmlI-*F*3(ii)] grar wra ■«. graft 3, 2007 /^ra 14,1928 

New Delhi, the 18t February, 2007 

S. o. 2 ^ 6 .—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 44 dated 06* January, 2006, issued under sub¬ 
section (1) of section 3 of the-Petmleum and Minerals Pipelines (Acquisition of Right of User 
in LandV Act. 1962 (50 of 1962) (hereafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in die land, specified m the 
Schedule appended to that notification for die purpose of laying pipeline for transportation* 
natural gas through an interconnection between Jamnagar - Bhopal and Kakinada - 
Hydrabad - Goa Pipelines by M/s Reliance Gas Transportation Infrastructure Limited, 
erstwhile M/s Gas Transportation And Infrastructure Company Limited, subsequently 
renamed as M/s jcteliance Gas Pipelines limited; 

And, whereas copies of die said Gazette notification were made available to the public 
between 28 th Afttil, 2006 to 27* June, 2006; 

And whereas, the objections received from the public to the laying of die Pipeline have been 
considered and disoHev** by the Competent Authority; 


And whereas the Competent Authority has, under sub-section (1) of section 6 of die said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that die said land is required for laying the pipeline, has decided to acquire e 

right of user therein 


Now, therefore, in exercise of the powers conferred by sub-section (1) of the Section 6 of the 
'said Act, the Central Government hereby declares thatthe right of user in the land specified 
in the Schedule appended to this notification is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act the Central Government hereby directs that the right of user in the said land for laying 
the'pipeline shall, instead,of vesting in the Central Government, vest, on the date of 
publication of the declaration, in M/s ReUance Gas Transportation Infrastructure Limited 

free from all encumbrances. 
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SCHEDULE 


Tehsil: Umargam 

District: Valsad 

State: Gujarat 

Name of the Village 

Survey No./Block No. 

Area to be acquired for ROU 

Hectare 

Are 

n mm 

1 

2 

3 

4 

\^Bm 

I.Zaroli 

223 

00 

45 

59 


198 

00 

02 

50 


161 

00 

46 

99 


154 

00 

04 

93 


155 

00 

48 

73 


168 

00 

46 

79 


199 

00 

60 

31 


279/PI 

00 

02 

92 


197 

00 

13 

12 


171 

01 

57 

25 


170 

00 

00 

25 


325/C 

00 

00 

67 


160 

00 

33 

43 


169 

00 

01 

35 


152 

00 

03 

45 


234 

00 

53 

74 

2. Achchhari 

75 

00 

13 

28 


76 

00 

53 

69 


31 

00 

72 

53 


32 

00 

16 

28 


33 

00 

59 

29 


35 

01 

40 

13 

Tehsil: Pardi 

District: Valsad 

State: Gujarat 

Name of the Village 

Survev No /Block No 

Area to be acquired for ROU 


Hectare 

Are 


1 

2 

3 

4 

nl 

1. Dungara 

112 

00 

23 

68 


113 

00 

16 

08 


114 

00 

23 

82 

-m —--- 

116 

00 

09 

62 
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i 

2 r 

3 

4 r 

5 

Cont’dDungara 

129/18+19+20+21 

00 

21 

63 


+22+24+25+30+31 





*32+33+34 





122 

00 

19 

63 


121 

00 

39 

82 


126 

00 

30 

86 


149 

00 

71 

35 


151 

00 

04 

30 


154 

00 

09 

24 


298 

00 

41 

71 


307 

00 

19 

31 


308 

00 

10 

32 


416 

00 

24 

74 

2. Karvad 

441 

00 

25 

68 

3. Pandor 

251 

00 

45 

92 


248 

00 

66 

63 


191 

00 

07 

76 


249 

00 

21 

41 

' 

251 

00 

05 

16 


244 

00 

65 

87 


225 

00 

04 

22 


227 

00 

32 

29 


228 

00 

03 

73 


258 

00 

16 

95 


215 

00 

15 

88 


234 

* 00 

36 

28 


214 

00 

16 

75 


213 

00 

03 

85 


212 

00 

14 

94 


236 

00 

02 

16 


206 

00 

31 

26 


192 

00 

41 

27 


193 

00 

00 

15 

4. Am bach 

445 

00 

10 

32 


817 

00 

20 

33 


818 

HES1H 

14 

73 


I. 
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1 

2 

3 

4 

5 

Cont'd fal\b*ch 

819 

00 

10 

16 


841 

00 

02 

12 


842 

00 

13 

94 


844 

00 

24 

- 02 

5. Dumlav 

515 

00 

54 

99 


517 

00 

08 

35 


518 

GO 

10 

55 


519 

00 

19 

68 


523 

00 

10 

98 


524 

470 

00 

00 

01 

23 

19 

78 


465 

00 

00 

14 


466 

00 

04 

56 


467 

00 

15 

55 


468 

00 

22 

44 


460 

00 

14 

18 

6. Rohina 

104 

00 

06 

32 

7. Sonwada 

507 

00 

17 

87 


43 

00 

00 



121 

00 

09 

52 

8. Parwasa 

319/1/P2 

00 

11 

86 


319/1/PI 

00 

03 

29 


335 

00 

34 

81 

Tehsii: Valsad 

District: Valsad 

State: Gujarat 

Name of the Village 

Survey No./Block No. 

Area to be acquired for ROU 

liMMM 

Are 

E3?1!3R 

1 

2 

3 

4 


1. Gadariya 

1290 

00 

03 

12 


1284 

00 

23 

41 


1285 

00 

16 

24 


1280 

00 

15 

63 


1277 

00 

13 

69 


1279 

00 

24 

35 


1093 

00 

13 

42 


1094 

00 

43 

94 


1097 

00 

21 

04 
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f 1 

2 

3 

4 

5 

fcont'd Kanjanhari 

1101 

00 

40 

48 


1102 

00 

05 

99 


1073 

00 

13 

87 


1068 

00 

17 

26 


1067 

00 

04 

33 


1066 

00 

00 

35 


1062 

00 

24 

07 


1040 

00 

00 

34 


1069 

00 

IS 

05 


1039 

00 

00 

26 


1038 

00 

05 

00 


1037 

00 

15 

77 

- 

1036 

00 

58 

53 


1025 

00 

06 

12 


1016/A 

00 

83 

87 


TB2 

00 

31 

55 


146 

00 

02 

21 


160 

00 

: 01 

99 


147 

00 

22 

03 


161 

00 

34 

27 

3. Dhanori 

1337 

00 

24 

03 

• 

1340 

00 

37 

53 


1341 

00 

00 

29 


1338 

00 

34 

16 


1339 

00 

02 

65 

4. Vaghaldhara 

128 

00 

16 

37 


404 

00 

14 

60 


390 

00 

13 

04 


403 

00 

08 

13 


Between 391 & 404 

00 

00 

83 


402 

00 

06 

51 


408 

00 

03 

70 


407 

00 

08 

N 91 


378 

00 

10 

39 


428 00 23 23 







562 THE GAZETTE OF INDIA: FEBRUARY 3,2007/MAGHA 14,1928 [Part II—Sec. 3(ii)] 


I 1 

i i 

1 5 

r - ^ r 

~5-1 


377 

00 

06 

2i 


376 

00 

07 

42 


375 

00 

04 

08 


762 

00 

11 

45 


667 

00 

12 

42 


[F. No. L-14014/34/2005-G.P. ] 
S. B. MANDAL, Under Secy. 


^ 2 2007 

R* 3R. 287. — BTRRT ^ Jj RR#T % rRiRRT RR 3T3fa) SlfafaRR, 

1962 (1962 rr 50) (fa% ^ 5R$ R9RTR RRR RiFT RRT t) R$t RTCT 3 3RRTTT (1) R> 

3T#T R>t W HWT Rj QjfcWH RI^fclRj % RRFFTR Rft 3lf^OTT WIT3R. 3R. 42 Rlfte 
6 OTRft 200 6 5RT 3R'3tf^RRT % R?FT ^ W RfITRR £s*$R ^ R*RT 

if RRlft/ R&# OTRZ $ **RR?f OTR R&?I *1 RTRRTRlf -ft OTRR^T R3R if ^OHT RRR Ml % 
RiRfR RR^lRRIRlt RR> RT^fcIR) % % mR= 1(H $ RR> RtfTJRR R^F RRR%, RRITRR % 

foffe, ^ ^ 3W«f*rc wl Wfes cFRSrtr gRMWRTRR W 

ftcfRRR ?TR fofttF &RT RRT, SIR Rraft 3> RRRtR % SlRlRRT RR 3F»fR ^ 

'SFFt '3n§FT Miquii Rit sft; 

3?TT 3RR RRRT 3TRRJOTT R^T RfcJRI ^FTrTT R5t RTTKR 1 2 0 0 6 RR TWSJ RIR Rt R^ 8ft; 

^TT OTRT <3ltt % RnR’STTOT RT ROT RlfaRRft SRI RmT R)T f?1RT RRT % 

OTJOTR <5R fen rrt; 

#T ROT yifa*l(l ^ 3RR otf^fOT R^T RIR 6 3TO (1) % 3I#T RR#R RTRRT R>f 3F*ft ^ ^ %; 

#T ^#1 RW 3RR ft 1 ^ RT Rfrr R>tR $ RSRTR #T RF RRTRTR Ft OTt RT % 3RR ’JPt 
fawA % 'S^^TR 1?, RR^T RRRtR % SlRlRRT RR '3T3^R ^T [cfPt^RR I^jMI 

RFT8 3TR, ^(R RM, RRR 3lWRR ^ RTTI 6 RRRRT (1) 3TCT R^R 5T^RRf 5)T RRtR ^T Jt?, RF 
RtW | % ?R Rlf^OTT ^ RFRR ^ ^ faSRt % RRRt 7 ! % Rlfa^R ^1 

, 3in 4'I ^RT RTIcfF 

^R RTR5R RRR RRI 6 2^ RRRRT (4) SRI R^R RR RRtR ^|RRF M?T 

% % RRR *$( % RRRtR RR Rlterr FR % RRROT R^ RlfER % ^R#R RTRRT ^ ft%R ^ ^ ROT^, R^t 
fcl^FI^f % JRR, R^IRR % £im4l5vR TRW^R^T RiPl^s R RlftcT #FTT I 




[<IPTII—*PJ3 3(U)] 

qrarw *F5PR : 3,20G7/4W 14,1928 



*3 




.1 


s. Im ftfajrc tf. 

OTT ^vS^fifT 4>$ $ ftp? miRl' 




*TCTT 

ftr* 50 T 

1 

2 

3 

4 

5 


£r*TT 8 


TFHJ S 

3IHT 5&T 

1)fa^g 

169 

0 

96 

05 

187 

0 

91 

20 

205 

0 

41 

30 

206 

0 

41 

65 

208 

0 

44 

65 

219 

0 

82 

40 

*3 * 187/1 * 

0 

07 

15 

219 $TC $ W 

0 

50 

05 

«T5W 1 •ifolW 

fa rtf o cpWH 


TfHI8 3JTCT TOT 

1) mfbll 

2/4 

0 

64 

30 

19/Itt 

. 0 

23 

05 

y 19/2*5 

0 

18 

50 

19/3*5 

0 

25 

50 

19/4$1 

0 

-23 

35 

20/1 

0 

03 

75 

20/2 

0 

04 

20 

22/1*5 

0 

88 

70 

22/2 

0 

25 

75 

24/1*5 

0 

08 

75 

24/1$ 

0 

12 

10 

24/1$ 

0 

00 

40 

24/2*51 

0 

10 

10 

24/2*53 

0 

34 

30 

26/1 

0 

43 

05 

26/2 

0 

38 

65 

37/1$ 

0 

09 

75 

37/2*5 

0 

01 

20 

37/3*5 

0 

27 

70 

37/3$ 

0 

08 

55 

37/4*5 

0 

32 

35 

37/4$ 

0 

18 

40 
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1 2 

3 

4 

6 

38/4 

0 

20 

05 

38/6 

0 

15 

50 

38/7 

0 

31 

65 

38/8 

0 

19 

10 

38/9 

0 

21 

80 

39/10 

0 

10 

95 

39/5 

0 

19 

40 

39/6 

0 

29 

90 

39/8 

0 

27 

15 

121/2 

0 

09 

25 

135/2 

0 

37 

75 

136/1R 

0 

28 

95 

136/1* 

0 

00 

65 

136/2^1 

0 

21 

50 

136/2*1 

0 

07 

85 

137/1^ 

0 

05 

85 

137/1* 

0 

19 

10 

137/2* 

0 

01 

75 

137/3 

0 

36 

75 

137/4 

0 

33 

25 

138/2 

0 

42 

90 

2) *I 3 ^T 15 3/1 

0 

20 

. 85 

3/2 

0 

51 

40 

18 

0 

49 

85 

19 

0 

81 

15 

20/2 

0 

01 

65 

25 

0 

57 

35 

26/1*2 

0 

04 

95 

26/1*3 

0 

22 

25 

28/1 

0 

35 

90 

28/1* 

0 

08 

10 

28/2 

0 

40 

00 

29/1 

0 

72 

30 

29/2 

0 

01 

55 

32/1 

0 

00 

95 

32/2 

0 

18 

25 

35/H* 

0 

15 

60 

35/2q; 

0 

15 

85 

35/3^ 

0 

15 

20 
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2 


35/4^ 
5 


119/3 

119/4 

123 

179 

180/2 

180/4 

188/2 


0 

0 

0 

0 

19 

28 

04 

06 

25 

25 

90 

90 

0 

13 

20 

0 

30 

60 

0 

18 

00 

0 

05 

15 

0 

11 

15 

0 

06 

00 

0 

07 

85 

0 

06 

50 

0 

04 

45 

0 

06 

90 

0 

00 

15 

0 

32 

05 

0 

21 

65 

0 

02 

00 

0 

16 

30 

0 

34 

60 

0 

22 

95 

0 

04 

35 

0 

26 

70 

0 

38 

00 

0 

07 

00 

0 

03 

45 

0 

09 

65 

0 

10 

45 

0 

03 

25 

0 

13 

10 

0 

12 

40 

0 

06 

80 

1 

04 

15 

0 

01 

50 

0 

12 

30 

0 

12 

00 

0 

08 

35 

0 

06 

70 

0 

10 

80 
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195/3cr 0 03 20 

195/3# 0 19 50 

196/4 0 10 40 

196/5 0 11 05 

198 0 21 90 


[^T. 4014/16/2003-# #. (^FT)3 

HR #.R*3rt, mi Ffto 

New Delhi, the 2nd February, 2007 

S. o. 287.— Whereas by notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S. O. 42 dated the 6 th 
January, 2006, issued under sub section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the 
land, specified in the Schedule appended to that notification for the 
purpose of laying pipeline for transportation of natural gas from the 
exploration blocks in the Northern / Southern offshore of Goa and 
structures in Andhra Pradesh of M/s Reliance Industries Limited by a 
Reliance Group company, M/s Reliance Gas Transportation 
Infrastructure Limited erstwhile M/s Gas Transportation and 
Infrastructure Company Limited subsequently renamed as M/s Reliance 
Gas Pipelines Limited, to various consumers of Krishna and Khammam 

Districts in the Sta te of Andhra Eradeah.; • . . 

And whereas the copies of the said Gazette notification were made 

av ailable to the pybTic onl st March, .2006 :—■ • , , . 

And whereas the^objection received from the public to the laying of the 

pipeline has* been considered and disallowed by the Competent 

f**«ea8 the Competent Authority has, under sub -section (1) of 
section 6 of said Act. submitted report to the Central Government; 

And whereas ihe Central Government, after considering the said report 
and on being satisfied that the said land is required for laying the 
pipeline, has decided to acquire the r ight o f user therein. ; 

Nmv. therefore, in exercise of the powers conferred by sub-section (1) of 
section 6 of the said Act, the Central Government hereby declares that 
the right of user in land, specified in the Schedule, appended to this 

notification, is hereby acquiredjbr layingthe pipeline; , 

Aiid further, in exercise of the powers conferred by sub-section (4) of 
section 6 of the said Act, Central Government hereby directs that the 
right of user in the said land for laying the pipeline shall, instead of 
vesting in the Central Government, vest on the date of publication of the 
declaration, in M/s Reliance Gas Transportation Infrastructure Limited, 
free from the encumbrances. 
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Schedule 




Village 

Survey NoJSub-DIvislon Mo. 

Area to be acquired for ROU 


Hectare 

Are 

C~Are 

1 

2 

3 

4 

5 

Mandal: Madhira 

District: Khammam 

State: 

Andhra Pradesh 

1. Chilukuru 

169 

0 

96 

05 


187 

0 

91 

20 


205 

0 

41 

30 


206 

0 

41 

65 


208 

0 

44 

65 


219 

0 

82 

40 


In Sy. No. 187/1 

0 

07 

15 


In Bet Svy No. 219 
& Vg Boundry 

0 

50 

05 

Mandal: Nandigama 

District: Krishna 

State: 

Andhra Pradesh 

1. Damuiuru 

2/4 

0 

64 

30 


19/1A 

0 

23 

05 


19/2A 

0 

18 

50 


19/3 A 

0 

25 

50 


19/4B1 

0 

23 

35 


20/1 

0 

03 

75 


20/2 

0 

04 

20 


22/1A 

0 

88 

70 


22/2 

0 

25 

75 


24/1A 

0 

08 

75 


24/IB 

0 

12 

10 


24/1C 

0 

00 

40 


24/2A1 

0 

10 

10 


24/2A3 

0 

34 

30 


26/1 

0 

43 

05 


26/2 

0 

38 

65 


37/IB 

0 

09 

75 


37/2A 

0 

01 

20 


37/3A 

0 

27 

70 


37/3B 

0 

08 

55 


37/4A 

0 

32 

35 

/ 

37/4B 

0 

1^ 

40 

















25 0 57 35 

26/1B2 . 0 04 95 


26/1B3 0 22 25 

28/1A 0 35 90 


28/IB 


0 

08 

10 

28/2 


0 

40 

00 

29/1 


0 

72 

30 

29/2 


0 

01 

55 

32/1 


0 

00 

95 
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2. Torragudipadu (Contd.) 

32/2 

35/1A 

35/2A 

35/3A 

35/4A 

*35/5 

37 

InSy. No.25 

0 

0 

0 

0 

0 

0 

0 

0 

18 

15 

15 

15 

19 

28 

04 

06 

25, 

60 

85 

20 

25 

25 

90 

90 

3. Ramireddipalli 

2/1 

0 

13 

20 


2/3 

0 

30 

60 


4/3 

0 

18 

00 


5/6 

0 

05 

15 


5/7 

0 

11 

15 


6/2 

0 

06 

00 


6/3 

0 

07 

85 


7/2 

0 

06 

50 


10/2 

0 

04 

45 


11/2 

0 

06 

90 


18/1 

0 

00 

15 


18/2 

0 

32 

05 


18/3 

0 

21 

65 


18/4 

0 

02 

00 


19 

0 

16 

30 


72/3 

0 

34 

60 


73/1 

0 

22 

95 


73/2 

0 

04 

35 


.73/3 

0 

28 

70 


74/3 

0 

38 

00 


80 

0 

07 

00 


81/4 

0 

03 

45 


81/5 

0 

09 

65 


81/6 

0 

10 

45 


81/7 

0 

03 , 

25 


81/8 

0 

13 

10 


81/9 

0 

12 

40 
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3. Ramireddipalii (Contd.) 


82 

0 

06 

80 

119/3 

1 

04 

15 

119/4 

0 

01 

50 

123 

0 

12 

30 

179 

0 

12 

00 

180/2 

0 

08 

35 

180/4 • 

0 

06 

70 

188/2 

0 

10 

80 

189/2 

0 

09 

70 

192/2 

0 

09 

40 

193/2 

0 

09 

95 

194/2 

0 

10 

15 

195/2 

0 

10 

90 

195/3A 

0 

03 

20 

195/3B 

0 

19 

50 

196/4 

0 

10 

40 

196/5 

0 

11 

05 

198 

0 

21 

90 


[F. No. L-14014/16/2003-G.P. (Part)] 
S. B. MANDAL, Under Secy 

^ ft?#, 2 TORT, 2007 

^5T. 31T. 288.—TO5R % #T TsffipT (^T *T OTTO £ sfeTC 35T 3 T^t) 

1962 (1962 50) OTrT OTTO (1) % 

vjfTft-# ^ TOT TOiTC £ #C ^frRj ^ TOcTO # SlRl^HT WTT^T. 3TT. 4646 elite 

9 ferar 2005 TO OT 3lRj^TO % 7TTO if RlRfc ^ if, RfTTO faffe, % RRlT if 

OTfft/ 3ITO if TOI 9&T if flTTOSff % TOITOT TTO if i*TO % filfiFT 

OT'qftrofr to yi^fricb % * qRro % RRr, x& Rtoft fern % 

<•*>»# M&s Rrror tosto; s^hih^i R?tto % 

M&Z RrIT To, To TO^TT^T fcR51% % % fM OT#T % 3lRlTO cfiT 


#T OTft TFTOT^^TO # qfcFTT 7TTO # 1 TOlff 2 0 0 6 <£r 3W*I TO ft ft; 

TOITOT ^5H % TOT if, TOTT eft m % TOT : 3TlM RT WT gTRlTOT TO RlTO 3TT ftTO TO% #T 

3>T Riti to - ; 

3?tT FT5FT yifWA ^ TOT 3 tRiRTO ftt TO 6 eft OTTO (1) ft 3T#T ft^fa TOFTT eft 'STqpfr ftft£ ft %; 

% ft^fcr toftt 3r, tot Rft2 rt fcpcnr ft t?to % g? mm ft to* qr fft tot ^ m^ i ^n 

toft % ftft 3fttot, OTTO % gjr SFftr cfjft cffi toftTO f^RTT |; 







3(ii)3 


WSi xrsm : 3, 2007/Rm 14,1928 


*m m, *tor mi* m aftPw * m 6 * *m (i) to ■’££S2£' 

vsi'jii sj nm %» 

*i**IWR*^*TO' ®*®"" 

% ffc # $ ^#T <ET '3lteTT 5* ^TT $ ^ ^ ^ ™ 

% 33RT, ftHPRT % flfta «*"! 


sir 3Tt 3> 



qgtf 8 ftHlTH 


ftn?H8 


TO I ra tTO(T 


5 6 


TT^J 8 3tWTOT 
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1 

_ 2 i 

3 

~r 4 

5 1 

6 

l) (<#$'■•> 

76 


0 

03 

25 


77 


0 

00 

60 


78 


0 

00 

95 


79 


0 

08 . 

35 


80 


0 

12 

75 


*54 35 if 


0 

03 

75 


$rm 8 



TFHI 8 3TW 


9 

- 

0 

26 

30 


10 

- 

0 

01 

75 


107 

- 

0 

64 

05 


108 

- 

0 

83 

00 


112 

- 

0 

25 

50 


113 

- 

1 

14 

35 


114 

1 

0 

41 

10 


126 

1 

0 

05 

10 


127 

- 

0 

61 

30 


131 

1 

0 

37 

50 


131 

2 

0 

06 

20 


132 


0 

19 

10 


139 


0 

39 

50 


524 


0 

02 

95 


525 


0 

19 

65 


526 


0 

22 

90 


527 


0 

34 

10 


542 


0 

26 

85 

v 

544 


0 

25 

80 


609 


0 

44 

00 


610 

- 

0 

10 

65 


*5 * 9 540 * 4 

- 

0 

11 

05 


*5* 132 #T 524*4fc4 

- 

0 

04 

75 


*54 52 6 aft* 527 4 

- 

0 

04 

00 \ 


*5 4 114/1 4 

- 

0 

04 

55 ^ 


*5 4 131/1 127/3 4 

- 

0 

03 

65 


[TT. ^-14014/32/2005-^. 41. (*?*)] 

New Delhi, the 2nd February, 2007 

s.o. 288.—Whereas by notification of the Government of India in the • 

Ministry of Petroleum and Natural Gas number S. O. 4646 dated 9 th 
December, 2005, issued under sub section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 

Act , 1962 (50 of 1962) ( hereinafter referred to as the said Act) , the 
Central Government declared its intention to acquire the right of user in 
the land, specified in the Schedule appended to that notification*®* the 
purpose of laying pipeline for transportation of natural gas from the 
exploration blocks in the Northern / Southern offshore of Goa and 
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structures in Andhra Pradesh of M/s Reliance Industries Limited by a 
Reliance Group company, M/s Reliance Gas Transportation 
Infrastructure Limitedj erstwhile M/s Gas Transportation and 
Infrastructure Company Limited*subsequently renamed as M/s Reliance 
Gas Pipelines Limited, to various consumers of District Medak in the 
State of Andhra Pradesh ; 

And whereas the copies of the said Gazette notification were made 
available to the public on 1 st February, 2006; 

And whereas the objections received from the public to the laying of the 
pipeline have been considered and disallowed by the Competent 
Authority; 

And whereas the Competent Authority has, under sub -section (1) of 
section 6 of said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report 
and on being satisfied that the said land is required for laying the 
pipeline, has decided to acquire the right of user therein. ; 

Now, therefore, in exercise of the powers conferred by sub-section (l).of 
section 6 of the said Act, the Central Government hereby declares that 
the right of user in land, specified in the Schedule, appended to this 
notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of 
section 6 of the said Act, Central Government hereby directs that the 
right of user in the said land for laying the pipeline shall, instead of 
vesting in the Central Government, vest on the date of publication of the 
declaration, in M/s Reliance Gas Trartsportation Infrastructure Limited, 
free from the encumbrances. 


Schedule 

Village 

Survey No. 

Sub-Division No. 

Area to be acquired for ROU 

Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 

6 


Mandal: Jinnaram _ District: Medak _ State ; Andhra Pradesh 


1. Aliinagar 

70 

- 

0 

00 

35 


71 

- 

0 

04 

60 


79 

- 

2 

64 

20 

2. Gadipotharam 

57 

- • 

0 

10 

15 


58 

- 

0 

87 

80 


59 

- 

0 

53 

40 


60 

- 

0 

71 

45 


70 

- 

0 

30 

80 


71 

- 

0 

10 

00 


72 

- 

0 

- 00 

50 


78 

- 

0 

20 

35 


79 

- 

0 

22 

40 

• 

In Bet Sy.No. 70& 72 

- 

0 

08 

50 

3. Chetlapotharam 

79 

- 

0 

14 

15 


80 

- 

0 

20 

70 


83 

- 

0 

00 

10 


84 

- 

0 

21 

45 


_§5_ 

- 



_45_ 


207 GI/07—12 




















574 _THE GAZETTE OF INDIA: FEBRUARY 3, 2007/MAGHA 14,1928 [Part II— Sbc. 3<ii)] 


1. - 1 — 

~I 2. -IT— 

3 

1“.4. 

1-5-1 

8 i 

4. Kistaipalii 

156 


0 

50 

60 


157 

- 

0 

70 

30 


158 

- 

0 

60 

00 

Mandal : Sangareddy 

District : Medak 


State 

: Andhra Pradesh 

1. Kothlapur 

35 

- 

0 

35 

00 


44 

- 

0 

14 

45 . 


45 

- 

0 

17 

20 


46 

- 

0 

14 

60 


63 

- 

0 

00 

55 


64 

- 

0 

04 

05 


65 

- 

0 

02 

60 


76 

- 

0 

03 

25 


77 

- . 

0 

00 

60 


78 

- 

0 

00 

95 


79 

- 

0 

08 

35 


80 

- 

0 

12 

75 


In SY. No.35 

- 

0 

03 

75 

Mandat : Kondapur 

District : Medak 


State : Andhra Pradesh 

TTMalkapur 

9 

- 

0 

26 

30 


10 . 


0 

01 

75 


107 

. 

0 

64. 

05 


108 

* 

0 

83 

00 


112 

_ 

Q 

25 

50 


113 

- 

1 

14 

35 


114 

1 

0 

41 

10 


126 

1 

0 

05 

10 


127 

- 

0 

61 

30 


131 

1 

0 

37 

50 


131 

2 

0 

06 

20 


132 

* 

0 

19 

10 


139 

- 

0 

39 

50 


524 

- 

0 

02 

95 


525 

- 

0 

19 

65 


526 

- 

0 

22 

90 


527 

- 

0 

34 

10 


542 

- 

0 

26 

85 


544 

- 

0 

25 

80 


609 

- 

0 

44 

00 


610 

- 

0 

10 

65 


In Bet Sy NO.9&540 

- 

6 

11 

05 


In Bet Sy. No.132& 524 

- 

0 

04 

75 


In Bet Sy. N0.526&527 

- 

0 

04 

00 


In Sy. No. 114/1 

- 

0 

04 

55 


In Sy. No. 131/1 &127/3 

- 

0 

03 

85 

" “ " • " lJ 1 



[F. No. L-14014/32/2005-U.K. (ranjj 


S. B. MANDAL, Under Secy. 
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RJNMK 

^ f&tft, 8 2007 

W.3TT. 289.—d^SlP]«f> 2Sf*ffWT, 1947 <1947 

1 4) qro 17 ^ *rcssrr*rf=m 

3HII4> $[^£41 144^*4 ^f> lf<l«C f'NNpff 4»4«6l4 

^ 3F|5fa 3 sffeMw fmz 3 TH9*R 
3rffcF?RWSW *Pfl<y14 i. 2, ^ %# ^ WZ 
(*M TOK 83/2001) ^ 3FFlftm W(tft t» # ^#4 BTOR 
^08-01-2007 ^5Rip«HI 

[U T^-12012/131/2001-3fni am. (*t-H)] 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 8th January, 2007 
S.O. 289. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 83/2001) 
of the Central Government Industrial-Tribunal-cum-Labour 
Court, New Delhi No. II, as shown in the Annexure in the 
Industrial Dispute between the management of Union 
Bank of India and their workmen, received by the Central 
Government on 08-OT-2007. 

[No. 1^12012/131/2001-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMEKTINDUSrnUALTlUBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 
LD. No. 83/2001 

PRESENT: Presiding Officer :R.N.Rai 
Sh. Praveen Kr. Bhardwaj - 1st Party 

$h. Pawan Bahl -2nd Party 

In The matter of: 

ShriRishiPal, 

S/o ShriRumal Singh, 

Village: Salarpur, Post: Rajpura, 

Meerut (UP)-250 001 

Versus 

The General Manager (IR), 

Union Bank of India, 

23, Vidhan B ha wan Marg, 

Mumbai-400021 

AWARD 

The Ministry of Labour by its letter No. L-l 2012/131/ 
2001-IR (B-II) Central Government dt. 26-10-2001 has 
referred the following point for adjudication. 

The point runs as hereunder : 

“Whether the action of the Union Bank of India 
management in terminating the services of 
Shri Rishi Pai, S/o Shri Rumal Singh w.e.f. 01-03- 
2000 is legal and justified ? If not, for what relief 
he is entitled to?” 

The workman has filed claim statement. In his claim 
statement it has been stated that the workman was engaged 
on the post of Peon/Sweeper in Rajpura Branch of the 
respondents and he was directed to work by the employer. 


The workman was also asked after his joining to file 
Employment Registration Card and Ration Card. He has 
filed the same and he was engaged initially from January, 
1996 

That the respondents used to pay a sum of 
Rs. 600 by way of hjs wages and this amount was 
paid up to 31-12-1996 and thereafter from 01-01-1997 to 
31-12-1997. The claimant was paid @ Rs.1200 per month 
and thereafter for the remaining period he was paid @ 
Rs.1360 per month. 

That the workman worked regularly from01-06-1996 
to 29-02-2000 and got his wages. That on 01-03-2000 the 
Branch Manager of Rajpura illegally and arbitrarily refused 
to give work to the workman and his services were 
terminated illegally and he was not paid retrenchment 
compensation and one month pay in lieu of notice in view 
of Section 25 F of the ID Act, 1947. His services were 
terminated illegally against the provision of ID Act, 1947. 
He has not been paid any retrenchment compensation. His 
services have been terminated in violation of Section 25 H 
of the ID Act, 1947. 

That the workman was engaged on the work of 
regular nature. The work is still existing and the management 
has appointed Shri Umesh S/o Shri Laxmi Chand at his 
place. 

That Shri Umesh is quite junior to the workman and 
he was engaged on daily wages basis and thereafter his 
services were made permanent. 

That the respondents have violated Section 25 F, G 
and H in making permanent a junior daily rated workman 
and terminating the services of the workman. 

That the respondents have committed unfair labour 
practice. The post is in existence for a long time but daily 
rated workers and temporary employees have been engaged 
against vacant posts. The respondents have appointed 
temporary and casuals again and again and thus have 
committed an offence u/s 25 F of the ID Act, 1947. 

That no charge sheet was served to the workman 
and no inquiry has been held prior to termination of the 
workman. 

That the respondents have violated Articles 14,16 
and 19 of the Constitution. 

That the termination of services of the workman is 
absolutely illegal, baseless, arbitrary and against the 
principles of natural justice. 

The management has filed written statement. In the 
written statement it is stated that Shri Rishi Pai is not a 
workman as per definition in sub-clause(s) of Section 2 of 
the ID Act, 1947, hereinafter referred to as the Act for the 
sake of brevity. There is no relationship of master and 
servant between the bank and the workman. It is further 
submitted that nor he is an employee of the bank. 

In the Banking Industry as a whole a procedure has 
been envisaged to recruit the members of sub-staff 
including part time sweepers. Based on the identified 
vacancies individual bank has to indent the vacancies to 
the local employment exchange inter alia stating the age 
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limits, qualifications and category etc. The sponsored 
candidates are then interviewed by the committee 
constituted by the bank. Thereafter the candidates are em¬ 
panelled and absorbed in the regular vacancies from the 
empanelled panel only. This procedure has to be strictly 
followed for making appointments in sub-staff cadre. 

Nothing such would have been undergone regarding 
the alleged appointment of Shri Rishi Pal. Therefore, the 
question does not arise of his appointment in the sub-staff 
cadre of the bank. 

That the bank being a statutory body and a modem 
employer and also under the obligation of various awards 
and BPSs are supposed to issue appointment and 
termination order respectively and in the case of Shri Rishi 
Pal there is nothing as such hence his claim is frivolous 
and false. It is submitted that claimant Rishi Pal was not 
even an employee of the bank and therefore no appointment 
letter was ever issued to him nor he was governed by any 
service conditions of the bank and nor he is a muster roll 
employee. 

That Shri Rishi Pal was never appointed/employed 
as Peon in the services of the Bank. Union Bank of India 
being Government of India Undertaking cannot go for 
recruitment without following prescribed and laid down 
procedure/norms. There are prescribed authorities who 
only can make recruitment/appointment in the bank. Branch 
Manager of any branch is neither competent authority nor 
authorized to make recruitment/employment in the bank of 
any person in any cadre at the Branch level. As such no 
appointment of Shri Rishi Pal was made in any manner, in 
any cadre at any stage by the Branch/Bank. 

The management submits that the workman has 
falsely alleged that he was working as Peon-cum-Sweeper 
at Rajpura Branch of the Bank in District Meerut. 
Management submits that even the highest court of the 
land has held that mere engagement of casual labour for 
casual work does not confer any right on such person for 
permanent absorption/regularization/appointment in the • 
services of the bank in any cadre in any manner whatsoever. 
It is relevant to point out here that*there is no post of Peon/ 
Sweeper in the Bank and claimant has claimed that he was 
working as Peon-cum-Sweeper. This also shows that he 
was not an employee of the management. 

It is denied that the claimant was appointed as 
Sweeper/Peon since01-06-1996 at Rajpura Branch, Meerut 
It is, further, submitted that the claimant was never 
appointed as Peon/Sweeper in the Branch nor any 
appointment letter was issued nor was he employer as Peon/ 
Sweeper at the Branch at any stage. It is further denied that 
he was directed to work as Peon/Sweeper as falsely alleged. 
It is further denied that any permanent Employment 
Exchange Card or Ration Card wds taken by the 
management or by Branch Manager. It is, further denied 
that the workman is working since 1-6-1996 with the 
management till the alleged time of termination. 

It is specifically denied that the workman was paid 
any salary of Rs. 600 per month up to 31-12-1996 and 
between 1-1-1997 to 31-12-1997 he was paid salary at the 


rate of Rs.1200 and thereafter till the date of alleged 
termination he was paid salary at the rate of Rs.1360 

It is submitted that in fact the workman was only 
engaged temporarily for sweeping work only on daily 
wages basis and he was paid for the casual work done by 
him. 

It is specifically denied that during 1-6-1996 to 
29-2-2000 the workman has worked continuously. It also 
wrong to say that on 1-3-2000 the services of the 
claimant were orally terminated. The fact remains that neither 
claimant was ever appointed/employed by the bank nor 
there ever existed relationship of master and servant 
between bank and the claimant. There is no question of 
invocation of provisions of ID Act, 1947 or treating this 
case as the case of retrenchment in any manner whatsoever. 
Since there was no relationship between the employer and 
employee as such there is no question of issuing show 
cause memo or charge sheet to the applicant. 

It is further submitted that it is wrong on the part of 
the claimant that his services were found to be satisfactory 
by the bank and he never gave any cause of complaint to 
the bank, on account of reason that he was never appointed 
in the services of the bank nor he was engaged. As such 
there is no question of commenting on his performance in 
the bank. It is submitted that the management has not 
violated any of the provision of ID Act, 1947. It is further 
submitted that there is no violation of Section 25 (g) of the 
ID Act, 1947. 

It is submitted that since the workman was never 
employed nor his services were ever terminated, thus, 
there was no requirement to comply with any of the 
provision of the Industrial Disputes Act particularly 
Section 25 (n) of the ID Act. Nor there was any 
requirement to pay retrenchment compensation since 
there was no relationship of master and servant. The 
judgment of Hon’ble Supreme Court in the matter between 
Himanhu Kumar Vidyarthi and others Vs. State of Bihar 
and other (SLPC 7957/1196 dated 26-03-1997), has made it 
very .clear that disengagement from the services of 
temporary employee on daily wages cannot be construed 
as retrenchment under Section 25 F of the ID Act, 1947. 
Not only this, it has also been held by the Hon’ble Supreme 
Court that when appointments are regularized by the 
statutory rules the concept of industry to that extent stands 
excluded. It is further clarified that every department of the 
Government cannot be treated as industry. The concept of 
retrenchment, therefore, cannot be stretched to cover these 
employees. 

In another landmark case. Municipal Corporation of 
Bilaspur and other Vs. Veer Singh and others (CA No. 104/ 
95), Hon’ble Supreme Court has laid down, while setting 
aside the order of High Court directing regularization of 
the services of casual labour, on the grounds that since 
the initial appointment is irregular their regularization was 
contrary to the administrative instructions. 

It is submitted that Shri Umesh Kumar was appointed 
as Part Time Sweeper at Madhopur Branch on 14-02-1998. 
His appointment in the bank’s service have been made 
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after following proper procedure of sponsoring of his name 
by Employment Exchange, conducting interview etc. 
Subsequently at his request he was transferred to Rajpura 
Branch where he reported on 30-12-1999 as part-time 
sweeper on 1/3 scale wages. A part time sweeper on 1/3 
scale wage is required to work for not more than 13 hours 
in a week for cleaning/sweeping. 

It is denied that the workman was asked to work 
against vacant post as falsely alleged. As already explained 
the workman was only engaged as temporarily to only 
sweep in the branch and he was paid at fixed rate as per the 
number of days, since there was no person to clean the 
floor, workman was engaged. 

It is denied that the workman was paid salary in the 
register in Salary Register since the claimant Shri Rishi Pal 
was never an employee of the management nor he was 
workman under the I.D. Act nor he was ever issued any 
appointment letter, nor he was a muster roll employee and 
as such he was never paid any wages/salary in the salary 
register in which other employee of the bank are paid salary. 
The claimant is not a workman nor he was ever employed 
as Peon/Sweeper nor there is any post of Peon/Sweeper. If 
he was employed by the bank as alleged he would have 
demanded appointment letter etc. earlier but he never 
demanded the same nor he ever demanded any such letter. 
Thus, it is clear that the workman was never employed in 
the bank as alleged. 

It is submitted that there is no such violation as 
alleged by the workman. It is submitted that the workman 
was never appointed and thus there was no question of 
his termination. Since, there is no appointment nor 
termination as alleged, thus, there is no illegality, 
baselessness and there is no violation of principles of 
natural justice. 

It is submitted thdt the management has already 
explained above that there is a set procedure for 
employment and only certain agencies have been given 
duty to employ and none of the Branch Manager has any 
power to employ or give appointment. In the bank 
whenever any person is appointed he is given a letter of 
appointment and he has to be paid at least minimum salary 
as per settlement/awards/rules binding on them. If Shri 
Rishi Pal had been employed he would have been issued 
appointment letter by the management. Since there is no 
appointment nor there was any termination as alleged then 
there is no question of any violation of provisions of I.D. 
Act, 1947 as alleged and thus, the reference is bad since 
there is no relationship of master and servant. Hence, the 
statement of claim is liable to be rejected and reference be 
answered in favour of management. 

The workman applicant has filed rejoinder. In the 
rejoinder the applicant has reiterated the averments of his 
claim statement and has denied most of the paras of the 
written statement. The management has also denied most 
of the paras of the claim statement. 

Evidence of both the parties has been heard. 

Heard arguments from both the sides and perused 
the papers on the record. 


It was submitted from the side of the workman 
that initially he was paid Rs. 600 monthly and thereafter 
Rs. 1200 and for the last period of his service he was paid 
Rs.1360. It was submitted that the workman has filed 
vouchers regarding payment of his salary. It is the duty of 
the workman to prove by cogent documentary evidence 
that he has been paid Rs. 600 per month up to 31-12-1996 
and Rs. 1200 per month up to 01 ^01-1997 to 31-12-1997 and 
Rs l360 from 01-01-1998 to 29-02-2000. The workman 
applicant has not filed any scrape of paper to prove that he 
has received either Rs.600 or Rs.1200 or Rs.1360 by 
vouchers. He has filed only affidavit. 

In his cross examination the workman has admitted 
that he did have any document which could show that he 
was getting salary of Rs. 600, Rs.1200 and Rs.1360 per 
month. He has farther stated that he was paid salary as 
shown in the vouchers and he has already filed copy of the 
same. 

I have perused the entire record. There is no even a 
single voucher of Rs. 600, Rs.1200 and Rs.1360. It was 
submitted from the side of the management that the entire 
claim and affidavit of the workman is concocted and based 
on frivolous story. The workman was engaged as part time 
for sweeping and cleaning the branch @ Rs .20 per day for 
18 days and thereafter he has been engaged on Rs. 50 per 
day for01-12-1996 to31-12-1996 and for 15 days in August, 
1998 from 12-08-1998 to 31-08-1998 and for 24 days in 
January, 1999from01-01-1999 to 31-01-2000. The workman 
applicant has performed 152 days work from 14-06-1996 
to31-01-1999. ’ 

The management has filed chart The workman has 
filed documents. These documents show that the workman 
has worked only for 21 days on per day rate Rs. 20 and 
Rs. 30 on different dates. The workman has not filed ariy 
document regarding payment of wages made to him. The 
vouchers show that he worked on 21 occasions and he has 
been separately paid @ Rs. 20 and Rs. 30. Documents 
filed by the workman only establish that the workman has 
worked for 21 days and that too on daily rated basis and in 
different months and on different dates. So it cannot be 
said that the workman has worked regularly even for 2 to 3 
months. 

It was submitted from the side of the management 
that there is no post of Peon/Sweeper in the branch for 
sweeping and cleaning the branch. Rs. 20 per day was 
paid and different sweepers were engaged on the basis of 
availability. 

The workman Shri Umesh Kumar was appointed as 
part time sweeper at Madhopur Branch on 14-02-1998 and 
his appointment in the bank has been made after following 
proper procedure of his sponsoring of his name by 
Employment Exchange, conducting interview etc. and 
subsequently at his request he was transferred to Rajpura 
Branch where he reported on 30-12-1999 as part-time- 
sweeper on 1/3 scale wages. A part :::re sweeper on 1/3 
scale is required to work for not more than 13 hrs. in a week 
of cleaning and sweeping. This workman was not even 
engaged temporarily. He was engaged occasionally to 
clean the floor @ Rs. 20 for some days and thereafter 
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@ Rs. 30 for some days. He has worked for 152 days during 
his entire tenure. There is no violation of any provision of 
I.D. Act, 1947 and the respondents have not committed 
any unfair labour practice. 

It was the duty of the workman to establish by cogent 
documentary evidence that he has worked continuously 
for the period alleged by him. He has not filed any 
documentary proof. The workman has filed only his affidavit 
and he has asserted that he has worked continuously on 
the wages mentioned above. Mere assertion in the affidavit 
cannot take the place of cogent evidence. Any person 
would come and he can say that he has worked for 10 years 
in his affidavit. This has become a tendency to file false 
affidavits. The workman in the instant case has filed false 
affidavit against the admitted record. He has filed vouchers 
of payment of one day wages and not consolidated wages 
of even one month. So there can be no question of even 
presuming that the workman has worked as monthly or 
daily rated worker. 

It appears that whenever he was available he was 
asked to sweep and clean the floor and he was paid Rs. 20. 
He got copy of some vouchers of payment of Rs. 20 for a 
particular day and he collected almost 20 vouchers of 
payment of Rs. 20 and Rs. 30 per day in different months 
and he has made up a case of continuous service from 1996 
to 2000. 

The claim statement is absolutely false and the 
workman has filed frivolous affidavit in support of his claim 
statement. He has miserably failed to prove that he was 
engaged continuously and he has worked continuously 
even for a month. He is not entitled to get any relief. 

The reference is replied thus : — 

The action of the Union Bank of India management 
in terminating the services of Shri Rishi Pal, S/o Shri Rumal 
Singh w.e.f. 01-03-2000 is legal and justified. The workman 
applicant is not entitled to get any relief as prayed for. 

Award is given accordingly. 

-Date: 02-01-2007. 

R. N. RAJ, Presiding Officer 
M 8 WV&, 2007 
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New Delhi, the 8th January, 2007 

S.O. 290.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 146/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi No. 2, as shown in the Annexure 
in the Industrial Dispute between the management of 


Canara Bank and their workmen, received by the Central 
Government on 08-01-2007. 

[No. L-12011/77/20Q2-IR (B-II)) 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-n, NEW DELHI 
PRESENT: PRESIDING OFFICER: ILN. RAI 
I.D. No. 146/2003 

Sh. H. K. Chaturvedi _1st Party 

Sh. V. Deva Shekar _2nd Party 

In the Matter of: 

Shri Prabhat Kishore, 

S/o Late Shri Amar Singh, 

R/o WZ - 470, Basaidara Pur, 

New Delhi -110 015. 

Versus 

The Deputy General Manager, 

Management of Canara Bank, 

Circle Office, 9th Floor, Ansal Tower, 

Nehru Place, New Delhi -110 065. 

AWARD 

The Ministry of Labour by its letter No. L-12011/77/ 
2002 - IR (B-II) Central Government dated 30-10-2003 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of Canara 
Bank in treating Shri Prabhat Kishore to have voluntarily 
retired from the services of the bank by invoking Clause 17 
of the Bipartite Settlement is legal and justified? If not, 
what relief the workman concerned is entitled to?” 

The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that the workman 
was working with the management since last several years, 
even since before the merger of M/s. Laxmi Commercial 
Bank, with the present management because earlier to 
merger, he joined his services in the year 1976 with the 
Laxmi Commercial Bank. 

That the claimant/workman was illegally and 
unjustifiably and forcibly retired from the services of the 
management with effect from 07-04-1994 without giving 
him any opportunity of being heard and without following 
the principles of natural justice. It is pertinent to mention 
here that the workman had not received any charge sheet, 
Memo, or any notice including show cause notices 
proposing the said punishment of forceful retirement, which 
was never accepted by the workman. The workman had 
completed 18 years long service with the management and 
he cannot be punished in the way of victimization or by 
way of adopting unfair labour practice against the poor 
workman. 

That the claimant workman worked very hard and 
sincerely with the management during the tenure of his 
services and without leaving any complaint behind him. 
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The workman joined his services in the year 1976 as a Clerk 
and he was forcibly thrown-out by the management when 
he was also working as Clerk. 

That the services of the workman have been 
terminated by the management under the garb of voluntarily 
retirement which was forcibly, illegally and without 
following the principles of natural justice. And also amount 
retrenchment from the services without complying the 
mandatory provisions of the ID Act, 1947, which are 
applicable with the management being an Industry as per 
the Hon’ble Seven Judges beach Judgment of die Hon’ble 
Supreme Court of India in Bangalore Water supply case. 

That the workman was not in a position to attend the 
bank, therefore, he applied for leaves at the relevant times. 
But during the period of his leaves, the management 
punished the workman for no offence, no charge of 
misconduct, no show cause notice proposing such 
punishment and without complying with the provisions of 
principles of natural justice, which violated the Articles 14, 
16 and 21 of the Constitution of India, therefore, the final 
action of the management is malafide, illegal, unjustified 
and not in good faith, but in the colourable exercise of 
powers and right of the management and for the patently 
false reasons and even against them to domestic inquiry 
had been conducted against the workman which amounts 
to unfair labour practice under the provisions of the ID 
Act, 1947. 

That it is also worthwhile to mention here that the 
management even did not inform the workman with regard 
to final decision of the management but the workman was 
always assured by the management that the extra ordinary 
leaves have been granted to him and he need not to worry 
about his services, therefore, the workman was in 
impression that he is on leave. 

That the claimant approached the said branch of the 
Tagore Garden where he was working for knowing the 
position of his remaining leaves. But he was not informed 
by the management properly. Then he requested that he 
does not want to extend his further leaves but he wants to 
join his services. Then he was informed that his services 
have been terminated. 

That it is a great surprise and a heavy shock to him 
working that his services have been terminated even 
without informing him or without giving him opportunity 
of being heard before passing such a serious and final 
order against the claimant/workman throwing him out from 
his services which was the only source of income to survive 
himself and his family which affect the Articles 14,16 and 
21 of the Constitution of India wherefrom the workman has 
derived the fundamental rights which have been infringed 
even without due process of law which proves not only 
ultra vires of the order but also un-constitutional and 
illegality which has been adopted by the management 
against the workman to victimise him, therefore, such final 
order by which the workman has been thrown out from the 
job is patently illegal and unjustified. 

Lastly the workman issued legal notice/demand 
notice dated 05-02-2001 addressing the grievances and 


requesting the management with a humble demand of 
reinstatement in continuity of service and full back wages 
with all legal benefits. 

That because the management is adamant not to take 
the workman back in his services nor giving him any relief, 
therefore, the workman is praying before this Hon’ble 
Tribunal. 

The management has filed written statement. In the 
written statement it is stated that the case of the claimant is 
bad in facts and in law and hence the same is liable to be 
dismissed. 

That the claim of the claimant for reinstatement in 
the service of bank in continuity of service with full back 
wages and with all consequential benefits has been filed 
with inordinate and unexplained delay and on this ground 
along <the claim of die claimant is barred by law of limitation 
and hence is liable to be dismissed with penal costs. 

That the procedure, adopted by the Bank in 
voluntarily retiring the claimant is in accordance with 
Clause 17 of the Vth BPS and there has been no violation 
of principles of natural justice. The claim of the claimant to 
reinstate him with continuity of service and full back wages 
is without any basis and the claimant has no cause of 
action against the Bank and hence the claim is liable to be 
dismissed with penal costs in favour of the management. 
That to appreciate fully the claim of the claimant, briefly 
the facts of the case are as follows: — 

(a) That the claimant Was working as Clerk at 
Respondent Bank’s, Tagore Garden Branch, New 
Delhi. The claimant was in liabit of remaining absent 
from duties in utter violation of leave rules of the 
Bank, without giving prior information to the Branch/ 
without submitting proper leave application. 
Disciplinary action was initiated against the claimant 
for remaining absent from duties unauthorisedly vide 
charge sheet No. DC/DAC/E-37/W2/93 dated 
28-01-1993 for his unauthorized absence for the 
following periods which were treated as absence. 
without leave: 


1 . 

25-11-1991 to 28-12-1991 

for 34 days. 

2 • 

30-12-1991 to 15-01-1992 

for 17 days. 

3. 

24-01-1992 to 03-02-1992 

for 11 days. 

4. 

03-03-1992 to03-04-1992 

for 32 days. 

5. 

18-05-1992 to 06-07-1992 

for 50 days. 

& 

07-07-1992 to 04-11-1992 

for 121 days. 

7. 

06-11-1992 to 14-01-1993 

for 70 days. 


That the claimant was imposed with the punishment 
of “Stoppage of one increment without cumulative effect” 
for the above misconduct vide proceedings dated 
25-06-1993. That in spite of the same the claimant failed to 
improve upon himself and continued to remain absent from 
duties unauthorisedly in utter violation of leave rules of 
the Bank. That subsequently another charge sheet 
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No. DC/DAC/E-37/W-34/93 dated 11-10-1993 was issued 
for his unauthorized absence for the following periods:— 

1. 15-01-1993 to 24-04-1993 for 100 days. 

2 13-06-1993 to 07-07-1993 for 25 days. 

3. 19-07-1993 onwards continuously. 

That in the meantime the claimant was sanctioned 
privilege leave from 08-07-1993 to 17-07-1993 to avail LFC. 
However, after the expiry of leave sanctioned the claimant 
failed to report for duties and from 19-07-1993 onwards, the 
claimant was remaining absent from duties unauthorisedly 
without any information/permission of the competent 
authority. 

That as per Clause 17 of the Vth BPS “when an 
employee absents himself from work for a period of 
90 days or more consecutive days, without submitting any 
application for leave or for its extension or without any 
leave to his credit for beyond the period of leave sanctioned 
originally subsequently or when there is a satisfactory 
evidence that he has taken up employment in India or when 
the management is reasonably satisfied that he has no 
intention of joining duties, the management may at any 
time thereafter give a notice to the employee at his last 
known address calling upon him to report for duty within 
30 days of the date of notice stating inter-alia the grounds 
for coming to the conclusion that the employees has no 
intention of joining duties and furnishing necessary 
evidence where available. Unless the employee reports for 
duties within 30 days of the notice or gives an explanation 
for his absence within the said period of 30 days satisfying 
the management that he has not taken up another 
employment or a vocation and that he has no intention of 
not joining duties, the employee will be deemed to have 
voluntarily retired from the bank’s service on the expiry of 
the said notice.” 

That as the claimant had been remaining absent 
continuously for more than 90 days, the bank issued a 
notice vide letter No. DC/SSW/2898/94/CM dated 
07-03-1994 in terms of Clause 17 of Vth BPS to the 
claimant informing him that if he fails to report back for 
duties within 30 days from the date-of notice, the bank will 
be constrained to presume that he has no intention of joining 
the duties and as such the claimant would be deemed to 
have voluntarily retired from the services of the bank on 
expiry of notice. However, the claimant neither reported for 
duty nor submitted any reply within the stipulated time 
and thereafter in terms of clause 17 of the Vth BPS the 
claimant was deemed to have voluntarily retired from the 
services of the bank with effect from 07-04-1994 after office 
hours vide proceedings of the Dy. General Manager dated 
22-04-1994. 

That due to the voluntary cessation of service of the 
claimant the charge sheet dated 11-10-1993 was not 
proceeded with vide proceedings of the Dy, General 
Manager dated 29-04-1994. 

That the procedure adopted by the Bank involuntarily 
retiring the claimant is in accordance with the provisions 
of Vth BPS and the claim of the claimant to reinstate him 
with continuity of service and full back wages is without 


any basis. Moreover, the claimant has raised Industrial 
Dispute after a lapse of more than 7 years and on this 
ground alone the claim is liable to be rejected. 

It is submitted that the claimant was issued with an 
earlier chargesheet dated 28-01-1993 for his unauthorized 
absence from duties for long durations which hampered 
the normal/smooth functioning of the branch and 
punishment was imposed upon him. In spite of the same, 
he failed to improve upon himself and continued to violate 
the leave rules by remaining absent from duties 
unauthorisedly without any information/sanction from the 
competent authority, his last such unauthorized absence 
was from 19-07-1993 (when his sanctioned PL from 
08-07-1993 to 17-07-1993 to avail LFC was expired and he 
failed to report for duties on 19-07-1993) continuously 
thereafter. It is further submitted that the claimant was also 
issued with charge sheet dated 11-10-1993 foriiis 
unauthorized absence for frequent and long duration 
including the above period, however, due to voluntary 
cessation of the service of claimant as per clause 17 of the 
Vth BPS, the charge sheet was not proceeded with. It is 
also submitted that vide letter 07-03-1994 in,terms of clause 
17 of the Vth BPS the claimant was required to report back 
for duties within 30 days from the date of notice, failing 
which the bank will be constrained to presume that he has 
no intention of joining the duties and as such he would be 
deemed to have voluntarily retired from the service of the 
bank on expiry of the said notice. The claimant neither 
reported for duties nor submitted any reply within the 
stipulated time and hence he was deemed to have 
voluntarily retired from the service of the bank w.e.f, 
07-04-1994 after office hours vide proceedings dated 
22-04-1994. Apart from sending the above notice dated 
07-03-1994 and proceedings dated 22-04-1994 to the 
claimant, the branch was also advised to display the same 
in the branch notice board. Hence contention of the claimant 
in this regard has no merit. It is hence denied that claimant 
was illegally and unjustifiably and forcibly retired from the 
services of the management with effect from 07-04-1994 
without compliance of principles of natural justice. It is 
submitted that the voluntarily retirement of services of the 
claimant was in accordance with law. It is denied that the 
claimant was punished in the way of victimization or by 
way of adopting unfair labour practice. 

It is submitted that the claimant was deemed to have 
voluntarily retired from the services of the bank vide 
proceedings dated 22-04-1994 as he failed to report for 
duties within the stipulated time as per notice dated 
07-03-1994. The above action of the management was as 
per clause 17 of the Vth BPS and no illegality/violation of 
principles of natural justice was committed by the bank. 
Also, there was no violation of provisions of ID Act as 
alleged. 

It is submitted that the claimant was deemed to have 
voluntarily retired from the services of the bank as he 
failed to report for duties within the stipulated time as per 
notice dated 07-03-1994 issued to him under the Clause 17 
of the Vth BPS. It is also submitted that there was no 
violation of principles of natural justice or provisions of 
constitution or any unfair labour practices as alleged. It is 
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further submitted that there was no need to conduct 
domestic inquiry as per the requirements of Clause 17 of 
Vth BPS. It is also false, wrong and incorrect that during 
the period of claimant’s leaves, the management punished 
the workman for no offence, no charge of misconduct, no 
show cause notice proposing such punishment. 

It is denied that the bank assured the workman that 
extraordinary leaves were granted to him and he should be 
put to strict proof of the same. It is further submitted that 
the proceedings dated 224)4-1994 treating the claimant as 
voluntarily retired from the services of the bank was sent 
to the claimant and the branch was also advised to display 
the same on the branch notice board. Hence the contents 
of the claimant in this regard has no merit. 

It is denied that voluntary retirement of the claunant 
is violative of Article 14,16 and 21 of the Constitution of 
India. It is denied that the claimant has been victimized. It 
is also further denied that the final order by which the 
claimant’s service was voluntarily terminated was patently 
illegal and unjustified. It is submitted that there has been 
no violation of any provision of Constitution or due process 
of law and no illegality has been committed by the bank. 

It is denied that the claimant is entitled to 
reinstatement of his services in continuity of service with 
full back wages and all consequential benefits. It is further 
submitted that the claim of the claunant is without any 
material basis and hence the same liable to be rejected with 
penal cost in favour of the respondent. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers of the record. 

It was submitted from the side* of the workman that 
he joined the services of the bank in the year 1976. Initially 
his employer was Laxmi Commercial Bank. It was 
subsequently merged in Canara bank mid he has worked 
there sincerely mid honestly. 

It was further submitted that due to family dispute 
and other property matter he has applied for leave. 

It was further submitted that the workman was 
voluntarily retired without any charge sheet and inquiry in 
violation of Article 14, 16 and 21 of the Constitution of 
India. The action of the management is malafide, illegal, 
unjustified and not in good faith. It is in colourable exercise 
of power. The workman has been removed on patently 
false grounds. The workman was not even informed 
regarding the final decision of the management. He was 
always assured that extra ordinary leave has been granted 
to him and he need not worry about bus service. 

It was further submitted that when, the claimant 
approached the said Branch/Tagore Garden then he was 
informed that his services have been terminated. No notice 
either of any:proceedings against him has been sent. 
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He has not been informed of the final order of voluntary 
cessation of his services. The workman has been victimized 
by the management. The workman applicant made several 
requests but all his requests went unheeded. 

The procedure adopted by the bank in voluntary 
retiring the claimant is not in accordance with Clause Vth 
of BPS. 

It was submitted from the side of the management 
that the workman has been habitual absconder. He 
proceeded on leave without giving any prior information 
to the branch and withoui submitting proper leave 
application. Disciplinary action was initiated against him 
and charge sheet was served on 28-01-1993 for his 
unauthorized absence. He was absent almost for 300 days 
in between 25-11-1991 to 14-01-1993. After conclusion of 
the inquiry punishment of stoppage of one increment 
without cumulative effect was imposed on the workman 
vide proceedings dated 25-06-1993 but the claimant still 
did not improve upon himself and he continued to remain 
absent continuously unauthorisedly in utter violation of 
leave rules of the bank. Another charge sheet dated 
11-10-1993 for his unauthorized absence for 100 days in 
between 15-01-1993 to 24-04-1993 arid 25 days from 
13-06-1993 to 07-07-1993 but he was sanctioned earned 
leave for these days. After availing of the sanctioned 
privilege leave the workman failed to report for duties from 
19-07-1993 onwards. The claimant was remaining absent 
from duty unauthorisedly without any information/ 
permission of the competent authority. The workman has 
been unauthorisedly absent for almost H /2 in between 
25-11-1991 to 07-07-1993. He kept on absenting himself 
from 1993. 

It was submitted that the workman was sent notice 
under Clause 17 of Vth BPS, When he remained absent for 
a period of 90 days, there was no reply of notice within 30 
days as stipulated in the notice. The bank issued a notice 
dated 7-03-1994 that if he fails to report back for duties 
within 30 days from the date of notice the bank will be 
constrained to presume that he has no intention of joining 
duties and he would be deemed to be voluntarily retired 
from service of the bank on the expiry of notice. The 
workman neither reported for duty nor submitted 
explanation. So he was voluntarily retired from 07-04-1994 
after office hours vide proceedings of the Dy. General 
Manager dated 22-04-1994. 

It was further submitted that the procedure adopted 
by the bank in voluntary retiring the workman is in 
accordance with the provisions of Vth BPS and the claim 
of die workman is to reinstate him with continuity of service 
and with full back wages is baseless. He has raised this 
Industrial Dispute after a lapse of more than 7 years and on 
this count alone his claim is liable to be rejected. 

It was submitted from the side of the workman that 
he sent letters by registered post. The workman has filed 
photocopy of letter dated 19-08-1993 and 15-02-1994. In 
these letters it has been stated that he could not attend the 
office for 6 months. So he could be treated on leave without 
pay. In these 2 letters he has requested for 6 months leave 
without mentioning any reason for leave. No leave can be 



582 


claimed as a matter of right. It is the duty of the workman to 
disclose the reason for his leave but he has not mentioned 
any reason in these 2 letters and thereafter the workman 
has not sent any letter to the management besides legal 
demand notice. The legal demand notice has been sent to 
the management on 05-02-2001. In this way the workman 
absented himself unauthorisedly from 19-07-1993 to 
05-02-2001. There was no correspondence between the 
workman and the management in between 19-07-1993 to 
05-02-2001. Almost for over 7 years the workman did not 
enter into any correspondence with the bank and he did 
not inquire about the status of his leave applications and 
he has not received any salary for the aforesaid period of 
almost 7 years. It is not his case that he was so seriously ill 
that he could not report to the bank. It is admitted fact that 
he is residing in the neighbourhood of the premises of the 
bank but he did not take the trouble to go to the bank to 
inquire regarding the fate of his application sent for 6 
months leave. The presumption arises that the workman 
was engaged somewhere else and he had no intention to 
join the services of the bank. In natural course it cannot be 
even imagined that an employee will remain absent for 
7 years without any sanctioned leave. His previous 
conducts show that he has been an absconder and he has 
taken V /2 years leave in 3 years i.e. from 1991 to 1993. So it 
appears that the workman was not interested in his 
employment. 

It was submitted from the side of the management 
that the workman has admitted in his cross examination 
that he was pre-qccupied in the family dispute and property 
matters, so he did not report to the bank. This explanation 
is neither satisfactory nor plausible. The workman is 
residing in the neighbourhood of the premises of the bank 
and he remained silent for almost 7 years except of sending 
2 letters for 6 months leave. The intention behind such 
silence is not 10 join the services of the bank and this 
raises valid presumption that the workman was engaged in 
some oiher work of profit and when some other business 
was not quite gainful, he thought of making representations 
to the bank alter a period of 7 years. No Industry can 
function with the employees of such attitude. It was further 
submitted that Limitation Act is not applicable in ID cases. 

It was further submitted that the notice issued to the 
workman were not on his correct address. His correct 
address was WZ 470 Basaidarapur, Delhi but notices have 
been sent to him on 70, Basaidarapur, Delhi. The 
management witnesses have deposed that notices have 
been pasted on the notice board and it was submitted that 
the workman is residing in the locality and he is familiar 
with the other employees of the bank he should have well 
known regarding the fate of his leave applications but he 
was predetermined not to accept the avocation in the bank 
and he was engaged in some other gainful activities. So he 
did not bother to inquire from the bank. 

It was further submitted that he has not received 
salary for 7 years. So it is presumed that he was in the 
knowledge of the fact that his leave applications have been 
rejected even if he was not informed of the rejection of his 
leave application. 
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It was submitted from the side of the management 
that there is no explanation of delay. Not to speak of 
plausible or satisfactory explanation. There is no 
explanation at all what prevented the workman to approach 
this forum after a long time of 10 years. It is settled law that 
stale claim made after an inordinate and unexplained period 
could not be entertained. 

My attention was drawn to 2005 (5) SCC page 91 
paras 12 and 13. The Hon’ble Apex Court has held that 
long delay impedes the maintenance of the records. Belated 
claim should not be considered. 

It has been held in (2001) 6 SCC 222 as under: 

“Law does not prescribe any time limit for the 
appropriate government to exercise its powers under 
Section 10 of the Act. It is not that this power can be 
exercised at any point of time and to revive matters 
which had since been settled. Power is to be exercised 
reasonably and in a rational manner. There appears 
to us to be no rational basis on which the Central 
Government has exercised powers in this case after a 
lapse of about seven years of the order dismissing 
the respondent from service.” 

In the instant case reference has been made after a 
delay of long 8 years. Limitation Act is not applicable in ID 
cases but stale cases should not be considered. Delay in 
the instant case is inordinate and relief can be rejected on 
the ground of delay alone. 

In the instant case the workman has absented himself 
unauthorisedly for two years in an interval of 3 years. The 
working of the management suffered setback due to 
unauthorized absence of the workman. Inquiry was held 
and his one increment was stopped. Another charge sheet 
has been served for his absence. So he is a habitual 
absconder. 

It appears that he was not interested in the 
employment of the bank. So the bank was constrained to 
take some employee at the place of the present claimant 
and the bank was absolutely justified in doing so. An 
Industry cannot be made to suffer by reinstatement of an 
employee who has been unauthorisedly absent for about 7 
years. The workman has not given any explanation of his 
delay. His explanation indicates that he was engaged in 
some sort of gainful business, so he avoided the duty of 
the bank. 

1999-1 - LLJ 1260 is not applicable in the facts and 
circumstances of the present case. The workman applicant 
is not entitled to get any relief as prayed for. 

The reference is replied thus: 

The action of the management of Canara Bank in 
treating Shri Prabhat Kishore to have voluntarily retired 
from the services of the bank by invoking Clause 17 of the 
Bipartite Settlement is legal and justified. The workman 
applicant is not entitled to get any relief as prayed for. 

Award is given accordingly. 

Date: 02-01-2007. 

R.N. RAI, Presiding Officer 
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New Delhi, foe 8th January, 2007 

S.O. 291. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 62/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure in the Industrial 
Dispute between the management of Bank of India and 
their workmen, received by the Central Government 
on 8-1-2007. 

[No. L-12012/65/2002-IR (B-0)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CTNTRALGOVT. INDUSTRIAL 
TRIBUNALrCUM -LABOUR COURT, BANGALORE 


AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order. No. L-l 2012/65/2002-IR(B-II) dated 
30th November 2002 for adjudication on the following 
schedule: 

Schedule 

“Whether die management Bank of India is justified 
by dismissing Shri Riyazulla Baig, Sub staff from service 
w.e.f. 8-4-2000? If not, what relief is the concerned workman 
is entitfed to?” 

2. A charge sheet dated 29-6-1999 came to be issued 
to the first party by the Second party management in the 
following terms:— 

Charge Sheet: 

During the course of your duties as Staff subordinate 
at Bank’s Bangalore service branch, during the period from 
8-6-1991 to 26-3-99 foe following acts of misconduct are 
alleged to have been committed by you : 

Charge-1: 

On 9-2-1999, you came to Bangalore, Service Branch, 
early in the morning at about 8 AM along with 
Mrs. Yasmeen Fatima, Staff Clerk and you knowingly with 
dishonest intention broke foe door by cutting the doors 


Dated: 15th December, 2006 

PRESENT 

ShriAR. SIDDIQUI, Presiding Officer 
C.R. No. 62/2002 

I Party 

Shri Riyazulla Baig, 
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APPEARANCES 
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and entered in foe branch and thereby actively assisted 
Mrs. Yasiheen Fatima to commit a theft of ‘B’ Register of 
the branch. 

You have thus in foe aforesaid manner committed an 
act of gross misconduct in terms of Para 19.50 of first 
Bipartite Settlement dated 19-10-1966 which reads as under: 

“Doing an act prejudicial to the interest of the Bank 
and involve foe Bank into serious financial loss.” 


3. The first party by his reply denied the charges 
levelled against him in the said charge sheet and the 
management not being satisfied with foe explanation Offered 
by him, a Domestic Enquiry was conducted being 
participated by foe first party with the help of his DR and 
on foe conclusion of foe enquiry proceedings, the enquiry 
officer submitted Ms findings holding the first party .guilty 
of the charges as indicated in the charge sheet. The first 
party was supplied with the copy of foe enquiry report and • 
once again he submitted his reply to the enquiry report 
denying the charges and also challenged the veracity of 
foe statement of management witness, MW1 found basis 
of proof of the charge levelled against him. He wa£ then * 
offered an opportunity of personal hearing and thereafter 


foe proposed punishment of dismissal was confirmed and 
his appeal against the dismissal order also came to be 
rejected. The firstpatty raised the dispute and that resulted 
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4. Before this tribunal the first party filed his claim 
statement challenging the dismissal order passed against 
him as illegal and unjust, the enquiry proceedings 
conducted against him as opposed to the principles of 
natural justice and the findings of the enquiry officer as 
suffering from perversity on the ground that the statement 
of the said management witness was not worth credence 
and reliable and therefore, he requested this tribunal to 
pass an order setting aside the dismissal order passed 
against him and to reinstate him in service with all 
consequential benefits including the back wages and the 
continuity of service. 

5. The management by its Counter Statement denied 
the various allegations made by the first party in his Claim 
Statement and among other things contended that on 
account of certain serious acts of misconducts committed 
by the first party, he was placed under suspension and the 
chargesheet dated 26-6-1999 (it ought to have been 
29-6-1999) was issued against the first party and thereupon 
Domestic Enquiry was conducted against him giving all 
fair and sufficient opportunity to participate in the enquiry 
proceedings and infacf the first party after having taken 
the assistance of DR participated in the enquiry 
proceedings and thereupon on the basis of the enquiry 
findings holding him guilty of the charges, he was dismissed 
from service. Therefore, the management contended that 
the proceedings of enquiry conducted against the first 
party were in accordance with the principles of natural 
justice, the findings of the enquiry officer holding him 
guilty of the charges were based upon sufficient and legal 
evidence and that the order of dismissal passed against 
the first party is just and legal keeping in view the fact that 
charges of misconduct were proved against him and that 
punishment of dismissal was proportionate to the gravity 
of the misconduct committed by the first party. 

6. Keeping in view the respective contentions of the 
parties with regard to the validity and fairness of the enquiry 
proceedings, this tribunal on 12-10-2004 framed the 

1 following preliminary issue: 

“Whether the Domestic Enquiry conducted against 
the first party by the Second Party is fair and proper?” 

7. During the course of trial of the said issue, the 
management examined the enquiry officer as MW1 and 
got marked 15 documents at Ex.Ml to M15. When the 
matter was taken up finally for cross examination of MW1 
on 22-05-2006, there was no representation from the first 
party and therefore, MW1 stood discharged and case came 
to be posted for evidence of first party on 20-6-2006, on 
which date again, there was no representation for the first 
party and therefore, evidence was taken closed and the 
matter was posted for arguments. On 18-7-2006, learned 
counsel for the first party once again remained absent and 
therefore, after hearing the learned counsel for the 
management on the said issue an order dated 4th August 


2006 was passed recording a finding to the effect that the 
Domestic Enquiry conducted against the first party is fair 
and proper and the case came to be posted for hearing of 
the arguments on merits. Thereupon, case underwent 
several adjournments and on 16th November 2006 learned 
counsel for the management was heard on merits in the 
absence of learned counsel for the first party and the matter 
is now posted for award. 

8. Learned counsel for the management supported 
the enquiry findings and submitted that there was sufficient 
and legal evidence in the statement of MW1 and the 
documents at Ex.MEX-1 to 3 to substantiate the charges of 
misconduct levelled against the first party. 

He submitted that in the face of Domestic Enquiry 
being held as fair and proper, a heavy burden is cast upon 
the first party to substantiate before this tribunal that 
findings of the enquiry officer suffered from perversity 
and since the first party as well as his counsel have 
remained absent through out, it goes without saying that 
they are not challenging the enquiry findings and therefore, 
the dismissal order passed against the first party based on 
the aforesaid findings shall have to be maintained. 

9. After having gone through the evidertce, oral and 
documentary brought on record during the course of 
enquiry and the findings of the Enquiry Officer, I do not < 
find substance in the arguments advanced for the 
management. Although the first party has remained absent 
and no arguments have been advanced on his behalf so as 
to point out as to how the findings of the enquiry officer 
suffered from perversity, this tribunal is duty bound to go 
through the findings of the enquiry officer and the evidence 
based on which those findings are given by the Enquiry 
Officer to find out as to whether they suffered or do not 
suffer from perversity. Learned Enquiry Officer after 
discussing the case of the management and the defence 
taken by the first party in his findings under the head 
“Analysis of evidence” gave reasonings holding the 
workman guilty of the charges as under:— 

“The management’s case is entirely based on Mr. 
Poongan’s statement given before the bank’s official. Mr, 
Poongan’s statement is vital as far as'Management is 
concerned. Mr. Poongan has confirmed the fact of entire 
episode which took place on that day. The vital evidence 
of the management representative are as under: 

The statement given by Mr. Poongan is covering 
following: 

(1) Around 8 AM. Smt. Yasmeen Fatima working at 
service branch, came in Auto and went upstairs. She wore 
a pink colour Saree and a bag. 

(2) After Mr. Riyazulla Baig, sub-staff working in 
service branch came on scooter and he also went upstairs. 

(3) Then after 20 minutes, both of them came down 
hurriedly. 
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(4) Mrs. Yasmecn Fathmia was carrying a bag and 
also one register. 


(5) Both were in tense and seen restless and agitated. 

(6) Both of them left on scooter. 

(7) He did not suspect anything at that time. He 
thought that they would have come for clearing work. 

(8) Around 6.30 P.M. in the evening I went to sendee 
branch at 2nd floor, on advise of service branch officials, 
who showed me that the lock portion of service branch 
entrance door was broken open. 

The Management representative examined 
Mr. Poongan during the course of enquiry andhe confirmed 
the entire fact. Mr. Poongan has also corroborated and 
confirmed the fact that during the course of his cross 
examination. The presenting Officer has narrated the 
evidence stating that there is all reason to believe that Mr. 
Riyazulla Raig had definitely assisted Mrs. Yasmeen 
Fathima by arriving in Service branch early at about 8 A.M. 
On that day, eveh though his timing was used to go with 
her for clearing work. Hence there is reason to believe that 
Mr. Riyazulla Baig had helped Mrs. Fatima. It is also fact 
that Mrs. Yasmeen Fathima being a lady can not break; 
open the door and naturally she requires help or assistance 
from ady staff, which she had preferred select Mr. Riyazullah 
Baig. Mrs. Yasmeen had definitely prepared a plan for 
removing ‘B’ register so that the fraud committed by her 
can not be easily detected by the bank.” - • 

10. Therefore, from the reading of the aforesaid 
reasonings, it can be gathered that Enquiry Officer acted 
upon the aforesaid statement of Mr. Poongan examined 
before him as MW 1 and the documents at Ex.MEX.1 to 3 
and his conclusion was to the effect that the circumstantial* 
evidence brought on record is sufficient enough to prove 
the guilt of the first patty workman. On going though the- 
statement of M Wlv the aforesaid documeatsat Ex. MEX.l 
to 3 and so also MEX-4 &5 which have been relied upon 
by the first party, I am of the considered opinion that based 
on the aforesaid statement of MW1 and the documents at 
Ex.MEX-1 to 3, it was not safe and proper for the Enquiry 
Officer to jump to die conclusion that the first party was 
guilty of the charges of misconduct leveled against him. 
Statement of MW1 in the very words of the enquiry officer 
was a circumstantial evidence in the fkst mstance and by 
going through the above said statement it can be seen that 
it was full of conriadictio«»andincoBsi^fiHt not HWp«isg 
any confidence in toemad of this tribunal First of aH, the 
, very charge sheet leveled against the first party begins 
with the sentence thaton 9*2-1999 at about &AM. thefiwt 
party along with Smt Yasmeen Fathom, Staff Clerk eameto 
the service branch of the management knowingly with 
dishonest intention and broke open the door cutting the 
doors portion of lock^aad therehy uoauthoriscdly opened 
branch premises and then assisted thesaidiady to commit 
theft of “B” register of the bank. On this aspect of the case 


statement, of MW 1 in his examination chief goes 
contradictory to his statement in cross examination and so 
also goes against the very wordings of the charge-sheet 
and his alleged statement said to have been made by him 
on 5-3-1999 before.the investigation officer. As could be 
readftom the above said statement atEx.MEXl, he narrated 
the incident by saying that at about S'A.M. while he was 
on duty as Watchman said lady working at Service Branch 
can® in an auto ricks haw and went upstairs, through the 
staircase. It is after about 10 minutes Mr. Riyazulla Baig 
(First party) working as a sub staff came on Scooter and he 
also'went upstairs and then after 20 minutes both of them 
hurriedly came down through the stairs and at that time the 
lady carried a blackcolour clearing bag andalso one register 
and her face appeared to be tensed. The first party also 
was seen restless andagitated and both of them left on his 
scooter. 

11 Whereas, in his examination chief his version is 
that at about 8 A.M. above said lady eame to the branch by 
auto and it is after sometime-the first partyeameby Scooter 
and he also went upstairs and after about 15 minutes both 
of them came down; In his fuitoer examination chief he 
stated that said lady appeared to be tensed, but never 
stated anything about the first party being restless or 
agitated as stated by him in his aforesaid statement at 
Ex.MEX.1. As noted above, ia tbe aforesaid statement, he 
has stated that the. first party and the said lady got down 
from the upstairs within 2D mHu*tes and whereas, in his 
examination chief he says that they got down within 15 
minutes. As noted above, the first party came to the 
premises after about ten minutes of the arrival of the said 
lady and then went to upstairs toes it can never be believed 
that he got down from the upstairs within 15 minutes or 
twenty mimitos of the lady going to upstairs after having 
cut down the look portion of the door and opening the 
premises unautboriscdly so as to commit toeft of the “B’ 
Register asaUe^adby the management. In fact in his cross 
examination MW1 once again gave self conflicting 
statement by saying that it is the first party who cane 
down after 15 mmates and alter another five minutes the 
lady also came down. Therefore, only on the basis of the 
aforesaid statement of MW1 that the first party 
accompanied the said lady to the upstairs and therefore, 
might have committed the misconduct ahegedagainst hun, 
though the above said statement suffered from serious 
contiadtotioftSf Jhe. Bi^uicy Officer we* not justified. m 
coming to toe conclusion that this sortof the so-called 
cireumstaiHialevidenoe was sufficient enough to hokl the 
workman ptitiy of the charges of mtseonduct of cutting 
the door portion of the lock and then assisting the said 
lady m consmitting theft of ‘B’ Register from the service 
branch of'the management bank. Moreover, the conduct 
of MW1 and toe management bank with regard to the 
incident on hand would appear to be highly unnatural and 
improbable under the facts and circumstances of the case. 
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It is the case of the management as well as the statement of 
MW1 that the incident on hand took place at about 8 a.m. 
on 9-2-1999 and on the very evening of the said date, MW1 
said to have stated about the fact that the first party and 
the said lady had come to the service branch of the bank. If 
the management bank had come to know about this fact 
from the mouth of MW1 on the very same date in the 
evening then a question arises as to what prevented the 
branch manager not to report this incident either to the 
police or to the higher authorities immediately. 
Undisputedly a police complaint was filed on 11-2-1999 
vide Ex. MEXAand a correspondence dated 11-2-1999 vide 
Ex.MEX.5 was made by the Branch Manager to the Zonal 
Manger once again on 11-2-1999. As per the FIRat Ex. MEX-4 
there is no complaint filed against the first party workman and 
the FIR was registered against some unknown culprits, that 
too, under Section 420 and 201IPC and not to the effect that 
there was theft and there was any mischief committed by 
some unknown person much less the first party and the 
said Yasmin. In the correspondence at Ex. MEX-5 made on 
11-2-1999 again the branch manager mentioned nothing 
abodt the involvement of the first party and about the fact 
of incident as narrated by MW1. Though in the aforesaid 
correspondence there is a mentioned that ‘B ’ Register (two 
in numbers) have been missing from 
9-2-1999 when the door lock of their office premises was 
found broken, there is no mentioning of the fact that for 
this theft of ‘B’ register they suspected the hand of the 
first party and the above said lady keeping in view the 
statement given by MW1 on the very date of the incident. 
Therefore, the fact of omission of the name of the first 
party in the FIR lodged on 11-2-1999 with the police or in 
the aforesaid correspondence made by the branch manager 
to the Zonal Manager, must lead to an inference that as on 
11-2-1999 the management never suspected the first party 
committing the misconduct alleged against him. That means 
further to say that the statement of MW1 before the enquiry 
officer and before the Investigation Officer at Ex. MEX-1 
that in the evening of said date he narrated the incident to 
the bank officers was again an after thought and improved 
version. It is further to be noted that the statement at EX. 
MEX.l of MW1 was recorded by the Investigation Officer 
on 5-3-1999 i.e. after 26 days of the incident on hand. There 
was no explanation forthcoming before the enquiry officer 
as to what prevented the management first of all in delaying 
the complaint to the police for about a period of 
2 days and then for the Investigation Officer not recording 
the statement of MW1 immediately or within a reasonable 
time from the date of the incident. The learned enquiry 
officer very conveniently ignored the aforesaid two 
documents at Ex. MEX..4 and5 dated 11-2-1999 not 
mentioning the name of the first party at least as one of the 
suspects for the incident in question. He brushed aside 
those two documents on the flimsy ground that they have 
been produced by the management at the instance of the. 
first party himself. Had he considered those two documents 


then certainly it was not very difficult for him to appreciate 
the defence of the first party that he was not involved in 
the incident. As noted above, statement at Ex. MEX-1 was 
not to be acted by the enquiry officer without a pinch of 
salt which had been recorded on 5-3-1999 i.e. after a gap of 
about 26 days from the date of the incident. That apart, the 
story put forth by the management that the first party 
assisted the said lady in breaking upon the door portion of 
the lock and the lock put to the door itself is again 
inconsistent and unbelievable. In the evidence brought on 
record before the enquiry officer some times it is said that 
it is the door portion of the lock which was broken and 
somewhere it is said that it was the lock itself broken in 
opening the service branch premises of the bank. 

12. As noted above, MW1 in his statement of 
examination chief has stated that when he was called by 
the bank officials in the evening of 9-2-1999 and was 
enquired about the incident, he was infact just shown the 
removal of the latch put to the door and there was nothing 
about the breaking upon the door portion of the lock. 
Therefore, keeping in view the facts and circumstances 
brought on record including the oral testimony of MW1 
and the documents at Ex. MEX-1 to 5,1 am of the considered 
view that the learned enquiry officer was not justified in 
acting upon the above said statement of MW1 and then 
coining to the conclusion that he must have committed the 
misconduct having gone to the service branch along with 
the said lady. He could not have acted upon the so called 
circumstantial evidence as undisputedly MW1 was not 
the eye witness to the incident nor as could be read from 
the facts narrated above, he had reported the incident to 
the bank official on the very date of the incident or earlier 
to 5-3-1999 when he gave statement to the Investigation 
Officer. The normal and natural conduct on the part of 
MWl as a Watchman first of all should have been to suspect 
the movements of the first party and the said lady as soon 
as they came down from the upstairs particularly, when the 
lady held some ‘register’ in her hand which register she 
was not holding or carrying while entering the bank 
premises. When he says that the lady appeared to be tensed 
and the first party appeared to be restless and agitated 
while coming down from the upstairs, then it was expected 
of him to have suspected some foul play and the hand of 
the first party and the said lady for the incident in question. 
Then, again it was quite natural on his part to have told 
about this fact to the then branch manager and other 
officials of the bank when enquired by them about the said 
incident in the evening of the very same date. There being no 
action by the management against the first party and his name 
not being mentioned either in the aforesaid FIR or in the 
correspondence (Ex. MEX4 and 5) even, as on 
11-2-1999 i.e. two days after the incident, it must be presumed 
that the story put forth by the management was lacking truth 
and creditability. The first party could not have been held 
guilty of the alleged misconduct only on the basis of 
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conjunctures and presumptions or just on suspicion that 
he might have committed the misconduct alleged as he 
happened to have gone upstairs followed by the said Lady. 
Moreover, the most important and competent person who 
could have spoken to this incident under the facts and 
circumstances of the case was the then Branch Manager 
but unfortunately, he was not produced during the course 
of enquiry. He would have been the right person to have 
said about the enquiry he made with MW1 on the evening 
of the very same date about the incident in question and 
the fact that as to whether the MW1 had told him about the 
first party and the said lady coming to the service branch 
on that day etc. The management failed to produce the 
said Branch Manager as a witness during the course of 
enquiry and the efforts made by the first party to get him as 
witness also failed as could be read from the enquiry 
findings. Therefore, the non examination of the said witness 
was the circumstance fatal to the case.of the management 
and it was very much unsafe for the enquiry officer to have 
relied upon the statement of MW1 not being corroborated 
by the said witness. In the result 1 am of the opinion that 
the findings of the enquiry officer are not based upon 
sufficient and legal evidence and therefore, suffered from 
perversity.,As the findings of the enquiry officer are held 
to be suffering from perversity, it goes without saying that 
the dismissal order passed against the first party based on 
those findings is illegal and void abinitio. 

13. Now coming to the question of back wages and 
other reliefs. The first party as noted above, after having 
put into appearance through the counsel has remained 
absent before this tribunal all along. In the result no 
evidence either on the point of Domestic Enquiry Issue or 
on the point as to whether he has not been gainfully 
employed when was out of the service of the management 
adduced before this tribunal. Therefore, keeping in view 
the conduct of the first party in not prosecuting the 
proceedings on hand and coming forward before this 
tribunal to speak anything about his gainful employment 
or otherwise, it appears to me in the interest of justice not 
to grant any back wages to the first party from the date of 
impugned dismissal order till the date of his reinstatement. 
Hence the following award; 

AWARD 

The management is directed to reinstate the first 
party workman in service with continuity of service and 
other consequential benefits except the back wages from 
the date of impugned dismissal order till the date of his 
reinstatement. No costs. 

(Dictated to PA transcribed by her corrected and signed 
by me on 15th December, 2006) 

A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 8th January, 2007 

S.O. 292—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 21/ 
2004and 22/2004) ) of the Central Government Industrial 
Tribunal-cum-Labour Court, Bangalore as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of FCI, and their workmen, 
Which was received by the Central Government on 
8-1-2007. 

: t' {No. Lr220mi5/2003-IR (C-II)] 
[No. L-22012/214/2003-1R (C-II)J 

AJAY KUMAR, GAUR, Desk Officer 
ANNEXURE 


PRESENT 

Shri A R. Siddiqui, Presiding Offecer 
C.R.Nb.21/2004 

IPARTY 

The Regional Secretary, 

FCI Employees Union, 

C/o FCI, Regional Office, 

10, Pallavi kalinga Rao Road. 

Bangalore-560 027 

nPARTY . 

The Senior Regional Manager, 

Food Corporation of India, 

Regional Office, No. 10, • ; 

P. Kalinga Rao Road, 

Subbaiah, Circle, 

Mission Road, - 

Bangalore-560027 


B*HMffiTHECENIlUlXX)VERhM^ 
INDUSTOlALTTUBUNALrCUM -LABOUR COURT, 
BANGALORE 

Dated: 19th December 2006 
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C.R.No.22/2004 

I PARTY 

Shri C.S. Murali Manihara, 

Secretary (Office), 

FCI Employees Union, 

C/o FCI, Reg^bnal Office, 

10, Pallavi Kalinga Rao Road, 

Bangalore-560 027 

II PARTY 

The Senior Regional Manager, 

Food Corporation of India, 

Regional Office, No. 10, 

P. Kalinga Rao Road, Subbaiah Circle, 

Mission Road, Bangalore-560 027 

COMMON AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this disp u t e 
vide Order. No.L-22012/215/2003-IR(CM-II) & No. 122012/ 
214/2003-IR(GM-II) dated 24th March 2004 for adjudication 
on the following schedule: 

SCHEDULE (CR21/2004) 

“Whether the action of the management of Food 
Corporation of India is justified in denying seniority 
to S/Shri N.B. Gurmurthy and M. Satish, both A.G-1 
(Accounts)above Shri P. Subhas Chandra Bose A.G-1 
(Accounts) on the basis of the date of first promotion? 
If not, to what relief are they are entitled to?” 

SCHEDULE (CR22/2004) 

“Whether the action of the management of Food 
Corporation of India is justified in placing Shri P. 
Subhas Chandra Bose above Shri Shankarananda in 
the seniority List as on 31-12-2000 is legal and 
justified? If not, to what relief Shri Shankarananda is 
entitled to ?” 

2. Both these proceedings are taken up together for 
disposal by common award involving common question of 
facts and law and against one and the same management. 

3. The common facts narrated in the claim statements 
filed on behalf of the first party workmen in both the cases 
are that these workmen joined the services of the 
management as Assistant Grade-Ill on 22-1-1973 and they 
were promoted as Assistant Grade II during the year 1976 
and subsequently they have been promoted as Assistant 
Grade-I during September 2000. They alleged that one of 
the juniors to them by name Subashchandra Bose joined 
the services of the management on 9-4-1973 and has been 
placed above their names in the seniority list. They 
contended that the management issued a seniority list of 
Assistant Grade-II (Accounts)for South Zone as on 
31-12-1989 and as per this list the position of the workmen 
has been placed at Sr.No.65,66 &67 and whereas, said 
Subashchandra Bose was placed at Sr.No.108 as per the 
said list. They contended that however, in the seniority list 
of Assistant Grade-I (Accounts) prepared as on 
31-12-2000, strangely, the said Subhashchandra Bose is 
placed at Sr.No.182 and the workmen have been placed at 
Sr.No. 222,223 & 224 respectively. They contended that 


the seniority list have been prepared on the basis of initial 
appointment and admittedly there is no dispute that 
Subhashchandra Bose is junior to these workmen as he 
joined the services on 9-4-1973 and whereas, the workmen 
joined the services on 22-1-1973; that in the identical 
circumstances when some of the junior employees had 
been wrongly placed in the seniority list above their seniors, 
this tribunal had directed to rectify such seniority position 
and in a couple of such cases writ petitions filed by the 
management have been dismissed; that recently one Shri 
N.G. Vyasaraju also raised the dispute challenging the 
seniority position of the said Subhashchandra Bose on 
similar grounds and this tribunal passed an award in favour 
of the said workman and that has been implemented by the 
management; that the repeated requests of the workmen to 
remove the anomaly and discrepancy in the seniority list 
prepared by them affecting the rights of the workmen have 
not been considered by the management and therefore, 
they were constrained to raise the dispute resulting into 
the present proceedings. Therefore, they requested this 
tribunal to pass an award with a direction to the 
management to rectify the seniority list of A.G-1 (Accounts) 
and place the names of workmen above that of Shri 
Subhashchandra Bose with all consequential benefits and 
cost of the proceedings. 

4. The management by way of Counter Statements 
filed in these cases not disputing the fact that all these 
three workmen have been appointed in the post of A.G.III 
(G) on 22-01-1973 and that Subhashchandra Bose was 
appointed to the same post on 09-04-1973 however, 
contended that all these three workmen had been promoted 
to the post of A.G-II (G) in the year 1976 and joined their 
duties in the said grade on 26-6-1976 and while working as 
A.G-II grade all of them have opted for accounts cadre 
during 1978. The management contended that above said 
Subhashchandra Bose was also promoted to the post of 
AG-H(D) during 1976 and he joined the post on 18-5-1976 
much earlier to the first party workmen. Therefore, taking 
into consideration the date of promotion to the post of 
AG4I (G) of the first party workmen and said 
Subhashchandra Bose, seniority of the first party workmen 
have been fixed accordingly at Sr.No.65, 66 &67 as on 
31-12-1989 and whereas, the seniority of Shri 
Subhashchandra Bose was fixed at Sr. No. 108. The 
management contended that the above said seniority list 
prepared as on 31-12-1989 placing said Subhashchandra 
Bose at Sr. No. 108 below the names of first party workmen 
was found not to be in order and therefore, the 
headquarters in their circular No. 1-15/75 RP dated 
02-02-1977 made it clear that the employees on their transfer 
to accounts cadre on the basis of their options would be 
allowed to count their past services in the grades concerned 
for seniority in terms of Regulation 16(7) of FCI Staff 
Regulation. Therefore, according to this counting, the past 
service in the grades would mean that the employees who 
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have opted to Account cadre from the particular grade i.e. 
AG-II or AG-III in which they were working at the time of 
opting to accounts cadre shall have to he taken into 
consideration and therefore, the seniority of 
Subhashchandra Bose was revised from SI. No. 108 to 43 
taking into account his date of joining in the post of AG-II 
(D) as per die guidelines in the said circular as he was 
promoted to the post of AG-II on 18-5-1976 and whereas, 
the first party workmen reported to the said post on 
26-6-1976. In the result, in the latest seniority list prepared 
in the year 2000 Subhashchandra Bose happened to be 
placed at SI .No. 182 and whereas, the first party workmen 
have been placed at SI. No. 222,223 Jk 224 as per the said 
seniority list. The management contended that seniority 
list in AG grade prepared by it is not on the basis of initial 
appointment but on the basis of past service of the 
respective employees of the management in the cadre 
immediately before they joined the promotional cadre; that 
the claim of the first party workmen that in a couple of 
cases writ petitions and appeals of the management have 
been dismissed is not proper and tenable there being no 
documents to support the said claim. With regard to the 
case of said Shri Vyasaraju referred, in the claim statement, 
the management contended that his seniority was revised 
and he was placed above the said, Subhashchandra Bose 
as he joined the promotional post of AG-II(D) on 12-5-1976 
and whereas, Subhashchandra Bose had joined AG-II post 
on promotion on 18-5-1976. Therefore, the management 
requested this tribunal to reject the references on hand not 
being tenable on facts and law. 

5. During the course of trial, the management filed an 
affidavit of one Smt S. Ezhilmathi said to have been working 
as Assistant Manager with the management and in her 
further examination chief 8 documents at Ex.Ml to M6 
were marked. Common cross examination was done to this 
witness in CR No. 21/04 by the learned counsel for the first 
party workmen appearing in both the cases. The first party 
workman, Shri N. B. Gurumurthy also filed an affidavit by 
way of examination chief in this case and he was 
cross-examined on behalf of the management The workman, 
Shri Satish however, did not choose to lead any evidence. 
In CR No. 22/04 the management filed the affidavit of said 
witness examined in CR No. 21/04 once again getting marked 
same documents at EX.Ml to M8. The first party Shri 
Shankarananda in this case also failed to lead any evidence 
on his part. 

6 . In both the cases learned counsels representing 
the respective parties have filed their written arguments 
similar to the contentions taken by them in their claim 
statements as well as counter statements, respectively. 
Learned counsel for the first party in support of his 
arguments cited the following decisions:— 

1. Award dated 30-11-1992in CR 36/92 

2. Award in CR 148/87 

3. WANo. 1340/97 


5. WP No. 28639/94 C/w 20378/94 

6 . WPNo. 15298/91 

7. Award in CR 78/94 

8 . Utter dated 9/13-9-2005 of Head Office of FQ 

9. W.ANo.1856/86 of High Court of Karnataka. 

7. The facts undisputed in this case are that all these 
three workmen namely, S/Shri N. B. Gufuaurthy & M. Satiah 
involved in CR No. 21/04 and Shri Shankarananda involved 
in CR No. 22/04 joined the aervices of the management as 
Assistant Grade-Ill on 22-1-1973 and whereas, said 
Subhashchandra Bose joined the said post on 9-4-1973. It 
is undisputed that all these three workmen and said 
Subhashchandra Bose were promoted to the post of AG- 
11(G) and AG-iI(D) respectively in year 1976 and that all 
these three workmen on promotion joined the duties to the 
post of AG-II on 25-6-1976 and whereas, Subhashchandra 
Bose on promotion joined the poet of AG-U (D) on 
18-5-1976, itself. It is not in dispute that in the year 1978 all 
these four employees opted for accounts cadre and in the 
seniority list prepared on 31-12-1989 by the management 
with respect to AG-II(Accounts) the first party workmen 
placed at SI.No,65,66 & 67 and whereas, Shri 
Subhashchandra Bose was placed at SI. No.108. It is the 
case of the management as noted above, that the aforesaid 
seniority list prepared for AG.II placing said Subhash 
chandra Bose at Sl.No.108 as on 31-12-1989 was found to 
be defective and therefore, in the light of the aforesaid 
circular dated 2-2-1977 marked before this tribunal at Ex.Ml 
and taking into consideration the Regulation 16(7) of the 
FCI Staff Regulations marked at Ex.M2, seniority list was 
revised as far as Subhashchandra Bose is concerned and 
he was placed above the names of the first party workmen 
at SI. No.43. As noted above, the case of the management 
is that it is on the basis of the past service of the first party 
workmen and said Subhashchandra Bose in Grade-11 post 
and not on the basis of dates of their initial appointments, 
seniority list dated 31-12-2000 is prepared and this has 
been done according to the said circular guidelines and 
the above said Regulation. 

8 . Whereas, it is the case of the first party workmen 
that seniority list should have been prepared taking into 
account their initial dates of appointment as undisputedly 
they happened to be seniors to said Subhashchandra Bose, 
they being appointed on 22-1-1973 and Subhashchandra 
Bose being appointed on 9-4-1973. The first party workmen 
have not disputed the fact that when they were promoted 
in the year 1976, they have joined the promotional post on 
26-6-1976 and whereas, Subhashchandra Bose also being 
promoted in the year 1976 joined duty to the said post on 
18-5-1976. Therefore, as could be seen from the aforesaid 
undisputed facts, as per the initial dates of appoint, the 
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first party workmen happened to be the seniors to said 
Subhashchandra Bose and whereas, as per their joining 
dates to the promotional post, A.G-II they happened to be 
juniors to said Subhashchandra Bose, 

9. Now therefore, the moot question to be considered 
would be as to whether the management was justified in 
placing the above said Subhashchandra Bose above the 
first party workmen in the seniority list dated 31-12-2000 
taking into consideration their dates of appointment to the 
promotional post, AG-II and not taking into consideration 
their initial dates of appointment. As noted above, the 
management relied upon the above said circular at Ex.Ml 
and the Regulation at Ex.M2. Para 4 in the said circular 
relevant for the purpose runs as under: “ The employees 
on their transfer to the accounts are on the basis of their 
options would be allowed to count their past service in the 
grades concerned for seniority in terms of Regulation 16(7) 
of the Staff Regulations. In other words, as their transfer 
from general Admn. Cadre to the accounts cadre will be 
treated in the interest of the corporation, the seniority of 
the transferee will be fixed in the Accounts cadre after 
giving them full weightage to the service counting for 
seniority of the particular category in the Gen. Admn. 
Cadre.” 

10. Regulation 16(7) is as follows: “An employee 
transferred from one unit of seniority to another will be 
ranked as the junior most in the particular category on the 
date he joins the new unit. If, however, such transfer is in 
the opinion of the competent authority in the interest of 
the Corproation, seniority of the transferee will be fixed in 
the new unit after giving full weightage of the transferee 
will be fixed in the new unit after giving full weightage to 
the service counting for seniority to the particular category 
in the old unit.” 

11. If we go by the above said guidelines in the said 
circular and the said Regulation it becomes crystal clear 
that the employees who have opted for accounts cadre 
from their respective grades will be given the weightage of 
their past services rendered by them in the grade before 
they were promoted to the higher post. Undisputedly, the 
first party workmen as well as said Subhashchandra Bose 
were working in AG-II post when they opted for accounts 
cadre when they were promoted to AG-I and accordingly 
taking into consideration their dates of joining the post of 
AG-II, Seniority list in respect of AG-I was prepared on 
31-12-2000 and in the result, Shri Subhashchandra Bose 
happened to be placed at SI. No. 182 and whereas, the first 
party workmen were placed at SI. No. 222, 223 & 224 
respectively. The first party workman, Shri Gurumurthy, the 
only witness examined in these two cases, in his cross 
examination has admitted that he joined' the services of the 
management on 22-1-1973 as AG-III (G) and was upgraded as 
AG-II (G) w.ei. 26-6-1976 and then he opted for accounts cadre 
in the year 1978. He admitted that Subhashchandra Bose was 
appointed as A.G.-III(D) in April 1973 ie. on 9-4-1973 


and wasupgrated as AG-II on 18-5-1976. While admitting 
the feet that he is aware of circular at Ex.Ml and Para 16 (7) 
of the Staff Regulation Act, he further stated that seniority 
of Subhashchandra Bose has been fixed at Sl.No.43 from 
SLNo.182. He admitted that he was promoted as AG-II (G) 
on 26-6-1976 and Shn Subhashchandra Bose was promoted 
on 18-5-1976. Therefore, in the light of the above said 
admission made by the first party workman, Shri 
Gurumurthy and so also taking into consideration the facts 
undisputed by the first party workmen in both the cases, it 
is now crystal clear that as per the dates of initial 
appointments the first party workmen happened to be 
seniors to said Subhashchandra Bose and whereas, as per 
the dates of their joining duty to the promotional post, 
Subhashchandra Bose happened to be Senior to them. It is 
no where the case of the first party workmen that seniority 
of the first party workmen Subhashchandra Bose in Grade-I 
prepared on 31-12-2000 was not on the basis of circular at 
Ex.Ml and the Regulation 16(7). They have not come out 
with the case that the management was not legally justified 
in taking into consideration the aforesaid circular and 
regulation in fixing their seniority as against the seniority 
of Subhashchandra Bose. They have also not disputed 
that as per the above said circular guidelines and Regulation, 
weightage to their past service should have been only in 
respect of the grade they held at the time of promotion to 
the next higher post. Therefore, going by the bank said 
Circular guidelines and the regulation, it cannot be said 
that the management was not justified in fixing the*seniority 
of said Subhashchandra Bose, above the first party 
workmen. So long the aforesaid circular guidelines and 
Regulation 16 (7) are in vogue to be followed by the 
management meticulously as per the instructions of the 
headquarters, the first party workmen cannot be allowed 
to contend otherwise. They could have vented their 
grievances about the fixing of the seniority only in case it 
was not done in accordance with the said circular guidelines 
and Regulation 16(7) of the FCI Staff Regulation. Therefore, 
their contention that seniority should have been fixed on 
the basis of their initial dates of appointments, must fail. 
The various award copies and the decisions in unreported 
cases of writ petitions referred to supra on behalf of the 
first party workmen in my humble opinion do not come to 
the rescue of the first party workmen in the instant case, as 
the facts involved in the aforesaid cases except the award 
in respect of Shri Vyasraju were altogether different from 
the facts and point of law involved in the case. 

12. Now coming to the case of said Vyasraju, as 
contended by the management and not disputed by the 
first party workmen, he joined the promotional post 
of AG-II on 12-5-1976 and therefore, he had rightly 
challenged the action of the management in placing 
the said Subhashchandra Bose above his name in 
the seniority list dated 31-12-2000. it is for the above 
said main reason this tribunal passed award in 
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favour of Shri Vyasraju and ultimately, it was implemented 
by the management giving reliefs to the said Vyasraju. 
Therefore, it cannot be taken help by the first party 
workmen, they having joined the said promotional post of 
A.G-II much later to the joining of said Subhashchandra 
Bose to the said promotional post In the result for the 
foregoing reasons I must answer the references accordingly 
against the first party workmen and hence the following 
award: 

AWARD 

Both the references (CR No.21/04 & 22/04) stand 
dismissed. Keep a copy of the award in CR No. 22/04. No 
costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 19th December, 2006). * 

A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 8th January, 2007 
S.O. 293.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
68/2004 & 69/2004 ) of the Central Government Industrial 
Tribunal-cum-Labour Court No. -2. New Delhi as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of CPWD and 
their workman, which was received by the Central 
Government on 8-1-2007. 

(No. L42012/173/2003-IR (CO)] 
[No. L-42012/174/2003-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT-II, 
NEW DELHI 

PRESENT: 

Presiding Officer: R. N. RAI. 

I.D. Nos.68/2064 & 69/2004 

Sh. Vinod Kumar . • • 1st Party 

Sh. Gyneshwar & 

Sh. S.ICSaha ...2ndParty 


In the matter of:— 

The General Secretary, 

All India CPWD Employees Union, 

Lodhi Colony, Enquiry Office, 

CPWD, New Delhi. 

Versus 

The Director General of Works, 

CPWD, 

Ninnan Bhawan, 

New Delhi -110011. 

AWARD 

The Ministry of Labour by its letter Nos. L-42012/ 
173/2003-(IR (CM-II) Central Government Dt. 7-4-2004 
and L-42012/174/2003-1R (CM-II) Central Government 
Dt. 1-7-4-2004 has referred the following points for 
adjudication. 

The points rim as hereunder:— 

“Whether the demand of All India CPWD Employees 
Union in relation to counting of services rendered 
by the workmen Shri Om Prakash Shukla, S/o. Shri 
Mahabir Shukla and others (list enclosed) on daily 
rate basis, with their regular services for the purpose 
of all retiral benefits is legal and justified? If yes, to 
what relief they are entitled to ? ” 

“Whether the demand of All India CPWD Employees 
Union relation to counting of services rendered by 
the workmen Shri T^aicmi Naraan, S/o. Shri Deri Charan 
and others (list enclosed) on daily rate basis, with 
their regular services for the purpose of all retiral 
benefits is legal and justified? If yes, to what relief 
they are entitled to?” 

I.D. Nos. 68/2004 and 69/2004 involve common 
dispute. These are connected cases and they can be 
adjudicated by common award. The grounds of both the 
cases mentioned above are the same. So both the above 
mentioned cases are taken up together. 

The Union has filed Statement of Claim. In the 
Statement of Claim it is stated that CPWD is a declared 
“Industry” engaged in the work of construction, 
maintenance and operation of roads, bridges and buildings 
as defined under Section 2 (j) of the f.D. Act, 1947 (hereafter 
mentioned “the Act”). 

That the workers represented in the dispute are 
workmen as defined under Section 2 (s) of the Act. That 
the Director General of Works of CPWD is an employer as 
defined under Section 2 (g) of the Act. 

That the workers represented in the dispute had been 
employed by the/on behalf of the employer on daily rated 
basis for a period ranging between 6 to 11 years, and have 
subsequently been regularized. 
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During this period the applicants were on continuous 
service as defined in Section 25 B of the Act. That the 
employer has neither paid any retrenchment compensation 
as per the provisions of the Act nor is prepared to count 
the period of service rendered on daily rated basis, in their 
present service. 

That non-payment of retrenchment compensation 
implies that the present service^) of the applicant(s) is/are 
in continuation of their service, rendered on daily rated 
basis and as such, it should be counted with their regular 
service, for the purpose of seniority and for other retirement 
benefits calculated on the basis of the length of service. 

The union raised this issue in the form of a demand, 
included in the "Charter of Demand" (at SI. No.2) submitted 
to the Director General of Works, CPWD on 9-3-2000. The 
matter was discussed on many occasions, in the meetings 
with the officers of CPWD management, but no result could 
be achieved due to rigid stand and dilly-dallying tactics of 
the management of CPWD as only false assurances, were 
being given by the employer. 

That the applicants were ought to be regularized by 
the employer after completion of 240 days each in two 
consecutive calendar years, as per the eligibility criteria 
notified by the CPWD department. Even then the employer 
did not regularize the applicants for very long periods 
(ranging from six to eleven years) thereby committing unfair 
labour practice defined under Vth Schedule of the Act. 

That the act of the employer in keeping the applicants 
casual unlawfully for long periods and then neither 
counting their period of casual service, with their regular 
service nor paying them retrenchment compensation is 
going to harm die interests of the applicants unnecessarily 
and tremendously. 

That it is against law and also against natural justice 
to make the applicants suffer for the faults and mistakes 
committed by the employer. 

That the rigid and unreasonable stand of the employer 
has resulted in failure of the conciliation proceedings before 
the RLC(C), New Delhi and turned the matter into an 
industrial dispute and no alternative has been left with the 
union, but to get the dispute settled with the adjudication 
by the Industrial Tribunal. 

That the long period of service rendered on casual 
service by the applicants cannot be ignored in the interest 
of justice. That the Hon’ble Delhi High Court in a judgment 
dated 26-4-2002 has also given a decision on similar lines 
in CW 2469/1997, in Ramji Lai and others Vs. National 
Institute of Health and Family Welfare and others. That 
the attached documents be treated as part of the evidence, 
which might have to be produced at later stage. 


The management has filed written statement. In the 
written statement it has been stated that regularization of 
the eligible daily rated workers are being considered by the 
department based on the service rendered by them on 
casual basis. Since the workers were not retrenched rather 
their services were regularized in the department, the 
question of payment of retrenchment compensation does 
not arise. 

There is no policy of Central Government to count 
the casual service for the purpose of retrenchment 
compensation and for other retirement benefits. However, 
vide DOPT O.M. No. 51016/2/90-Estt.(C) dated 10-9-1993^ 
a scheme has been formulated to confer temporary status 
to the daily rated workers of Group “D” category who have 
rendered 240 days of continuous service during a year. A 
daily rated worker who has been conferred upon temporary 
status, if regularized under the provision ofthe said scheme, 
50% of his services are counted for the retirement benefits. 

As decided in the meeting, Dy. Labour Welfare' 
Commissioner was requested to prepare a draft based on 
the demand of the union in implementation of the meeting 
held on 25-4-2001. Accordingly, Dy. Labour Welfare 
Commissioner prepared a draft and sent the same to this 
Directorate. The draft prepared by Dy. Labour Welfare 
Commissioner was thoroughly examined by this Directorate 
and sent to the Ministry of UD and PA for taking up the 
issue with the Ministry of Labour. M/o. UD and PA have 
however observed that the subject matter relates to DOPT 
and not to the M/o Labour. They also desired to have 
other details in respect of Muster Roll Worker which are 
being collected by this Directorate from various field units 
scattered all over India. On receipt of the details the matter 
will again be taken up with the Ministry of UD & PA for 
taking up the demand of the union with DOPT and not, 
with Ministry of Labour. No comments as the matter is 
presently under examination in consultation with Ministry 
of UD & PA/DOPT. 

It is, therefore, respectfully prayed that the application 
filed by All India CPWD Employees’ Union may be out 
rightly rejected as it is premature to file the application 
before the Regional Labour Commissioner (C), New Delhi 
at this stage as the matter is presently under examination 
and likely to take some more time as the other departments 
of Government of India are involved in the matter and data 
in respect of thousands of muster roll workers engaged all 
over India is required to be obtained and compiled for 
referring the demand of the union again to M/o UD & PA. 

The union has filed rejoinder. In the rejoinder the 
union has reiterated the averments of his Claim Statement 
and has denied most of the paras of the written Statement. 
The management/respondent has also denied most of the 
paras of the Claim Statement. 
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Evidence of both the parties has bees taken. 

Heard arguments from both the sides and pdrused 
the papers on the record. 

It was submitted from the side of the union that the 
applicants* workman had rendered continuous long service 
on daily rated basis from 6 to 12 years. They have been 
regularized, but the period prior to regularization has been 
ignored by the management. It should have been counted 
at least for the purposes of pension and gratuity. The 
respondents refused to count the period on daily rated 
basis for the purposes of gratuity and other dues. They 
have caused gross injustice and heavy loss to the workman. 

It appears from perusal of the chart submitted by the 
union that the workmen have been regularized after 6 to 12 
years. Some of the workmen have been regularized after 6 
years of initial engagement and some others have been 
regularized after 10 to 12 years. Service tenure of almost all 
the majority of the employees is almost 30 years. If 12 years 
period of daily rated employment is deducted from the 
regularized service period, the workmen would not be 
entitled to pension despite the fact they have been 
dedicated in the service of the department. 

It was further submitted that there is no break in the 
service period as on daily rated basis and regularization. 
There is no interpretation so the workmen should be 
deemed to be in continuous service and they should be 
given regular status from the date of their initial 
engagement. The contention of the workman is’ not 
sustainable as there was no post existing against which 
the daily rated workmen have been engaged. It is the 
prerogative of the Government to create posts and when 
the posts were created the workmen have been regularized 
against the existing post. So they cannot be given 
regularization from the date of initial engagement. 

It was submitted from the side of the management 
that the demand of the union is pre-nature. There is no 
policy of the Central Government to count the casual 
service for the purposes of regularization. It was submitted 
that the scheme dated 10-09-1993 has been formulated to 
confer temporary status to the daily rated workers of Group 
D category which have rendered 240 days of continuous 
service during the year. The daily rated workmen on being 
conferred temporary status 50% of their services are 
counted for retirement benefits. The matter is presently 
under examination and is likely to take some more time as 
the other department of Government of India are involved 
in the matter and data in respect of thousands of muster 
roll workers engaged all over India is required to be obtained 
and compiled for referring the demand of the union to the 
competent authority. The contention of the management 
is not sustainable. The scheme is said to have been drafted 
in the year 1993 but it still remains a conception within long 
13 years. The Government has not been able to be get 


anything out of its conception. The matter has lingered for 
13 years and the conception has be got nothing. The Union 
was justified in raising the matter before the competent 
forum. 

In Railway Rules there is provision that after one 
year of service after regularization the workmen are 
conferred temporary status and 50% period of the temporary 
status conferred after one year of service is counted for 
the purposes of pension and gratuity. The Railway 
Government is also an Industry. There is no reason why 
such rules and guidelines are not being followed for the 
workmen skilled, un-skilled and semi-skilled in the 
department of CPWD. 

In the facts and circumstances of the case, in case 
the period of daily rated engagement is not counted for the 
purposes of retrial benefits, most of the workmen will retire 
without availing retrial benefits. CPWD is a state in view of 
Article 12 of the Constitution of India and it should endeavor 
to give regular employment to all its workmen in view of 
Article 39 (d) of the Constitution of India. It is the duty of 
the state to endeavor to give employment to its citizens. 
Directive Principles are not mandatory but for the 
governance of the country and livelihood for its citizens 
they have the force of fundamental rights. It is in the interest 
of justice that CPWD should confer regular status after 
one year of service of every workman who has been 
regularized and 50% period after conferment of regular 
status after one year of engagement should be counted for 
the purposes of gratuity and pension. The workmen deserve 
conferment of regular status after one year of their initial 
engagement and they are entitled to get 50% of the tenure 
of daily rated service added to their regular service at least 
for the purposes of pension and gratuity. 

The reference is replied thus: 

The demand of All India CPWD Employees Union in 
relation to counting of services rendered by the workmen 
Shri Om Prakash Shukla, S/o. Shri Mahabir Sbukla and 149 
others (list 68/2004 enclosed) & workmen Shri Laxrai Narain, 
S/o. Shri Deri Charan and 45 others (ID No.69/2004) on 
daily rate basis, with their regular services for the purpose 
of all retiral benefits is legal and justified. The workmen are 
entitled to conferment of regular status after one year of 
their initial engagement and 50% of the period on daily 
rated service shall be counted for retrial benefits just as 
pension and gratuity. The management is directed to confer 
regular status on the workmen of ID NO.68/2004 and 69/ 
2004 after one year of their initial engagement and to count 
50% of the period on daily rated service for the purposes 

of r&tiral benefits within three months from the date of 

*■ 

publication of the award. 

Award is given accordingly. 

‘Date: 02-01-2007. 

R.N. RAI, Presiding Officer 
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New Delhi, the 8th January, 2007 

S.O. 294.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 26/ 
2005) of the Central Government Industrial Tribunal-aim- 
Labour Court, No. 2, New Delhi as shown in the Annexure 
in the Industrial Dispute between the management of 
Doordarshan, and their workman, received by the Central 
Government on 8-1-2007. 

(No. L-42012/81/2004-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT-II, NEW DELHI 

I. D. No. 26/2005 
PRESENT 

Presiding Offier R. N. RAJ 
Sh. B. K. Prasad —1 $t Party 

Sh. U. M. Kalara —2nd Party 

In the Matter of:— 

Shri Ram Prasad, 

C/o. Janvadi General Kamgar Mazdoor Union, 

E-26 (Old Qtr.), Raja Bazar, 

Baba Kharag Singh Marg, 

New Delhi-110001. 

Versus 

The Director General, 

Doordarshan, 

Doordarshan Bhawan, 

Mandi House, 

New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-42012/81/ 
2004-IR (C-II) Central Government DT. 4-4-2005 has referred 
the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of 
Doordarshan, Government of India, New Delhi in 
denying the regularization of the services of 


Shri Ram Prasad, Casual Floor Assistant is just and 

legal ? If not, to what relief the workman is entitled 

and from which date.” 

The workman applicant has filed statement of claim. 
In the Statement of claim it has been stated that the 
workman Shri Ram Prasad was initially appointed as Casual 
Floor Assistant w.e.f. 14-12-1983. 

That Shri Ram Prasad has been performing his duty 
efficiently till date and at the time of his appointment his 
age was 19 years. The employment of regular Floor 
Assistant is fixed for minimum age of 18 years and maximum 
age of 25 years and Shri Ram Prasad was appointed within 
the prescribed age for regular post of Floor Assistant. 

That at the time of initial employment of workman 
w.e.f. 14-12-1983,• there was no essential qualification 
prescribed for the said post as matric and the management 
has inserted the Matric qualification later on. So the 
candition of matriculation for regular appointment cannot 
be impased on the workman arbitrarily and his seniority 
cannot be treated from 1-6-1990, when he passed the 
Matric examination. The eligibility list of Casual Floor 
Assistant was prepared by the management; the name of 
Shri Ram Prasad was appearing at I. No. 3. 

That the management arbitrarily prepared the another 
seniority list after inserting the matric qualification without 
following procedure as prescribed under 9 A at ID Act, 
1947 and accordingly the list is not in accordance with the 
law. According to second list the name of the workman is 
shown at SI. No. 74 in the bottom in which both the dates 
indicated, the date of qualifications as adding the High 
School qualification is as 8-8-1990 and first entry/booking 
is shown as 6-4-1984. 

That the management regularized the junior persons 
to the workman like Shri Inder Pal Verma, Ramakant, 
P. Karan, Love Kapoor, Vivek Kr. Chawla, Yogendra Kumar, 
Ashak Kumar Kaushik, Roshan Lai, Karan Singh,Kare 
Singh, Charan Dass Dhawan, Jam Singh Shishodia as they 
were appointed as casual Artist as Floor Assistant between 
the year 1984-1985 and granted regularization and equal 
pay for equal work w.e.f. 1-12-1992 in pay scale of 
Rs.1200-2040. So the workman Shri Ram Prasad is also 
entitled to be regularized from the same date i.e. 
1-12-1992. 

That the management again denied the seniority of 
Shri Ram Prasad for the appointment of regular post 
arbitrarily because the management appointed him without 
Matric qualification initially and he got sufficient experience 
in the actual discharge of duty to the post of Floor 
Assistant. So Shri Ram Prasad is also entitled to be 
regularized as Floor Assistant from the said date when 
his juniors S/Shri Sudhir Kumar Sharma, Dharmendra 
Bansal and Yashpal Singh Rawat were regularized 
w.e.f. 26-12-2002. 


imn-wxg 3(ii)3 


Wft : TTOft 3, 2007/RN 14, 1928 


595 


That the workman being a skilled Artisan, so inserting 
the educational qualification at the time of regularization in 
the year 1992 is not proper and legal for denying the 
lawful claim for regularization of Shri Ram Prasad. 
However, the educational qualification cannot be treated 
as essential qualification at the time of regularization 
of his services and the Full Bench of Hon’ble Supreme 
Court in the matter between Bhagwati Prasad and Delhi 
State Mineral Development Corporation (1990-I-LU-320) 
has disapproved the educational qualification at the time 
of regularization in the light of experience. 

That the management presently is providing the work 
of 10 days in a month and has been paying Rs.2,693 which 
is less than minimum wages only after deduction of TDS of 
Rs.153/- is also illegal and also against the provision of 
Minimum Wages Act of 1948. 

That the Department of Personnel vide its O.M. 
No.490/4/2/86 Estt. (C) dated 7-6-1988 had received the 
policy of recruitment of casual workers and persons on 
daily wages in the light of judgment of Hon’ble Supreme 
Court of India delivered on 17th January, 1986 in the writ 
petition filed by Surinder Singh and Ors. Vs. Union of India 
and laid down the guidelines in the matter. 

That providing of work to the workman only for 10 
days in a month and not absorbing him on the basis of the 
scheme is unlawful, unjustified and arbitrary, as the 
workman has completed more than 22 years of service with 
the management. 

That the management cannot pursue this unlawful 
scheme as the work of Floor Assistant is perennial in nature 
and workman has to be regularized to set aside the unfair 
labour practice adopted by the management. 

That as per the O.M. dated 7-6-1988, the Department 
of Personnel have also allowed the creation of additional 
regular post. 

That the Department of Personnel, Government of 
India granted one time regularization for all the daily rated/ 
casual workmen performing their duties in the Government 
Department but the management of Doordarshan is bent 
upon to segregate the permanent work and providing each 
of the workmen only 10 days of work in a month. Because 
of this practice the workmen have became entitled for 
regularization and equal pay for equal work as their duty 
hours are same compared to their counterparts working in 
the regular establishment as Floor Assistants and the 
payment in the Government Departments is not allowed by 
fixing the duty hours etc. So this workman connected with 
the dispute is entitled to equal pay for equal work and 
regularization as per O.M. of the Department of Personnel 
of 7th June, 1988. 

That the regularization of Floor Assistants was done 
without taking any test, interview and the workmen have 
been regularized but Shri Ram Prasad was let out arbitrarily 
without any reason which is not justified under the law. 


That non-regularization of the services of Shri Ram 
Prasad is a serious violation of fundamental rights and 
also attract the unfair labour practice as defined unde# 
Section 2 (ra) of I.D. Act, 1947. 

That under the I.D. Act, 1947 the workman has the 
right to be regularized with a view to eradicate the unfair 
labour practice and inequity meted out to him and to do 
social justice as a measure of labour welfare. 

That the management’s arbitrarily denial of 
regularization of the services of Shri Ram Prasad on the 
ground of Matric qualification is illegal and unjustified 
because the management employed Shri Ram Prasad as 
Casual Floor Assistant when he was not possessing the 
qualification of matriculation and in his case being a skilled 
artisan the educational qualification cannot be imposed at 
the time of regularization of his services so he is entitled to 
be regularized as Casual Floor Assistant w.e.f. 1-12-1992 
when his juniors were regularized. 

The management/respondent has filed Written 
Statement. In the Written Statement it is stated that the 
workman Shri Ram Prasad is one of die casual artist amongst 
other 500 such casual artists working on assignment basis 
for 10 days in a month. The applicant is working in the 
category of Floor Assistant. The total category of the staff 
against which casual artists were working on 10 days 
assignments basis are as under: — 

1. Production Assistant. 

2. Make-up Assistant. 

3. Film Video Editors. 

4. Floor Assistant. 

5. Carpenter. 

6 . Painter. 

7. Tailor. 

8 . Lighting Assistant. 

9. General Assistant. 

That the number of casual artists belonging to 
different categories including the category of the applicant 
had filed various cases in the Central Administrative 
Tribunal, Principal Bench, New Delhi, seeking their 
regularization on the basis of their 10 days working in a 
month. 

That the Hon’ble Central Administrative Tribunal 
(Principal Bench) has considered the matter and given 
collective decision directing the Departments of 
Doordarshan to frame a scheme for purpose of 
regularization of these casual artists working in different 
categories. The directions contained in O. A. No. 563/86 - 
Sh. Anil Kumar Mathur and Others which was also upheld 
by the Hon’ble Supreme Court of India vide order dated 
14-3-1996in CANo. 4787 to 4794 of 1996. 

That the Department of Doordarshan framed a 
scheme for purpose of regularization, which was given effect 
after approval by the Hon’ble Central Administrative 
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Tribunal (Principal Bench) and this was circulated for 
implementation vide D.Q. Doordarshan Office memorandum 
No. 2(3)/86-S.I. dated 9-6-1992. 

That the applicants submitted their claims to the 
offices of Doordarshan Kendras throughout the country 
as per the directions of the Hon’ble Central Administrative 
Tribunal for considering their cases under the scheme 
framed by the department. That the cases of the applicants 
were considered by Doordarshan Kendra, Delhi also and 
eligibility list in each category was drawn. Based on the 
seniority in the eligibility list of respective categories 
regularization of casual artists in Doordarshan Kendra, Delhi 
had been taken up. 

That as the management on the directions of the 
Hon’ble Central Administrative Tribunal, Principal Bench, 
New Delhi in the matter of considering regularization of 
casual artists including the applicant herein, working in 
different categories covered in the directions of the Hon’ble 
Central Administrative Tribunal and also by the scheme 
framed by the department for regularization has considered 
the present cases of applicant before this Hon’ble Labour 
Court become infructuous in the present circumstances. 

That the Hon’ble Court has no jurisdiction in the 
matter as per decision of the Hon’ble Supreme Court of 
India in CA No.4787 to 4794 of 1996. That the cases of the 
applicant are not now tenable since the decision of the 
higher Courts have already been implemented by the 
Department of Doordarshan and the same decision is 
applicable to the applicant Shri Ram Prasad. 

It is submitted that the workman Shri Ram Prasad 
was initially engaged on assignments basis w.e.f. 
14-12-1983 to work as Casual Floor Assistant for 10 days in 
a month in Doordarshan. But his engagement can only be 
treated for the purpose of regularization from 1-6-1990 as 
he acquired one of the essential basic qualification for the 
post of Floor Assistant i.e. Matric in the month of May, 
1990 as per the regularization scheme of 1992 framed for 
the Casual Artists in Doordarshan. 

It is submitted that the workman has been performing 
his duty for 10 days in a month to work as Casual Floor 
Assistant. The claim of the workman that he was appointed 
as Floor Assistant is not accepted. Actually he was engaged 
as Casual Floor Assistant on assignment, as and when 
required basis. The statement of the applicant that at the 
time of initial engagement, his age was 19 years and 
therefore he was engaged within the prescribed age for the 
post of Floor Assistant is also disputed. As per the 
Recruitment Rules for staff artists (which included the 
categories of Floor Assistant) that was notified in 1979, 
the age limit for one being eligible for the post of Floor 
Assistant was 21 to 30 years and as such, the workman 
was under age at the time of his engagement. 

It is submitted that the statement of the workman 
that at the time of his initial engagement i.e. on 14-12-1983 
there was no essential qualification prescribed for the post 


of Floor Assistant as Matric and the management has 
inserted the qualification later on is totally denied. The 
Recruitment Rules of 1979 referred to specifies the 
educational qualification as “Matric”. Hence his aversion 
is totally hypothetical. 

It is not denied that a draft eligibility list of the Casual 
Floor Assistant was prepared and circulated. But later, an 
eligibility list was prepared finally as per the directions of 
DG: DDN vide O. M. No. 4/1/2002-S1 dated 11-12-2002 
which stated that the applicant acquired the educational 
qualification in May, 1990 and got his first casual 
engagement after this on 1-6-1990. According to the 
regularization scheme his seniority as a Casual Floor 
Assistant will be determined from 1-6-1990. He will 
therefore, move down in the eligibility list of casual floor 
Assistants. Accordingly, revised eligibility list prepared 
as per Annexure R - V and the name of the applicant placed 
at SI No. 143. 

It is submitted that the statement of the workman 
that the management arbitrarily prepared an eligibility list 
after inserting the matric qualification without following 
procedures, is totally denied. As per the regularization 
scheme of 1992 a Casual Artist must possess all the 
essential qualifications for the post as per Recruitment Rules 
at the time of his initial engagement. But the applicant in 
the case had acquired one of the essential qualifications of 
matric pass for the post in the month of May, 1990. Even 
though, his initial engagement is from 14-12-1983, he became 
eligible for initial engagement from 1-6-990 and accordingly 
his seniority in eligibility list has been moved down to 
SI. No. 143 of Annexure R-V. He will be regularized on his 
turn depending on the availability of vacancy in the post 
of Floor Assistant. 

It is submitted that the claim of the workman that the 
management regularized (he services of junior persons to 
the workman is totally denied in view of the eligibility list 
prepared as per Annexure R-V. He will be regularized on . 
his turn depending on the availability of vacancy in the 
post of Floor Assistant. 

It is submitted that the claim of the workman that the 
management regularized the services of junior persons to 
the workman is totally denied in view of the eligibility list 
prepared as per Annexure R-V. It may kindly be seen from 
this list that the workman has been placed as the last 
candidate awaiting for regularization in the eligibility list at 
SI. No. 143. 

As already pointed out in the above paras that 
the workman became eligible for initial engagement 
from 1-6-1990 as he acquired essential educational 
qualification of being matriculate for the post of Floor 
Assistant in the month of May, 1990 and he will be 
considered for regularization on his turn on the basis of 
the eligibility list. 

It is submitted that the statement of the workman 
that he is a skilled artisan is totally denied. The educational 
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qualification is one of the essential conditions required for 
the post in question and, therefore, the workman has no 
right to claim his date of initial engagement on 14-12-1983 
as the date of calculating regularization as he acquired the 
essential qualification in the year 1990 as per the Casual 
Regularization Scheme, 1992 and revised in the year 1994. 
The Hon’ble Supreme Court judgment quoted in the para 
is not applicable in the present case. 

It is submitted that the workman is presently being 
paid a fee for his work @ Rs. 285 per day and 10 
assignments are given in a month. And, therefore, the 
workman’s claim that the wages being paid to him is against 
the provision of Minimum Wages Act, 1948 is totally 
denied. In the rate of fee to be paid to any casual assignee 
as decided by Doordarshan from time to time and is not 
given by Minimum Wages Act, 1948. 

It is submitted that the workman is casual artist and 


statement The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments'from both die aidesJM^^eiaeed 
the papers on the record. 

It was submitted from the side of the wortinun 


applicant that he was initial 
Assistant w.e.f. 14-12-1983. 



selection in 1983 there was no^essentialqualifications 


has inserted the matric oualificationslater onSothe 


condition of matriculation for regularappointraentcttmot 
be imp osed on the workman arbitrarily. , * 

It was further submitted that nt-titevtime ofrinfrMil 
employment of workman w.e.f. 14-12-1983 f there wasmo 


not a casual worker as claimed by him, therefore, the 
Hon’ble Supreme Court of India judgment in the present 
case is not applicable. 

It is submitted that the workman tike other casual 


later on. So the condition of matriculation for pagular 
. appointment cannot beimposed onthe woriMMttaffertcanly 


artists are being engaged 10 days in a month and all are 
awaiting for regularization as per the revised eligibility list 
The workman cannot be given a special treatment. 

It is stated that the Regularization Scheme 1992 and 
1994 of Casual Artists in Doordarshan, were formulated in 
pursuance of the Hon’ble Central Administrative Tribunal, 
New Delhi directions in OA No. 563/86 to regularize Casual 
Artists in Doordarshan which has also been upheld by 
Hon’ble Supreme Court, subsequently. All the Casual 
Artists in Doordarshan will be regularized on their turn in 
the panel depending upon the availability of vacancies 
and till such time they are presently being given maximum 
19 (nineteen) days assignment in a mcbith depending upon . 
the requirement of the office. And, therefore, there is 
nothing unlawful and unfair labour practice adopted by 
the management 

It is submitted that the O.M. dated 07-06-1988 is not 
applicable in the present ease as the scheme of1992, revised 
in 1994 was framed on the directions of the Hon’ble Central 
Administrative Tribunal, New Delhi in OA No. 563/86which 
was also upheld by the Hon’ble Supreme Court of India. 

As already stated in the above paras a workman will 
be regularized on his turn by taking his initial engagement 
date as 01-06-1990 as he acquired one of the essential 
qualification for the post of Floor Assistant i.e. Matric in 
the year 1990. 

It is submitted that there is no violation of 
fundamental rights and unfair labour as far as the present 
case is concerned as the scheme was framed as per the 
directions of the Hon’ble Administrative Tribunal, 
New Delhi and Hon’ble Supreme Court of India. 

It is submitted that the statement of the workman 
that the management engaged him as a casual artist when 
he was not possessing the qualification by mistake cannot 
be taken as right for regularization on the said date. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 


he passed the Matric examination. The eli^bitity list of 
Casual Floor Assistant was prepared by the^nanagemeni; 
the name of Shri Ram Prasad was appearing at SI .’No. 3. 


It was further submitted that the management 

die 


matric qualification Without following procedure as 
prescribed under 9 Aofl.D. Act, 1947 and accordingly the 
list is not in accordance with the law. According to the 
second list the name of the workman is shown at ‘Sl. No.74 
in the bottom in which both the-dates indicated, the.daje of 
qualification as adding tllliligh SchooIqualification is:as 
08-08-1990 and first entry/bookmg is shown as06-04-1984. 


It was submitted that the management regularized 


Ramakant, P. Karan, Love Kapoor, Vivtik Kr. Chawla, 
Yogendra Kumar, Ashok Kumar Kaushik, Ttoshan Lai, 
Karan Singh, Rare Singh, Charan Dass Dhawan, Jam Singh 
Shishodia as they were appointed as Casual Artist as 


pay forequal workw.eT. 01-12-1992inpayscrieofRs.l260- 
2040. So the workman Shri Ram^rasadisaboeiititied tithe 
regularized from the same date i.e. 01-12-1992. 

It was further submitted thatthe management again 


remilar nost fltbitrarilv because the 


got sufficient experience in die actual discharge of duty to 
the post of Floor Assistant. So Shri*Ram Prasad is also 
entitled to be regularized as Floor Assistant from the said 
date when his juniors S/Shri Sudhir Kumar Sharma, 
Dharmendra Bansal and Yashpal Singh Rawat were 
regularized w.e.f. 26-12-2002. 

It was further submitted that the Full-Bench of 
Hon’ble Supreme Court in the matter of Bhngwati Prasad 
and Delhi StateMineiealCorporation 1990-I J LiiJ -320has 
disproved the educational qualification at the tiihe of 
regularization m the light of experience. 


207 Gl/07—15 
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It was submitted from the side of the management 
that mitriculation is essential qualification for regularization. 
It is correct that the employees junior to him have been 
regularized in view of order of CAT No. 4787 to 4749/1996. 
The department of Doordarshan framed a scheme and the 
workmen junior to this workman were regularized as the 
workman was not matriculate at that time. 

It appears from the pleadings of the respondents 
that there is scheme for regularization and this wor kman 
has not been regularized simply because he was not matric 
at the time of his initial engagement. It is also admitted case 
that the juniors to the workman have been regularized. List 
of fresh casual employees was prepared in 2002. The 
workman was not regularized and the other workmen 
engaged in 1988 and prior to that have been regularized. 

It was further submitted that the workman was matric 
on 01-06-1990, so his seniority shall be considered for 
regularization from the date of his matriculation i.e. 
01-06-1990. There is no violation of the provisions of the 
I.D. Act, 1947 and fundamental rights. 

It is admitted that the workman was engaged on 
14-12-1983 and he has been serving the respondents 
efficiently and satisfactorily. There is no complaint against 
the workman. He has not been regularized till today. The 
management has not regularized him for 23 years though 
there is scheme for regularization. 

In case qualification is essential for engagement of 
Floor Assistant as matric, under what circumstances the 
. workman was engaged. If he did not possess the requisite 
educational qualification the management should not have 
taken him into employment. • 

It has been held consistently by the Hon’ble Apex 
Coyrtin 1999(6) SCC 439,2000 (1)LU 1050,1994(5) SCC 
304', 1995 (2) Supp. SCC 611, 1983 (1) SCR 8 that the 
conditions of minimum qualification should be considered 
at the time of initial appointment. Age/qualification should 
not be a ground for non-absorption/non-regularization of 
a workman who has been working consistently. Age/ 

, qualification is not material for regularization. It is material 
bnly for initial engagement. The workman has worked for 
over 20 years and his working experience is the requisite 
qualification for his employment. 

, In 1990 -1 -LLJ - 320 the Hon’ble Apex Court has held 
that educational qualification should not be a dis¬ 
qualification for regularization in the light of experience. 
The Workman is experienced. It is settled law that a workman 
' should riot be deprived of the benefits of regularization in 
. yiew of age and qualification. No rule has been cited to 
^how that matric qualification was essential at the time of 
th.e initial engagement for this workman in 1983. 

j , It appears that the intention of the management is 
not quite bonafied. The workman has not been rugularized 
a after 2Q. years of long service whereas juniors to him have 
been, regularized since 1992. Even in 2006 (4) Scale the 
Constitution; Bench of the Hon’ble Apex Court has held 
that the management should consider the feasibility of 
regularization at least after 15 years. There is scheme of 
regularization under the respondents. So there is no 


question of feasibility of regularization. The workman 
should have been regularized after 15 years of his service 
in view of Constitution Bench Judgment cited above. The 
workman deserves regularization after i5 years of his initial 
engagement. The workman should be regularized from 
14-12-1998 after 15 years of his initial engagement. He is 
entitled to all the consequential benefits after the date of 
his regularization i.e. 14-12-1998 and he should be paid 
equally along with other regularized employees. 

The reference is replied thus: 

The action of the management of Doordarshan, 
Government of India, New Delhi in denying the 
regularization of the services of Shri Ram Prasad, Casual 
Floor Assistant is neither just nor legal. The management 
is directed to regularize the workman w.e.f. 14-12-1998 and 
pay him all the consequential benefits within one month 
from the date of publication of the award. 

Award is given accordingly. 

Date: 02-01-2007. 

R. N. RAI, Presiding Officer 
Rf 8 2007 

W.3JT. 295. — 34*|^ilfj|ch aqftErfWT, 1947 (1947 

14) ^ m 17^3 

#4^1 fad) ^ Tfa 

^>4*>kT ^ fafa, fa fferaR fa 

frfr fafalPi* 3fatRFRF, fa. 2, faf ffarfat ^ w 
(^M WfT 141/2003) R7T fat RFFR 

fat 8-1-2007 fat RTRT 

[fa. Rcl-42012/140/2001 -3TR (fat-II)] 
3F3RT RR1R fafe, STffaFRT 
New Delhi, the 8th January, 2007 
S.O. 295.—In pursuance of- Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 141/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2 New Delhi as shown in the Annexure 
in the Industrial Dispute between the management of 
CPWD, Hindon Electricity Divisions, and their workman, 
which was received by the Central Government on 
8-1-2007. 

[No. L-42012/140/2001-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCUM - 

LABOUR COURT-n, NEW DELHI 

I. D. No. 141/2003 
PRESENT 

Presiding officer : R.N. Rai, 

Sh. B. Mund 1st Party 

Sh. N.K. Ban sal 2nd Party 


RTR fa fasrs ftfafafat faR 
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In the Matter of: 

Shri Bal Swarup, 

S/o Shri Nanak Chand, 

R/o 101, Mohalla Bonja, 

Near Shiv Mandir, Ghaziabad, 

Ghaziabad (UP). 

Versus 

The management of CPWD, Ghaziabad, 

Through its Executive Engineer (Elec-), 

Hindon Central Electricity Division, 

Hindon Air Field, Hindoo, 

Ghaziabad (UP). 

AWARD 

The Ministry ofLabour by its letter No. L-42012/140/ 
2001-IR (C-II) Central Government Dt 30-09-2003 has 
referred the following point for adjudication. 

The point runs as hereunder : 

“Whether the action ofthe management of Executive 
Engineer (Elect), CPWD, Hindon Electricity Division, 
Hindon Air Field, Ghaziabad in terminating Shri Bal 
Swarup, Khalasi w.e.f. 16-02-1977 is legal and 
justified? If not, to what relief the workman is entitled 
to and from which date.” 


to do so due to serious illness of his wife, they began to ill 
treat him and devised illegal method of getting rid of the, 
applicant The complaints and framing charges is the result, 
of well considered plan to remove the applicant from service. 

That all acts, charges and conduct of inquiries were 
highly prejudicial and malafide. 

That the Inquiry Officer acted in a biased and 
prejudicial manner against the applicant and all protest 
and objections made before him by the applicant were 
turned down without any reason and justification. 

That the so called inquiry was held ih Ehglish 
language with which the applicant was not conversant 
and he was not allowed English knowing' assistant, he 
therefore requested die Inquiry Officer to hold the inquiry 
in Hindi so that he could understand the proceedings but 
his request was turned down which resulted in depreciation 
of his proper defence and effectively participate in the, 
proceedings. . * ;r 

That the applicant was not even allowed to cross 
examine witnesses produced against him and' thereby he 
was wrongly prevented from bringing full and true facts 
before the Inquiry Officer. t • 

That the applicant was not even allowed to engage 
the services of an expert to conduct his defence. That the 


The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that the applicant 
was appointed as Khalasi in CPWD on 06-09-1967 and 
was appointed as such at Hindon Air Field, Hindon 
Ghaziabad under Op. No. 1. 

That the applicant worked sincerely, deiigently, 
honestly and carried out orders of his superiors with utmost 
devotion. That the applicant continued to work without 
any break or cause of complaint from any person till his 
services were illegally and un-constitutionally terminated 
by Op. No. 1. 

That the alleged termination order dated 02-06-1977 
was alleged to have been issue by OP. No.l on the basis of 
finding of inquiry officer alleged to have been appointed 
to inquire to into the charges framed against the applicant 
vide memorandum No. 7(3) W.G/HCED/11385 dated 
23-10-1975; Memorandum No. 7(3)WC/76/HCK>/13950- 
51 dated 29-12-1975; and Memorandum No. 7 (3)WC/HCED/ 
6581-83 dated 13-07-1976. 

That the so called charges into which the alleged 
inquiry was conducted related to absence from duty and 
quarreling with J.E., Shri P.N. Pandey when he on 26-11-1975 
asked the applicant to acknowledge receipt of three letters. 
That the alleged charges levelled against the applicant 
were concocted, false, frivolous and baseless. 

That so long the applicant continuously without any 
objection did provate work of his superiors, they had no 
compliant against him but as soon as he showed his inability 


and finding of Inquiry Officer as a result of which the 


right to make representation if any, against it before the . 
disciplinary authority^. > 

That the inquiry was biased and jtfejudicial and • 
findings of Inquiry Officer Were based on predetermined 
decision. That the inquiry was a sham show and conducted 
against all principal of natural justice and fair play. * ‘ < 

That even the disciplinary authqnty did'^t ^pfy, 
a copy of inquiry report to the applicant and thus deprived,, 
him of his valuable right to represent agiaips j it’ That the , 
disciplinary authority had not afforded any dppiortuqtty.to , 
make representation before him before awnrdii^ t t 3 aa|or, 
punishment of removal from service. V u > 


of personal hearing by the disciplinary authority, Jfcatfche. I 
so called inquiry, and all proceedings.connected tiKSrniyilh 1 
including impugned order removing the apptipai&frem 
service are illegal, un-constitutional against principles 

of natural justice. * { . ; 


imposing penalty of removal fjopi seijvice ; hy. tit® 
disciplinary authority were held ex-parte and the applicant 
was not given opportunity to partidpate raectively. 


by theQp. No, 1 vide his Order ^ 7(3 )/W<Sh<^Pj 2815 
dated ^2*06-1977 and since then the applicant, is wilhout 
employment andhis family is starting. 
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That tHe impugned removal order referred to in the 
proceeding para is illegal and liable to be quashed with all 
the consequential reliefs. 

The management has filed written statement. In the 
written statement it has been stated that Shri Bal Swarup 
was recraited as a Khalasi in the department but he did not 
serve the department deligently and dutifully. Besides the 
charges levelled against the worker for which proper inquiry 
was conduced by the department and charges established 
beyond doubt there have been frequent report about his 
misbehaviour with his superiors, slipping away from duty 
andother undisciplined acts for which warning were issued 
a&amfoyhemt was reported. He was also adversely reported 
by hit controlling officer successively. 

The charges levelled against the petitioner are based 
on facts, further the charges against the applicant were 
fully proved to the satisfaction of Inquiry Officer. The 
mquiries.wene conducted on the basis of reports received 
about misconduct, misbehaviour and indiscipline of the 
workman: AS the charges levelled against the workman 
were based on facts and documentary proof. 

That there have been frequent reports about his 
misbehaviour with his superiors, slipping away from duty 
andotherindIsciplined acts for which warning were issued 
asund when it was reported. 

That’Shri Bal Swamp was in the habit of absenting 
himself from duty every now and then without prior 
permission or intimation: He did not even submit leave 
applications after resuming duty. Whenever he was called 
upon to explain his conduct, he never submitted any 
explanation* and instead of argued with his seniors in 
presence of other workmen. On assigning government work 
he usedto argue unnecessarily using threatening language 
and disobeying manner in presence of worker. On 26-1 f-1975 
Shri A.N. Pandey, JE (Elect.) asked Shri Bal Swamp to 
acknowledges receipt of letters, which he refused to accept 
and threatened JE (Elect.) to bear the consequences. JE (E) 
rushed? to sub divisional office to get rid of his 
misbehaviour Shri Bal Swamp then came to sub divisional 
office and started quarrelling in presence of Shri P.S. Jain, 
JE (E), ShriSiK. Sharma, JE (E), R.L. Tandon, JE (E), Shri 
Kullu Honorioun—LD€ and Mahinder Prakash - AE (E). 
The statement of worker i.e. all present recorded. He again 
threatened JB (E), Shri Pandey when he was asked to work 
with Manohtf Lai, Cable Jointer on 28-11-1975. 

That the charges levelled against the workman are 
based on facts. Further the charges against the petitioner 
were proved to the satisfaction of the Inquiry Officer. 

That the allegations of applicant that he had been 
removed from service illegally is incorrect. The removal of 
the workman had taken plea after observing all the rules 
and? disciplinary proceedings and on the findings of the 
iiHpriry conducted in respect of the charges levelled against 
the workman. 


That the inquiry was conducted on the basis of report 
of misconduct, indiscipline and misbehaviour of the 
petitioner. The charges levelled against applicant were 
based on facts and documentary evidence. 

That the Inquiry Officer conducted the inquiry in tlje 
most judicious and impartial manner. The applicant was 
given full opportunity to defend himself in person or 
through his counsel. Inquiry Officer at every stage asked 
the applicant through Regd. Letters to attend all the 
proceedings well in advance but the applicant never cared 
to appear before the Inquiry Officer to defend himself. The 
allegation of the applicant that he was removed from service 
without any jurisdiction is totally wrong. 

That the allegation of the applicant is totally wrong 
that the inquiry proceedings were held in English. All the 
inquiry proceedings were conducted in Hindi to this affect 
some documents are filed collectively. 

That the applicant was given full opportunity to 
defend his case by all means but he knowingly evaded to 
attend the inquiry proceedings inspite of proper information 
in advance. 

That the applicant was given full opportunity to 
defend his case either personally or through counsel or 
any expert. 

That the applicant never demanded the copies of 
statement of witnesses. Copies of all the proceedings were 
sent to him through Regd. Post but the applicant has not 
received the same deliberately. 

That the inquiry was conducted according to the 
principles and with natural justice as he was offered full 
opportunity in all manner prescribed under law as personal 
hearing and sending letters by post and further asked to 
engage any counsel or expert to assist him in the 
proceedings. 

That a copy of inquiry report was given to the 
applicant vide letter No. 7(5)/WC/HCED/1912 dated 
31-03-1977. It is stated that an opportunity to make 
representation on the penalty was given vide letter 
No. 7(5)/WC/HCED/1912 dated 31-03-1977. 

That the workman was given foil opportunity to 
defend himself. The workman was intimated in advance for 
the dates of hearings before the Inquiry Officer but he 
failed to appear before him to defend himself. The 
proceedings from day to day were sent to him by Regd. 
A.D. covers. The show cause notice and the copy of the 
report of Inquiry Officer was sent to the workman under 
Regd. AD cover which was received back undelivered with 
the remarks “Addressee not available”. Public notice of 
such inquiry was also issued through News Paper to give 
workman another chance to present but he did not avail 
the same. 

That the applicant was given full opportunity to 
defend himself in person or through his counsel during the 
inquiry. The Inquiry Officer at every stage asked the 
applicant through Regd. Letters to attend all the 
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proceedings well in advance but the applicant never cared 
to appear before the Inquiry Officer to defend himself. Hie 
allegation of the applicant that he was removed illegally 
from service is totally false and incorrect 

That the applicant was given full opportunity to 
defend his case personally or through counsel or any 
expert The workman was intimated in advance fen the dates 
of hearings before the Inquiiy Officer but he failed to appear 
before him to defend himself He wasatso given opportunity 
to make representation on penalty. The removal of the 
petitioner had taken place after observing relevant rules 
and disciplinary proceedings and on the finding? Of the 
inquiry conducted in respect of charges levelled against 
the applicant. 

It is therefore, prayed that the present petition has 
been filed unnecessarily to harass die department and to 
waste the precious time of the department and the petition 
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It was submitted, that the applicant was not even 
allowed to cross examine witnesses produced against him 
and thereby he was wrongly prevented from bringing full 
and true facts before the Inquiry Officer. 

It was further submitted by the applicant that the 
inquiry was biased and prejudice! and findings of Inquiry 
Officer were based on predetermined decision. That the 
inquiry was a sham show and conducted against all 
principal of natural justice and fair play. 

It was further submitted that even the disciplinary 
authority did not supply a copy of inquiry report to the 
applicant and thus deprived him of his valuable right to 
represent" agfrinst it That the disciplinary authbrity had 
not afforded any opportunity to make representation before 
him before awarding major punishment of removal from 
service. 

It was submitted that the applicant was not even 


deserve to be dismissed with cost. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has demedmostof the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
the so called charges into which the alleged inquiry was 
conducted related to absence from duty and quarrelling 
with J.E., Shri P.N. Pandey when he on 26.11.1975 asked 
the applicant'to acknowledge receipt of three letters. That 
alleged charges levelled against foe applicant were 
concocted, false, frivolous and baseless. 

It was further submitted that so long the applicant 
continuously without any objection did provate work of 
his superiors, they had no complaint against him but as 
soon as he showed bis inability to do so due to serious 
illness of his wife, they began to ill treat him and devised 
illegal method of getting rid of the appticant The complaints 


remove the applicant from service. 

That all acts, charges and conduct of inquiries were 
highly prejudicial and mala fide. 

It was submitted that tire Inquiry Officer acted in a 
biased and prejudicial manner against the applicant and all 
protest and objections made before him by the applicant 
were turned down without any reason and justification. 

It was further submitted that the so called inquiry 
was held in English language with wdrich the applicant was 
not conversant and he was not allowed English knowing 
assistant, he therefore requested the Inquiry Officer to hold 
the inquiry in Hindi so that he could understand the 
proceedings but his request was turned down which 
resulted in deprecation of his proper defence and effective 
participation in the proceedings. 


authority. That the so called inquiry, an all proceedings 
connected therewith including inqjugned order removing 
fk* annKraitf'ftnm wnnrfi un-cnftstitutional and 


against principles of natural justice. 

It was further submitted from the side of the workman 
applicant that inquiry proceedings and. even the 
proceedings imposing penalty of removal from service by 
the disciplinary authority were held ex parte and the 
applicant was not given opportunity to participate 
effectively. 


that the inquiry has been held ex parte as the workman did 
not turn up. The workman has admitted in his cross 
examination that he attended the inquiry only on one date. 


Inquiry Officer during the course of inquiry recorded the 
statement of 9 witnesses namely S/Shri Yogendra Pal Singh, 
Assistant, Jai Ram, Khalasi, Bariam Singh, Mahinder Singh, 
Girdhar Sin g h , P.S. Jain, JE, Kallu, SDC and Shn S.K. 
Sharma, JE. 

From perusal of the statement of these witnesses it 
further transpires find the. Inquiry Officer has cross 
examined the witnesses himself in order to ascertain the 
truth. It also becomes quite obvious from the. proceedings 
that the workman was informed by registered letter dated 
7-7*1976 for participating in the inquiry on 21st July at 
11.00 AM. Shri Bal Swarup, Khalasi has stated that the 
workman was intimated regarding the next date of hearing 
but the workman avoided toe inquiry proceedings. All the 
witnesses have deposed consistently that the workman 
left the work in the mid-day and he did not turn up again. 
Shri Jai Ram has stated that Shri Bal Swarup was asked to 
wOrk with him on 15-12.-1975 but he left the work at 2.45 
PM. Shri Jai Ram has also stated that the workman 
quarrelled with him several times and threatened him to 
■ beat him outside the gate. Witness Shri fiadam Singh has 
stated that on 19-6-1976 he tried to give a letter to the 
workman Sh. Bid Swarup but he refused to accept the same. 
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It further becomes quite obvious from the inquiry 
dated 3-8-1976 that the workman was given opportunity 
for 07-08-1976 and it was also mentioned that in case he 
failed to appear, ex parte inquiry would be held. 

Shri Bal Swarup has been charged for his absence 
datedl0-07-1975,14-07-1975,16-07-1975,18-07-1975, 
2607-1975,2807-1975,3007-1975,3107-1975 and 5-8-1975 
to 9-8-1975. He was asked to submit written statement of 
his defence. He has been further charged for his absence 
on 23-10-1975. He has been further charged of dis-obedience 
in receiving letter of Shri C. N. Pandey, JE(E) on 26-1 1-1975. 

It has been further alleged that Shri Bal Swarup again 
threatened Shri Pandey on 28-11-1975 when he was asked 
to work with Shri Manohar Lai, Cable Jointer. He was also 
charged for unauthorized absence at 3.00 PM on 
15-12-1975 by Shri R.L. Tandon, JE(E). The workman has 
been supplied with the list of witnesses examined during 
the course of inquiry. The workman by his letter dated 
29-12-i975 has submitted his explanation to the 3 charges 
mentioned earlier. Letter dated 16.02.1976 has been sent to 
him to send representation on the penalty proposed. The 
workman has submitted his explanation to the proposed 
punishment, so it becomes quite clear that before imposing 
punishment the workman was given personal hearing. All 
the witnesses have consistently deposed that the workman 
left duty unauthorisedly and he quarrelled with his co¬ 
fellows and 3 JEs. 

It is of course true that the workman has not cross 
examined the management witnesses. Inquiry has been held 
against him ex parte but he has deliberately withdrawn 
himself from the inquiry proceedings. He has been given 
ample intimation regarding dates of inquiry but he absented 
himself intentionally on all the subsequent dates of inquiry 
after attending die inquiry only on one date. 

It was further submitted from the side of the 
management that the workman was removed from service 
on 16.02.1977 and the dispute has been raised in this 
Tribunal in 2003, There is no explanation of this delay in 
claim statement. It transpires from perusal of the documents 
that he contested the matter in Civil Court but the 
proceedings of the Civil Court have been concealed in the 
claim statement. There is not even a word regarding delay 
in the claim statement and all the proceedings have been 
cohcealed deliberately. So there is delay of 26 years in 
raising the dispute before this Tribunal. 

It was submitted from the side of the management 
that there is no explanation of delay. Not to speak of 
plausible or satisfactory explanation. There is no 
explanation at all what prevented the workman to approach 
this forum after a long period of 26 years. It is settled law- 
that stale claim made after an inordinate and unexplained 
period could not be entertained. 

My attention was drawn to 2005 (5) SCC page 91 
paras 12 and 13. The Hon’ble Apex Court has held that 


long delay impedes the maintenance of the records. Belated 
claim should not be considered. 

It has been held in (2001) 6 SCC 222 as under: 

“Law does not prescribe any time limit for the 
appropriate government to exercise its powers under 
section 10 of the Act. It is not that this power can be 
exercised at any point of time and to revive matters 
which had since been settled. Power is to be exercised 
reasonably and in a rational manner. There appears 
to us to be no rational basis on which the Central 
Government has exercised powers in this case after a 
lapse of about seven years of the order dismissing 
the respondent from service.” 

In the instant case reference has been made after a 
delay of long 26 years. Limitation Act is not applicable in 
ID cases but stale cases should not be considered. Delay 
in the instant case is inordinate and relief can be rejected 
on the ground of delay alone. 

In the instant case the workman has absented himself 
unauthorisedly on several occasions. The working of the 
management suffered setback due to unauthorized absence 
of the workman. 

There is no explanation of the delay by the workman 
so the reference is not entertainable in view of delay as has 
been held by the Hon’ble Apex Court referred to above. 

It has been held in AIR 1976 SC page 1686 that when 
a charged employee intends or attempts to stultify the 
inquiry and his attitude is of complete non-co-operation ex 
parte inquiry is a valid inquiry. The workman has been 
given intimation by registered post but he declined to take 
part in the proceedings and failed to remain present. So ex- 
parte proceedings are justified in the present case. 

From perusal of the records it is amply established 
that the workman has been given several opportunities for 
presenting himself in the inquiry proceedings. He has been 
given show cause notice. Inquiry has been conducted in 
English and Hindi both. So the management has observed 
the principles of natural justice in the inquiry proceedings. 
The inquiry is not vitiated. The workman is not entitled to 
get any relief as prayed for. 

The reference is replied thus: 

The action of the management of Executive Engineer 
(Elect.), CPWD, Hindon Electricity Division, Hindon Air 
Field, Ghaziabad in terminating Shri Bal Swarup, Khalasi 
w.e.f. 16.02.1977 is legal and justified. The workman 
applicant is not entitled to get any relief as prayed for. 

Award is given accordingly. 

Date: 04.01.2007. 


R.N. RAI, Presiding Officer 
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New Delhi, the 8th January, 2007 
S.O. 296.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ret No. 8/2003 ) 
of the Central Government Industrial Tribtmal-cum-Labour 
Court, Bangalore as shown in the Annexure in the 
Industrial Dispute between the management of Canara 
Bank and their workmen, received by the Central 
Government on 8-1-2007. 

[No. L-12012/166/2002-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORETHECTN1KALGOVERMENT 
INDUSnOALTRIBUNAL-CUM- 
LABOUR COURT, BANGALORE 

Dated: 20th December, 2006 

PRESENT 

Shri AR. Siddiqui, Presiding Officer , 

CJL No. 8/2003 

I PARTY : II PARTY 

Shri P. Sunder Raju, : The Deputy General 

No. 245,8th Cross, 3rd Stage, : Manager, Canara Bank, 

Gokulam, : Disciplinary Action Cell, 

Mysore, : Circle Office, 

Karnataka State : M.G. Raod, 

Bangalore-560001 

APPEARANCES 

1st Party : ShriS.Ramesh 

Advocate. 

2nd Party : Shri T R K Prasad, 

Advocate. 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (2A) of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order No. 1^12012/166/2002-IR(B-II) dated 31st 
January, 2003 for adjudication on the following schedule: 
SCHEDULE 

V Whether the management of Canara Bank is justified 
by dismissing Shri P. Sundar Raju, Clerk from 
services w.e.f. 28-9-1998? If not, what relief the t 
workman is entitled to?” 


2. The case of the first party workman as made out in 
the Claim Statement, in brief is that while he was working 
as a Clerk in the management bank, was issued with the 
charge sheet dated 19-8-1997 alleging certain misconducts 
committed by him and on his denial of the charges, a 
Domestic Enquiry was conducted and on the basis of 
the Enquiry findings he was dismissed from service w.e.f. 
28-9-1998. His appeal against the said dismissal order 
also came to be rejected compelling him to raise the 


the present reference. He contended that dismissal order 
was not justified for the reason that he did not commit 
any misconduct enquiry held against him was in violation 
of principles of natural justice, findings of the enquiry 
officer are perverse, the punishment of dismissal is 
disproportionate to the alleged misconduct, and that he 
has been removed from the services for the acts which he 
did with bona fide intentions without any malice and that 
he has not been gainfully employed after he was removed 
from services facing extreme difficulties. 

3. The management by its Counter Statement 
contended that the reference is liable to be dismissed, the 
dispute being raised after a delay of 3 years as his appeal 
was rejected on 6-3-1999 and he raised the dispute in the 
year 2002. The case of the management in detail relevant 
for the purpose at Paras 3 to-6 is as under:— 

That while thd petitioner was working as Clerk at 
Tilak Nagar Branch, Mysore he was served with a charge 
sheet No. BLC : DAC: 3106: E 37 : CH-89/97 dated 10-8- 
1997for the alleged acts of misconduct committed by him. 
The gist of the charges are as follows: u !n the past he was 
served with a charge sheet CH 95/94 dated 17-11-1994 for 
unauthorisedly removing a cheque book and consequent 
upon an enquiry held, he was found guilty of the charges 
and a punishment of‘"Stoppage of increment for a period 
of one year with cumulative effect” was imposed vide 


proceedings dated 28-7-1995. Again he was fraudulently 
obtained a cheque book from Tilaknagar Branch Mysore 
without the knowledge of the Supervisor working in SB 
department by putting fictitious signature in the cheque 
book issued register. On 16-12-1996 he was entrusted 
with the work pertaining to advances section of the 
branch. On that day he attended the work of issuing 
cheque Ixioks to three SB account holders as detailed 
below without the knowledge of the Clerk and Supervisor 
of SB department by making entries in the cheque book 


._—:-——--— 

S. Name of Ac 
No. holder 

SB Ac 

No. 

Cheque book To 

number from 

1 Prakash 

8741 

327601 327610 

2 Prakash Pereira 

2741 

327611 327620 

3. Shri E. P. Pereira 4915 

.1327621 327630 

*_- 


was no requisition slip hence Shri SB Khadri, Special 
Assistant of the Branch enquired with him about the same 
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for which he informed him that he has issued the cheque 
book to his friend and he will hand over the requisition 
slip afterwards. He has initiated the cheque book issued 
register in respect of the cheque book number 327601- 
610 issued by him . Due to persistent follow up made by 
the branch to get the requisition slip, he is reported of to 
have met one Shri Chennanke Gowda, Holder of SB 
account No. 10458 and handed over the cheque book 
bearing No. 327601-610 to him, by removing two leaves 
bearing numbers 327601and 327602 even though the 
account holder was not in need of the cheque book and 
persuaded him to give a requisition for cheque book. On 
19-12-1996 the branch received a requisition letter signed 
by Shri Chennanke Gowda requesting for issue of a 
cheque book through a messenger. On verification, it was 
observed that the requisition letter for issuing cheque 
book pertains to SB 10458 and not that of SB 8741 as 
mentioned in the cheque book issued register. Hence the 
branch instructed him to bring Shri Chennanke Gowda 
along with the chequebook for verification and correction 
of account number in the cheque leave. But, Shri Sunder 
Raju failed to comply with the branch instructions. On 
16-1-1997 Tilaknagar Branch Mysore received a cheque 
bearing No. 327601 dated 15-1-1997 for Rs. 4000 issued by 
him on his SB account No. 10255 E favouring Shri GP Hombe 
Gowda and the same was presented across the counter 
and the balance in his account was only Rs. 3.23. On 
verification of records of the branch it was observed that 
the cheque number 327601 pertains to cheque book number 
327601-610 issued by Shri P. Sunder Raju on 16-12-1996 
purportedly to Shri Prakash holder of SB account No. 8741. 
Hence the cheque number 327601 was returned to the 
bearer with a memo indicating the reason “insufficient 
funds” and “cheque does not pertain to SB account No. 
10255E”. On further verification it was found that SB 
account No. 8741 pertains to Shri C. Gujarappa and not 
Shri Prakash as mentioned in the cheque book issued 
register. That Shri P Sunder Raju was not eligible for cheque 
book facility as per staff section (W) letter dated 
23-10-1993. He has on the pretexof obliging Shri Prakash 
F. Pereira (who approached him for updating the OD 
Pass book) in issuing SB cheque books wrongfully took 
possession of three cheque books against two requisitions 
of the party, without the knowledge or permission of the 
Supervisor incharge of the SB department and issued the 
same. The party has acknowledged two cheque books in 
the cheque books issued register. In respect of cheque 
book bearing number 327601-610 he has made fictitious 
entry in the cheque book issued Register authenticated 
issuance of the cheque book with his own signature, 
against an acknowledgement whose signature cannot be 
identified. In order to conceal the fact of fraudulent 
obtention of cheque book he has persuaded Shri 
Chennanke Gowda, holder of SB account No. 10458 to 
give a requisition for cheque book even though he was 
not in need of the same. He had removed two cheque 


leaves bearing numbers 327601 and 327602 from the said 
cheque book before handling over the same to Shri 
Chennanke Gowda with an ulterior motive of using the 
same for his pecuniary benefit. His action in issuing one 
cheque bearing number 327601 dated 15-1-1997 for Rs. 
4000 to Shri G.P. Hombe Gowda without sufficient funds 
in the account towards repayment of money borrowed by 
him reveals fraudulent intentions on his part. Thus, by his 
above acts he has attempted to cause damage to the 
property of the bank and/or its customers and thus 
committed Gross misconduct within the meaning of Chapter 
XI Regulation 3 Clause (j) of Canara Bank Service Code. 
His above actions being prejudicial to the interest of the 
Bank, he has also committed Gross misconduct within the 
meaning of Chapter XI, regulations 3 Clause (m) of the 
Canara Bank Service Code. 

4. The management further contended that the first 
party did not give reply to the charge sheet and thereupon 
DE was conducted against him and it was participated by 
him with the help of DR and on the conclusion of the 
enquiry, enquiry officer submitted his findings on 
7-3-1998 holding him guilty of the charges levelled in the 
charge sheet. The management contended that enquiry 
proceedings were conducted in compliance of rules and 
principles of natural justice having provided reasonable 
and sufficient opportunity to the first party and the 
enquiry findings are very much based upon sufficient 
and legal evidence. The management contended that the 
disciplinary authority accepted the findings after giving 
opportunity of personal hearing to the first party and 
passed the punishment of dismissal which order of 
dismissal was also confirmed by the Appellate Authority. 
The Management contended that dismissal order was 
just and legal and punishment of dismissal was also quite 
proportionate to the gravity of the misconduct committed 
by the first party. 

5. Keeping in view the respective contentions of 
the parties with regard to the validity and fairness or 
otherwise of the enquiry proceedings, this tribunal on 
18-2-2005 framed the following preliminary issue 

“Whether the Domestic Enquiry conducted against 

the first parts by the second party is fair and proper?” 

6 . During the course of the trial of the said issue 
the management examined the enquiry officer and got 
marked seven documents at Ex. Ml to M7 including the 
enquiry proceedings and enquiry findings and by way of 
rebuttal, the first party examined himself without getting 
marked any document. 

7. After hearing the learned counsels for the 
respective parties on the above said issue, this tribunal 
by order dated 20-7-2005 recorded a findings to the effect 
the enquiry held against the first party by the management 
is fair and proper. Thereupon case came to be posted for 
arguments on merits i.e. with regard to the alleged perversity 
of the findings and quantum of the punishment 
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record of the first party where under he was punished twice 
for similar misconducts. 


8 . Learned counsel for the first party vehemently 
argued that the findings of the enquiry officer are not 
supported by sufficient and legal evidence. He contended 
that statement of MW2 before the enquiry officer was not 
in accordance with his alleged statement at Ex. M5 made 
before the Investigation Officer. On other hand, the 
witness has supported the defence by showing her 
ignorance that she was not aware of entrustment of any 
other duties to the first party on 16-12-1996 by the Senior 
Manager thereby not denying the fact that the first party 
apart from working on Advances Department was also 
discharging his supervisory duties on 16-12-1996 on which 
date he happened to have issued the aforesaid three cheque 
books. He contended that statement of MW3 and MW6 
are also not supporting the management and it is not 
believable to say that when MW3 himself was incharge of 
SB Department, above said Prakash approached the first 
party in whose favour cheque book was issued. He 
contended that MW3 being custodian of the cheque books 
it cannot be said that first party issued the aforesaid three 
cheques without his knowledge one in favour of 
Shri Prakash and the other two in favour of Shri Prakash 
Pereira as noted in the charge sheet. However he did not 
dispute the fact that the first party issued a cheque for 
Rs. 4000 favouring Shri GP Hombe Gowda not having 
sufficient funds in his SB Account. He contended that 
there was absolutely no loss caused to the Bank in the 
acts done by the first party which he did with all good 
intentions to serve the customers. He contended that there 
was no misappropriation of the funds belonging to the 
bank and therefore, there being ho misconduct involving 
the moral turpitude, the punishment of dismissal was 
harsh and excessive to be modified under Section 11A of 
the ID Act. 

9. Whereas, the learned counsel for the management 
vehemently supported the findings of the enquiry officer 
and took the court through the relevant statements of MW1 
to 7 examined during the course of enquiry and various 
documents marked on behalf of the management. He 
contended that the various allegations made in the charge 
sheet have remained undisputed as could be seen from the 
cross examination of the management witnesses done on 
behalf of the first party. He submitted that by no stretch of 
imagination it can be said that findings are not supported 
by sufficient and legal evidence. On the quantum of the 
punishment he relied upon the following five rulings: 

1. AIR 2000 SC P 3129 

2 2001 (I) LU SC P1330 

3 . 1995 (I) LU Kar P 233 

4. 1995 (I) LU Kar DB P1076 

5. 1999 (2) LU Kar DB P155 

He submitted that dismissal order passed against 
the first party was very much proportionate to the gravity 
of the misconduct committed by him as per the present 
charge sheet as well as in the light of the past service 


10. After having gone through the enquiry findings 
coupled with oral and documentary evidence produced 
during the course of enquiry, I do not find substance in the 
arguments advanced for the first party that findings 
suffered from perversity. Learned enquiry officer after 
having analysed the oral and documentary evidence 
produced during the course of enquiry on pages 9 and 10 
recorded his findings h$ under :— 

“The CSE was permitted to open SB account only at 
Canara Bank, Tilaknagar branch as a special case 
without cheque book facility by SS(W) circle office, 
Bangalore but CSE has stealthily removed a cheque 
book and issued a cheque to a financial corporation 
earlier for which he was charge sheeted enquiry 
conducted and finding guilty punishment was 
awarded with the stoppage of increment for a period 
of one year with cumulative effect. But CSE has not 
corrected himself. 

CSE has fraudulently obtained a cheque book 
bearing No. 327601—610 from Tilalmagar branch 
without the knowledge of the supervisor of the SB 
department on 16-12-1996 by putting fictitious 
signature in the cheque book issued register, when 
he was entrusted with the works of advances. In the 
process CSE has involved various customers of the 
bank and induced Mr. Chennanke Gowda to issue a 
cheque requisition. 

CSE had removed two cheque leaves bearing 
No. 327601 and 602 from the said cheque book before 
handling over the same to Shri Chennanke Gowda 
with ulterior motive of using the same for his 
pecuniary benefit. He has issued one cheque bearing 
No. 327601 dated 15-1-1997 for Rs. 4000 to Shri T. P. 
Hombe Gowda without sufficient funds in the 
account towards the amount borrowed by him and 
the same was returned on 16-1-1997. 

The charges alleged in detail in the charge sheet Ref. 
BLC DAC 3106 E 37 CH 89/97 dated 19-8-1997 have 
been proved with adequate proof of documents and 
deposition of witnesses. 

All the documents marked as management exhibits 
are to be read as part and parcel of this brief. 

Basing on the above, I submit to the appropriate 
authority that CSE has attempted to cause damage 
to the property of the bank and for its customers and 
thus committed gross misconduct within the meaning 
of Chapter XI Regulation 3, Clause (j) of Canara 
Bank Service Code. 

Further above actions of CSE being prejudicial to 
the interest of the Bank, he has also committed gross 
misconduct within the meaning of Chapter XI 
Regulation 3 Clause (m) of Canara Bank Service 
code.” 

11. There are absolutely no reasons not to agree 
with the findings of the enquiry officer if we take into 
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consideration the oral testimony of management witnesses 
being corroborated by the documentary evidence. MW1 
who happened to be the Bank officer in his examination 
chief deposed to the fact that the first party was permitted 
to open his SB Account without cheque book facility as 
per the order dated 23-10-1993. He also deposed to the fact 
tjiat by letter dated 28-2-1997 explanation of the first party 
was called for having obtained cheque book No. 327601 to 
610 fraudulently for himself and thereafter inducing one 
Shri Channanke Gowda to issue a letter for issuance of 
cheque book. There was no cross examination worth 
mentioning shaking the statement of said witness. MW2 is 
another officer of the bank to state that first party was 
entrusted with the work of Advances Department on 
16-12-1996 but he was not having any knowledge of 
entrustment of any other duties to the first party on 
16-12-1996. Similar was the statement made by him in the 
cross examination when suggested that first party was also 
entrusted with supervisory duties apart from the duties of 
Advances Department. The next important witness for the 
management was MW3, the then Special Assistant working 
at the Management bank and he has spoken to the fact 
that on 16-12-1996 Shir Prakash Periera had come personally 
to receive both the cheque books and they were issued 
under his capacity being Supervisor of SB Department. He 
stated that on the above date the first party issued cheque 
books to Shri Prakash Periera as he approached him directly, 
who was also entrusted with supervisory duties but as on 
16-12-1996 first party was not given the duties of supervisor 
to SB department. In his further examination chief he has 
deposed to the fact that SB account No. 10458 pertained to 
Shri Channanke Gowda and SB account No. 8741 pertained 
to Shri Gujarappa vide Ex. Ml 1 and 12. He then identified 
the certified copy of the cheque issued by the first party to 
Shri G.P.Thombe Gowda for Rs, 4000 for SB account 
No.10255 bearing cheque No. 327601 at Ex. M13. He then 
looked into Ex. Ml4 to certify that it was original cheque 
book issued register folio No. 20 from 14-12-1996 to 
19-12-1996 and Ex. M15 was the original local delivery book. 
He also looked into Ex. Ml6 to say that it was original 
cheque refused register for the period 13-12-1996 to 
16-1-1997. His statement relevant for the purpose was that 
the above said three cheque books were issued by the first 
party in his absence when he has gone out for nature’s call 
and this fact was brought notice to him by the first party in 
the afternoon. He stated that after verifying the two cheque 
requisitions, he found that only the requisitions pertaining 
to SB Accounts No. 2741 and 4915 were available and 
whereas, there was no such requisition with regard to the 
third cheque book issued (in the name of Prakash) and 
when he questioned the first party about the non-availability 
of the requisition form said Prakash told that cheque book 
has been issued to his friend and he will get the requisition 
shortly. He then stated that on verifying Ex. M14 he 
confirmed that entries have been made by the first party 
himself for having issued the cheque book 
No. 327601 —610 to said Prakash in respect of SB Account 


No. 8741 under his signature. During the course of cross 
examination he was put a question that the first party was 
also entrusted with supervisory duties on 16-12-1996 and 
in that capacity while he (MW3) was away from the bank 
he (first party) had issued the three cheque books in the 
interest of rendering good customers service as well as in 
the capacity of supervisor and to that suggestion for the 
first party MW3 gave answer in the affirmative. MW4, the 
said T. P. Hombe Gowda speaks to the fact that above said 
cheque bearing No. 327601 for Rs. 4000 was issued to him 
by the first party. He was not cross examined on behalf of 
the first party denying the said fact. MW5 is the said 
Prakash F. Pereira on whose requisitions two cheque books 
were issued by the first party which fact has not been 
again disputed by the first party. MW6 is the then 
Sr. Manager to speak to the fact that he asked the first 
party to get the above said cheque book and bring the 
subject account holder for verification and that Ex. M10 is 
the requisition dated 19-12-1996 of one Channanke Gowda 
with respect to SB Account No. 10458 showing the name 
of the account holder as Prakash bearing SB Account 8741. 
He also spoke to the fact that the first party issued above 
said cheque dated 15-1-1997 for Rs. 4000 favouring T.P. 
Hombe Gowda. On behalf of the first party a suggestion 
was made to this witness saying that even though the first 
party was entrusted with the clerical duties on 16-12-1996, 
since he was also eligible for entrustment of supervisory 
duties for which allowance has been paid subsequently, 
there has been no malafide intention on his part in issuing 
the three cheque books which he did with sole intention of 
providing efficient customer service to one of the valued 
customers of the branch and MW7 is the Investigation 
Officer. Therefore, on going through the aforesaid 
testimony coupled with the documentary evidence brought 
on record, one thing which becomes crystal clear is that on 
16-12-1996 the first party who was entrusted the job of 
Advances Department, issued the aforesaid 3 cheques, 
two of them in favour of said Prakash Periera against the 
requisition forms and one of them against Prakash as 
against Account No, 8741 and that cheque book was 
bearing No. 327601—610. These are the facts very much 
undisputed by the first party as no suggestion was made 
to any of the management witnesses denying the said fact. 
On the other hand, as seen above, suggestions were made 
to the relevant witnesses admitting that he issued those 
three cheques but it was done in the interest of banking 
business providing efficient service to the customers. 
There is no denial of the fact that the first party issued the 
above said cheque book in favour of said Prakash who 
was not the account holder of SB Account No. 8741 without 
obtaining any requisition in that respect. There is again no 
denial of.the fact that is SB 8741 in fact belonged to one 
Mr. Gujarappa. There is also no denial of the fact by way of 
cross examination to the management witness that at the 
behest of the first party one Channanke Gowda made a 
requisition for issuance of cheque book having SB Account 
No. 10458 but in his requisition mentioned the account 
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No. as SB 8741 mentioning the name of said Prakash. The 
first party also did not dispute the fact that he issued the 
cheque leaf bearing No. 327601 dated 15-1-1997 for 
Rs. 4000 favouring one Mr. T.P. Hombe Gowda though he 
had no sufficient funds in his SB Account and had no 
facility of cheque book, as noted above. Therefore, almost 
all the allegations made in the charge sheet against the first 
party have been very much substantiated in the oral 
testimony of MW1 to 6 and the documents corroborating 
the oral evidence coupled with the admissions of first party 
himself. The contention of the first party that he issued the 
said cheque book in the name of Prakash showing account 
No. SB 8741 and other two cheque books in favour of 
Prakash Periera with an intention to provide service, despite, 
the fact he was not the incharge of the SB department it is 
hard to be believed as he issued the said cheque book in 
favour of said Prakash showing him SB account holder 
No. 8741, as undisputedly, said Prakash was not the 
account holder of the management bank much less holding 
SB 8741 which undisputedly belonged to one Gujarappa. 
Not only he issued the said cheque in favour of said Prakash 
without requisition form but also appears to have persuaded 
said Channanke Gowda to make a requisition as against 
the said SB Account 8741 for issuance of cheque book 
though he held SB account 10458. He undisputedly issued 
the above said cheque bearing No. 327601 dated 15-1-1997 
in favour of said Hombe Gowda for a sum of Rs. 4000 
knowing fully well that he had no sufficient funds in his SB 
account and that the said cheque leaf was in respect SB 
8741 and in respect of his own SB account as he was 


permitted to open the SB account without cheque book 
facility. Therefore, all these above acts of the first party 
cannot be taken to be committed by him without any mala 
fide intention. Therefore, the findings of the enquiry officer 
holding him guilty of the charges, by no stretch of 
imagination, can said to be suffering from perversity and 
therefore, held to be fair and proper. 


12. Now coming to be quantum of punishment, there 
is no denial of the fact that on previous two occasions also 
the first party has been dealt with punishment of stoppage 
of increment for a period of one year with cumulative effect 
for unauthorisedly removing cheque book which is the 
misconduct similar to one of the misconduct committed hy 
him in the present proceedings. Therefore, under the facts 
circumstances of the case, the nature of misconduct 
committed by the first party and also not ignoring the fact 
that he was punished in the past for similar misconducts, it 
appears to me in the interest of justice to modify the 
dismissal order as of the order of termination of the first 
party from the service w.e.f. the impugned punishment order 
enabling him to receive the service benefits available under 
the rules and regulations of the management. Accordingly, 
the reference is answered and following award is passed : 


AWARD 


The punishment of dismissal passed against the first 
party is hereby modified replacing it by punishment of 
termination of the services of the first party from the date 


of impugned punishment order. No costs. 

(Dictated to PA transcribed by her corrected and signed by me on 
20th December, 2006). 

A R. SIDDIQUI, Presiding Officer 
9 2007 

*iT.3?r. 297.—srfafwr, 1947 (1947 
14) m 17 ^ n t Tfrfa TOTt 

^ to (*M wit 63 / 2005 ) 
irenftm wtk 8 -1 -2007 wz 

[U ^r-l 1012/23/2005-3^ m (*ft-i)] 

New Delhi, the 9th January, 2007 
S.O. 297.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 63/ 
2005) of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Emirates Airlines and their workmen, 
which was received by the Central Government on 8-1-2007. 

[No. L-l 1012/23/2005-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT, CHENNAI 

Tuesday, the 5th December, 2006 
Present: 

K. Jayaraman, Presiding Officer 
Industrial Dispute No, 63/2005 

[In the matter of the dispute for adjudication under 
Clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
between the Management of the Emirates Airlines and their 
workmen]. 

BETWEEN 

Sri Mohamed Moosa Mohamed : I Party/Petitioner 

And 

The H.R. Manager—Business : II Party/Management 

Support, Emirates Airlines, 

Mumbai. 

APPEARANCE 

For the Petitioner : M/s. P.K. Ibrahim, Advocates 
For the Management : M/s. Kochhar & Co., Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. I^11012/23/2005-IR(CM-I) dated 22-7-2005 has. 
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referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows : 

“Whether the action of the management of Emirates 

in terminating the services of Shri Mohamed Moosa 

Mohamed vide order dated 31-3-2001 is justified? If 

not, to what relief is the workman entitled?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 63/2005 and notices were issued to both the 
parties and they have entered appearance through their 
advocates and filed there Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows: 

The Petitioner/workman joined the services of the 
Respondent/Management after resigning his job as Air 
Freight Supervisor in Dubai with Azerbaijan Airlines and 
he joined as a security warden under the Respondent/ 
Management. The Chief of Group Security of Emirates 
Airlines, Dubai has instructed the office of Bombay and 
Chennai to post the workman as security warden grade 5 
with effect from 1-8-2000. Accordingly, he joined the Office 
of the Emirates at Bombay on 1 -8-2000. Then he was asked 
to report for duty at Chennai and on 16-9-2000 an 
employment contract dated 30-8-2000 was executed 
between the Emirates and the Petitioner, in which both the 
parties have admitted the date of joining duty as 1-8-2000. 
While so, the Station Manager of Chennai Airport for the 
reasons best known to him was indifferent to the Petitioner 
and started instructing him to do duties other than that of 
security warden and for this the Petitioner objected to and 
it was brought to the notice of the Chief of Group of Security, 
who thereafter issued orders to the concerned authorities. 
Aggrieved by the order, the Station Manager’s ill feelings 
aggravated towards the Petitioner. Probationary period as 
per employment contract is the first six months of service. 
Thus, the Petitioner was a permanent employee in the 
services of Emirates w.e.f. 1-2-2001. While so, on 17-2-2001 
at 1.45 am the Petitioner met with a road accident and 
sustained serious injuries and was taken to Kaliyappa 
Hospital and thereafter to Miot Hospital, Chennai.. A 
criminal case was also registered as Crime No. 110/AM 1/ 
2001 at Shastri Nagar Traffic Police Station. The Petitioner 
was admitted in Miot Hospital in an unconscious stage, 
which lasted for one week. The Petitioner was semi¬ 
conscious for three weeks thereafter and he remained in 
ventilator for four weeks. He had extra dural Haematoma 
right temporal with sub arachnoid Haemorrhage and had 
to undergo craniotomy to evacuate the Haematoma. He 
was in the hospital as inpatient till 5-5-2001. At the time of 
discharge, he was advised for reconstructive surgery of 
his face at a later date. Again, he was re-admitted to the 
hospital on 15-1-2002 for correcting facial injury by 
Dr. Musthafa. At the time of accident he was unconscious 
and the hospital authorities recognised his identity from 
the identity card and contacted his family and his cousin 


Mr. Farook reported his state in Coma to his colleague Mr. 
Teosyas Rajha who was working under Respondent/ 
Management and the Station Manager at the office of 
Emirates at Chennai. According to the service conditions 
of employees under Emirates, all employees other than 
those employed on temporary or part time basis are entitled 
to pay of sick leave and according to the service conditions, 
absence due to sickness is regarded as authorised absence 
and is eligible for payment. The Petitioner’s absence due 
to accident was notified to the Station Manager on 
17-2-2001 itself from Kaliyappa Hospital by the Petitioner’s 
cousin Mr. Farook and his colleague Mr. Rajha. After that 
the Station Manager was under legal obligation to sanction 
paid sick leave. But, the Station Manager has not granted 
any sick leave even after being notified the accident. To 
his shock and surprise, the Station Manager proceeded to 
cause the order of termination dated 31-5*2001 that he was 
unable to report for work since 17-2-2001 and it was not 
served to the Petitioner personally and it was addressed to 
the Petitioner’s Kerala address and he has received the 
termination letter only after ten months by which time he 
started attending to his affairs by himself. In the meanwhile, 
his relative claiming reimbursement of medical expenses, 
sent a communication on behalf of the Petitioner. Since it 
cannot be claimed as industrial injury, he was advised to 
contact concerned officials to find out regarding the 
benefits to an employee of the company under the given 
circumstances. In the termination notice, it is alleged that 
he was appointed on probation by 30th August, 2000 and 
that the accident in which he was involved was 
unconnected with the work of the company during the 
period of probation and that he has been unable to report 
for work since 17-2-2001 and therefore, the termination was 
ordered. But, the order of termination is arbitrary, illegal 
and against the provisions of service conditions of 
employees and in violation of principles of natural justice. 
The Petitioner’s entry in service was on 1-8-2000 and he 
joined at Emirates office at Bombay and was paid salary of 
that month. He joined Chennai office on 1-9-2000 and his 
employment contract dated 30-8-2000 signed on 16-9-2000 
admits this fact. Therefore, he has completed his probation 
on 30-1-2001 and the accident occurred only after the 
probationary period. Therefore, his services could not have 
been terminated alleging as one still in probation. Further, 
the reason for unable to report for work from 17-2-2001 
being on account of accident and hospitalisation which 
was duly notified to the employer cannot be said to be a 
valid ground inasmuch as when an employee fails to 
report for duty for seven consecutive days or more without 
authorisation and he should be subjected to disciplinary 
action which includes termination in absentia. But, no such 
enquiry was conducted before termination of the services 
of Petitioner nor he was issued with any warnings. Even 
though he has made several representations, the 
Respondent/Management has not sent any proper reply. 
The Petitioner while undergoing the treatment applied for 
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disability certificate for which he was examined by a medical 
board consisting of five expert Doctors who after assessing 
have certified that he is totally and permanently disabled 
for all work which he was capable of performing and that 
he is complexly and permanently incapacitated for further 
service of any kind in the establishment. But, however, 
after the treatment he has remarkably recovered his health 
from 100% disability and hopes to join duty in a phased 
manner under the direct supervision of injury management 
team of Emirates through effective and appropriate 
rehabilitation process. But the Respondent/Management 
by a communication dated 24-8-2004 rejected the appeal 
retracting from their stand after having treated the petition 
. as appeal stating that the appeal is not maintainable since 
it was not made within the prescribed time and so on. 
Then he approached the Assistant Labour Commissioner 
(Central) and raised a dispute challenging the illegal 
termination. It is false to allege that the Petitioner is in 
supervisory cadre. The Petitioner has absolutely no control 
over the ground handling agents either directly or indirectly 
and he has only a duty to monitor their activities and ensure 
their services. The functions of Security Warden 4 and 5 
are one and the same and they have no managerial or 
administrative functions to be discharged. The Petitioner 
is in the lower cadre in the hierarchy of the various posts in 
the services of the Emirates Airlines of Respondent/ 
Management. Therefore, the order of termination is per se, 
illegal, arbitrary and void being violative of principles of 
natural justice and the procedure prescribed for the 
Disciplinary Action, if at all warranted. Though the 
Petitioner has received one month’s notice pay, accepting 
one month’s salary in lieu of notice period will not in any 
way affect his legal right to challenge the order of 
termination and there is no waiver of legal rights. Hence, 
for all these reasons, the Petitioner prays that an award 
may be passed ferectmg the Respondtaft to reinstate the Petitioner 
into service with all back wages and other service benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that at the outset, the Respondent/ 
Management disputes the maintainability of this dispute 
before this Tribunal. Only a workman as defined under the 
provisions of I.D. is entitled to raise a dispute before this 
Tribunal and in the instant case, the Petitioner is not a 
workman as defined under Section 2(s) of the LD. Act. The 
Petitioner is acting in a supervisory role and he falls within 
the exception to Section 2(sXiv) of the Act It is false to 
suggest that the Petitioner’s probation commenced on 
1-8-2000. The deemed joining date of1-8-2000 stipulated in 
the agreement is only for the purpose of calculating the 
total service and the Petitioner’s probation commenced mi 
30-8-2000. Only after completing the probationary period 
of six months the Petitioner has become a full-fledged 
employee of the Respondent/Management. But the 
Petitioner stopped attending work on and from 17-2-2001 
and therefore, on 31-3-2001 the Petitioner’s probation was 
concluded by a letter of termination simpliciter. Therefore, 
the action of the management is perfectly in accordance 
with the law. It is false to allege that there was ill-will ever 
existed between the Petitioner and the Station Manager. It 
is no doubt true that the Petitioner suffered from a very 


serious and debilitating accident on 17-2-2001 and the 
Respondent/Management has rendered timely assistance 
and ex-gratia help to him. Thus, the Respondent issued 
him a cheque for Rs. 4,83,360 but the Petitioner after 
receiving the amount and decided to make this claim. The 
accident was not happened in the course of his duty and 
therefore, the Respondent/Management has no obligation 
to pay him any compensation. It is false to state that the 
Petitioner is entitled to sick leave. Further, it is false to 
state that the Station Manager was then undef^any 
obligation to sanction sick leave. The Respondent/ 
Management enclosed the cheque for Rs. 22,180 towards 
the full and final settlement of all the Petitioner’s 
entitlements. The Petitioner not only received cheque but 
wrote to the management subsequently on 24-10-2002 
requesting the Respondent to revalidate the cheque which 
the Respondent/Management did promptly. Therefore, the 
Petitioner after havin| received, now turn around and claim 
that he is not a probationer and that he is entitled to continue 
in employment and the provisions of Employees’ 
Regulations of Emirates Airlines referred to by the Petitioner 
have no application to the Petitioner, who is not a confirmed 
employee. The notification of the accident is disputed and 
therefore, Station Manager was under no obligation to grant 
sick leave to the Petitioner and the order of termination 
simpliciter is perfectly valid. The Petitioner is not entitled 
to any disciplinary hearing, since he is a probationer and it 
was rightly dismissed even in the appeal. The security 
warden has considerable decision making power and 
autonomy as would be seen from the job description. 
Therefore, the Petitioner is far more than a workman and is 
a highly paid executive acting in a supervisory capacity. 
Therefore, the industrial dispute is hot maintainable. The 
encashment of cheque amounts to acceptance by the 
Petitioner of Respondent/Management’s letter dated 
31-3-2001 and the subsequent letter dated 24-10-01 makes 
it clear that the acceptance of cheque in full and final 
settlement was unreserved and unequivocal. Further, the 
Petitioner is gainfully employed otherwise he is not entitled 
to reinstatement or back wages or any other form of 
compensation. Hence for all these reasons, the Respondent 
prays that the ckim may be dismissed with costs. 

5; Again, the Petitioner in the rejoinder alleged that 
the post of security warden is the lower cadre in the 
hierarchy of fee various posts in fee service of Respondent/ 
Management. Neither power of assigning duties or 
distribution of work to any subordinates nor supervision 
of any work of any of the employees of the Respondent/ 
Management. Therefore, clause (iv) of Section 2(s) has no 
application to this case. The probationary period 
commenced from the date of joining. The date of joinmg 
has been specified as 1-8-2000 under employment contract 
dated 30-8-2000. Therefore, the workman has completed 
his probation on 30-1-2001 and he is entitled to his claim. As 
a matter of fact, even fee employee during the contractual 
probationary period is entitled to get paid sick leave, if he is 
absent due to sickness. It is false to allege that the 
Respondent/Management had paid ex-gratia, on the other 
hand, the insurance amount was paid to the Petitioner and 
that too on 30-10-2003 i.e. two years and eight months 
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after the accident. Only on account of the accident and 
consequent treatment in hospital, the Petitioner became in 
the state of penury and even a debtor owing money to 
friends and relatives for raising loans for treatment. Nearly 
15 lakhs was spent by that time for his treatment. In these 
circumstances, the Petitioner made request to revalidate 
the cheque received by him with the termination letter. 
However, the encashment of this cheque by revalidating it 
in 2002 will not take away his statutory right to challenge 
the illegal action. The services injury management team is 
available to all employees whether the injury sustained by 
him is during the course of employment or otherwise. As 
security warden, he has no control over the ground 
handling agent or any other staff and has no power to allot 
any work and supervise the same. The confirmation after 
probation period is automatic by virtue of sub-clause 1.5 
of Clause C 2-1 of Employment Regulation Manual and 
the decision relied on by the Respondent/Management 
has no application to the facts of this case. Hence, the 
Petitioner is entitled to reinstatement with back wages and 
consequential relief. 

6. In these circumstances, the points for my 
consideration are:— 

(i) “Whether the action of the Respondent/ 

Management in terminating the services of the 

Petitioner by an order dated 31-3-2001 is justified? 

(ii) To what relief the Petitioner is entitled?” 

Point No.I: 

7. The dispute is raised by the Petitioner for 
reinstatement into the services of Respondent/ 
Management with back wages and other attendant benefits. 
The Petitioner examined himself as WW 1 and on his side 
one Mr. Farook was examined as WW2. The Petitioner has 
marked documents Ex. W1 to W23. As against this, on the 
side of the Respondent/Management one Ms. Sabena 
Khattar, H.R. Manager was examined as MW 1 and one 
independent witness Mr. K. P. Kumar was examined as 
MW2and 16 documents were marked as Ex. Ml to Ml6. 

8. It is an admitted fact that Mr. Mohamed Moosa 
Mohamed, the Petitioner in this dispute, was employed by 
the Respondent/Management as security warden and he 
met with an accident on 17-2-2001 and sustained serious 
injuries and treated in Kaliyappa and Miot Hospitals, 
Chennai and he was discharged on 5-5-2001 from the Miot 
Hospital and before that the Respondent/Management has 
terminated his service w.e.f. 31-3-2001. According to the 
Petitioner the termination is arbitrary, illegal and against 
the provisions of service conditions of employees of 
Respondent/Management and also in violation of principles 
of natural justice. As against this, the Respondent/ 
Management contended that the termination is perfectly in 
accordance with law and the Petitioner was only a probationary 
security warden and he was not a full-fledged employee. Since 

. the Petitioner stopped attending the work on and from 17-2- 
2001, the Petitioner’s probation was concluded by a letter of 
termination simpliciter. The Respondent further contended 
that since the Petitioner is not a workman as defined under the 
provisions of I.D. Act, he is not entitled to claim any relief 
before this Tribunal. Thirdly he contended that his claim is 
not maintainable before this Tribunal. 

9. We will take the contention of the maintainability 
as a first point. 


10. Learned counsel for the Respondent contended 
that the workman as defined under the provisions of Section 
2(s) of the Industrial Disputes Act, it says workman’ means 
any person including apprentice employed in any industry 
to do any manual, unskilled, skilled, technical, operational, 

clerical or supervisory work for hire or reward.but it 

does not include any such person (iv) who being employed 
in a supervisory capacity draws wages exceeding one 
thousand six hundred rupees per mensem or exercise either 
by the nature of duties attached to the office or by reason 
of the powers vested in him, functions mainly of a 
managerial nature. In this case, the Petitioner was appointed 
on probation on 1-8-2000 as security warden at Chennai 
Airport. The first and foremost duty of the Petitioner is to 
supervise the ground handling agents security activities 
at all areas of work and thus, he was acting in a supervisory 
capacity and his basic salary is more than Rs.17,360 per 
month, thus, he falls within the exception to Section 2(s)(iv) 
of the I.D. Act. Therefore, he cannot be called as a workman. 
Further, it is contended that as a security warden, the 
Petitioner’s duty was to supervise the ground handling 
agents security activities to do special check, to supervise 
the loading and off loading, to liase with ground handling 
agents to check no excess baggage is loading i.e. to 
supervise the loading process, to attend security training, 
to ensure that the ground handling agents accept cargo as 
per Emirates Airline procedure and to ensure that the 
documentation is in order i.e. to supervise the acceptance 
of cargo by the staff and the documentation, to ensure 
cargo is screened i.e. to supervise the staff responsible for 
screening of cargo, to ensure GSA staff are available during 
loading and to check cargo weight i.e. to supervise the 
GSA staff, to ensure ground handling agents staff permit 
excess baggage as per airline procedures and he is expected 
to interact closely with the ground handling agents staff, 
caterers, security staff, cleaners and various agencies and 
to supervise their operations. Thus, he has considerable 
decision making powers and autonomy as would be seen 
from the job description. These acts show that the Petitioner 
is far more than a workman and is highly paid executive 
acting in a supervisory capacity and he has no requirement 
for protection of the Labour laws. He is capable of 
safeguarding his own rights and interests. Therefore, this 
dispute is not maintainable, as the Petitioner is not a 
workman. 

11. But, as against this, learned counsel for the 
Petitioner contended that as a security warden, the duty 
of the Petitioner was to check and report regarding working 
performance of ground handling agents of Air India, who 
undertake the offloading and loading of baggage and the 
various checking process which under a contract Air India 
is bound to do for and on behalf of the Respondent/ 
Management. He has no decision making power and 
autonomy as alleged by the Respondent and he is not an 
executive acting in a supervisory capacity. From the job 
accountabilities, it is only the duty of the ground handling 
agents and general sales agent to do the actual security 
services for the Respondent/Management and the function 
of the security warden is to check whether they are doing 
their functions in accordance with the rules and report 
about the quality of their services to the management of 
Emirates. He is the lowest cadre among the security warden 
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in the Respondent/Management. Th4 Petitioner as a 
security warden has no control over the ground handling 
agents or any other staff as he has no power to allot any 
work and supervise the same. Therefore, the contention 
of the Respbndent/Manageraent that the Petitioner is not 
entitled to the status of workman as defined under the 
provisions of Industrial Disputes Act is not maintainable. 

12. From the arguments of both sides, it is clear that 
the Petitioner worked as a security warden which is the 
lowest cadre in the Respondent/Management and it is not 
shown through any documentary evidence that he has 
supervised anybody else or exercised control over any 
persons. Under such circumstances, I find there is no point 
in the contention of the learned counsel for the Respondent 
that the Petitioner is in the managerial cadre or supervisory 
cadre and he is not entitled to any benefits under the 
provisions of Industrial Disputes Act as a workman. 

13. The next contention of the learned counsel for 
the Respondent is that on the date of termination namely 
31-3-2001 he was only a probationer and by the letter of 
termination simpliciter, the probation of Petitioner was 
concluded and this order of termination is perfectly valid 
in accordance with law. It is further alleged that the 
Petitioner’s probation commenced on 30-8-2000 under the 
original of Ex.W3 namely true copy of the employment 
contract dated 30-8-2000, wherein it is clearly stated that 
he should be continued to be in probation for a period of 
six months and for a further period of three months at the 
discretion of Respondent/Management, and only after a 
satisfactory completion of probation and upon the 
management issuing a confirmation letter, the Petitioner is 
entitled to become a full fledged employee of the 
Respondent/Management. But, in this case, it was never 
happened. The Petitioner stopped attending the work on 
and from 17-2-2001 and on 31-3-2001, the Petitioner’s 
probation was concluded by a letter of termination 
simpliciter and therefore, it cannot be questioned before 
this forum. 

14. But, as against this, the learned counsel for the 
Petitioner contended that the Respondent/Management 
appointed the Petitioner as a security warden in Grade 5 
and instructed him to report for duty at Mumbai even on 
1-8-2000. Accordingly, he joined the office of the 
Respondent/Management at Mumbai on 1-8-2000 which is 
evident from Ex.W 1, which is the copy of instruction 
permitting the Petitioner to report for duty at Mumbai on 
1-8-2000. Then the Petitioner was asked to report for duty 
at Chennai. Only on 16-9-2000 the employment contract 
namely original of Ex.W3 was executed between the 
Respondent/Management and the Petitioner, in which also, 
both the parties had admitted the date of joining of duty of 
the Petitioner as 1-8-2000. The probationary period as per 
the employment contract under Ex.W3 is first six months of- 
service. The period of six months commenced from the 
date of joining of service namely 1-8-2000 which expired on 
31-1-2001. According to the Employees Manual of the 
Respondent/Management (relevant pages) which are 
marked as Ex.W21 series, “if the probationary period 
elapses without formal advice to the employee as to 
whether the performance is satisfactory or otherwise, the 
probationary period is deemed to be satisfactorily 


completed” and in this case, the Petitioner was not given 
any formal advice as. to whether his performance is 
satisfactory or otherwise and the probationary period is 
elapsed, therefore, as a result, the Petitioner’s services in 
the Respondent/Management Emirates airlines had become 
permanent and therefore, the Petitioner is thus, a permanent 
employee in the services of Emirates with effect from 
01-02-2001. The contention that 1-8-2000 stipulated in the 
agreement is only a deemed joining date for the purpose of 
calculating the total service is without any merits. Further, 
it is alleged that there is no other date under contract for 
the purpose of total service distinguishing it from the date 
of actual joining. Therefore, the date of probation and for 
total service is one and the same, in as much as the total 
service includes the period of probation also. The Petitioner 
has completed probation on 30-1-2001 calculating from the 
date of joining Le. 1-8-2000. Further, in the employment 
manual, it is stated that ‘during the period of probation, if 
the employee’s performance is found not satisfactory, the 
Country Manager or Line Manager will advise the 
employee in writing, giving reasons or specific objectives 
for improvement.’ It is further clearly stated that if the 
probationary period elapses without formal advice to the 
employee as to whether the performance is satisfactory or 
otherwise, the probationary period is deemed to be 
satisfactorily completed. But, in this case, the Petitioner 
was not given any advice in writing giving reasons and 
specific objectives for improvement. Therefore, the 
Petitioner is deemed to be completed the probation in 
successful manner. Therefore, the operation of Clause 1.5 
under Chapter C 2-1 of die Employment Regulation Manual 
will hold good and he has completed the probation and the 
requirement of issuing confirmation letter does not arise at 
all to become a full fledged employee of the Respondent/ 
Management, in view of the deeming provision under 
Clause 1.5 of Chapter C 24 of Employment Regulation 
Manual. 

15.1 find much force in the contention of the learned 
counsel for the Petitioner. Though on the side of the 
Respondent, it is argued that 1-8-2000 stipulated fonder 
Ex.W3 agreement is only a deemed joining date for the 
purpose of calculating the total service, I find there is no 
point in the contention of the Respondent/Management 
because nowhere in the agreement it is mentioned that 
1-8-2000 mentioned in the agreement is stipulated only for 
the purpose of calculating the total service and there is no 
difference between calculating total service and actual date 
of joining. From Ex.W 1 it is clear that the Petitioner was 
asked to join duty on 1-8-2000 at Mumbai and the Petitioner 
alleged that he joined duty on 1-8-2000 at Mumbai and 
after that he was directed to join duty at Chennai. Therefore, 
the contention of the learned counsel for the Respondent 
that the Petitioner has joined duty only on 30-8-2000 is 
without any substance. As such, the Petitioner has 
completed the probation on 31-01-2001 and he is a full 
fledged employee of the Respondent/Management 
from 1-2-2001. As such, I find there is no point in this 
contention also. 

16. The next contention of the learned counsel for 
the Respondent in this case is that even assuming without 
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conceding that this dispute is maintainable before this 
Tribunal and the Petitioner has completed the probation, 
this dispute is not maintainable on the ground that he is 
estopped from claiming reinstatement because on 
31-3-2001 under the original of Ex.M3/Wl 1 the Petitioner 
was informed by a termination letter and also given a 
cheque for Rs. 22,180 in lieu of the notice pay. Under the 
original of Ex. M5, the Petitioner has accepted the payment 
of Rs. 22,180 and he has also written a letter for revalidating 
the cheque, since he has not encashed the same. Therefore, 
again under Ex. M7 letter, the Respondent/Management 
revalidated [issued a new cheque} for the said amount which 
was accepted without any objection. Further, the Petitioner 
has also claimed provident fund account and Ex. Mil to 
Ml 4 which are copies of e-mail letters clearly show that he 
has claimed provident fund accumulation after the 
termination of the Petitioner and the Petitioner has also 
admitted that he has been terminated from service in those 
letters. Not only he has not objected to these letters, but 
he has accepted and received the money given by the 
Respondent/Management without any murmur. Under 
such circumstances, the Petitioner is estopped from claiming 
reinstatement with back wages. 

17. But, as against this, on behalf of the Petitioner it 
is contended that even the alleged one month notice pay 
was given only in the year 2003 and in many cases, it is 
held accepting the salary will not in any away affect his 
legal right and there is no waiver of legal rights. It is further 
contended that on account of the serious accident and 
medical treatment in hospital, the Petitioner has become to 
the state of penury even the debtor owing money to friends 
and relatives for raising loans for treatment and the 
Petitioner has spent nearly 15 lakhs by that time for his 
treatment. In these circumstances, the Petitioner made 
request to revalidate the cheque with termination letter. 
However, the encashment of cheque by revalidating it in 
2002 will not take away his statutory rights to challenge 
the illegal action and the encashment of cheque is of no 
consequence on his right to challenge the illegal 
termination, 

18.1 find much force in the contention of the learned 
counsel for the Petitioner because merely because the 
Petitioner has received the notice pay, while he was in 
distress and in pecuniary circumstances, it cannot be said 
that he has waived his claim and he is estopped from 
claiming the benefits under I.D. Act Further, it is not shown 
that in such circumstances, the plea of estoppel will apply 
to the circumstances of this case. Therefore, I find much 
force in the contention of the learned counsel for the 
Petitioner that there is no waiver on legal rights. 

19. Then again learned for the counsel Respondent 
contended that even inEx.W14 namely copy of the petition 
addressed to Chairman of the Respondent/Management 
dated 1st January, 2004, the Petitioner has not prayed for 
reinstatement or back wages and he has only claimed 
damages against the Respondent/Management. From this 
letter also, it is clear that he has waived his right of 
reinstatement and it shows that he is not interested in 
employment and he wants only damages or compensation 
and therefore, this dispute cannot be raised before this 
Tribunal. 


20. Again, learned counsel for the Petitioner 
contended that there is no waiver against the legal rights. 
No doubt, the Petitioner claimed certain damages against 
Respondent/Management, but at that time, he has no 
knowledge about his legal rights and merely because he 
has raised the plea of damage, it cannot be said that he is 
not entitled to maintain this dispute. 

21.1 find much force in the contention of the learned 
counsel for the Petitioner. Since the person who has no 
knowledge about the legal remedies has claimed damages 
against the Respondent/Management, it cannot be said 
that he has waived his right of reinstatement before the 
legal forum. As such, I find there is no point in the 
contention of the learned counsel for the Respondent. 

22. Then again, learned counsel for the Respondent 
contended that though the Petitioner alleged that his 
accident was informed to the Respondent/Management 
and though he examined one Mr. Farook, close relative 
with regard to the intimation given by him orally to the 
Station Manager of the Respondent/Management, he has 
not established the same with any satisfactory evidence 
that the Petitioner’s accident was informed to the authorities 
of Respondent/Management on 17-2-2001. Therefore, the 
action taken by the Respondent/Management is valid in 
law and it cannot be questioned. 

23. Though I find some force in the contention of the 
learned counsel for the Respondent, in this case, it is only 
oath against oath. The Petitioner alleged that his cousin 
Mr. Farook reported his stage in Coma for a period of 3 to 
4 months, who was examined as WW2 has informed the 
same to the Respondent/ Management and his friend and 
his colleague Mr. Rajha has also informed the same to the 
management, it cannot be proved by any other means, but 
it is a fact that the Petitioner has involved in serious accident 
and he was in Coma stage - unconscious and semi¬ 
unconscious for a period of more than three or four months. 
Under such circumstances, it cannot be said that the 
Petitioner has to prove this fact with any documentary 
evidence. Since it is not denied that the staff of the 
Respondent/Management has visited the Petitioner while 
he was in hospital and since the Respondent/Management 
has not seriously denied the fact that Petitioner’s accident 
was not informed to the Respondent/Management, I find it 
is true that Petitioner’s relative had informed the 
Respondent/Management with regard to the accident of 
Petitioner took place on 17-2-2001. As such, I find the 
Petitioner is a permanent employee under the Respondent/ 
Management and since no departmental proceeding was 
taken against the Petitioner as per the Employment Manual 
of Respondent/Management, I find termination order 
issued by the Respondent/Management is not valid in law. 
As such, I find the action of the Respondent/ Management 
in terminating the services of the Petitioner vide order dated 
31-3-2001 is not justified. 

Point No. 2:— 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

24. In view of my foregoing findings that the action 
taken by the Respondent/Management is not legal and 
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justified, I find the Petitioner is entitled to reinstatement 
into the service of Respondent/Management. Therefore, 1, 
direct the Respondent/Management to reinstate the 
Petitioner into service with full back wages, continuity of 


service and other consequential relief. No Costs. 

25. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him. corrected 
and pronounced by me in the open court on this day the 5th 
December, 2006.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the Petitioner WW1 Sri Mohamed 

Moosa Mohamed 
WW2SriFarook S.T. 

For the Respondent MW1 Ms. Sabena Khattai 

MW2Sri K.P.Kuraar 

Documents Marked 

For the 1 Party/Petitioner:— 

Ex. No. Date Description 

W1 25.07.00 Xerox copy of the instruction directing 
the Petitioner to report for duty at 
Bombay on 1-8-2000. 

W2 31-07-98 Xerox copy of the certificate of 
experience with Azerbaijan Airlines. 

W3 30-08-00 Xerox copy of the employment contract 
entered into Between Respondent/ 
Management and petitioner. 

W4 16-12-00 Xerox copy of the e-mail from Abdulla 
AI Hashimi. 

W5 Nil Xerox copy of the discharge summary 

given by Miot Hospital. 

W6 Nil Xerox copy of the English translation of 

FIR regarding Accident. 

W7 07-02-04 Xerox copy of the certificate issued by 
' Miot Hospital Giving details of injuries. 

W8 11-05-04 Xerox copy of the certificate issued by 
Dr. M.V. Jalaludheen, Chairman & 
Medical Dircetor of Unity Health 
Complex. 

W9 25-06-01 Xerox copy of the judgment of 
Metropolitan Magistrate Court, 
Saidapet, Chennai. 

W10 Nfl Xerox copy of the postel cover sending 

letter of Termination. 

W11 31-03-01 Xerox copy of the termination letter. 

W12 18-03-01 Xerox copy of the communication of 

Mr. Rajendra. 

W13 25-1002 Xerox copy of the communication from 

Petitioner to Responednt/Management 
W14 01-01-04 Xerox copy of the petition addressed to 

Chairman, Emirates Airlines. 

W15 11-02-04 Xerox copy of the communication from 

Sophia Panaliyotu to Petitioner. 

W16 20-02-03 Xerox copy of the medical certificate 

issued l)y District Medical Board, 
Kollam. 


W17 

24-08-04 

Xerox copy of the order issued by 
Respondent/Management Against the 
appeal of Petitioner. 

W18 

20-12-04 

Xerox copy of the objection filed by 
Respondent before Assistant 

Commissioner of Labour (Central), 
Chennai. 

W19 series Nil 

Xerox copy of the pay slips of Petitioner 
from September, 2000 to January, 2001. 

W20 

Nil 

Xerox copy of the computation of total 
income of Petitioner for 2001-02. 

W21 series Nil 

Xerox copy of the relevant pages of 
Aviation Security Manual/Employees 
Regulation Manual under the Head 
Probationary period of employees. 

W22 


Xerox copy of the relevant pages of 
employees Handbook under the Head 
Personal Accident Insurance. 

W23 

Nfl 

Xerox copy of the e-mail received by 
Petitioner from Salma Mansoor who 
attended the Petitioner first at Accident 
spot. 

For the H Party/Management:— 

Ex.No.Date 

Description 

Ml 

Na 

Xerox copy of the e-mail correspondence 
between Petitioner and Respondent/ 
Management. 

M2 

» 

Xerox copy of the Form 19 submitted by 
Petitioner. 

M3 

31-03-01 

Xerox copy of the letter from Respondent 
to Petitioner. 

M4 

31-03-01 

Xerox copy of the checque for Rs. 
22,180. 

MS 

24-1002 

Xerox cqpy of the letter from Petitioner 
to Respondent for revalidation of 
cheque. 

M6 

2301-03 

Xerox copy of the cheque for Rs. 22,180. 

M7 

2401-03 

Xerox copy of the letter from Respondent 
to Petitioner. 

M8 

Ni 

Xerox copy of the bank statement. 

M9 

30-1003 

Xerox copy ofthe cheque for Rs. 4,83,360. 

M10 

ha 

Xerox copy of the bank statement. 

Mil 

Ni 

Xerox copy of the e-mail correspondence 
between Petitioner and Respondent. 

M12 

NB 

Xerox copy of the e-mail correspondence 
between Petitioner and Respondent. 

M13 

Ni 

Xerox copy of the e-mail correspondence 
between Petitioner and Respondent. 

M14 

NI 

Xerox copy ofthe e-mail correspondence 
between Petitioner and Respondent. 

M15 

Nfl 

Xerox copy of the e-mail correspondence 
between Petitioner and Respondent. 

M16 

hffl 

Xerox copy ofthe timetable of Emirates. 


207 GI/07—17 
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*»T.3TT. 298.—fspsn^ atffyfam, 1947 (1947 
^rr 14) HKI 

^ "^4*5 ftfafar sfft 33*4 <+>4«+>l<T ^ STjJ^T 
■4* TnR^i 3lWrPl<ti f43K 4 4)^0-H TR^TR 37f\f^OT/ 

m ^rr# ^ 4 ^r? ( 4^4 wit 118/2006) # 

t - , 4 f RTR 7 R # 8 - 1-2007 # RTRT 

I 37T qi | 

[4. R^T-11012/9/2006-3TT^3TR (4t-I)] 

7% CRT! ^TRRT, TOT 3Tf4^4t 

New Delhi, the 9th January, 2007 

S.O. 298.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 118/ 
2006) of the Central Government Industrial Tribunal/Labour 
Court, Kochi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
Management of Air India, and their workmen which was 
received by the Central Government on 8-1*2007. 

[No. 1^11012/9/2006-IR (C-I)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL- 
TRIBUN AL-CUM-LABOUR COURT, 
ERNAKULAM 

PRESENT 

Shri P.L. Norbert, B.A. L.L.B., Presiding Officer 

Thursday the 21st day of December, 2006 

I.D. 118/2006 

Workman/Union : The Regional Secretary, Kerala 
Air India Employees’s Guild, 

Museum Road, 

Vellayambalam, 
Thiruvananthapuram-695 033. 

Management : The Director (HRD), 

Air India, 

Central Office, 

Old Airport, Santacruz, 

Mumbai-400 029. 

Adv. M/s. Joseph & Kuriyan 

AWARD 

This is a reference made by Central Government under 
Section 10 ( 1 )( d) of Industrial Disputes Act, 1947 to this 
court for adjudication. 


2. The demand of the worker is for regular appointment 
in the service of Air Intjia. When the matter came up for 
consideration the union remained absent. The management 
is present. It has to be presumed therefore that there is no 
existing dispute. In the result an award is passed finding 
that the demand of the union for regular appointment of 
Shri Ayyappan by the management of Air India is not 
justified and he is not entitled for any relief. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
21st day of December, 2006. 

P. L NORBERT, Presiding Officer 

APPENDIX: NIL 

fa#, 9 2007 

299 .—farK srfvfam, 1947 (1947 
m 14) # $IR! 17 ^ 3^*UU| 4, ^#*1 T£ 5 R 

^ 4sra faftsfaf 4k 35 # ^ 3ppw 

4 alteilPw* 4 TRepR altertfror 344 *wspt 

(4<4 4©tt 46/2005) # wrfar 
f, # 4 k<*k # 8-1-2007 # TTTRT 1|3TT «JT| 

[4. ^-11012/56/2004-3^ m (4t-I)j 
oini ^I'H, 3frf*l«hl0 
New Delhi, the 9th January, 2007 

S.O. 299.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 46/2005) 
of the Central Government Indus. Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in relation to the 
Industrial Dispute between the employers in relation to 
the Management of Air India and their workmen, which 
was received by the Central Government on 8-1-2007. 

[No. L-l 1012/56/2006-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Monday, the 4th December, 2006 
PRESENT 

K. Jayaraman, Presiding Officer 
INDUSTRIAL DISPUTE No. 46/2005 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
between the Management of Air India and their workmen.) 

BETWEEN 

The Regional Secretary Kerala, : I Party/Petitioner 
Air India Employees Guild, 

Trivandrum. 


AND 
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The Deputy General Manager : II Party/Management 
(HRD), Air India Chennai. 

APPEARANCE 

For the Claimant : M/s. K.M. Ramesh, 

Advocate 

For the Management : M/s. Aiyar & Dolia, 

Advocate 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-l 1012/ 56 /2004-1R(CM-1), dated 2-6-2005 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows: 

“Whether the demand of the AH India Employees 
Guild from the management of Air India for 
regularising the services of Shri J.N. Gopakurnar, 
casual worker working at the Tfivandarum Airport is 
justified ? If so, to what relief iathe workman entitled 
and from what date 7” 

2. After the receipt of the reference, it was taken on 
file as I. D. No. 46/2005 and notices were issued to both the 
parties and they have entered appearance through their 
advocates and tiled their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petition^ Union in the Claim 
Statement are briefly as follows 

The Petitioner Union espouses cause of the 
concerned employee Sri J. N. Gopakurnar, who is working 
as welder in Air India Ground Services Department, 
Trivandrum since 1993. Earikr the Petitioner union raised a 
dispute on 9-12-99 for regularisation of the concerned 
employee. Joint discussion was h*W before the Assistant 
Labour Commissioner (Central), Trivandrum on various 
dates and on 11th September, 2000 it was agreed by the 
Respondent/Management that when Air India resorts to 
recruitment onpermanent basis, Sri Gopakurnar wiU be given 
preference and as per the Sememe Court judgement in Air 
India Statutory Corporation, the contract employees 
working in Air India Delhi/Muoabai as on 6-12-96 were 
regularised as permanent employees ito comply with the 
above judgement. But, even though the concerned 
employee was denied permanent employment in Air India. 
As per the agreement, character antecedent verification 
and medical examination wefs tdso conducted and 
accordingly the same was dame »d the concerned 
employee thereafter continued as a permanent casual 
worker without any artificial break dll date. While so, on 
16-2-2000 the Regional Manager-GS, Trivandrum had 
commended the sincerity and quality of work 
concerned employee and recommended to the ccftnpetent 
authority for absorption of the concerned employee. 
Further, on 4-7-2001 the General Manager, G.S., Mumbai 
had also recommended to the Director, HRD for 
approval to fill up the vacant standard force vacancy of 
Trivandrum so as to regularise the services df the 
concerned employee for complying with the memorandum 


, 14, 1933 013 

of settlement in this regard arrived at before Assistant 
Labour Oonansssioner (Central), Trivandrum. While so, the 
Air India Engineering Department went through the 
process of recruiting welders during May; 2-002 and the 
concerned employee also applied .for the same, since he 
met with the required qualification. He was called forwntten 
examination and even though he passed the written 
examination, he was not given any preference for 
absorption in the Respondent/Management as agreed to 
by the II Party/Management in the settlement dated 
H-9-2000. Therefore, the Petitioner union approached the 
Assistant Labour Commissioner (Central), Trivandrum for 
justice demanding regularisation of the concerned 
employee in the services of Respondent/Management. But, 
the conciliation ended in a failure and therefore, the matter 
was referred to this Tribunal for adjudication. The 
concerned employee has served the Respondent/ 
Management for sufficiently long period and he was 
aftjptoysd n the work, which is perennial in nature and his 
Pttf hi full within the four comers of Section 10(2) of the 
Cartraet Labour (Regulation A Abolition) Act. The work 
p er form ed by the concerned employee is directly controlled 
and supervised by the officials of Respondent/ 
Management. The device of engaging the workman on 
casual basis is in order to deny him the status of regular 
workmen employed by it is nothing but exploitation of cheap 
labour and victimisation and unfair labour practice. Hence, 
for all these reasons, the Petitioner union prays for 
regularisation of concerned workman in. the services of 
Respondent/ Management and prays for an award directing 
the Respondent/Management to absorb the concerned 
employee into the services of Respondent w.e.f. the date 
of demand with consequential benefits.. 

4. As against this, the Respondent in its Counter 
Statement contended that the concerned workman 
Sri J.N. Gopakurnar was working as an employee of 
M/s. Priya Engineering Works, who were contractor for 
attending break down repairs of container dollies, pallet 
' doliies and baggage trollies of the II Party/Management. 
No doubt, on 11-9-2000 an agreement was entered into 
between die 1 Party muon arid Respondent/Management 
according to which the concerned employee would be 
engaged on casual baste without any artificial break subject 
to the result of ^atitical examination and character and 
tfiteeederitvWftkation. It was also agreed if and when the 
Reapondent/Management resorts to recruit people on 
ponaanentfeasis, he Will be given preference. It is also true 
- itodfite engineering department, Mumbai of the II Party/ 
Management initiated recruitment process for filling up 
'■ K Vacancies of service engineers (welders) through 
adv ertis ement and in response to the said advertisement, 
the concerned employee applied for the post as he fulfilled 
the edoeatientl qualification prescribed for the said post. 
Rat he #d not qualify in the written test and hence could 
; net be considered for further process of recruitment. Since 
' there is a ban on fresh recruitment in rtos-operational area 
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since 1996, the II Party/Management is not carrying out 
any fresh recruitment process and hence, there is no 
question of regularising the services of Mr. Gopakumar as 
claimed for. It is not true to say that, the concerned 
employee was working under the Respondent/ 
Management since 1993 and the Petitioner is put to strict 
proof of the same. There was no connection or nexus 
between the Respondent/Management and the concerned 
employee who was engaged by the contractor M/s. Priya 
Engineering Works. No doubt, as per Supreme Court 
direction contract for sweeping and cleaning of office 
premises and security guard were abolished and the 
contract labour engaged for the above purposes were 
regularised in their service in Air India. But the notification 
did not cover the activities in which the concerned 
employee was working as a contract worker and so he 
cannot claim for regularisation on parity with those 
wbikmen who were regularised based on the Supreme Court 
direction. No doubt, the character and antecedent 
verification was carried out for engaging the concerned 
employee as a casual labour on continuous basis but not 
on permanent basis as claimed by the Petitioner. Only 
because of his failure in the said written test, he was not 
considered for further process of recruitment. Any 
recommendation by the competent authority will not give 
rise to any claim for regularisation as a matter of right 
Regularisation of any employee in this Respondent/ 
Management should be done only in accordance with the 
policy adopted by the Respondent/Management in this 
regard and not based on any recommendation, etc. In the 
settlement giving preference would mean giving the 
candidate advantage and priority over other candidates 
provided he meets with the requirement. The question of 
preference will not arise if the candidate is not qualified in 
written examination. Even to-day as per the memorandum 
of understanding, the casual services of the concerned 
employee is continued without any artificial break. Since 
there is no fresh recruitment carried out for that post in 
which he is presently engaged, the question of 
regularisation does not arise. Since his engagement is 
made in terms of memorandum of understanding, the 
question of viewing his engagement as per Contract 
Labour (Regulation & Abolition) Act does not arise. There 
is a ban on fresh recruitment in Ron-operational area from 
1996 onwards. Therefore, there is no possibility of 
regularising the services of the concerned employee as 
claimed by the Petitioner. Hence, for all these reasons, die 
Respondent prays to dismiss the claim of the Petitioner. 

5. Again, the Petitioner in its rejoinder statement 
alleged that it is false to allege that it is false to say that the 
concerned employee was an employee of M/s. Priya 
Engineering Works. The Ground Services Department of 
Air India, Trivandrum did not have any contact with 
M/s. Priya Engineering Works for repair of container/pallet/ 
baggage trollies. The onus of proving the above contract 


is upon the Respondent/Management. It is not correct to 
say that the concerned employee did not qualify in the 
written test conducted in July, 2000 for the post of service 
engineer (welder). The Respondent/Management has not 
produced the result of written examination even before the 
Assistant Labour Commissioner (Central). It is not correct 
to say that there is a ban on fresh recruitment in non- 
operational area since 1996. The Respondent/ Management 
has recruited clerk-cum-translator (bilingual-Hindi) at Air 
India, Trivandrum and Chennai on 20-7-2005 respectively, 
which is purely non-operational category. Further, 
Sri J.N. Gopakumar was carrying out repairs of container 
pallet baggage trollies for day to day requirement of flight 
handling activities and hence, it comes under operational 
area where the Respondent has not mentioned about any 
ban on recruitment. The stand taken by the Respondent/ 
Management in the Counter Statement runs counter to the 
settlement arrived at before Assistant Labour Commissioner 
(Central), Trivandrum. Hence, for all these reasons, the 
Petitioner prays that an award may be passed in their favour. 

6 . Again, with the permission of the Tribunal, the 
Respondent filed its additional Counter Statement in which 
it is alleged that the Respondent/Management entered into 
an agreement with M/s. J.N. Engineering Works who 
happens to be proprietor of the said firm namely J.N. 
Engineering Works. There is no employer-employee 
relationship between the Respondent and J.N. Engineering. 
This Respondent has not recruited any candidate in non- 
operational area. It has recruited clerk-cum-translator 
(bilingual) solely for complying with the directive issued 
by the Ministry of Civil Aviation in spite of freeze on 
recruitment and hence, the Petitioner cannot-claim on parity 
with those appointees as no other fresh recruitment was 
done in the non-operational area in the II Party/ 
Management. Whether there is a vacancy or not due to the 
freeze on recruitment, this Respondent cannot fill up the 
post and therefore, the Petitioner union has no right to 
claim regularisation in the said circumstances. The Petitioner 
union by filing a rejoinder has hied to mislead and deviate 
the core issue before this Tribunal. The dispute referred to 
this Tribunal is whether the Petitioner can claim for 
regularising the services of the concerned employee who 
is a casual worker. The Petitioner union cannot place on 
record or rely on internal correspondence to which he is 
not a privy. Hence, the Respondent prays to dismiss the 
dispute with costs. 

7. Again, with the leave of the Court, the Petitioner 
Sled an additional rejoinder, wherein he alleged that the 
Respondent/Management has now come up with a 
statement that there was a contractual arrangement 
betweent II Party/Management and J.N. Engineering 
Works, J.N.Engineering Works is with Mr. J.N. Raju and 
not with the concerned employee. If there is no employer 
employee relationship between the Respondent and the 
concerned employee the said Respondent/Management 
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would not have signed a memorandum of settlement before 
the Assistant Labour Commissioner (Central), Trivandrum. 
Since the concerned employee is working in operational 
area where there is a ban in recruitment and II Party/ 
Management conveniently keeps silent regarding the 
recruitment in operational area. Since there was no ban in 
recruitment area where the concerned employee is working, 
the General Manager, G.S. Air India has sent a 
recommendation letter. If there was a ban on recruitment, 
he would not have recommended to regularise the services 
of the concerned employee by fillingup the standard force 
vacancy. Hence, for all these reasons, he prays that an 
award may be passed in favour of the concerned employee. 

8 . In these circumstances, the points for my 
consideration are — 

(i) “Whether the demand of the Petitioner union 
from the Rfespondent/Management for 
regularising the services of concerned 
employee Sri J. N. Gopakumar is justified ? 

(u) “To what relief the concerned workman is 
entitled and from what date ? ” 

Point No. 1: 

9. The admitted facts of both sides are that on behalf 
of the concerned employee Sri J. N. Gopakumar, a dispute 
was raised before Assistant Labour Commissioner (Central) 
Trivandrum during the year 1999 and 12(3) settlement was 
entered into between the Petitioner union and the 
Respondent/Management According to which, the said 
Mr. Gopakumar, the concerned employee would be 
engaged on casual basis without any artificial break, subject 
to the result of medical examination and character and 
antecedent verification and it was also agreed in the 
settlement that if and when the Respondent/Management 
resorts to recruitment people on permanent basis, he will 
be given preference. 

10. The grievance of the Petitioner union is that 
during the year 2002 Engineering department, Mumbai of 
the Respondent/Management initiated recruitment process 
for filling up vacancies of Service Engineers (Welders) 
through advertisement and even though the concerned 
employee applied for the said post for which he fully 
qualified, he was not appointed and thus, the Respondent 
has breached the settlement entered into between him and 
the Respondent on 11-9-2000 and therefore, the Petitioner 
union raised the dispute demanding regularisation of the 
concerned employee. 

11. * Beft, ©a behalf of the Respondent, it is contended 
that no doubt, rite concerned employee applied for the 
post as he fulfilled the educational qualification prescribed 
for the said post and he has appeared for the written 
examination which was conducted by the Respondent/ 
Management and he did not qualify in die written test and 
hence, he could not be considered for further process of 
recruitment and it is the further contention of the 


Respondent that regularisation of an employee in the 
Respondent/Management should be done only in 
accordance with the policy adopted by the Respondent/ 
Management and not based on any recommendation. 
Further, giving preference would mean giving the candidate 
advantage and priority over other candidates provided he 
meets with the requirement. In this case, since the concerned 
employee failed in the written test, he was not absorbed as 
regular employee. Further, as per the Memorandum of 
Understanding casual services of Sri Gopakumar is 
continued without any artificial break. Under such 
circumstances, the question of regularisation does not arise 
and only due to ban on recruitment for permanent basis, 
the Respondent/Management is not in a position to 
consider the regularisation of the services of the 
Petitioner. 

12. But, then again, learned counsel for the Petitioner 
contended that though the Respondent alleged that there 
is a ban, on recruitment, they have not produced any 
document to show that there is a ban on recruitment. 
Further, they alleged that there is a ban on fresh 
recruitment on non-operational area from the year 1996 
and they have not carried out any fresh recruitment in that 
area. But the Respondent/Management has recruited a 
Clerk-cum-Translator (bilingual -Hindi) at Air India by 
letters dated 9-6-05 and 2G-7-05 which is purely non- 
operational category. Furthermore, the concerned employee 
was carrying out repairs of containers/pallet/baggage 
trollies for the day to day requirements of flight handling 
activities. Therefore, it comes in operational area for which 
the Respondent has not mentioned any ban on recruitment 
and therefore, the Respondent/Management can regularise 
the services of the concerned employee in the existing 
vacancies in the operational area. 

13. For which, the Respondent/Management 
contended that no doubt, they have appointed Hindi 
Translators which is non-operational area, but it was made 
on the directive issued by Ministry of Civil Aviation, in 
spite of freeze on recruitment and the Petitioner union 
cannot claim parity with those of appointees and therefore, 
they are not entitled to get any relief in this dispute. 

14. In order to establish his case, the Petitioner union 
produced documents as Ex. W1 to W19 and examined the 
Regional Secretary as WW1. As against this, the 
Respondent examined one Mr. Mohandoss who was 
working as General Manager in Air India, Trivandrum as 
MW 1 and prpdaced documents Ex. Ml to M7. Out.of 
these Ex. W1 and W2 are copy of certificate andmafk 
abeeti&sacdby ifltotheeoseemed employee. Ex. W3is 

employee. Ex.W4 is the copy of letter from I Party to 
Regional Labour Commissioner (Central). EX.W5 is the 
copy of letter from Regional Manager to the Director, Air 
India, Mumbai. Ex. W6 is the copy of memorandum of 
settlement under section 12(3). Ex. W7 is the copy of letter 
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sent by II Party /Management to Head Office. Ex. W8 is the 
copy of letter from Medical Officer to DGM, Medical 
Services, Air India, Mumbai, Ex. W9 is the copy of letter 
from Ground support department to Director, HRD, 
Mumbai.Ex. W10 is the copy of letter from Petitionerunion 
to Assistant Labour Commissioner (Central), Trivandrum. 
Ex. W11 to W14 are the copies of minutes of joint discussion 
before Assistant Labour Commissioner (Central). Ex. W15 
is the copy of letter sent by Respondent/Management to 
Assistant Labour Commissioner (Central). Ex. W16 is the 
copy of failure report submitted by Assistant Labour 
Commissioner (Central). Ex.W 17 and 18 are the copies of 
appointment orders issued by II Party/Management to Ms. 
Jnana Priya Janardhan and K.Choodamani. Ex. W19 is the 
copy of temporary pass issued to concerned employee. 
As against this, the Respondent produced Ex. Ml series 
namely copy of work order issued to JN Enggg. works. Ex. 
M2 is the copy of quotation received from M/s. Priya 
Engg.Works, Ex. M3 is the copy of letter certifying the bill 
amount paid,to Priya Engg. Works. Ex. M4 to M6 are the 
copies of cash vouchers evidencing payments made to 
Priya Engineering Works. Ex. M7 is the copy of the direction 
from Ministry of Civil Aviation directing Air India to fill up 
Hindi Translators in Respondent/Management. 

15. Though the Respondent/Management contended 
in the Counter Statement that the concerned employee was 
only a contract labour and there is no relationship of 
employer employee between them and the concerned 
employee, after the settlement entered into between the 
Petitioner union and the Respondent/Management, it 
cannot be said that he is a contract labour and therefore, 
he is not entitled to any claim, when he is an employee of 
the Respondent/Management. After the settlement, it is 
not the case of the Respondent that he was engaged only 
as a contract labour. In the settlement namely under Ex.W6 
it is agreed that the concerned employee will be engaged 
as a casual worker in the Respondent/Management and he 
will continue to be worked without any artificial break and 
in such circumstances, the contention of the Respondent 
that there is no relationship of employer-employee between 
them and the concerned employee is of no merit. 

16. Learned counsel for the Petitioner contended 
that after the settlement even though the Respondent/ 
Management has called for recruitment for the post of 
welders, and even though he has applied for the post and 
has attended the written examination, the Respondent/ 
Management has not acted as per the settlement entered 
into between them on 11-9-2000 and they alleged that 
Sri J. N. Gopakumar has not passed the written examination 
and they have not produced any document to show that 
he has not passed the written examination conducted by 
the Respondent/Management. Even though it is alleged 
that it is a privileged document they can produce the same 
before this Tribunal to establish that the concerned 
employee has not qualified himself in the written 


examination. On the other hand, they wanted to make this 
allegation only to deprive the rights of the concerned 
Employee under Ex. W6. 

17. I find much force in the contention of the learned 
counsel for the Petitioner that only to wriggle out the 
situation, the Respondent/Management has taken the stand 
that it is a privileged document and they have not 
established before this Tribunal that the concerned 
employee has not qualified himself in the written 
Examination conducted by the Respondent/Management. 
He further argued that the settlement entered into during 
the course of conciliation proceedings is put on par with 
the Award made by the adjudicating authority and he relied 
on the rulings reported in 19911LLN 46 Barauni Refineries 
Pragatisheel Shramik Parishad Vs. Ndian Oil Corporation 
TD. And Others wherein the Supreme Court has held that 
“the settlement arrived at during the course of conciliation 
proceedings with a recognised majority union will be 
binding on all workmen of the establishment, even those 
who belong to the minority union which had objected to 
the same. The object obviously is to uphold the sanctity 
of settlement reached with the active assistance of the 
conciliation officer and to discourage an individual 
employee or a minority union from scuttling the settlement. 
There is an underlying assumption that a settlement 
reached with the help of the conciliation officer must be 
fair and reasonable and can therefore, safely be made 
binding not only on the workmen belonging to the union 
signing the settlement but also on others. That is why a 
settlement arrived at in the course of conciliation 
proceedings is put on par with an award made by an 
adjudicatory authority.” He further argued that in view of 
the settlement entered into under Ex. W6, the Respondent/ 
Management has agreed to consider when the Respondent/ 
Management resorts to recruit people on permanent basis 
and the concerned employee will be given preference. But 
against this settlement, even though tlrt concerned 
employee has applied for the post of welder which was 
called for by the Respondent/Management and even 
though he has appeared for written examination and passed 
the same, the Respondent/Management has not given any 
preference to the concerned employee in regularising his 
service. On the other hand, they have fak&a the stand 
that the concerned employee has not pawed' the written 
examination, but they have not produced the results of 
written examination nor established before this Tribunal 
that he has not qualified in written examination. Under 
such circumstances, the prayer of teguSwwation of the 
concerned employee is to be coasktered. 

18. As against this, learned counsel for the 
Respondent contended that giving preference would mean 
that giving advantage or priority over other candidates, 
provided he meets with the requirements and he further 
argued that preference will not arise if the candidate is not 
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qualified in the written examination, which would mean 
that he has found unsuitable for being appointed to the 
post. In this case, the concerned employee has not passed 
the written examination and it cannot be said that the 
Respondent/Management has breached the terms of the 
settlement. As per the Memorandum of Understanding, 
the casual services of the concerned employee is 
continued without any artificial break and since there is 
no fresh recruitment in the Respondent/Management the 
question of regularisation does not arise. 

19. But, then again the learned counsel for the 
Petitioner contended that though it is alleged that there is 
a ban, it is not established before this Tribunal that there 
is a ban on recruitment. Further, though it is alleged that 
the concerned employee has not qualified himself in written 
examination, it was not established before this Tribunal 
that the concerned employee has not qualified himself for 
the post of welder as advertised in the newspaper by the 
Respondent/M anagemeot. Further, it is argued on behalf 
of the Petitioner that even it is alleged that there is a ban 
on recruitment in non-operational area, since the concerned 
employee was engaged and carried out repairs of container/ 
pallet and baggage trollies for the day-to-day requirement 
of flight handling activities, it will come under operational 
area and where the Respondent/Management has not 
mentioned about ban on recruitment and it is clear from 
the recommendation letters given by the General Manager 
of Respondent/ Management at Trivandrum that there are 
vacancies for the ground handling activities and therefore, 
the concerned employee should be considered for 
regularisation. 

20. Here again, I find much force in the contention 
of the learned counsel for the Petitioner. 

21. But the learned counsel for the Respondent* 
contended that “it is well settled by the Supreme Court 
that regularisation is not a mode of appointment and if 
appointment is made without following the rules, the same 
being a nullity, the question of confirmation of an 
employee upon the expiry of purported period of probation 
would not arise and the appointment of employee is illegal 
and he has no legal right to continue in service.” Further, 
the Supreme Court in the case reported in 2006 4 SCC 1 
SECRETARY, STATE OF KARNATAKA AND OTHERS 
Vs. UMADEVI AND OTHERS wherein the Five Judges of 
Full Bench of Supreme Court has held that “ merely 
because a temporary employee or a casual wage worker 
is continuedfor a time beyond the term of his appointment, 
he would not be entitled to be absorbed in regular service 
or made permanent merely on the strength of such 
continuance, if the original appointment was not made 
by following a due process of selection as envisaged by 
relevant rules. It is not open to the Court to prevent 
regular recruitment at the instance of temporary 
employees whose period of employment has come to an 
end or of adhoc employees who by the very nature of 
their appointment, do not acquire any right. " The 


Supreme Court further held in that deoision that "it is not 
as if, the person who accepts an engagement either 
temporary pr casual in nature is not aware of. his 
employment. He accepts the employment with open eyes. 
It may be true that he is not in a position to bargain - not 
at arms length since he might have been searching for 
spme employment so as to eke out his livelihood and 

accepts whatever he gets . and took a view that when a 

person who temporarily or casualty got employed should 
be directed to be continued permanently. By doing so, it 
will be creating another mode of public appointment, 

which is not permissible . It cannot be said that 

temporary, contractual, casual or daily wage employees 
have been able to establish a legal right to be made 
permanent, even though they have never been appointed 
in terms of the relevant rules, or in adherence of Articles 
14 and 16 of the Constitution, Therefore , it is not possible 
to accept the argument that the State action in not 
regularizing the employees was not fair within the 
framework of the rule of law." In that decision, the 
Supreme Court has given a death blow for all the request 
of the temporary employees for regularization. In this 
case, though it is stated that the Respondent/ Management 
entered into a settlement to give preference in the 
appointment, on that ground it cannot be claimed to 
regularize the services of the concerned employee in the 
establishment of the Respondent/Management. Therefore, 
the Petitioner is not entitled to get any relief as claimed by 
them. 

22. Though I find much force in the contention of 
the learned counsel for the Respondent, since the 
Petitioner union and the Respondent entered into 
settlement under section 12(3) and since it is held by the 
Supreme Court that “settlement arrived at in the course 
of conciliation proceedings is put on par with an award 
made by an adjudicatory authority”, I find the 
Respondent/Management should give preference in their 
future appointment and in this case, though the 
Respondent/ Management has called for applications 
for appointment of welders, I find the Respondent/ 
Management has not given any preference to the Petitioner 
on the allegation that he was not qualified. But, it is not 
established before this Tribunal that he has not qualified 
in the written examination. Under such circumstances, I 
find the Respondent has not acted as per the settlement 
entered into between them and I also find from the 
documents filed on either side that there are vacancies in 
the Respondent/Management at Trivandrum Air India and 
as per the recommendation made by the General Manager 
of the Respondent/ Management, the concerned 
employee’s service must be utilised for the said post and 
as such, I find this point in favour of the Petitioner union. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the concerned workman is entitled? 
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23. Since I find the demand for regularisation of 
concerned employee in the services of the II Party/ 
Management is justified, I find the II Party/Management 
has to absorb the concerned employee into the services 
from the date of demand namely from the date of his 
application before the Assistant Labour Commissioner 
(Central) Trivandrum. Ordered accordingly. No costs. 

24. Thus, the reference is answered accordingly. 

(Dictated to the P.A. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 4th December, 2006.) 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined:— 

For the I Party/Claimant : WW1 Sri L. S. Sibu 
For the II Party/ Management : MW1 Sri C. Mohandass 
Documents Marked:— 

For the I Party/Petitioner: 


Ex. No. 

Date 

Description 

W1 

26-12-95 

Xerox copy of the 1TI certificate 
issued to Gopakumar. 

W2 

NH 

Xerox copy of the mark sheet 
issued to J. N. Gopakumar. 

W3 

09-05-02 

Xerox copy of the format 
application submitted by 
concerned employee. 

W4 

09-12-99 

Xerox copy of the letter from 
Petitioner to Regional Labour 
Commissioner (Central). 

W5 

16-02-00 

Xerox copy of the letter from 
Regional Manager, Trivandrum 
to Director, GS, Mumbai. 

W6 

11-09-00 

Xerox copy of the memorandum 
of settlement u/s.l2(3). 

W7 

15-09-00 

Xerox copy of the letter from 
Respondent/Management. 

W8 

29-09-00 

Xerox copy of the letter from 
Medical Officer, Trivandrum to 
Deputy General Manager, 
Medical Services Department, of 
Respondent/Management at 
Mumbai. 

W9 

04-08-01 

Xerox copy of the letter from 
Ground Support Department of 
Respondent/Management. 

W10 

09-06-04 

Xerox copy of the letter from 
Petitioner to Assistant Labour 
Commissioner (Central). 

Wll 

30-06-04 

Xerox copy of the minutes of joint 
discussion before Assistant 
Labour Commissioner (Central). 


W12 

23-08-04 

Xerox copy of the minutes of joint 
discussion before Assistant 
Labour Commissioner (Central). 

W13 

20-10-04 

Xerox copy of the minutes of joint 
discussion before Assistant 
Labour Commissioner (Central). 

W14 

29-10-04 

Xerox copy of the minutes of joint 
discussion before Assistant 
Labour Commissioner (Central). 

W15 

28-10-04 

Xerox copy of the letter from II 
Party / Management to Assistant 
Labour Commissioner (Central). 

W16 

02-11-04 

Xerox copy of the failure of 
conciliation report. 

W17 

09-0605 

Xerox copy of the appointment 
order issued to Ms. Jnana Priya 
Janardhan by Respondent/ 
Management. 

W18 

20-07-05 

Xerox copy of the appointment 
order issued to Mrs. K. 
Choodamani by Respondent/ 
Management. 

W19 

Nil 

Xerox copy of the temporary pass 
issued to concerned Employee by 
Bureau of Civil Aviation Security. 

For the 11 Party/Management:— 

Ex. No. 

Date 

Description 

Ml 

07-07-92 

Xerox copy of the work order 
issued to J. N. Engg. Works. 

M2 

Nil 

Xerox copy of the quotation 
received from Priya Engg. Works. 

M3 

03-11-96 

Xerox copy of the letter/cash 
voucher certifying the Bill amount 
paid to Priya Engg. Works for 
repair of Baggage trolley. 

M4 

15-01-96 

Xerox copy of the cash voucher 
for payments made to Priya Engg. 
Works. 

M5 

11-12-96 

Xerox copy of the cash voucher 
for payments made to Priya Engg, 
Works. 

M6 

17-12-96 

Xerox copy of the cash voucher 
for payments made to Priya Engg. 
Works. 

M7 

Aug. 2002 

Xerox copy of letter from Ministry 
of Civil Aviation to fill up Hindi 

Posts. 
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TO^ 10 2007 

TOTT,3?T. 300.—3fl#Pl4> 1947 (1947 

toto i4) TOt mttt 17 # A, TO## tottott *to #ro 
TO-Spl TO TOM*#* TO ’^<6 PiMl^ctjT #T 4HTO <t»4«bKl TO #TO, 
3^'v TO We #si)Pi* faMK TO TO## ttttott sfufrfw 

TO#TOTTO, TOTOJT TO TOTO13 (t#TO 43/96) TOl y+iRfid 
TOR# TO, # TO## TTTTOTT TOt 9-1-2007 TOt 3HMT ^3TT MT I 

[TO. T&- 12012/153/95 -Stiim (TO-II)] 

Tlf^RT e£HK, 3?fWl4 

New Delhi, the 10th January, 2007 

S.O. 300.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 43/96) 
of the Central Government Industrial, Tribunal Jaipur as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Bank of 
Baroda and their workmen which was received by the 
Central Government on 9*1-2007. 

[No. M2012/153/95-IR (B-II)] 

RAJINDER KUMAR, Desk Officer 

3T^RT 

TO#ta TOhitTOi* *nnrftam, 

TOTT TO. #,3?T#,TOt 43/96 

4)^ W4»H, MW 4*id<i «FT 3?#7T "97. 

TOR-12012/153/95-37lf.3TR(#.2) fa 30-9-96 

# H8i*K ijto # rt# rir hcimi, Ptmi# tot 

Pasta# «*><!<# fafRT WWT!? WTWpJT J 

....WT# 

«HIW 

wwmt, sTfat wTOfai, ttwt^ i 

....stmt# 

srPm# : art TOrow wmtttt *Twf, 

WT# TOt 3TtT TO : 3ft TTR.T^. TOt 
3M# TOt 3#TO : - 

f#fa3?w# : 6-11-2006 
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1. TO* wttottt, mw TOrrw, M faR# sm Wfaww 
jw sffaMRw TOt wt# arfaWr TOfa t fawr TO i 

2 . 3TT# TOt 3# TO #e#3 aflqr W## ?TO TO#f TO WTM 

WwwrTOfaewTOrMMW f4#=wfa#MT 23-12-88 TO? 

WT# TO WTO WT 7TTT3T W#TOt TO TOt W$ #, M# TO WF 
{hhtoiO w Wr fa#j ftp# TOw# fawr 

TOt$ wm WTO# 4-8-89 TOl TTWTWT MR TO I TOWT WWTWT TOT# 
TO ^ wTO TO^ '5FTTC°T TOTOT3TO#fcWWTO' faTOT WWT 17 ff 3## WTO 
faTOT WTTOR TOt$ 3ii0n ft?® faWT Mm) I «h)| mP^cii 4t 
Pr^Krfl sfp TIT«ff ■&*! ^ ^ ^ ^ Pt^Pw^I 

^ t W ^ ^ R W fiT cPd l ^<1^1 ^RFT 
t, W TO ^ W<T 

t\$ I RT«if ^ ^ ^tP>FTR As\ % 3TO: 

tjt*^ t % ■gf^RT 3^7! ^ 37 ^ «f ar 3Rrgf%rcT 

4)Pin t®641 'Simw Pf>*n ^ <i4 Ph»<k 4®l! 

HIM Mftd 4?Id W 'Jfi*! I 

3. 3TOT«ff ^ Wl ^7T f^MT t fa 3HMf «TlM^ 

'Ai arorsff bto fa^ft 3 ^fr ^ ^ fagfar izf A M 

^ iM^faT Tft faMT W Mnft fa# MT ffaT 

#fa^RT#^tfa^?Tfa^T 7 TMT MT I STST# «fa 3Tfa“4#^I 
$ 31l*hftH4» *PT*f # ^flS # 3 1WfaT4> 

# T^T ^TTcTT f 3lk 3#faf # im( STRhfaRF # 

ti*ilPfl # TOM TOW # TO7ITO # TO# $ I TO# ?#TOT ^ <4«ld 
TOM 69 fW TOS fafMTO TO# Pro# TO# faTO TO,## # 
#TO# TOTTTO TO# TOT TOW # 1#TT t I## f##T #' 

TO# TOt fa# TOTOT TOT TOtf TOTTOT TOTPTT 3MW TOff t 
MTO ## #MTOt TOT TO# TOM: TOt TO# TOTTf# # TOM TOM; # 
TOTTTO # TOMT ^ I TO# MfMTO # TO^ fMMTO^TOT Pi^Ptci ^TTO 

# TOT^ MM # fa?S ^ #, ## # 3TO#MT #TOt 

TOT TO^ 3>fi # M# ^1 Mfa3MT ^J# M# faTO TORT 31TM7MTO 
M# t M#fa ## #MTOf TOC ##f*TTO faTOR STfafaW, 1947 
(f^3T#3##rMM%®TTOTTOTi) #3TOMRI 
to# to! #tor tom totmto^ ^rt # ^kih faro tort tot 3fft 
Ifro #' ## Mfrorof tot to^ ftro# m# w tort i 1 tot! 
TO#TOTfrof # fd^Pw # #ro #' TTTO ##f# #TOTO t 

faro# 3 T 3 mr # fcgfar # tot# t 1 ###m tomm # 

3TTO# TOT TOTRT t fa TO# M#TO # 3TOT# #TO TO TO# # 
TOTO TO#^ TO# # 240 fa? TO 3TfTOTO TO# TO# faTOT 3R: 

sTfrofrororo to tototor toto tot to# 13R: m#to TOnttro 

TTOTOT TO# I 

4. TOTCM TO7T TO# TOg TOT# TO) 3## 3TTOTOT f# 7# 
faFg TOtf TOTS# TOR TO# TO# TOT TOT?# TTT3TO MTO # TOf ! 
3TTOT# % # TO^ T?T?M ^7T TO# TOR# TOT# I 44 ## TOM TO 
TOfTOrofTOFT TOl MFM ^ft, TOMTTO# TOTO 3?^#TOTO fTOTOT t 
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5. RT*ff RfRfRfV rR RFTO t fRT RT*ff «rf*T5P rR Pd^TR 
23-12-88 rR rR TO$ TO ZTOR 4-8-89 RR! rHIIdK TOni %TOT 
FT iHT Ft R*TOT R!t R TTOtRTOT fRTTOT t t ZRRR TOF it 
TOFTO $ fR! TOT*ff rR TtRT ^RR R!TR i TOFRt olRWdf T£Rt ■and 
WTRT ZffRfRTOTO Rt TOTTOTOlRf ^ SPJTOTT 3TOTOWTR! TOT fRv§ 
ilPWdl TJRt WTt RFf rR TO? itT FTO R*TO RH 3T5TT*ff TO 3TO7R 
TOTOTR ^ RtT 9 4 TTOtR!TT fRTTOT t t ?T# STfclft^RT TOi TOfTORR 
rR frojfFR RTOti ^cf 3H«fF rR it TjfTOR RTTTOT TO zi ^R: iTOT 
i 3TTR ReJ TOTTOfTORW iTOT it 3TfTOlTOTOTO cR TJTTOTOTTOf ^ ST^TOTT 
3TTRTW t tWTOJ ZTTOTTOf R TOTOT TOFf lR!TOT t 4 t ?T! RRTOT 
3TfTOfTOTOTO R> STTTOTOTTOt RR TOpTT RRRTRR RTTR 1[F TJT^ff TOfTOR? 
rR RRTR fTOTOT IrTTR RTTTTOT TTTOTTOT RTO Ft TO^ t it ^td^l 
37WRR? t 1 3TR; RRjRT rR R fR! TOTTO? RR tWTO WTO TOiTO t I 
RfRfMR^3R^R^^W^R^T^RR 1992 T^TO. 3n£ it. 678 
TTTO WRrf i^TOT, TOTFi Ter^, TO$ fFerft TOTOTTO it. it. TOt£ zt. 
TO TOrf. RR. i. 1993, 400 RvTrTT it. itZT RR^ TORsTT 
iFTTTTO TOTOTTO WTcTT TTW TOTf fR!TO 1 

6. 3TRT«ff RfRfRfR RTO TOFTO t % Wit TO TORT R!<RnFT 
r 4 TO 240 tRR RTTTO TOFT fR!TOT TOTO: STfifTOTOTO RT TOTTOTOTTO ZTO TOT 
rTT 7 ^ Ft TOFf FtR I «N> i* TOTRTfTTORr R!t4 rR ^ TOTTOf 
TOfTOR! rR 3TTRTfTTOR! ^TtR i' f^TR TOW TORT TOT fiTOR fRTR «fR"| 
fR^fRR TOR 37llR WTt TOFf fR!TOT RRI 3 Rt RRR RR4 # ^HlPkl 
RT RTRf RR RRi RRR: Ft RRTRT Ft RRTI R Rl RRf fR^fRR RR 
RfRt fRRR RRT R Ft ^RT ^glRR 3T1^T RRf% ^ Rfe 3TRjfRRRr 
RR RFtR^ ^TTR t 3 |r RRR RRTRT FtR Ft W: RRRR RRIR 
WRT Ft Weft f 3Tk Rlif 9lfe RR RRTR it TRt RRRT 
3RR>lRRRr ^RT3R RR ^Rt i 3RRt t I RT^f RTt fR^ft VW$ RR 
^ fRR^ fH^fRel RFt‘ Rt R^ 1 ^R7 R' fRRiRR fa^kl Rtt RRT 
fRRffTR RfRRII FtRt t fRR^ 3 TRt Rlif rR fR^RR RFf rR R^ 
^ I SlfifRRR ^ RTRRTR RTRf ^ RRRRT RT RTFJ^RFt FtR 
Rt qRotsai TJRt fRRRRTRf RJTR^RRT RFt t" R Ft RRT ^fRR ^ 
RJRqf ^ RTRf rR 3TRRR RRIRT WRRt t, 3TR: RTRf RR R#T 

wfrR%R wRiiRi I 

7. ifR RFR RT Rk 1RJRT RTRf 9ffRRT rR 3itr 3 Rft 
'jMTd R?I lR)R rR' t' RRRsI it 3?«RRR fRiRT I 

8. Riif rR sRt "R M\ tRrRr sm rrtr ^ Rtt r. 4 $ 
ST^TTR RTif rR RRR fR^fRR 23-12-88 rR RRTTRt ^ RR RT 
RTPRT RJ^tcft i fRii WR RR 4 rrl tel "t I 3lfRRi' rR RF fl^f=Kl 
-mi RR RT mi eRr RT RR Rf^RR TRRt fRTRT RfRTRT rR 
Mlrlil rR R^ 3TRRT RfRRT RR^Tt RT 3TRRT TTfRRI "% 3TTRRRT 
RR Tji, 3TfRRRRf R' RtTI rR| Ze^ RFf t I RRRRT i RT«ff 
rR 3RT if FT? TfRR i RRf RT^T R Rt <WI^T i* R?T rR t 
3ftT R Ft RTif ?lfRR> TRR RTtfSJR f3R t 1 RRfa rR RTRT TT. 4 
RR RRTR 3TRT«ff RR 3ttT R fFRT RRT t ZRRt RTJTTIT 
RT«ff RR %TR RR5TT rR RTtf 1 r#R RFt it Rf it R Ft fRvit 


yetiK «R TRt^iR ftRR RR RT RTRf rR iR^RR fR>RT RRT Rf^RT 
RF 4rt^<si T? fR» 3TRTit if STrRsfTRRT ®hi4 rR *jfei R? Rm 
Rrit-^it ^irPwrt RRi ^tj rttrRftrt ^tRtrR rR ttrt wrt 
t naf 3 ?trRtrrt erfiRR rR iwi rrf rr4 rR ttrtRr ^ 

RTF TRR: Ft TTRTRT Ft W?R t I FT? RTF i RTRf ^ "Rt 
3TfFRRR iR^fRR ^ TTRR i «t ZRRTT teOJ'SR 3T5TT«ff rR 3?tT i 
^3R f RT«R RR 3 Rt i 3RR RR| TTT8R R?T RFf t 
fRFfi RF RTRT Wi fR> FTTsff rR iRTTR TRFfR RR RT fRRfRR 
RfRTRT 3?RRTR 1R fR^fRR it Rf Ft I 3MRf RR fRTT RTF RTT 
RTRR TFT t fR? ^TTRRTRRT RfTRt i TTRR-TTRR RT iRT^ ^R 
TFR i TTR ZRR RTFf Tji tRR tR ZRTFR ?tfRRR rR FfRTR TRR: 
TTRFRFt WRt it ! RfiRT rR iRTR fRRTRT 23-12-88 i ^RTT 
fRRf^ 4-8-89 RRT RTRTRTT RTR it rR wi ?ft it RF 3TRfR 
240 1RRT7 RFf FtRt t i FR T?it ^ ^ ^TsRt ^RRRT RTTT 2 
(00) RrfRlRRR ^ 3T^TRT RFT fRT?R ^SfRR* RR iRTR 1 %tR 
Ir^r rttR Rg fRirR zr^R ^ ztrRr rR wit f, ii Rta 
rR iRTR 3T^WR rR 3TRpR rR TTRTRR RT TRR: Ft TTRTRT Ft 
WR RTT ZrFfT3 t I ^fTT i if 3TT«ff rR 3TTRTf fRRtWT i 
RRTRT RRT t I FR Tlit R«ff rR FTRR fR RRT ZRTfRR fRWRR 
i ^ froi f % 3U«ff RR Wf iRTF TTRFR rR R^ t RF 
zfiR TTR i*T t I ^TRT W R^T 1R t i RT«ff rR rR^ RFF RFf 
RRR RRffRT ZFTfRF fqR"RR i FTRRR FRvTRT ^ R«R fi^R Rli 
rR f I ^RT W. it. ifFT FFF i^tRRTrT RRfi ^S^IR 
fRTFF WTW TTW it TH^ff rR RT^ RFF RFf RRR! RRffRT 
FTRRR RRTTRT i 3TT«R rR^ fR^fRR Ft R^ Ft RR RtR iR^fRR 
ZRWi effTRTitFtR^Ft, Rwit RFt' ^3n ^ l 'SRTTR 

i figfRR Tfiit rsr rR r r^r rR Itff rhr TfR'it IrttR it 
TOR rR rR^ TTTSR FTit rR 3Rt i RFf 3TT^ t I 3TR: RTif 
strR r#r i foi rR 3lfRRwR' rR Itff RFt rtt RTRT t 
FTTfwr RF RFf RTF? W TTRTRT % ZTTrR TORT TjlRR zrfitRRTO 
cR RTRRTRt* rR ZrrTRRT i rR R^ t, TORfRT RTRf rR iRTtf 
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New Delhi, the 10th January, 2007 

S.O. 301.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (44 of 1947), the Central 
Government hereby publishes the award (Ref. No. 86/2000) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of JAC Air Services (P) Ltd. and their wor kman 
which was received by the Central Government on 
9-1-2007. 

[No. L-l 1012/84/2000-IR (C-I)} 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT NO. 1, 

NEW DELHI 


has referred the following industrial dispute to this Tribunal 

for adjudication: 

\ 

"Whether the action of the management of M/s. JAC 
Air Services (?) Ltd., International Cargo Terminal, 
Public Amenities Building, IGI Airport, New Delhi in 
terminating the services of Shri R. C. Gupta Supervisor 
w.e.f. 24-4-1999 is legal and just? If not to what relief is 
the said workman entitled and from what date?" 

2 . Brief facts of this case as culled from record are that 
the workman as claimed that he was working as supervisor 
with management Airport Authority of India as Contract 
Labour in respect of which the respondent No.2 was the 
employer of respondent No. 1. The workman was doing the 
job deligently and sincerely. He was admitted to Shakuntla 1 
Nursing Home, West Sagarpur and was operated by Dr. 
Jan&k Raj Dhami who operated him negligently and in 
reckless manner which added to the additional sufferings of 
the workman. He contacted the doctor and expressed his 
grievance before him. During the course of said meeting the 
heated disaission took place between the two which resulted 
in the registration of a false FIR against the workman. He 
was employed and served the management for 12 years. The 
Management terminated his services vide order simplicitor 
without conducting any enquiry which act of terminating 
his services is in violation of principles of natural justice and 
it is also mentioned that He is also party to the writ petition 
filed in the Honble High Court of Delhi whereby the 
regularization of the similarly situated workmen is being 
considered. In view of the above facts he has prayed for 
reinstatement in service with back wages. 


I. D. No. 86/2000 

Shri R.C.Gupta S/o Late Ram Chandra Gupta, 

Resident of D-5/23, Vashista Park, 

West Sagarpur, New Delhi-46 

(Now shifted to RZ 46 C/1 Main Sagar Pur, 

Near Subzi Mandi, Gandhi Market, 

New Delhi-110046. .Workman 

Versus 

1. Jac Air Services (P) Ltd., 

International Cargo Terminal, 

Public Amenities Building, 

IGI Airport, New Delhi. 


2 . Airport Authority of India, 
International Cargo Terminal, 
Indira Gandhi Airport, 

New Delhi. 

APPEARANCES : 


.Management 


Workman in person. 

None for Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-l 1012/84/2000- IR( C-I) dated 9-8-2000 


3. The respondents did not appear despite service of 
notice and 12 adjournments were given for filing written 
Statement. Hence opportunity to file Written Statement was 
closed on 28-1-03 by my learned predecessor Shri N. B. 
Pandey and case was ordered to proceed ex-parte against 
the opposite parties. 

4. The workman adduced evidence by way of his 
filing his affidavit and closed his evidence. 


->• i nereaner arguments were addressed by the 
workman himself. I have given my thoughtful consideration 
to the contentions made and perused the record meticulously 
and the photocopies of documents placed on record. 


6 . From the averments made in the claim statement as 
well as in the workman affidavit it is proved that the workman 
was employed with the respondent No.l and he was 
appointed as Supervisor for two years w.e.f. 16-4-97 and his 
appointment was extendable on mutual satisfaction. He was 
appointed on contractual basis. His services were terminated 
vide letter dated 24th April ,99,Ex. WWl/3which mentions 
that “we regret to inform you that your services are terminated 
vide memorandum dated 24-4-1999 as a case FIR 266/99 under 
Section 392/303/511 IPC/Arms Act has been registered 
against him in the DaBri Police Station and a Delhi Police 
Team also visited die Cargo Complex on 17-4-99 to investigate 
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and to arrest him in the above case." It is evident that no 
enquiry was conducted and workman was not given any 
show cause notice, termination of his services without giving 
show cause notice to the workman and conducting an enquiry 
is in my view not proper rather this act of the management is 
illegal. Hence termination of service of the workman is a very 
grave punishment. It is pertinent to mention here that the 
workman was appointed for two years which is e vident from 
his appointment letter dated 164-97 Ex, WW1/1 and duration 
of appointment expires on or about 16-4-99.1 herefore, his 
appointment being contractual in nature has itself came to 
an end and under these circumstances was not possible to 
direct reinstatement as claimed by the workman. However, 
the department vide its letter dated 28-5-99 informed the 
workman that he would be allowed to join duty on his 
acquittal. The workman has filed judgment Ext. dated 
22-1-2005 in case FIR No. 266/99 passed by Shri Narottam 
Kaushal, Addl. Sessions Judge, New Delhi acquitting him 
of charges giving him benefit of doubt. In view of the 
averment by the management in letter order dated 28-5-99 to 
the effect that the workman will be allowed to join the service 
on his acquittal, the workman is entitled to join his service as 
he has been acquitted by the Court as mentioned above. In 
view of the above discussions it is held that the workman 
has been acquitted of the charge and his termination from 
services w.e.f. 24-4-99 is not legal and justified on his being 
acquitted and he is entitled to be reinstated w.e.f. 24-4-99 
with consequential benefits le. entitled to receive back wages 
during the period he was not allowed to join the duties till he 
is allowed to join the duty. Award is passed accordingly. File 
be consigned to record room. 

Dated : 3-1-2007 SANT SINGH BAL, Presiding Officer 
^1*Wft,ll ^t,2007 

^ TRT.SKT, 302.—1947 (1947 
^114) ^ *TTC1 17 ^ 

nnn n fsrfte sfreitPw ttcto sfimfw 
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^ WZ W 1 

[U ^-12012/325/99-31^ tft-I)] 

srfVrarft 

New Delhi, the 11th January, 2007 

#/ S.O. 302.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 20/2001) 
of the Central Government Industrial Tribunal/Labour 
Court-1, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Gurgaon Gramm Bank, and their workmen 
which was received by the Central Government on 
10-1-2007. 

[No. L-12012/325/99-IR (B-I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT No. I, 

NEW DELHI 

^ I. D. No. 20/2001 

Shri Nem Chand Goyal, 

And Shri Ashok Singla, 

Through The President, 

Gurgaon Gramin Bank Workers Organisation, 

731, Adarsh Nagar, Rewari. ....Workmen 

Versus 

The Chairman, 

Gurgaon Gramin Bank, 

Head Office, 2069, Sector-4, 

Gurgaon -122001. Management 

APPEARANCES: 

None. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/325/99/IR(B-I) dated 11-01-2000 
has referred the following industriel dispute to this Tribunal 
for adjudication: 

''Whether the action of the management of Gurgaon 
Gramin Bank in not providing the due allowance to 
Shri Nem Chand Goyal and Ashok Singla on their 
temporary transfer is just and legal? If not, to what 
relief the workmen are entitled to?" 

2. Bjief facts of this case as culled from record are 
that he claimed deputation allowance from 24-2-96 to 
30-7-98 Petitioner Nem Chand Goyal claimed that they joined 
duty at Kondal Branch as per temporary orders and after 
employees submitted their claim for deputation allowance 
w.e.f. 24-2-97 to 3-8-98. Shri Ashok Kumar submitted claim 
for deputation allowance w.e.f. 25-3-97 to 4-4-98. The Bank 
sanctioned deputation allowance to Shri Nem Chand Goyal 
and in respect of Shri Ashok Kumar no deputation allowance 
was sanctioned. Both the employees are entitled to get 
deputation allowance after their joining during deputation 
period which were not paid despite request and the same is 
being claimed with interest @ 20%. 

3. The case has been contested by the respondent 
Bank stating therein that Shri Nem Chand Goyal was sent 
to Kondal Branch not on deputation but on temporary 
transfer which continued and confirmed vide bank order 
dated 14-7-98 on the strength of which he worked at Kondal 
Branch upto 23-5-2000. It is further stated that as per 
regulation of the Gurgaon Gramin Bank Staff Service 
Regulations, 1980 no joining time shall be admitted to an 
officer when his posting is of a temporary in nature 
irrespective of the fact that the posting is to a place or 
station other than the one at which he is permanently 
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posted. Hence joining time was not given to Nem Chand 
Goyal. His temporary transfer to Kondli Branch was 
regularized w.e.f. 24-2-97. Therefore, no deputation 
allowance was paid to him. It is also stated that amount of 
Rs. 58 paid to Shri Nem Chand was on account of fare and 
not on account of deputation allowance. Gaim is sought 
to be dismissed. 

4. The case was fixed for filing of workman affidavit 
but none appeared. A/R for the workman in this case last 
appeared on 8-6-06. Respondent was proceeded ex parte 
on 14-11-05. Thereafter workman did not appear on 
subsequent hearings on 20-3-06,5-9-06,30-10-06, and today 
i. e. 3-1-07. It appears that the workman is not interested in 
the prosecution of his case which gives rise to the 
presumption that there is no dispute between the parties. 
Hence No Dispute Award is accordingly passed and File 
be consigned to record room. 

DATED: 3-1-2007 S. S. BAL, Presiding Officer 

11 *H*ft,2007 

W.3TT. 303.— dUli l Pw I fr TC grffrffrm, 1947 (1947 
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New Delhi, the llth January, 2007 
S.O. 303.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 21/2001) 
of the Central Government Industrial Tribunal/Labour 
Court-I New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Gurgaon Gramin Bank, and their workmen 
which was received by the Central Government on 
10-1-2007. 

[No. L-12011/1/2000-IR (B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT NO. 1, 

NEW DELHI 
I. D. NO. 21/200i 
In the matter of dispute between : 

The President, 

Gurgaon Gramin Bank Workers Organisation, 

Adarsh Nagar, 

Central Office -731. Workmen 


The Chairman, 

Gurgaon Gramin Bank, 

Gurgaon. Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No.L-12011/ l/2000-IR(B.I) dated 24-05-2000 
has referred the following industrial dispute to this Tribunal 
for adjudication:— 

"Whether the action of the management of Gurgaon 
Gramin Bank in deducting of two days wages for 
dated 18-2-99 in respect of 26 employees and 
approximately 16 employees for dated 12-3-99 is just 
and legal ? If not, to what relief the workmen are 
entitled to ?" 

2 Brief facts of the case as culled from record are 
that the Gurgaon Gramin Bank Worker’s Organisation 
(hereinafter referred to as Organisation) filed a dispute 
before ALC Rohtak vide letter dated 19-8-96 for framing of 
a Uniform transfer policy. On various dates the ALC called 
a conciliation meeting but no agreement was reached on 
the uniform transfer policy. The Organisation filed a 
complaint against the Chairman by violating sub section 
33 of the I.D.Act During pendency Chairman Gurgaon 
Gramin Bank issued 190 transfer order of employees dated 
12-2-99 without getting express permission from the 
Conciliation officer. The ALC issued a notice to attend the 
conciliation office dated 10.3.99 and called written comments 
on complaint filed by GGBWO dated 17-2-99 which is self 
explanatory. The Chairman Gurgaon Gramin Bank 
(Hereinafter referred to as Chairman) invited a delegation 
to meet out the demand which is pending before ALC and 
RLC on dated 18-2-2001 at 11.00 AM . Organisation 
informed to the bank six employees to attend the negotiation 
meeting vide letter dated 15-2-99. The RLC also invited 
Management and workers to attend the conciliation office 
at Faridabad on 18-2-99 at 3 PM. The Chairman issued the 
explanation to all employees who attended the meeting on 
18-2-99. Organisation filed a complaint on 7-6-99 before 
the ALC Faridabad that the Chairman orders for deduction 
of wages of the employees against their leave application 
for 18-2-99 and 12-3-99 and wage has been deducted from 
salary in the month of May, 1999 without express 
permission from Conciliation Officer during the pendency 
of dispute which is clear cut violation of sub-section 33 of 
the I.D.Act, 1947. The Organisation then served a strike 
notice dated 22-2-99 and agitational programme under sub¬ 
section 2 of Section 22 of the I.D.Act. After issuance of 
strike notice Organisation Chairman threatening to our 
employees not to participate in Union Work, Agitational 
Programme vide their circular dated 1-3-99 and 23-3-99. The 
ALC issued a notice to management and workers to attend 
the conciliation on 22-3-99. The ALC advised the Chairman 
not to take any action against any employee till the dispute 


Versus 
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is pending and directed the Union to drop the agitational * 
programmeWe (Workers Union) decided to postpone the 
agitational programme till further order vide letter dated 
23-3-99. It is further averred that during the pendency of 
conciliation Chairman deducted the wages of employees 
dated 18-2-99 to 12-3-99 against their sanctioned leave. 
That on receipt of report of ALC Faridabad sent to 
Government of India Ministry of Labour for further action, 
ihe Govt, of India Ministry of Labour referred the case to 
this Court for adjudication. The Chairman deducted the 
wages during the pendency of conciliation and thus 
violated the provisions of sub-section 33 of the I.D. Act. 
The employees are also entitled to interest @ 20% from the 
date of entitlement till the date of actual payment. It is 
therefore, prayed that a direction may kindly be issued to 
the respondent to pay the wages for 18-2-99 to 12-3-99 and 
pass the order under Section 31(1) of the l.D. Act and 
Order against the Chairman by violating Section 33 of the 
l.D. .Act, 1947. 

3. Management contested the claim by filing written 
statement alleging that the ALC Faridabad did not hold 
any conciliation proceedings in the matter of transfer policy 
after 30-3-98. Transfer orders of about 188 employees were 
issued on 9-2-99 and 12-2-99 whereas the General Secretary 
of Gurgaon Gramin Bank Workers Organisation lodged 
complaint with the ALC Faridabad vide his letter dated 
17-2-99. Moreover the complaint itself was without any 
basis as prior to framing the transfer policy, suggestions 
from employees/officers were invited vide H.O. Circular 
dated 15-9-98 and the applicant union also gave its 
suggestions dated 15-2-99 and that the Chairman invited a 
delegation on 18-2-1999 is untrue. It is also stated that 
wages of 26 employees were deducted for 18-2-99 on 
account of their unauthorized presence and causing 
disruption of normal working at Head Office on 18-2-99 by 
shouting objectionable slogans against the senior 
functionaries of the Bank without any provocation. 
However taking a reformative approach Bank took no 
disciplinary action and only one day wages were deducted 
in accordance with the principle of No Work No Pay which 
is also upheld by the Hon'ble Supreme Court of India by 
judgement dated 4-5-90 in two appeals viz Bank of India 
Vs. T. S. Kelawala & others and SU Motors Pvt. Ltd. Vs. 
Workmen (1990).4 Supreme Court cases 744. Deduction of 
wages for 12-3-99 was on account of demonstration held in 
front of Head Office premises and in front of Board of 
Directors, disrupting the Board meeting on 12-3-99 over 
the transfers of employees. Moreover the demonstration 
was in violation of Section 22, Sub-section (1)( d) of 
Industrial Disputes Act, 1947 as the matter was pending 
for conciliation \yith the ALC. The above acts of the 
members of the applicant union were in violation of code 
of conduct signed between the management and the union. 
Therefore, the bank has not violated the provisions of the 
I.D. Act, 1947. The pendency of the dispute before the 
Conciliation Officer can not be treated as a permit for 
employees to resort to braze acts of unpleasant slogan 
shouting and resorting to Dharna resulting in disruption 


of functioning of the Bank and proceedings of Board 
meeting. It is however submitted that the notice dated 
22 -2-99 was issuled illegally as the matter was Already 
pending for conciliation before ALC Faridabad. Circulars 
dated 1-3-99 and 23-3-99 are instructions to the branches 
not to sanction any leave for the days of strike. It is alleged 
that as per record no notice for attending conciliation 
proceedings on 22-3-99 was received by the Bank. Bank 
has not taken any disciplinary action against those 
employees who were involved in slogan shouting on 
18-2-99 and who participated in Dharna on 12-3-99. Leave 
is not a matter of right as per the service regulations of the 
Bank, moreover, leave cannot be sanctioned for the purpose 
of participation in strike/Dhama or slogan shouting in the 
premises of the Head Office of the Bank. As such their 
salary was deducted on the principle of no work no pay. 
The claim of the applicant union is without any basis and 
the same may be rejected/dismissed with costs. 

4. Written statement was followed by rejoinder 
wherein the contents of the written statement were refuted 
and those of the claim statement were reiterated to be 
correct. 

5. Case was fixed for filing workman affidavit. Perusal 
of record shows that the workman is not appearing in this 
case for the last two hearings. Shri Ravinder Kumar Sharma 
Advocate AR for the workman last appeared on 8-6-06 and 
today also none is not present for the Parties which gives 
arise to the presumption that there does not exist any 
dispute between the parties. Hence A No Dispute Award 
is passed in this case leaving the parties to bear their own 
costs. File be consigned to record room. 

3-1-2007 SANT SINGH BAL, Presiding Officer 

11 2007 

W.3TT. 304.—afkAPlcb faro 1947 (1947 

14) 'Spt qrci 17 ^ 3FJFTW 

3 ^aprror t wz (^#ir 192/2003) ^ y+tfvid 
i, ^ ^#7 tot; 10-1-2007 1 

[Tf. 13^1-41012/210/2002-3TTf3TR (*ft-I)] 
3T3P? ^TRR, 

New Delhi, the 11th January, 2007 

S.O. 304.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 192/ 
2003) of the Central Government Industrial Tribunal/Labour 
Court, Nagpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of South Eastern Railway, and their workmen 
which was received by the Central Government on 
10-1-2007. 

[No. L-41012/210/2002-IR (B-I)] 
AJ AY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE SHRIA.N.YADAV, PRESIDING OFFICER* 
CGIT-CUM- LABOUR COURT, NAGPUR 

Case No. NGP/192/2003 Date 28-12-2006 

Petitioners : ShriRajesh Atmaram Supatkar, 

Party No. 1: Through The President, Parcel Porter 
Sanghatna, South Eastern Railway, Nagpur 
Division, Sugatnagar, Qr. No. MIG-42, P. O. 
Uppalwadi, Nagpur-440 026 (M. S.). 

Versus 

Respondent : The Sr. Divisional Commercial Manager, 

Party No. 2 South Eastern Railway, Nagpur Division, 
Nagpur-440 002 (M. S.) 

AWARD 

(Dated: 28th December, 2006) 

1. The Central Government after satisfying the 
existence of disputes between the above Applicant 
through The President, Parcel Porter Sanghatna, South 
Eastern Railway, Nagpur Division, Sugatnagar, Qr. No. 
MIG-42, P. O. Uppalwadi, Nagpur-440026 (M. S.) Party 
No. 1 and The Sr. Divisional Commercial Manager, South 
Eastern Railway, Nagpur Division, Nagpur Party No. 2 
referred the same for adjudication to this Tribunal vide its 
Letter No. L^41G12/210/2002-IR(B-I) Dt. 27-06-2002 under 
clause (d) of sub-section (1) and sub section (2A) of Section 
10 of Industrial Dispute Act, 1947 (14 of 1947) with the 
following schedule. 

“Whether the action of the South Eastern Railway, 
Nagpur Division, Nagpur (M. S.) in denying 
regularization and absorption as Parcel Porter/Hamal 
to Shri Rajesh Supatkar S/o Atmaram Supatkar is 
justified ? If not, to what relief, the workman 
concerned is entitled ?”. 

2. The above case was fixed for filing the Statement 
of Claim on behalf of the petitioner. However, today the 
General Secretary Shri Rajesh Supatkar, Union Parcel Porter 
Sanghtana, South Eastern Central Railway, Nagpur 
Division, Nagpur has filed the purshis in the above case 
that he wants to withdraw the case. One dispute bearing 
No. 192/2003 filed by this Union on behalf of the, 
19 petitioners including the petitioner is pending, which is 
on similar issue and for ventilating the grievances of the 
same workman by whom an above individual cases have 
been filed. In view of their common nature and double 
proceedings the petitioner wants to withdraw them. 
Accordingly his application is allowed, he is permitted to 
withdraw the case unconditionally. Thus the above cases 
stands as dispose of for want of prosecution. 

Hence this award. 

Dated: 28-12-2006 

A. N. YADAV, Presiding Officer 


^ ft?#, 11 ^Fr#, 2007 
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New Delhi, the 11th January, 2007 

S.O. 305.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court-II, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Western Railway and their workmen 
which was received by the Central Government on 
10-1-2007. 

[No. L41012/95/2001-IR(B-I)} 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A. A. Lad, Presiding Officer 

Reference No. CGIT-2/122 of2001 

Employers in Relation to the Management of Western 
Railway 

The Divisional Railway Manager (Estt.), 

Western Railway, 

Divisional Office, Mumbai Central, 

Mumbai-400 008. 


Thier Workmen 

Shri Gadanna Naganna, 

C/o. Church of Christ India, 

Thakkar Bappa Colony, 

BasantNagar, 

Mumbai-400071. 

APPEARANCES: 

For the Employer : Ms. Delilah Fernandes, 

Advocate. 
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For the Workmen : Mr. Jaiprakash Sawant, 
Advocate. 

Mumbai, dated 1st December, 2006. 

AWARDPAKT-D 

The Government of India, Ministry of Labour by its 
Order No. L-41012/95/2001 -IR(B-I) dated 15-11-2001 in 
exercise of the powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication:— 

“Whether the action of the management of Western 
Railways, Mumbai, by removing Shri Gadanna 
Naganna from the services w.e.f. 15-10-1996 is 
justified ? If not, to what relief, the workman is 
entitled ?” 

2 . Workman Gadanna Naganna was appointed as 
uangman by the management of Western Railway w. e. f. 
26-10-1983. Workman averred that due to illness and certain 
difficulties beyond his control, he could not report for duty 
from 4-5-1994. He pleaded that he had received copy of 
order of his termination from 15-10-1996 in the year 1998. It 
is his contention that Railway administration had not 
informed him on departmental inquiry and without giving 
him opportunity he was removed arbitrarily and as such 
the inquiry being against the principles of natural justice, 
vitiates and that findings recorded by the Inquiry Officer 
are perverse, consequently workman contended to set aside 
the inquiry directing the Railway administration to reinstate 
him in service with full back wages. 

3, Management of Western Railway resisted the claim 
of workman by Written Statement (Exhibit-8) contending 
that Gadanna Naganna being a Railway Servant a 
Government Servant, governed under the Constitution of 
India is not a ‘workman’ within the definition of Section 
2(a) of the said Act and that Railway being a welfare service 
is not an ‘industry'’ under Section 2(j) of the Industrial 
Disputes Act. It is averred that since Gadanna Naganna 
remained absent without intimation from 4-5-1994 and the 
same being unauthorised, amounting to misconduct, he 
was issued charge-sheet dated 6-2-1995, however, he 
deliberately avoided to attend the inquiry therefore the 
inquiry officer proceeded the inquiry ex-parte. It is averred 
that, the Inquiry Officer held the workman guilty for his 
unauthorised absence and based on the findings, since 
workman committed misconduct was removed from the 
service under the Railway Service Rules. It is contended 
Inquiry Officer based on the documents and the evidence, 
recorded the findings and therefore the inquiry being fair 
and proper, findings not perverse, inquiry cannot be set 
aside. 


4. On the basis of the pleadings my Ld. Predecessor 
framed issues at Ex-10 and treated issues Nos. 1 to 4 as 
preliminary issues and passed P- I Award on those on 
26-9-2003 holding inquiry not fair and proper, findings 
perverse as well as holding second party workman and 
first party as an industry. 

5. In the second round of litigation, 1st party was 
allowed to lead evidence to justify its action. Accordingly 
evidence was lead by first party by examining one of its 
employees at Ex-26. Besides second party also examined 
its witness at Ex-30. First party closed evidence by filing 
purshis at Ex-29 where as second party at Ex-31. 

6 . Inview of above, remaining issues are answered 
asunder : 

Issues Findings 

5. Whether action of management to 
Western Railway, Mumbai by remov¬ 
ing Gadanna Naganna from service 
w.e.f. 25 -3-96 is j ustified? No. 

& If not what relief 2nd party is entitled? As per 

order 

passed 

below. 

REASONS 

7. In the second round of litigation first party lead its 
evidence to justify its action of termination by examining 
its employee at Ex-26 by filing affidavit where witness has 
stated all story from beginning of the reference i.e. right 
from making demand made by second party before 
Assistant Labour Commissioner till the event of holdfng 
inquiry and findings given by Inquiry Officer. In the cross 
this witness states that, he did not have an occasion to see 
the work of the second party. Whereas second party made 
out case that, his absence be considered leniently and 
punishment of dismissal is disproportionate. In the cross 
second party admits that, he did not inform about his 
sickness to first party. Even he admits that, he did not 
produce Medical certificate before Inquiry Officer to 
substantiate his case of having good ground to remain 
absent. 

8 . Heard both the advocates on the punishment. 
Learned Advocate for the second party placed reliance on 
the citation published in 2001 III CLR Page 93, where 
Hon’bleRajasthan High Court observed that, while passing 
maximum punishment like dismissal from service or 
compulsory retirement, the authority who passes such 
order must consider the long standing service of the 
concerned workman, nature of misconduct and family 
background of the workman. Whereas Learned Advocate 
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for the first party placed reliance on the copy of judgment 
published in (2000) 7 SCC page 517 where Apex Court 
observed that, in case of proved misconduct, penalty given 
by Competent Authority need not be disturbed by the 
Tribunal. He also placed reliance on .one more copy of 
judgment of Apex Court published in 1972 SCC page 32 
where it was observed that, when there are serious charges 
of misconduct which are proved against employee, must 
be considered by the authority while passing punishment 
and in that case. Court should not interfere in the 
punishment. 

9. In the instant case which is at hand, we find second 
party was working with first party as a Gangman who joined 
on 26-10-1983. About his absenteeism from 4-5-94 for 
number of years chargesheet was served. Enquiry was 
conducted. As far as absenteeism is concerned, it is not 
disputed by second party workman. Even it is not disputed 
that, he has not intimated about his sickness to the first 
party and its officers. It is also a matter of record that, so 
called medical certificates produced by second party before 
appellant authority admittedly were obtained by him on 
the one day regarding his absence from 1994 to 1997. Even 
he admits that, those were obtained by him from the 
concerned doctor by one visit. It is also a matter of record 
that, doctor was not examined in support of those medical 
certificates. It is matter of record that, he was absence 
without proper sanction or proper approval of the first 
party. 

10. It is a matter of record that second party joined 
as a Gangman and remained absent from his duty from 
4-5-1994 till 15-10-96. It also a matter of record that, there 
is no approval or sanction to his above absenteeism. Still 
one has to consider whether this absenteeism can be 
treated as serious misconduct as observed by Apex Court 
while deciding case of Janata Bazaar (South Kanara 
Central Co-op. Wholesale Stores Ltd.) and Ors, V/s. 
Secretary, Sahkari Naokarara Sangh & Ors. In the case 
supra, there was serious type of misconduct proved 
against the workman in that case and that too of 
misappropriation of goods. Whereas in our case, there is 
simple charge of absenteeism without permission is 
levelled against second party workman. Besides it is to 
be noted that, second party workman worked as a 
Gangman. It is a fact that, he remained absent and his 
absence is not proved as effected on the day to day 
functioning of the first party. Besides he is not a skilled 
worker which may affect on day to day functioning of 
first party. Moreover, no other allegations are levelled 
against him except period of absenteeism involved in the 
reference. Even it is not case of first party that, he is 
habitual in remaining absent from duty. The record and 


proceedings reveals that, this is the only isolated incident 
of absenteeism which invite first time probe against him 
during his service period. So in my considered view, said 
absenteeism cannot be equated with serious proved 
misconduct as happened in above referred case (supra) 
by the first party. As Hon’ble High Court of Rajasthan 
observed that, while giving such a severe punishment of 
dismissal from service which is maximum penalty in the 
labour jurisprudence, one has to see the long service 
tenure of the workman, his status, nature of offence 
levelled against him and the background from where such 
workman came. Considering all that I conclude that, 
definitely in the case of absenteeism, punishment of 
dismissal from employment is harsh and extreme. At the 
most his absence period can be treated as a Lave without 
pay. To bring check on this type of attitude, at the most 
warning can be given or some increments can be stopped. 
But here, instead of passing such a punishment which 
may be of reformative nature, first party straight away 
served very deterrent punishment of dismissal. Moreover 
nowadays there is a trend of giving reformative measures 
which are taken on humanity grounds and which also 
give opportunity to the concerned to show improvement 
and take lesson from his fault which he made in his past. 

11. In this scenario, I feel it proper to interf^e in the 
order of punishment awarded on second party and conclude 
that, punishment awarded of dismissal is harsh and need 
not be maintained as not justified. So I answer above issues 
to that effect and conclude that, punishment of dismissal 
for absenteeism is not just and proper but it is harsh one. I 
also conclude that, to meet the ends of justice, if his 
absenteeism is treated as leave without pay and by giving 
warning if he is taken in the employment, it will suffice the 
purpose. Accordingly I allow this reference and passes 
the following order: 

ORDER 

(1) Reference is partly allowed. 

(2) Punishment served on second party of dismissal 
dt. 15-10-96 is set aside treating his absentee period 
as leave without pay and direct first party to take 
second party workman in the employment with a 
warning that, if he commit any such fault, it will not 
be spared. 

(3) First party to enroll second party in the employment 
within 3 months of this order. 

(4) In the circumstances there is no order as to cost. 

Dated: 1-12-2006. A. A. LAD, Presiding Officer 
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New Delhi, the 11th January, 2007 
S.O, 306— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. 12 (C)/ 
2003] of the^ Industrial Tribunal Patna now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of State Bank of 
India and their workmen which was received by the Central 
Government on 10-1-2007. 

[No. L-12011/5/2002-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, PATNA 
Reference Case No. 12 (C) of 2003 

Between the Management of State Bank of India, 
Patna art! their workmen represented by the General 
Secretary, State Bank of India Employee Union, Bihar State, 
Patna. 

For the Management : Shri S. K. Upadhayay, Assistant 
Manager (Law) State Bank of 
India, Zonal Office, Muzaffarpur. 
For the Workmen : Shri. G.K. Verma, General 
Secretary, State Bank of India 
Employee Union, Bihar State, 
Patna. 

PRESENT 

VASUDEO RAM, Presiding Officer, 

Industsrial Tribunal, Patna 

AWARD 

Patna, Dated the 30th December, 2006 
By adjudication Order No. L-12011/5/2002-IR (B-I) 
dated the 30th day of May, 2002 the Govt, of India, Ministry 
of Labour, New Delhi has referred under clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 the following dispute between 
the management of State Bank of India, Local Head Office, 
J.C. Road, Patna and their workmen represented by the 
General Secretary, State Bank of India Employees Union, 
Bihar State, Patna to the Tribunal for adjudication on the 
following: 

“Whether the claim of the Union to regularise the 
services of Shri Ram Prit Yadav, Rajesh Kumar Ram 
and Ratnesh Paswan, Part-time-Sweeper-cum-Frash 


of Darbhanga Branch of State Bank of India, is 

justified? If so, to what relief they are entitled?” 

2. Notice to the parties were issued by this Tribunal 
on receipt of the reference . The parties accordingly appeared 
and filed their respective written statements. The 
contention of the Union is that Darbhanga Branch of State 
Bank of India was housed in a single storeyed Govt, 
premises till January, 1991 and there was only one part 
time-sweeper named Dilip Kumar Ram. In January, 1991 the 
branch shifted to its own building in Station. Road, 
Laheriasarai having three floors, each floor having 
approximately 7200 sq. ft. carpet Area which necessitated 
appointment of at least three full-time-Sweeper-cum-Farash. 
In January, 1991 the then Branch Manager of the Branch 
after interview selected three person namely Ram Prit Yadav, 
Rajesh Kumar Ram and Ratnesh Paswan and appointed 
them as part-time-sweeper-cum-Farash, but no appointment 
letter was issued. Though the aforesaid three workmen 
were appointed as Part-tirne-sweeper-cum-Frash the work 
of Part-time-sweeper-cum-Farash was taken from them from 
8.00 A.M. to 10.30 A.M. and thereafter the work of 
messenger or peon was taken till closure of the Bank 
business of the day. Each of the aforesaid workmen were 
paid Rs. 10 only per day from January, 1991 till December, 
1998 and thereafter @ Rs. 12 per day till 5-8-2002 the date 
on which their services were terminated without any letter 
or notice or compensation. Besides that they were paid an 
additional sum for performing the duty of Full-time- 
Messenger. 

3. Further, the contention of the Union is that 
whenever the regular messenger or Cash-Coolie went on 
leave or were deployed on other works the aforesaid 
workmen worked in Cash Department in his place. The 
attendance of these three workmen were marked in a Demy 
Register by Deputy Head Cashier and at the end of the 
month the attendance report was sent to the Establishment 
Section for payment of wages monthly through petty cash 
Register of the branch. Further, according to the Union 
because ol preoccupation of these workmen in messengria! 
work during the working hour of Bank in March, 2000 one 
part-time-Swceper Shri Kailash Ram was appointed but 
Kailash Ram remained absent from work regularly. In 
October, 2000 a Full-time-Sweeper Shri Bishwanath Ram 
was appointed. Further, the contention of the Union is that 
these three workmen were not paid directly for the said 
work. The amount to be paid to them was transferred to the 
personal account of Shri H.K. Sen Gupta, the then record 
keeper and subsequently Banker’s Cheque was issued in 
the name of Shri B.N. Biswas, Stationary-in-charge and 
thereafter in the name of Shri S.N. Mishra and the said 
persons paid the amount to these three workmen. 
According to the Union the Post on which these three 
persons worked continuously since 1991 are of permanent 
nature and cannot be termed as temporary in view of the 
definition given to such category of employees in 
paragraph 508 of Shastry Award and retained in para 21.20 
of Dessai Award. Further, the contention of the union is 
that the work and conduct of these three workmen was 
found satisfactory yet without any notice or retrenchment 
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compensation their services were terminated w.e.f. 5th 
August, 2002 in violation of the provisions under Section 
33 of Industrial Disputes Act, 1947. The claim of the union 
is that these workmen are entitled to regularisation in service 
in permanent cadre with full regular wages minus the daily 
wages already paid to them with retrospective effect after 
completion of first 6th months or 9th months continuous 
service from 1st January, 1991. The workmen have also 
claimed the relief of Annual increment, seniority, leave, 
liveries, Contributory Provident Fund etc. 

4, The contention of the management is that Ram 
Prit Yadav, Rajesh Kumar Ram and Ratnesh Paswan can 
not be the members of State Bank of India Employees Union, 
Bihar State and as such the Dispute is not an Industrial 
Dispute within the meaning of Industrial Disputes Act, 
1947. Further, the contention of management is that Ram 
Prit Yadav, Rajesh Kumar Ram and Ratnesh (Ratneshwar) 
Paswan were never recruited and appointed by the 
competent authority empowered and authorised to make 
appointment. The appointments made without observing 
the mandatory provisions of recruitment rules is a nullity. 
They were engaged casually for casual nature of work on 
job work basis by the staff members of the Branch. A casual 
or temprorary employee or daily wage worker cannot claim 
continuance or regularisation when such an ad hoc 
employment was not given against any sanctioned vacancy. 
In this case there was no sanctioned vacancy and the 
person who engaged them had no authority to sanction a 
post. Besides that no management can be forced to create 
a vacancy or to sanction a post for absorption of casual 
labour engaged on temporary basis. Further, according to 
the management, Darbhanga Branch has already been 
provided with requisite number of staff and there is no 
need of further recruitment. According to the management 
there was no need of making the attendance of these three 
persons in attendance register because they were not the 
employees of the Bank. Further, the contention of the 
management is that the said three persons were engaged 
as casual labour by the staff occasionally and the payments 
were made by debit to charges a/c sundry and not by debit 
to charge a/c salary and allowances. The aforesaid three 
persons were not paid by the Bank. The said three persons 
were not the employees of the Bank and the Bank never 
terminated their services. The Bank advised the staff 
members not to engage any person for sweeping and 
dusting and to get the work done by the existing staff. 
Hence the staff discontinued engaging the three persons. 
Since the three persons were not the employees of the 
Bank not the Bank terminated their services, there was no 
question of giving notice or retrenchment compesation. 
According to the management the claim made by the union 
is not justified and hence fit to be disallowed only. 

5. Upon the pleadings of the parties and the terms 
of reference the following points arise out for decision : 

(i) Whether the dispute as raised by the Union is 
an Industrial Dispute? 


(ii) Whether the said three persons served the State 
Bank of India, Darbhanga Branch more than 240 
days in a calendar year? 

(iii) Whether the claim of the Union to regularise the 
services of Ram Prit Yadav, Rajesh Kumar Ram 
and Ratnesh Paswan is justified? 

(iv) To what relief or reliefs, if any, the workmen are 
entitled? 

FINDINGS 

6. Oral as well as documentary evidence have been 
adduced on behalf of both the parties. Altogether 5 
witnesses have been examined on behalf of the Union out 
of which Sachchidanand (W.W.l) is a retired Head Clerk of 
State Bank of India (hereinafter referred to as S.B.I. for 
brevity) Darbhanga Branch. From his statement it appears 
that he worked in that Branch from 1962 to 1965 and again 
from 1968 till his retirement in june, 1999. He is an important 
witness because he (WW1) remained posted in that branch 
in the period when these three persons namely Ram Prit 
Yadav, Rajesh Kumar Ram and Ratenesh Paswan claimed 
to have been appointed and working Ratnesh Paswan (WW 
2) and Rajesh Kumar Ram (WW 5) are the two out of three 
persons for whose regularisation in service this reference 
has been made. Hafiz Mukhtar Ahmad (WW3) is Special 
Assistant Posted in that Branch since 1982. He has 
produced Bi-Partite Settlement (Ext. W/8) and has proved 
the representation filed by the Secretary of the Union (Ext. 
W/9) on behalf of these workmen. Bishwanath Biswas 
(WW4) is also a Special Assistant of that Branch of S.B.I. 
as against that only one witness C.B.P. Sinha (M. W. 1) Chief 
Manager, S.B.I. Anchalic Office, Patna has been examined 
on behalf of the mangagement. The union has produced 
photocopy of payment vouchers of concerned workmen 
(Ext. W-peries, Exts. W/l, W/2 and W/4), photo copy of 
charge A/c debit slips (Exts. W/3 and W/5), photocopy of 
Attendance Sheets 14 pages (Ext. W/6 series) photo copy 
of Bi-Partite Settlement (Ext. W/8), photo copy of Union’s 
letter (Ext. W/9), and the photo copy of School Leaving 
Certificates of three workmen (Exts. W/7 and W/10). The 
management has produced copy of Recruitment Rules (Ext. 
M), photo copy of pay sheets of other staff (Ext. M/1), 
photo copy of attendance sheets of other staff (Ext. M/2) 
and the photo copy of Draft Budget-cum-settlement from 
(Ext M/3) 

7. Point No. 1: 

It has been mentioned above that according to the 
management the said three persons were neither appointed 
nor paid by the Bank, they were engaged as casual 
labourers by the staff members State Bank of India 
Employees Union, Bihar State (hereinafter called ‘the 
Union’ for brevity) and as such the dispute is not an 
Industrial Dispute as defined under the Industrial Disputes 
Act, 1947 (hereinafter called ‘the Act’ for brevity). In this 
regard I would like to mention that according to Section 2 
(s) of ‘the Act’; “workman” means any person (including 
an apprentice) employed in any industry to do any manual, 
unskilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether the terms of 
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employment be express or implied, and for the purpose of 
any proceeding under this Act in relation to an industrial 
dispute, includes any such person who has been dismissed, 
discharged or retrenched in connection with, or as a 
consequence of, that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, but does 
not include any such person— 

“(i) who is subject to the Air Force Act, 1950 (45 of 
1950) or the Army Act, 1950 (46 of 1950), or 
The Navy Act, 1957 (62 of 1957); or 

(ii) who is employed in the police service or as an 
officer or other emloyee of a prison; or 

(ii*) who is employed mainly in a managerial or 
administrative capacity; or 

(iv) who, being employed in a supervisory capacity, 
draws wages exceeding one thousand six 
hundred rupees per mensem or exercises, either 
by the nature or the duties attached to the 
office or by reason of the powers vested in 
him, functions mainly of a managerial nature.” 

8. Ratnesh Paswan (WW2) and Rajesh Kumar Ram 
(WW5) have stated that they and Ram Prit Yadav were 
appointed in January, 1991 in S.B.I., Darbhanga Branch on 
the post of Part-Time*Sweeper-cum-Frass and they did the 
sweeping and dusting work in the Branch from 8 AM. to 
10.30 AM. Thereafter they did the messengerial work. They 
have stated that they were paid monthly at the rate of 
Rs. 10 per day excluding the Sundays and Holidays. From 
1999 they were paid @ Rs. 12 per day. Sachchidanand 
(WW1) who remained posted in S.B.I., Darbhanga Branch 
from 1968 till 1999 and retired in 1999 from the post of Head 
Clerk has supported the said statement of WW2 and WW5 
discussed above. Bishwanath Biswas (WW4) Special 
Asstt. S.B.I., Darbhanga Branch has also supported that 
these three persons worked as Part-Time-Sweeper in that 
Branch. He has further stated that these three persons 
were not paid directly, they were paid through staff as per 
the order of the Bank Management. He also made such 
payment to these three persons. Prior to him payment used 
to be made through H.K. Sen Gupta and after him (WW4) 
the payment to these three persons used to be made 
through S.N. Mishra. He has further stated that A.K. Sinha, 
Deputy Head Cashier used to send the attendance sheet 
of these persons. On the orders of Chief Manager or 
Personnel Manager vouchers were prepared and these three 
workmen were paid throguh vouchers. He has stated that 
Ext. W series are the vouchers through which the concerned 
three workmen were paid. In cross-examination nothing 
has been brought out by the Bank management upon 
which the testimony of the aforesaid witnesses can be 
disbelieved or discarded. They are competent witnesses 
and I find their statements on these points worth 
reliance. Charge of debit slips (Exts. W/3, W/5) filed on 
behalf of the union go to show that the amount was 
sanctioned by the Bank authorities to staff for making 
payment to these part-time-workers. The solitary witness 


C.B.P. Sinha (MW1), Chief Manager, S.B.I. Anchal Office, 
Patna who claims to have remained posted in S.B.I. 
Darbhanga Branch as Branch Manager from August, 2003 
to June, 2006 has very honestly stated that these three 
workmen did not work in S.B.I. Darbhanga Branch during 
the tenure of his posting in that Branch. It may be recalled 
that these three persons were removed from service w.e.f. 
5-8-2002 itself prior to the posting of MW1 in that Branch. 
It would not be out of place to mention that the said removal 
was during the pendency of this case. 

9. As many as 14 copy of Attendance Sheets have 
been filed on behalf of the Union and ^V.^V. 1 has proved 
the same and the same have been marked exhibit as Ext. 
W/6 series WW 1 has stated that the attendance of these 
three workmen were made on Demi Book by the then 
Deputy Head Cashier, A.K. Sinha. The Union has also 
filed the copy of as many as 19 vouchers (Ext. W series) 
through which these three persons were paid monthly for 
their work done as Part Time Sweeper @ Rs. 10 per day. 
Those vouchers bear the signatures of Rajesh Kumar Ram 
and Ratnesh Paswan and the L.T.I. of Ram Prit Yadav. It 
has already been noted above in para 8 that debit a/c slips 
(Exts. W/3 and W/5) go to show that the amount was 
sanctioned by the Bank authorities for being paid to those 
persons. As against that photo copy of Pay Sheets 
(20 pages) (Ext. M/1 series) and photo copy of attendance 
register (27 sheets) Ext. M/2 series have been filed on behalf 
of the management to show that the names of these three 
persons are not on those documents meaning thereby these 
three persons were not the employees of the said Bank. 
May that be, from the oral testimony of the workmen 
witnesses already discussed above in para 8 and also from 
the documents Exts. W and W/6 series discussed above it 
is amply proved that the management of S.B.I., Darbhanga 
Branch took work from these three persons as Part-Time- 
Workers and paid them for their work done. That shows 
that these three persons without any doubt are covered 
under the definition of ‘workman’ under Section 2 (s) of 
the Act. 

10. Now coming to the point as to whether S.B.I. 
Employees Union, Bihar State is competent to espouse the 
cause of these three workmen even if they were not the 
members of the said Union I would refer to the provisions 
of Section 36 (i) (c) of the Act which deals with the 
representation of parties. It reads “Where the worker is 
not a member of any trade union, by any member of the 
executive or other office bearer of any trade union 
connected with or by any other workman employed in the 
industry in which the worker is employed and authorised 
in such manner as may be prescribed.” 

In this case also the said three workmen have filed 
authorisation letter dated 10-7-2003 before this Tribunal 
authorising Shri G.K. Verma, General Secretary, State Bank 
of India Employees Union, Bihar State, Patna and in his 
absence Shri P.S. Pal, the Organising Secretary of the said 
Union to represent them in the proceeding before this 
Tribunal. Under the circumstances I find that the Union 
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has rightly and legally taken up the case and cause of the 
aforesaid three workmen. Thus it is amply proved that the 
dispute as raised by the union is an industrial dispute as 
defined under Section 2 (K) of the Industrial Disputes Act, 
1947. This point is accordingly decided. 

11. Point No. 00 

It has already been mentioned above that according 
to the Bank Management the concerned three persons were 
never recruited and appointed by the authority empowered 
and authorised to make appointment. The said three persons 
were engaged casually for casual nature of work by the 
staff members of the Bank and their engagement as such 
was not against any sanctioned post and the persons 
engaging them had no power to sanction the post. Leaving 
aside the said points for the present I take up the point as 
to whether the said three persons served the Bank for 240 
days in a calendar year. In this regard I would like to mention 
that I have already discussed and found above that the 
management of S.B.I. Darbhanga Branch took work from 
these three persons as Part-Time-Sweeper-cum-Frash and 
paid them from their work done. WW. 2 and WW. 5 in their 
statement before this Tribunal stated that they have worked 
for 280-285 days every year excluding the Sundays and 
Holidays. Nothing has been asked on this point on behalf 
of the management from WW2 in cross-examination and in 
cross-examination of W.W.5 it has come that he used to be 
paid between Rs. 260-280 per month and that is also 
supported from the vouchers (Ext W-series) which show 
that these three workmen worked and were paid monthly 
@ Rs. 10 per day. I may mention here that it is a fact that 
these workmen were not the regular employees of the Bank 
Management and under the circumstances it was but natural 
that their names did not find mention in the attendance 
register of the regular employees of that bank the 
photocopy of which filed on behalf of the management is 
Ext M/2 series and the photo copy of the regular employees, 
pay sheets Ext. M/1 series. But this fact cannot be denied 
that these three persons worked for the Bank and in the 
Bank and the payment for that work done though @ Rs. 10 
per day was made by the Bank. Thus from the evidence led 
on behalf of these three workmen by the Union, discussed 
above it comes on calculation that these workmen put in 
their services average about 26 days in a month which 
comes to more than 240 days work in a calendar year for 
more than ten years. Thus these workmen shall be deemed 
to be in continuous service as defined u/s. 25 -B of the 
Industrial Disputes Act Point No. (ii) is accordingly decided. 

12. Point No. (iii) 

Coming to the point as to which authority appointed 
them I find that there is no appointment letter. WW2 has 
stated that the then Branch Manager Shri Mahesh Jha had 
appointed them which has been supported by WW1 in his 
statement before this Tribunal. The Bank Management for 
the reasons best known to them withheld production of 
Shri Mahesh Jha as witness to controvert the same. Under 
the circurnstances it can safely be accepted that at the 


instance of the then Branch Manager of S.B.I., Darbhanga 
Branch these three persons were engaged to work as Part- 
Time-Sweeper-cum-Frash. As regards sanction of posts 
the management contends that there was no sanctioned 
vacancy of Part-Time-Sweeper-cum-Frash in that Bank. The 
Union also has produced no evidence either oral or 
documentary to prove that there was sanctioned vacancy 
and these three workmen were appointed against the said 
vacancy. In this regard there are catena of decisions 
including the case of State of Haryana and others etc. Vs. 
Piara Singh and others reported in AIR-1992-SC 2130 in 
which it has been expressed by the Hon’ble Apex Court 
that if a casual labourer has continued for a fairly long 
spell-say two or three years a presumption may arise that 
there is regular need for his services. In such a situation it 
becomes obligatory for the concerned authority to examine 
the feasibility of his regularisation. While doing so the 
authorities ought to adopt a positive approach coupled 
with an empathy for the persons. 

Here in this case I have already discussed that these 
three workmen continued working for the management in 
S.B.I. Darbhanga Branch for more than ten long years and 
that amply shows that there is regular need of their services. 
It cannot be accepted that an office of a Bank having three 
floors would not require sweeping and dusting regularly. 
Under the circumstances it is immaterial that there was no 
sanctioned vacancy in the Branch. On behalf of the 
management rules of Recruitment to Clerical and 
Subordinate cadre (Ext. M) has been filed and it has been 
stated by MW.l that the Branch Manager had no authority 
to appoint Part-Time-Sweeper. From perusal of the said 
Ext. M it appears that the said document is silent on the 
point of appointment of Part-Time-Sweeper. There is no 
prescribed qualification for the post of Sweepers, though 
on behalf of the workmen School Leaving Certificates have 
been filed (Ext. W/7 and W/10) to show that they are literate. 
Moreover no Educational Qualification is required for a 
person doing sweeping and dusting work. 

13. From the above discussion it cannot be denied 
that the Bank needed the services of these three workmen 
and utilised the services of these workmen for a long period. 
Under the circumstances the question whether they were 
initially appointed regularly or irregularly becomes 
immaterial for the question involved in this case. The above 
view is supported from the decisions of our own Hon’ble 
High Court, Patna in the case of Bihar Fruit and Vegetable 
Development Corporation Vs. State of Bihar reported in 
1994 (1) PLJR-377. Under the circumstances I find that since 
these three workmen have completed several 240 days of 
their services as Part-Time Sweeper-cum-Frash in Bank in 
every calender year, they have to be regularised. Under 
the circumstances I find that the claim of the union to 
regularise the services of workmen Ram Prit Yadav, Rajesh 
Kumar Ram and Ratnesh Paswan is justified. 

14. Point No. (iv) 

I have already discussed and held above that these 
three workmen have completed 240 days of their service as 
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Part-Time-Sweeper-cum-Frash in every calendar year since 
1991 and they have to be regularised in service. Under the 
circumstances I find that their services should be 
regularised w.e.f, January, 1992. Besides regularisation they 
are also entitled to all the benefits including pay etc., which 
a regular IVth Grade employee is entitled to, minus the 
amount already paid to them by the Bank. This point is 
decided accordingly. 

15. In the result I find that the claim of the Union to 
regularise the services of workmen Ram Prit Yadav, Rajesh 
Kumar Ram and Ratnesh Paswan is justified and their 
services should be regularised w.e.f. January, 1992 with all 
benefits as IVth Grade Employee including pay etc. which 
a regular IVth Grade Employee is entitled to in the Bank 
minus the amount already paid to them. The management 
of State Bank of India is directed to comply with the samp. 
within two months from the date of publication of this 
Award. 

16. Award accordingly. 

Dictated and corrected by me. 

Dated: 30-12-06 VASUDEO RAM, Presiding Officer 

11 -3^,2007 

TET.3TT. 307.—sfNftffai fsfaK 1947 (1947 

14) ^F»t tJTCf 17 ^ 

WJtfa 'STO kT 

(*M 7T753? 21/96) ^ WrfTRT Wt i, ^ W&K ^ 
10-1-2007 7RT ^3T1 «u | 

[*t 12025/8/2006- 3^ 3=fR (tfl-i)] 

New Delhi, the 11th January, 2007 

S.O. 307.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 21/96) 
of the Labour Court, Solapur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Central Railway and their 
workmen which was received by the Central Government 
on 10-1-2007. 

[No. L-12025/8/2006-1R (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE COURT OF JUDGE, U LABOUR COURT, 
SOLAPUR 
AT:SOLAPUR 
Reference IDA No. 21/96 

Adjudication between— 

Divisional Manager, 

Central Railway Division, . .1 Party 

Solapur 

And 


Bharat Limba Kokate, 

Rpo:—Vitthalwadi, .. .II Party 

Post Uplai, 

Tal. Madha, 

Dist. Solapur 

Comm: Shri S.K. Shalgaokar, The Presiding Officer. 
APPEARANCES 

Shri G.H. Kuucami, Advocate, for I Party 
Shri A V. Kakade, advocate, for II Party 
FINAL AWARD 

(Dictated and declared in open court on 14th Sept,, 2005) 

1. It is an industrial dispute as definied u/s. 2 (a) r/w. 
Sec. 2 (k) of the I.D. Act, 1947, referred to this court for 
adjudication of the same, by the appropriate Govt. i.e. 
Government of India through the Labour Ministry, vide its 
order dated 17-4-93 below Exh. O-l as per its delegated 
powers of Sec. 10 (2a) (Id) of the I.D. Act, 1947 for the 
demand as mentioned in the schedule thereof. 

2. In response to the same the second party workman 
has filed his statement of claim below Exh. U-2 on 12-9-97 
whereby it is contented and that could be taken down in 
brief are as under: 

That, the second party workman got initially 
employed with the first party Railway Dept, in the year 
1977 as a Gangman with its Kurudwadi Sub-division and 
he continuously worked with it up to 18-11-86. However, 
according to the said workman one Shri Tatpate Saheb on 
19-11-86 as orally terminated his services without assigning 
any reason for the same. 

3. The second party workman has stated further 
therein that at the time of his impugned termination he was 
neither issued with a notice for a month nor paid notice 
pay in lieu of notice no retrenchment compensation was 
paid to him. Similarly, no seniority of workers as per their 
gradation got maintained, nor published on the notice 
board. Some Juniors have been retained after his impugned 
termination so taken place and thereby violated all the 
provisions of I.D. Act, 1947. 

4. He was drawing Rs. 300 p.m. towards his wages 
last drawn. He was not issued with any order of termination 
nor any enquiry was made but his 12 years continuous 
service got set off finally that too orally which is voidab 
initio . Therefore, his prayer that he be granted with 
reinstatement with continuity of service along with payment 
of full back wages w.e.f. 19-11-86. 

5. Below Exh. C-3, there is a written statement so filed 
on record on 16-9-98 whereby it is contended and that 
could be taken down in short are as under : 

That, the very reference IDA matter is neither 
maintainable nor legal under the provisions of the law. 
Similarly, the second party has not given any demand notice 
to the first party, on that ground as well as there has been 
an inordinate delay in approaching the concerned authority 
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which remained unjustified, on this ground also the 
reference be rejected with costs. 

6. It is specifically denied that the second party was 
working as a Gangman with the first party since 1977 and 
also denied that on Shri. Tatpate Saheb had orally 
terminated his services on 19-11-86. 

7. However, it is the case of the first party that the 
second party had worked as a casual labourers/Gangman 
right from 1-3-78 to 3-2-83 in a broken spell, during that 
period he had worked only for 473 days with the first party. 

8. In the year 1982 the second party was directed for 
medical examination! whereby he was declared medically 
unfit for ‘D’-l classification, but fit for ‘CM classification, 
hence he was not considered for the post of Gangman. 
Later on he was engaged as a casual labourer on 4-2-83 
and worked upto 2-10-83 in broken spell, but the second 
party has not turn up for work and remained absent from 
3-10-83 onwards as he was not fit for the post of Gangman, 
but thereafter he did work as a Khalashi. 

9. Thereafter the second party had worked and was 
engaged for a specific period and for specific work for 13 
days with I.W....from 6-11-86 to 18-11-86 for Kartiki Festival. 
He was well aware of this fact of his appointment was for 
specific work and specific period and since it got expired 
the services of the second party came to an end 
automatically. 

10. It is the case of the first party further that the 
second party did not worked continuously in any one of 
the year, nor worked 240 days in any calender year, hence 
the provisions of the I.D. Act, 1947, on that count were not 
required to followed by the first party. 

11. There was a complete ban on engagement of 
casual labourers by the first party w.e.f. 17-1-81 and hence 
no casual labourer was engaged with it, as no work was 
available with it and as he has been declared medically 
unfit by the concerned authority, hence he could be 
engaged as a Gangman. There was also no vacancy with 
the first party. Therefore the case of the second party be 
rejected with costs as lastly prayed therein. 

12. Below Exh. U-4 the second party has produced 
on record zerox copy of his service book vide No. 252478 
meant for record of service as casual labourer and also 
copy of the concilation failure report by the Govt, of India 
Ministry of labour office dated 3-8-94. 

13. Below Exh. U-6 the original record of service as 
a casual labourer Booklate filed by the second party with 
the list below Exh. U-6 on 16-8-05. 

14. On the basis of the rival contentions of both the 
parties to the litigation this court has framed issues below 
Exh. 0-2 on 15-7-05 and the same are being answered by 


this court through its findings of course with the reaspns 
thereof are as under: 

____—- — h - 

ISSUES FINDINGS 


1. Does second party workman 
prove that he has cmpleted 240 
days service during the 12 months 
last preceding the date of termina¬ 
tion w.e.f. 18-11-86 as peru/s. 25B v 

ofI.D. Act, 1947? ...No 

2 Does he further prove that his 
services were terminated in breach 
of Section 25F of the I.D. Act r/w. 

Rule 80/81 of the I.D. (Bombay) Rules 

1957? ...No 

3. In alternative, the first party 
employer prove that the second 
party workman was appointed for 
spcific period and for specific work 
. as a casual labour, hence it is 
covered under Sec. 2(oo)(bb) of the 
I.D. Act, 1947? -No 


4. 


Thus does lastly second party ^ 
workman prove that he is entitled 
to be granted with reinstatement 
with continuity of service along- 
with payment of full back wages 
w.e.f. 19-11-86? 


No as per final 
award so 
passed today 
in the second 
session. 


5. What is the final order/award ? 


REASONS 


15. Heard Ld. Advocate Shri. Kakade for the second 
party workman on 6-9-05 and the Ld. Advocate Shri. G.H. 
Kulkami for the first party department has filed on record a 
written notes of arguments below Exh C-12 and citations 
with compilation below Exh. C-13 on 12-9-05 respectively. 

ISSUE No. 1: 

16. In this connection, the second party-workman 
has preferred to remain absent and also not adduced oral 
evidence till the date, except his purshis so filed on record 
below Exh. U-7 on 16-8-05 with the ‘say’, that the second 
party does not want to lead any oral evidence under the 
signature of his Ld. Advocate on record. His original service 
book titled as “Record of Service as casual labourer” does 
show; that in all right from 1-3-78 till 4-1-83 he attended his 
work and worked for in all total 819 days i.e. during the 
span of 6 years he worked accordingly. Of course; that is 
as the title goes as the casual labourer. It is with affixing 
photograph duly filled in with his name and certified with 
the signature of Kurdwadi Railway Central Railway, Dist. 
Solapur, the employer with its seal and singature thereof. 
The nature of job on initial employment vide para 7 so 
shown therein as a Gangman. 
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17. Then later on in the said book (original) the 
entries of his total work of 632 days. During the period 
from 4-6-80 to 3-4-82 total number of days he worked as 
632 days. On the last page thereof entries of his work duly 
signed and certified by workshop Inspector (Bridge and 
floud) Solapur shown as for 89 days he worked with the 
remark discharge on completion of river guging work” 
lastly he has been shown to have been worked during the 
period from 6-11-86 to 18-11-86 total of 13 days he worked 
duly signed and certified with the signature of his employer 
Kurdwadi Small Line Central Railway Kurdwadi, Dist. 
Solapur. It goes to show and establish, except this original 
his service book on record with the list below Exh. U-6 the 
second party has produced on 16-8-05 through his adv. on 
record; but to substantiate and corroborate the same, he 
himself has got not examined before the court on oath; 
despite of sufficient opportunity so given to him to do so, 
the second party workman did not prove it, of course; 
through the cogent evidence before the court; that he had 
worked for more than 240 days of service in each year; 
much less in the last preceding 12 months to the date of his 
impugned termination i.e. dated 18-11-86 on record. 

18. On the other hand; from the very material on 
record presicely, the original booklet of record of service 
as casual with the list below Exh. U-6, in the year 1986 it 
seems, that the second party had worked 89 days only 
during the period of 19-7-86 to 18-10-86 for a specific work 
for a specific period and got discharged as endorsed therein 
by his employer, after completion of “work of river guging 
work thereafter he was employed as a casual labouer for 
13 days during the period from 6-11-86 to 18-11-86 only. 
Accordingly it is held; that the second party workman has 
utterly failed to prove this issue of course through the 
cogent evidence, that he had completed 240 days of 
continuous service during the last preceding 12 months to 
the date of his impugned termination, i.e. 19-11-86 within 
the meaning of Sec. 25-B of the I.D. Act, 1947, hence, it is 
required to be answered negatively for the reasons as 
discussed above. 

ISSUE No. 2: and 3: 

19. Since, the issue no. 2 and 3 are interdependant 
and interloclutory one, their common finding and answer 
is required to be given by this court; in order to maintain 
its brievity and avoding its overlaping of the same. 

20. No doubt, in the conciliation proceeding, which 
is the part and parcel of the reference-IDA-matter; the first ‘ 
party-department did not appear at all, nor filed any ‘reply’ 
as reflected in the last para of the very conciliation failure 
report consisting of 2 pages dated 3-8-94; but for the first - 
time in his ‘written statement’ below Exh. C-3 vide para 
taken the pleas by way of defence therein with the ‘say’, 
llhes that the second party workman was employed as a 
casual laboure/Gangman during the period of 1-3-78 to 
3-2-83 in broken spells and later on, as he was found 


medically unfit for D-l classification but medically fit for 
C-l classification he was not considered for the post of 
Gangman. Again, he was employed as a casual labour 
during the period 4-2-83 to 2-10-83 and later on two different 
occassons, he worked only for specific period for specific 
work and 13 days lastly as a casual labourer only. But to 
support this, the first party dept, has neither produced a 
single piece of the documentary evidence, nor adduced 
oral evidence from its side, but preferred to file its evidence 
closing purshis below Exh. C-ll on 24-8-05. 

21. However, on the basis of material on record, as 
discussed above more particularly on the basis of and on 
the strength of negative findings to given by this court to 
issue no. 1 as above in the foregoing paragraphs of this 
Judgment, it is held, that the second party-workman has 
totally failed to prove this issue, that his services were 
terminated orally in breach of Sec. 25F of the I.D. Act, 1947, 
r/w. Rules 80/81 of the I.D. (Bombay) Rules 1957 on the 
date of his impugned termination i.e. on 18-11-86. 
Accordingly, the issue no. 2 stands answered negatively. 

22. With regard to issue No. 3, the first party for 
want of iota of oral as well as documentary evidence from 
its side of course through the cogent evidence before the 
court hence not placed that the said appointment of the 
second-party workman in its employment was as a casual- 
labourer for a specific purpose specific period, hence it 
was covered U/s. 2 (oo) (hb) of the I.D. Act, 1947, hence, it 
is also answered negatively. 

ISSUE Nos. 4: and 5: 

23. In this connection on the basis of the negative 
answer the court has given with regard to issue no. 1 and 2 
and above, the second party-workman is not deserved to 
be granted with any relief as he prayed for, as it is observed 
that the second party workman has not shown any keen 
interest in prosecuting this lis tin real sense of the term. 
The court does find a sum and substance in the written 
submission below Exh. C-l 2, the first-party has made, that 
there has been latches on part of the second-party in raising 
an industrial dispute after lapse of bearly 10 years, as such 
no industrial dispute did exist on the date of the reference 
IDA-matter. Hence, they have referred to and relied upon 
the latest Judgement of Hon’ble Supreme Court of India, in 
the matter between Haryana State Coop. Land Development 
Bank V/s. Neelam reported in A11 India Services l^w Journal 
Vp. IV 2005 (21 page 218. in which Hon’ble Supreme Court 
of India, held that. 

“.Plea to reject the application filed after 7 years 

as she was waiting for result of cases filed by others- 
Plea of limitation opposed on ground that no 
limitation is provided under the Act—Right but then 
one cannot have liberty to come at any time—Court 
must consider the conduct of party while entertaining 
delayed case—here the respondent was not careful 
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and had even accepted another employment— 
Considering the circumstances held the High Court 
ought not to have entertained the matter” 

later on; he has referred to and relied upon the Judgment of 
Hon’ble Punjab and Haryana High Court and of our Hon’ble 
Bombay High Court and the respective Law so laid down 
therein has been since in tune with to that of the Hon’ble 
Supreme Court of India’s Latest Judgment fSupral All India 
Serviceslaw foumal Yol, 6J0Qg..Q)jiagg.21.8).; hence not 
reproduced below. 

24. However, it seems from the material on record; 
that as against the impugned termination of the second 
party; which is the oral one dated 19-11-86 the second 
party-workman; it seems from the very conciliation failure 
report dated 3-8-94; that for the first time the second party 
workman has raised an industrial dispute vide his letter 
dated 27-6-90 and a demand letter later on dated 16-7-90; 
alongwith his justification statement so mentioned therein 
i.e. after lapse of nearly 4 years; but the very conciliation 
failure report dated 3-8-94 and thereafter; during pendency 
of this Ref. IDA-matter of the year 1996 till today; the 
second party workman has shown his total reluctant and 
negative approach in prosecuting this matter on bis behalf. 
It does not give any premium to his case at all. 

Hence, the Law propounded by die Hon’ble Supreme 
Court of India. [Supra AISLIVol. 6 2005/21 page 218] does 
apply to the facts and circumstances as emerged in this 
matter in hand before this court; in toto. 

25. With this view in mind; these issues are required 
to be answered negatively based on material on record and 
finally the court proceeds to pails the following order/award, 
which would meet the ends <& justice, equity and good 
conscience. 

ORDER 

L Reference (DA below Exh. 0-1 stands dismissed 
of course; with no order as to costs. 

EL Award be drawn in terms as above. 

Dt 14-9-2005 

S.K. SHALGAONKAR, Presiding Officer 
11 !PTOt,2G07 

w.aw. 308.—1947 (1947 

^I14)qftqKT17^ $ 

3 a f teitfhqi 3 m ' wrorerc , ^ im 

(Tfc*f TRSWr 15/95) ^ ycblf^ld ^ WFR 
10-1-2007 I 

[U 2025/8/2006-3^ m (#-I)] 
3PW ^[R, 3tfM«b'rO 


New Delhi, the 11th January, 2007 

S.O. 308.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/95) 
of the Labour Court, Solapur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Central Railway and their 
workmen, which was received by the Central Government 
on 10-1-2007. 

(No. I^12025/8/2006-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE COURT OF JUDGE, II LABOUR COURT, 
AT: SOLAPUR 

Reference IDA No. 15/95 

Adjudication between— 

The Divisional Railway Manager, 

Central Railway, DRM’s office, .. .1 Party 

Solapur 

And 

Shri Siddalinga Shankar, 

At Kudki, Kaganoor, Tal Aland, .. .II Party 

Distt. Gulbarga 

Corum: Shri S. K. Shaigaonkar, The Presiding Officer 
APPEARANCE 

Shri G. H. Kulkami, Advocate, and Shri V. R. 

Deshpande, Advocates for the 1st Party. 

Shri Ajit Kulkami and Shri Kadganchi, Union 
Representatives, for Hnd Party 

- PINAL AWARD 

1 - . 

(Dictated and declared »$pen CourtjftlstJuly, 2005) 

X. Industrial dispute within the me^tog of Section 
2 r/w, Section 2A and K. of both the partf^^alitigatikMt 
below Exh. U-l; the reference order so senH(^t|K Court by 
the office of the Appropriate Government of fedia through 
its department of Ministry of Labour, New Delhi, as per the 
powers so allotted to it under the provisions of sub-sec. 1 
of Section 10 of the I.D. Act, 1947 with the reference-order 
of the dispute; as to whether the action of the management 
of Divisional Railway Manager, Solapur division of Central 
Railway in refusing to appoint Shri. Siddalinga Shankar, its 
casual labour in regular service is reasonable and justified ? 
If not what relief workman is entitled to, sent to this court 
for adjudication of the said industrial dispute, of course, 
by way of final award on merit. 

2. On the basis of and in response to the notice so 
issued by the office of this court the second party below 
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Exh. U-7 has appeared and filed his statement claim on 
20-11-98, whereby it is contended, and that can be taken 
down, in brief, as under; That the second party was 
appointed as a casual labour in Solapur division office of 
the first party who rendered 2 years continuous service 
during the period from 24-9-79 to 18-9-81. According to the 
second party he had actually worked for 683 days during 
that period. In each calender he has worked for 240 days. 
The work so given to him was perennial in nature and till 
date it was carrying on. According to the second party he 
was given work of carpenter, the post of carpenter was 
permanent and it belongs to III grade. The regular carpenter 
was given a scale of class III employees and other benefits 
due. His past service record is clean unblamished. His last 
drawn wages were Rs. 310 per month. Lastly he was in the 
employment of the first party from September 1981 to 
19-9-1981 but he was not provided with the work and he 
was sent back on 20-9-81 onwards. Right from 19th Sept. 
1981 he was trying for resuming his duty but without 
giving any reason; work was not assigned to him nor any 
reason was given and at the end of Sept. 1981 he was informed 
orally by his superiors/officers that his services were no 
more required and it is so terminated from 19-9-1981. 

3. The contention of the second party that his 
impugned termination though orally was illegal and it is 
deserves to be set aside at the hands of the court on the 
following grounds namely, no notice was issued nor notice 
pay in lieu of notice was paid by the first party management 
in his favour at the time of his impugned termination/ 
similarly no retrenchment compensation was paid to him at 
that time nor seniority list was prepared or published nor it 
was displayed on the notice board. Since 1981 the second 
party was repeatedly asking the first party for his 
regularisation but has services were not regularised without 
any reason. Juniors to him were retained in service at the 
time of his termination. Therefore, the first party has violated 
the principles of natural justice, as well as provisions of 
Section 25F of the I.D. Act, 1947. Hence, lastly prayed, that 
the reference be allowed and he be ordered to be reinstated 
with continuity of service alongwith payment of full back 
wages. 

4. Below Exh. C-5 the first party has appeared and 
filed his written statement on 22-2-2000 and contended 
therein that, the contentions, averments and allegations 
so levelled against it are denied to be true. 

5. There is no demand notice as required U/s. 2(A) of 
the I.D. Act, 1947 made by the second party and on this 
count present reference is not maintainable. Similarly it is 
contentions of the first party that after his impugned 
termination which has been alleged to have been taken 
place on 19-9-81 the second party did approach this court 
after a lapse of 14 years and there has been inordinate 
delay in approaching this court and on that count also 


reference is liable to be rejected. This court has no 
jurisdiction, as this court has got constituted for dealing 
with the disputes, in which the*State Government is an 
appropriate Government and the appropriate Government 
for the first party is Central Government. Hence, the 
reference is deserve to be rejected on this count also. In 
addition to the constitution of C.A.T. for dealing with the 
industrial dispute of the Central Government this court 
does not have jurisdiction in this matter and it is ousted. 

6. It is specifically denied, that the second party has 
rendered continuous service for two years i.e. from 24-9-79 
to 18-9-81. It is specifically denied that the second party 
has rendered continuous service for 240 days in each 
calender year. Similarly as there has been no termination of 
service of the second party question of issuing any notice 
or payment in lieu of notice does not arise. It is specifically 
denied that provisions of Chapter 5-B of the I.D, Act, are 
applicable to the first party. Infact it is the case of the first 
party employer that the second party was working as a 
casual labour under the inspector of works, Solapur, during 
the period from 24-9-79 to 18-9-81 in broken spell. He had 
worked for 643 days only during that period. But he was 
working as a casual labour in Group ‘D 4 category. The 
screening of casual labour/M.R.C.L./substitutes under 
Asstt. Engineer, Solapur, sub-division was held on 27-1-88 
on which the second party was absent. The second party 
failed to appear before the screening committee held on 
27-1-88 and hence he was not regularised and he was so 
advised accordingly on 27-1-91. 

7. It is further contended that it is the duty of the 
casual labour/M.R.C.L./substitutes under whom they are/ 
were working, but the secoiti party did not avail the said 
opportunity for the reasons best known to him. The firs? 
party cannot insist the casual labour for joining the duties. 
The second party was not interested in his job with first 
party and as such he has not attended the job from 19-9-81 
and therefore kept silence for long period of about 14 years. 
Similarly there was a ban for recruitment during the 
intervening period. As no termination did take place in 
violation of the Law at the hands of first party, no question 
of granting reinstatement, continuity or back wages arose. 
Hence the first party for dismissal of the present reference 
with costs. 

8. Below Exh. U-10 the second party has filed on 
record zerox copy of service card so issued by the first 
party. 

9. It seems from the record that the second party has 
filed on record notice of documents below Exh. U-8 on 
25-4-2000 thereby calling upon the first party to produce 
on record seniority list of Jan. 1981, waiting list of casual 
labours prepared for screening test, list of workers called 
for screening test and documents regarding abovesaid 
screening lest. 
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10. Thereafter below exh. U-12 the second party has 
produced on record zerox copies of the documents running 
3 in numbers. Later on below exh. C-7 the first party has 
produced on record copy of letter dated 22-2-2000 with the 
list. Below exh. U-14 the second party has produced on 
record the original document running 4 in number. Lastly 
below exh. CU-29 zerox copy of the documents running 7 
in numbers got produced on record. 

11. Though it seems from the material on record as 
on today no issues have been framed by Ld. Predecessor 
of this court; hence they are being framed today and the 4 
same are being answered by this court; of course; 
supported with the reasons thereof are as under: 

ISSUES FINDINGS 

1. Whether it is proved that the Labour 
Court, Solapur, is having jurisdiction to 
try and decide the reference below exh. 

0-1 finally on merit as per the provisions 
ofI.D.Act, 1947? ..Yes 

2 Whether it is proved that the very 
reference— 

I.D. matter before this court is not main¬ 
tainable/this court has no jurisdiction to 
try and decide the said reference for 
' want of jurisdiction in view of the consti¬ 
tution of C.A.T. to decide the industrial 
dispute of the Central Govt, employees? 

..No 

3. Whether it is proved that the very 

reference is not maintainable, on the 
count that there has been an inordinate 
delay/on account of latches of not 
raising the industrial dispute within 
reasonable period as per the provisions 
ofthel.D. Act 1947? ..No 

4. Does second party workman prove that 

he had completed 240 days of conti¬ 
nuous service within the meaning of 
Section 25-B of the I.D. Act, 1947? ..No 

5. Does second party prove that his im¬ 
pugned termination w.e.f. 19-9-81 has 
taken place in breach of Section 25-F of 
the I.D. Act, 1947 r/w. Rules 80 and 81of 

the I.D. (Bombay) Rules 1957? ..No 

6. Does he lastly prove that he is entitled \ ..As per 

to be granted with reinstatement with award so 
continuity of service and payment of full (passed to- 
back wages w.e.f. 19-9-81? [day in the 

7. What is final award/order of relief if any ?. I secon ^ 

• session. 


REASONS 

1%. Both Ld. Advocates for parties have preferred to 
submit their ‘written notes of argument* more particularly 
below exh. U-30 second party has filed his written notes of 
argument in vernacular dated 29-3-05, alongwith the 
compilation of the case-laws, on which the second party 
workman has relied upon these are 7 in numbers; below 
exh. U-31; they are zerox copies. On the other hand; the 
first party, of course; through his advocate on record below 
exh. C-12 has filed his written notes argument on 21-6-05, 
with the list exh. C-13; it has filed on record zerox copies of 
the case laws which they have relied upon, they are 11 in 
number. In addition to the same; the second-party workman 
has referred to and relied upon latest case law of the Hon’ble 
High Court with list of citation below exh. U-35 on 21-6-85 
and below exh. U-37 another case law of the Hon’ble 
Supreme Court of India, has been brought on record by 
him, with the compilation thereof. On the other hand the 
first-party of course, through his advocate on record on 
23-6-05 has brought on record'; the case-laws; on which, it 
has relied upon; No. 1 is of Hon’ble Supreme Court of 
India, which is unreported Judgment of the Hon’ble 
Supreme Court of India, respectively. 

ISSUE NOS. 1,2 & 3: 

13. With regard to these issues, naturally they are 
based upon the objection and the ‘plea’ so taken by the 
first party in its’ written statement below exh. C-5, more 
particularly vide para 3,4, as well as 5 which touches to the 
root of the matter and very maintainability of the same 
under the provisions of I.D. Act, 1947. Hence, they are 
required to be framed, tried and decided on priority basis 
before touching to the merits of the main reference below 
exh. 0-1. 

14. The written submission on behalf of the first 
party on this count of course, supported with the case 
laws to that effect are as under: On the first count it has 
taken a ground that there is a delay of 14 years in 
approaching this court at the hands of second party,, hence 
this court has no jurisdiction to try and decide the present 
reference. To that effect Ld. Advocate for the first party 
has taken shelter of the following case laws: 

(1) D C, KSRTC, Gulbarga Vis. S. B.Balli reported in 
2002-III-CLR-909 in which Hon’ble Karnataka 
High Court held that, ‘though no time limit 
prescribed dispute must be raised within 
reasonable time, dispute raised after a long delay 
does not exist in the eye of law, Labour Court has 
no jurisdiction to entertain and decide it.’ 

(2) Nedungadi Bank Ltd. Vis. K.P. Madhavankutty 
reported in 2000-I-CLR-671 wherein Hon’ble 
Supreme Court of India observed that a dispute 
which is stale could not be the subject matter of 
reference under Section 10 of the Act and in this 
case when the reference was made no industrial 
dispute existed or could be even said to have 
been apprehended. 
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(3) Union of India Vfs. Nandlal Rajgar reported in ‘ 
1996 (73)-FLR-168I in which Hon’ble Supreme 

Court of India held that “.limitation to run 

from the date of such dismissal, if remedy not 
availed within limitation, he cannot challenge it in 
suit.” 

(4) The Management, M/s. Indian Iron and Steel 
Co. Ud. V/s. P. Singh reported in 2000 (87)-FLR- 
790 in which Hon’ble Supreme Court of India 

held that “.claim made almost after 13 years, 

Tribunal rightly did not grant him any relief, High 
Court committed error in interfering with as a court 
of appeal.” 

(5) Executive Engineer K.E.B. Bagalkot V/s. M. K. 
Ron reported in 2001-1 -CLR-210 in which Hon’ble 
Karnataka High Court held that unexplained delay 
of over 7 years in seeking reference, held 
“reference itself is not entertainable”. 

(6) Balbir Singh V/s. Punjab Roadways and Anr. 
reported in 2001-1-CLR-788 wherein Hon’ble 
Supreme Court of India held that there is ground 
to interfere and that the award of Tribunal does 
not suffer from any as to warrant interference. 

15. As against the same ; the second-party through 
his Ld. Advocate has taken shelter of Case Law of Hon’ble 
Supreme Court of India between Ajaib Singh V/s . Sirhind 
Co-op. Marketing-cum-Prosessing Service Society Ltd. 
And Anr. Reported in 1999-1-CLR-1068 in which it is held 
that relief under the Act cannot be denied to the workman 
merely on the ground of delay as Limitation Act is not 
applicable and in case delay is established, the Labour 
Court or Tribunal can mould the relief as to back wages 
etc.” 

16. In this connection the Ld. Advocate for the first 
party below Exh. C-14 on 23-6-2005 referred to and relief 
upon the latest Judgment of Hon’ble Supreme Court of 
India in, the matter between Haryana State Coop. Land 
Development Bank Vs. Neelam reported in All India 
Services Law Joumal-VI- 2005(2)-page No. 218, in which 

Hon’ble Supreme Court observed that “.Court must 

consider the conduct of party while entertaining delayed 

case. Considering circumstances held the High Court 

ought not to have entertained the matter.” 

17. Objection so taken by the First Party, of course, 
orally, that there has been no copy of the notice on record, 
in this connection the second-party with list Exh. U-33 has 
produced on record on 29-3-05 a copy of the ‘demand- 
letter dated 23-10-91 issued by the second-party 
addressed to the office of the first party G.M., Central 
Railway, Bombay V.T. seeking the relief as sought for 
thereby. In the conciliation proceedings, of course, not a 
single copy is attached with the letter of reference below 
Exh. U-3 by the office of the Appropriate Government; 
when the reference was referred to this court for 
adjudication of dispute under the Act, 1947; but it is second 


party with list Exh. U-25 brought on record; the zerox copy 
of the conciliation proceedings; including failure report 
dated 11-3-94; whereby it is revealed, that as against'the 
impugned order of termination which took place on 
19-9-81; as against the same, the second party has raised 
industrial dispute as against the first-party, by giving 
demand notice dated 23-10-93 for the first time i.e. after 
lapse of nearly about 10 years and odd months. It is 
interesting to note, at this juncture; that the demand notice 
dated 23-12-91 so produced on record by the second party 
workman in this matter does not indicate at all; op which 
specific date, his oral impugned termination did take place; 
but it has covered from the material on record more 
particularly through his ‘statement of claim’ below exh. 
U-7 the second party has filed it on record on 20-11-98, it 
goes to show, that after givimg of first demand notice, he 
has approached this ‘court with Statement of Claim’ after 
lapse of nearly 8 years by filing the ‘statement of claim’. 

18. It is worthy to note here, that on all the 
occassions, when the second-party in approaching first 
party from time to time and repeatedly whether he has 
made any demand and request for his reemployment and 
reinstatement with the first-party is to be gathered from 
the material on record; more particularly from his oral 
evidence, which he has adduced before this court below 
Exh. U-15. In his examination in chief vide para 2 below 
exh. U-15 he has contended of course on oath; that he 
had been in the employment of the first party management 
right from 24-9-79 and worked till 18-9-81 and on 19-9-81 
he approached the first party; but he was not provided 
with work with the ‘say’ that they would do so later on. 
Then, he approached Mr. Jadhav Inspector of the 
workshop, Central Railway, Solapur, who has also 
promised him, that he would be called for work later on. 
Vide para 6 in his examination-in-chief, he has further 
deposed before the Court, of course, on oath that he use 
to take visits of the departmental authorities, however, in 
1982 they told him not to come for work; but it is known 
with vide letter dated 27-9-89 sent by the office of the 
Central Railway, Solapur. Later on, he approached the 
first party for getting work but he was not alloted with 
work. Then, later on, he was issued with letter dated 
9-12-91 i.e. by G.M. Bombay. However, in his cross- 
examination vide para 10 on page No. 6 below Exh. U-15 
he has fairly admitted, I am to quote, “I am not having 
any copy of demand with me, however, I had given notice 
to the Railway on my grievances. It is true that I am not 
having any document to show that I had raised demand 
on my grievances nor I have filed the copies of the demand 
raised on the railway and filed the same on record. In the 
year 1992 I had served a demand notice. I had sent that 
notiace by R.P.A.D.” All this goes to show and prove 
from the side of the second party-workman; that he has 
twice or thrice got the documents from the office of the 
first-party Railway-department; but which did not give 
any impetus in favour of the second-party; but it was for 
the first party to inform the second party as he did not 
attend the work and the screening test when it was fixed 
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for getting regularised the temporary/casual labours; his 
case can be considered later on i.e. At the time of next- 
screening test. However, the period, which is required to 
reach this court of course at the instance of the second- 
party after 10 years period; which is a totally inordinate 
delay and latches on the part of the second party-workman 
on remaining remain inactive and kept mum. Therefore, 
the Law propounded by the Hon’ble Supreme Court of 
India in its latest Judgement [Supra All India Services 
Law Journal, VI-200S (2) page 218] does attract and apply 
to the facts and circumstances as imerged in this matter. 
Basically the second-party workman was aware, that he 
was allotted with the work as a casual-labour’ on temporary 
basis and he was asked to work as and when he was allotted 
with the same; when it was available and it was for him to 
attend the work place; so that he could be provided with 
the work, later on; it seems that on 19-9-81 the second 
party has not brought on record any document to show 
letters issued by the first party as discussed above; he 
demanded work, he met with the authorities, but nothing 
has been done in his favour. In the absence of any 
document to corroborate and substantiate his case on 
account of delay from his side; the delay could be labelled 
as ‘inordinate-one’. Even thereafter, after getting 
referred to this industrial dispute to this Court in 
1995; the second party workman in this matter seems has 
approached this Court and filed his 'Statement of Claim’ 
after a lapse of nearly 3 years Le. on 20-11-98. It also 
corroborates, but not in his favour that he remained inactive 
and kept mum for years together. It is the settled principle 
of law that one who seeks equity must show equity and 
attentiveness and vegilance about rights by approaching 
first to get his grievances duly ventilated. Exh. U-15 does 
not support the case of the second party and in the light 
of except as earlier Judgements, as well as the latest case 
law of die Hon’ble Supreme Court of India; the Law laid, 
down therein does apply to the facts and circumstances of 
this matter. 

19. On the other hand; the written submissions so 
given on behalf of the second party workman that when 
there is no period prescribed for raising an industrial dispute 
at the instance of aggrieved party le. the Second party as 
per provisions of I.D. Act, 1947; the Law propounded by 
the Hon’ble Supreme Court of India in its Judgement known 
as Ajabsingh case could come to the rescue of the second 
party workman (Supra 1999-1-CLR-1068); whereby the 
Labour Court has discretion to mould the relief as to the 
back wages. However, with due respect; the Latest 
proposition of Law that too of the Hon’ble Supreme Court 
of the land [Supra: AJ. S.CL Vol.-VI-2005, (2)] can prevail 
over its earlier Judgement and hence, made applicable to 
the facts and circumstances of this case. So on this 
count, it is held that the second party must fail; as he 
could not explain and justify the delay of more than 
10 years and odd in raising an industrial dispute. 
Admittedly; there is no provision of raising an industrial 
dispute time within which, the aggrieved party should 
raise an industrial dispute; as provided under the Act, 1947 


at all. With this view in mind; respective issue is answered 
in the negative. 

20. With regard to maintainability of the very 
reference so referred to this court, by the Central 
Government and objection so taken by the first party in its 
written statement. However; the first party has not referred 
to or relied upon any case law on this point. On the other 
hand, the second party has taken shelter of the Order and 
Judgement of Hon’ble Bombay High Court (Supra 2002- 
III-CLR-30) and Law propounded therein does apply to the 
facts and circumstances of the present case; as in this 
matter the Central Railway Department of the Railway 
Ministry of the Government of India, which has referred to 
this Industrial Dispute U/s. 2(a), 2(k) of the I.D. Act, 1947, 
below Exh. O-l through the office of the Central Railway 
Ministry is definitely both on material on record and in the 
eyes of Law is maintainable and this Court has jurisdiction 
to adjudicate the reference on merit. Since; it has taken 
place for the sake of convenience to facilitate the workman 
employed by the Central Government in the local area of 
the state concerned. Admittedly, Labour Tribunal has been 
constituted by the State Government; but can also decide 
the reference so referred by the Central Government U/s. 
2(a) and 2(k) of the Act, 1947. On this count; the first party 
must fail and this issue stands answered in the affirmative, 
as this Court has got jurisdiction to entertain and decide 
the present reference and adjudicate the same under the 
Act, 1947. 

21. With regard to another limb of‘plea’ so taken by 
the first party in its written statement itself below Exh. C-5; 
that by virtue of establishment of C.A.T.; this court has no 
jurisdiction to try and decider the present reference. 
Admittedly the second party has been working as a 'casual 
labour’ as per Section 9 of the C.P.C. and provisions of 
Act, 1947; the second party workman is not prevented 
from approaching this court; when the reference stands 
referred to this court for adjudication of industrial 
dispute; simultaneously it is for the aggrieved party to 
raise an industrial dispute either with the Labour Court 
(State) or with the Central Labour-Court; if any. Thus; on 
this count the first party must fail and it is held that this 
court has jurisdiction to decide the present, reference under 
Act, 1947. 

22. With this view in mind, the issue No. 1 is 
answered in the affirmative and .issue No. 2 and 3 are 
answered in the negative for the reasons as discussed in 
the for-going paragraphs. 

Issue No. 4 and 5: 

23. In this connection before court starts and begins 
with the answer and finding to these issues it would be 
just and proper for it to reproduce Section ‘25-B’ of the 
Act, 1947; which runs as under : “25-B Definition of 
continuous service—for the purposes of this Chapter— 

(1) a workman shall be said to be in continuous 
service for a period if he is, for that period, in uninterrupted 
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service, including service which may be interrupted on 
account of sickness for authorised leave or an accident or 
a strike which is not illegal or lock-out or a cessation of 
work which is not due to any fault on the part of the 
workman; 

(2) where a workman is not in continuous service 
within the meaning of clause (1) for a period of one year or 
six month, he shall be deemed to be in continuous service 
under an employer — 

(a) for a period of one year, if the workman, during a 
period of twelve calendar months preceding the date with 
reference to which calculation is to be made, has actually 
worked under the employer for not less than — 

(i) one hundred and ninety days in the case of a 
workman employed below ground in mine; and 

(ii) two hundred and fifty days; in the other case; 

(b) for a period of six months, if the workman, during 
a period of six calendar months preceding the date with 
reference to which calculation is to be made, has actually 
worked under the employer for not less than— 

(i) ninety-five days, in the case of a workman 
employed below ground in a mine; and 

(ii) one hundered and twenty days; in any other 
case.” 


In this connection; it is to be noted; that ‘burden of proving’ 
this issue heavily lies on the sholder of the second-party 
to prove; that there has been continuous service and that 
he has completed 240 days within the preceding 
12 months within the meaning of Section 25-B of the Act, 
1947; of course, through cogent evidence before the court. 
In this connection; the second pary workman has produced 
documents with list Exh. U-12, Xerox copies of the letter- 
correspondance, as well as copy of the service book below 
Exh. U-10 and lastly the oridginal—document below Exh. 
U-14; which he wanted to take through his oral evidence 
got recorded below Exh. U-15. As per total record of service 
as ‘casual labour’; Central Railway below Exh. U-16 
alongwith photograph of the second party and seal and 
sign of the first party le. Inspector of work (Central Railway), 
Solapur as written therein as S. M. Jadhav and the service- 
period so mentioned in the said ‘service book’ do indicate 
that the period from 24-9-79 to 18-9-81 the second party 
had worked for 683 days only Le., 


24-9-79 to 18-10-79 
2-11-79 to 18-7-80 
24-7-80 to 18-2-81 
23-2-81 to 18-6-81 


23 days 
258 days 
205 days 
81 days 


The letter issued by the Divisional Manager Solapur dated 
27-9-89 below Exh. U-17 addressed to the second party 
workman, thereby informing the second-party that if he 
has completed 120 days of continuous service as a Casual 
Labour under class IV category there is no direct 
recruitment, but that could be treated for regularisation of 


his service. There is another letter dated 9-12-89 below 
Exh. U-l 8 sent by the first party informing the second party 
that the second party did not attend the screening test of 
CLS/MRCL/substitute; condutcted on 27-8-87; at present 
there are 130 in par CLS waiting for their regular 
appointment. This document, he has proved by examination 
in chief before the court, but in his cross-examination before 
the court below Exh. U-15 vide para 11 page 7 he has fairly 
admitted; I am to quote, “It is true that initially I was engaged 

as a casual carpenter.It is true that from the year, 1979 

till 19811 was provided with work as and when accrued or 
available with the first party. It is true that I was paid for the 

work done.” It is true that if there accrued any 

addl. work then the railway engages casual carpenter. It is 
interesting to note at this juncture, that the second party 
workman has not made any hitche and hesitation in 
accepting fairly and admitting in his cross-examination vide 
para 12 at Page No. 8 below Exh. U-15; I am to quote, “It is 
true that as regards the casual carpenter the railway used 
to take screening tests, it is true that the carpenters those 
who attends the screening tests, there list is prepared by 
the department. It is true that the carpenters those who 
have not attended the tests (screening) their names are 

not taken in list so prepared by the dept.” In this 

connection, the reference is required to be taken to the 
document with list Exh. U-14, the second party workman 
has himself produced on record; which is below Exh. U-18 
dated 9-12-98; whereby it is informed to the second party 
that as he did not attend the screening test on 27-1-88 at 
Solapur, his request could be considered in the next 
screening test. It corroborates the case of the first-party, 
but not of the second party. It is evident on the very face 
of this document; that second-party as he has not attended 
the screening test so conducted at Solapur on 27-1-88; 
hence his services were not regularised at the hands of the 
first-party and that is in true with his own admission vide 
Exh. U-18. It is conspicuous admission so given by the 
second-party; but against his own case; which are deterent 
one and not in its own interest at all in proving this matter 
as far as this issue is concerned. The second party further 
fairly admitted in his cross-examination below Exh. U-15 
that “It is true that if any casual carpenter requires work he 
has to attend the work and if anybody does not attend the 
work he will not get the work. It is true that the railway is 
not bound to call me for every days work and instead I was 
required to attend the work”. In this connection, his 
‘statement of claim’ has insisted upon and urged this court, 
to take into consideration the documents so called for from 
the custody and possession of the first party and if they 
failed to bring on record, an adverse inference can be drawn. 
Admittedly the second party vide its application Exh. U-8 
prayed for production of seniority list of casual labours on 
Jan., 1981, waiting list of casual labourers prepared for 
screening test, list of casual labours called for screening 
test, and all the documents relating to the screening test 
held on 27-1-88. In this connection; the second party 
workman has by his own admission in cross-examination 
admitted that the services-book entries below Exh. U-14 
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i. e. Entries in respect of number of days worked by me are 
true and it does not support his case at all. Ld. Advocate 
for the second-party has taken shelter of Hon’ble Gujarat 
High Court’s case [Supra 2005 (2)-LLN-252] in respect of 
burden of proof in respect of continuous service and it is 
held, that burden is heavily on the employer to disprove 
the facts. In this connection; the first party railway 
department of course through Ld. Advocate below 
Exh. C-14 has placed reliance on the unreported Judgement 
of our Bombay High Court in the Appeal No. 738/2001 in 
writ petition No. 2012 of 98 dated 3-10-01 ratio laid down 
therein I am to quote, after 13 years. Even the records 
relating to overtime in respect of the said period is not 
available. Hence, it is Indian Railway Establishment Code 
the records are destroyed after period of 10 year, the said 
ratio does apply to the facts and circumstances of this 
matter; as when the court has answered issued Nos. 1, 2 
and 3 as above that nearly more than 10 years have been 
taken place for raising industrial disputes so it was not a 
lapse on the part of first-party to keep the record and to 
produce the same in this court. Letters so issued in that 
respect by the first-party so produced by the second party 
with list Exh. U-14 and U-12 are self-speaking and that 
defects the case of the second-party. With due respect, 
therefore, the Law propounded by the Hon’ble Gujarat High 
Court, does not come to the help and assistance of the 
second-party workman in this connection. The Ilnd party 
has not examined his co-workman to support his case & to 
prove this issue before the court. 

24. Therefore, on the basis of material on record 
it is held that the second-party workman has failed to prove 
his 240 days continous service within the meaning of 
Section 25-B of the Act, 1947. Within die period of 12 months 
preceding to the date of his termination he has worked for 
197 days only and not as per the requirement 
i. e. 240 days of continuous service as per Section 25^B of 
the Act, 1947. 

25. It is written submission of the Ld. Advocate for 
the second-party, that it was not required for the second 
party workman to complete 240 days continuous service in 
the preceding 12 months from the date of termination. But 
‘it is in total in each calendar year, he has worked for 240 
days. Here, in total, the second party workman has 
completed 683 days of continuous service from 1979 to 
18-9-81. To support his written submission, though he has 
quoted series of case laws that cannot help and assist the 
second-party on the strength of findings given by this 
court in the foregoing paragraphs. It is to be noted here, 
that it is the settled principle of Law, that completion of 240 
days of continuous service within the meaning of Section 
25-B of the Act, 1947 is the condition-precedent for 
compliance and following of Section 25^F of the Act, 1947 
Rules 80 and 81 of I. D. (Bombay) Rules, 1957. Admitedly 
the first party has neither issued notice; of course to the 
second party workman, nor paid him notice pay in lieu of 
notice, similarly, no retrenchment compensation was paid 
to the second-party at the time of his termination. It is only 


becauise on the strength of the material before the court 
and in view of the stand so taken in its ‘written statement’ 
below Exh. C-5 that he was casual labour and was allotted 
with the work as and when required and available with it to 
the second party, when he was allotted with the work he 
was paid wages respectively. Since, it was not ‘continuous 
service’ Section 25-F for the Act, 1947, cannot be attracted 
to as it is not retrenchment as per Section 2 (oo) of the Act, 
1947. It is the second party who did not attend the work 
after 19-9-81, and hence no question of allotting him with 
work did arise. In this connection admittedly there is no 
seniority list of workman has brought on record. The first 
party has relied upon the screening test of such casual 
workers which was conducted on 27-1-88 and when the 
second party failed to appear therein and proved his case 
of regularisation or continuous service as a ‘carpenter.’ 

26. Therefore on the basis of facts and 
circumstances of the matter; this issue Nos. 4 and 5 are 
required to be answered in negative and it is held that the 
second party failed to prove, of course, through cogent 
evidence before this court, that the first has terminated, his 
services violating the provisions under Section 25-F of the 
I. D. Act, 1947, and Rules 80 and 81 of I. D. (Bombay) 
Rules, 1957. 

Issue Nos. 6 & 7: 

27. In this context, plainly speaking nothing is left, 
which required to be adjudicated nor any relief is required 
to be granted in favour of the second-party for and on the 
basis of the negative findings on issue Nos. 4 and 5 are 
concerned in foregoing paragraphs of the Judgements the 
second party workman has failed in proving these issues. 
Similarly; the second party workman in his cross- 
examination below Exh. U-15 admitted vide para 9 page No. 
5.1 am to quote, “lam doing carpentary work relating to 
agricultural operations. It is true that I am doing carpentary 

work nicely.It is true that I am maintaing my family 

out of the income get from the carpentary work.” It 

is worthy to mention, that the second party so alleged that 
juniors have retained and some recruitments have been 
made by the first party, after termination of his service, but 
in his cross-examination below Exh. U-15, page 10 para 9, 
he has fairly admitted that, “1 have no documentary proof 
to show that in the year 1982 recruitment was made. I cannot 
assign any reason as to why I did not mention in my S. C.” 
In this connection the second party has referred to and 
relied upon the case-laws so referred to and relied upon by 
the second party are not supporting his case for the simple 
reason, that the second party has failed to prove his case. 
Ultimately; after answering these issues in negative finally 
court proceeds to pass the following order, which would 
meet the ends of judice & equity. 

Order 

L Reference below Exh. O-l stands dismissed; of 
course; with no order as to costs. 

II. Award be drawn as in terms as above. 

Dt. 1-7-2005 

S. KL SHALGAONKAR, Presiding Officer 
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New Delhi, the 11th January, 2007 

S.O. 309. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (30/2005) of the 
Central Government Industrial Tribunal/Labour Court, 
Kanpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of India and their workmen, 
which was received by the Central Government on 10-01- 
2007. 

[No. L-12025/8/2006-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI SURESH CHANDRA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT 
SARVODAYANAGAR, KANPUR, U.P. 

Application No. 30 of 05 (u/s 33-A of I. D. Act) 

Sri V.K. Gupta, 

General Secretary, 

State Bank of India Staff Association 
Delhi Circle. 

And 

State Bank of India 
Aligarh Branch 
through Sr. Manager, 

S.B.I. Aligarh. 

ORDER 

1. The case when on 27-11-06 was taken up for 
disposal at camp New Delhi, it was submitted by the 
contesting parties before the tribunal that the matter over 
which the present application has been filed has been 
amicably settled between the parties, therefore, the union 
raising the grievance through the present application under 
section 33-A of the I.D. Act, 1947, against the management 
of State Bank of India is not inclined to press or contest 
the present application before the tribunal and it was jointly 


prayed that the matter may be decided in terms of settlement 
arrived at between the parties. 

2. Considering the request made by the contesting 
parties tribunal is left with no option but to decide the 
tribunal in view of joint request made by the parties and to 
hold that nothing remains to be decided by the tribunal in 
the present application which is disposed of accordingly. 

SURESH CHANDRA, Presiding Officer 

^ l^rlt, 11 TORT#, 2007 

W.37T. 310.-3fl«i)Pl+ ftRK SlfafWT, 1947 (1947 
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3TTOT ^RR %, 3?f*TORt 

New Delhi, the 11th January, 2007 

S.O. 310.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. NGP 128/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure in the 
Industrial Dispute between the management of Food 
Corporation of India, and their workman, which was 
received by the Central Government on 11-01-2007. 

[No. L-22012/275/2001-IR (CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI AN. Y AD A V PRESIDING OFFICER 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. NGP/128/2002 Date22-12-2006. 

PRESENT 

Petitioner : Shri Kisan Namdeorao Mohod 

Party No. 1 Wardha, Tah. & Dist. Wardha, Wardha 
[M.S.] 

Versus 

Respodent : The District Manager, 

Party No. 2 Food Corporation of India, Ajni, Nagpur. 
AWARD 

[dated: 22nd December, 2006] 

1. The Central Government after satisfying the 
existence of disputes between the above Shri Kisan 
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Namdeorao Mohod, Wardha, Tah. & Dist. Wardha, 
Wardha [M.S. party No. 1 and The District Manager, Food 
Corporation of India, Ajni, Nagpur Party No. 2 referred the 
same for adjudication to this TribunaJ,vMfe its letter No. L- 
22012/275/2001-lR (CM-II) Dt 25-07-2002 under clause (d) 
of sub-section (1) and sub-section (2A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) with the following 
schedule. 

2. “Whether the action of the management of FCI, 
Nagpur is not absorbing Sh. Kisan S/o Namdeorao Mohod, 
Godown Mazdoor, FCI, Wardha w.e.f. 01-01-1993 
consequent upon abolition of contract work of handling 
and transportation awarded to M/ s. Anna Nigam Mathadi 
Kamgar Mazdoor Sahakari Sanstha (Mary adit), Contractor, 
Wardha is legal and justified? If not, to what relief, he is 
entitled to ?” 

3. The reference came up for hearing today on 
22-12-2006. The counsel for the Respondent is present, 
however, the Petitioner or his counsel are absent. The 
perusal of record indicates that the petitioner is not 
attending the court. It is pending for adducing the evidence 
by the petitioner who was directed to file the Evidence on 
Affidavit and offer for cross-examination. Right, from 
01-12-2004 the petitioner is neither attending the court nor 
submitting any affidavit or adducing any evidence. Today 
also it was fixed for evidence and he failed to it. There are 
no reasons for not attending the court or adducing any 
evidence. Hence it is disposed off for default of the 
petitioner. Its stands as dismissed. 

Hence this award. 


75/2005 of the Central Government Industrial Tribunal- 
cum-Labour Court, Nagpur as shown in the Annexure in 
the Industrial Dispute between the management of Bhatadi 
Open Cast Mine ofWCL, and their workmen, received by 
the Central Government on 11-01-2007. 

[No. L-22012/476/2004-IR (CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI AN. YADAV PRESIDING OFFICER, 
COT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/75/2005 Date 22-12-2006. 

Petitioner : Shri Ravindra Udhavrao Nagpure 

Party No. 1 : Through the Genetral Secretary, Koyla 
Shramik Sabha (HMS), Desh Gourav 
Netaji Subhash Bose, C/o C.G. Khandre, 
Near Mahakali Temple, Chandrapur 
(M.S.) 

Versus 

Respondent: The Sub Area Manager 

Party No. 2 : Bhatadi Open Cast Mine of W.C.L. Dist. 
Chandrapur, Chandrapur (M.S.) 

AWARD 


Dated 22-12-20Q6 A N. YADAV, Presiding Officer 
11 ^mft,2007 

w.air. sifaFflw, 1947 (1947 

14) ^ lira 17^ 
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New Delhi, the 11th January, 2007 

S.O. 311.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. CGIT/NGP/ 


(Dated: 22nd December, 2006) 

1. The Central Government after satisfying the 
existence of disputes between Shri Ravindra Udhavrao 
Nagpure, through The General Secretary, Koyla Shramik 
Sabha (HMS), Desh Gourav Netaji Subhash Bose, C/o C.G. 
Khandre, Near Mahakali Temple, Chandrapur (M.S.) Party 
No. l and The Sub Area Manager, Bhatadi Open Cast Mine 
of W.C.L. Dist. Chandrapur, Chandrapur (MS) Party No.2 
referred the same for adjudication to this Tribunal vide its 
Letter No. L-22012/476/2004 [IR(CM-II)j Dt. 06-09-2005 
under clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of Industrial Disputes Act, 1947 (14 of 1947) 
with the following Schedule. 

2. “Whether the action of the Management in relation 
to Bhatadi Open Cast Mine of Western Coalfields Limited 
in terminating the services of Shri Ravindra Udhavrao 
Nagpure, Operator (Trainee) vide office order No. Wekoli: 
Chashe: Khaapra/Bhatadi Ushe: 2002/564 DL 01-02-2002 
is legal and justified? If not, to what relief the workman is 
entitled?” 
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3. The dispute came for the hearing before the 
Tribunal today on 22-12-2006. On behalf of the management 
nobody is present. On behalf of workman his counsel is 
present and he has filed a settlement in Form H signed by 
both the parties. They have settled the matter in the 
following terms: 

(1) Shri Ravindra Udhavrao Nagpure is being 
reinstated on the principle of No Work No 
Pay i.e. Deisnon, as Operator and posted at 
Bhatadi OC Project of Chandrapur Area. 

(2) The continuity of service shall be given for 
the sole purpose of calculation of gratuity 
only. 

(3) This settlement is full and final in respect of 
the instant dispute alongwith all issues and 
claims related or incidental thereto and no 
party to it shall raise any such issues /claims 
whatsoever, in future with any forum except 
as provided under this settlement. 


New Delhi, the 11th January, 2007 

S.O. 312. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. NGP/130/ 
2002 of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure in the 
Industrial Dispute between the management of Food 
Corporation of India and their workmen, received by the 
Central Government on 11-01 -2007. 

[No. L-22D12/277/2001-IR (CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI AN. YADAV, PRESIDING OFFICER, 
CGrT-CUM-LABOUR COURT,NAGPUR 

Case No. NGP/130/2002 Date 22-12-2006. 


(4) After settlement, Shri Nagpure has to report 
to Sub Area Manager, BOC Sub Area within 
15 days of the receipt of the same. 

(5) That the settlement shall not be treated as 
precedence for any other case. 

(6) That both the parties agreed to file copies 
of this Settlement before the Hon’ble 
Tribunal with a request to kindly pass a 
compromise/Consent Award, as per the 
terms of settlement. 

4. Both the parties agreed in the above terms and I 
hold that the settlement is proper and legal. Hence the 
award is passed in the terms of settlement that now their 
remain no dispute between the worker Shri Ravindra 
Nagpure and die Management i.e. both the parties. 

Hence this award. 

Dated: 22-12-2006 A N. YADAV, Presiding Officer 

M 11 2007 
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Petitioner : Shri Eknath S/o Sadashib Maske 

Party No. 1 : Wardha, Tah. & Dist. Wardha, Wardha 
(M.S.). 


Versus 

Respondent : The District Manager 
Party No. 2 : Food Corporation of India, Ajni, Nagpur. 
AWARD 


(Dated: 22nd December, 2006) 

1. The Central Government after satisfying the 
existence of disputes between the above Shri Eknath 
Sada&hiv Maske, Wardha, Tah. & Dist. Wardha, Wardha 
(M.S.) Party No.l and The District Manager, Food 
Corporation of India, Ajni, Nagpur Party No.2 referred the 
same for adjudication to this Tribunal vide its Letter No. 
L-22012/277/2001-IR(CM-II) Dt 25-07-2002 under clause 
(d) of sub-section (1) and Sub-section (2A) of Section 10 
of Industrial Disputes Act, 1947 (14 of 1947) with the 
following Schedule: 


2. Whether the action of the management of FCI, 
Nagpur is not absorbing Sh. Eknath S/o. Sadashiv 
Maske,Godown Mazdoor, FCI, Wardha w.e.f. 01-01-1993 
consequent upon abolition of contract work of Handling 
and Transportation awarded to M/ s. Anna Nigam Mathadi 
Kamgar Mazdoor Sahakari Sanstha (Maryadit), Contractor, 
Wardha is legal and justified? If not, to what relief, he is 
entitled to T* 
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3. The reference came up for hearing today on 
22-12-2006. The counsel for the Respondent is present, 
however, the Petitioner or his counsel are absent The 
perusal of record indicates that the petitioner is not 
attending the court It is pending for adducing the evidence 
by the petitioner who was directed to file the Evidence on 
Affidavit and offer for cross examination. Right from 

I- 12-2004 the petitioner is neither attending the court nor 
submitting any affidavit or adducing any evidence. Today 
also it was fixed for evidence and he failed to it There are 
no reasons for not attending the court or adducing any 
evidence. Hence it is disposed of for default of the petitioner. 
Its stands as dismissed. 

Hence this award. 

Dated 22-12-2006 A. N. YADAV, Presiding Officer 

11 2007 
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New Delhi, the 11th January, 2007 

S.O. 313.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. NGP/131/ 
2002 of the Central Government Industrial Tribunal-cum- 
Labour Court Nagpur as shown in the Aimexure in the 
Industrial Dispute between the management of Food 
Corporation of India, and. their workmen, received by die 
Central Government on 11-1-2007. 

{No. 1^22012/278/2001-IR (CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI A. N. YADAV, PRESIDING OFFICER, 
CGTT-CUM-IABOUR COURT, NAGPUR 

Case No. NGP/131/2002 Date22-12-2006 

Petitioner : Shri Shivaji S/o Remirao Mahanor 

Party No. 1 : Wardha, Tah. and Dist Wardha, Wandha 
(M.S.). 

Versus 

Respondent: The District Manager, 

Party No. 2 : Food Corporation of India, Ajni, Nagpur 


AWARD 

(Dated: 22nd December, 2006) 

1. The Central Government after satisfying the 
existence of disputes between the above Shri Shivaji 
Renurao Mahanor, Wardha, Tah. & Dist.-Wardha, Wardha 
M.S. Party No.l and The District Manager, Food 
Corporation of India, Ajni, Nagpur Party No. 2 referred the 
same for adjudication to this Tribunal vide its Letter No. 
L-22012/278/2Q01-IR(CM-II) Dt 25-7-2002 under dause(d) 
of sub-section (1) and sub-section (2A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) with the following 
schedule. 

“Whether die action of the management of FCI, 
Nagpur is not absorbing Sh. Shivaji Renurao 
Mahanor, Godown Mazdoor, FCI, Wardha w.e.f. 
1-1-1993 consequent upon abolition of contract work 
of faandMagaiid transportation awarded to M/s. Anna 
Nigam MathadiKangar Mazdoor Sahakari Sanstha 
(Mnryidti), Qaa at, M, Wwdha h ligirf art justified? 
If not, to wtt ic tigf, tee is naritti ti la?". 

2. The reference caste up far hearing today on 
22-12-2006. The counsel for die Respondent is present, 
however, the Petitioner or his couawd are absent. The 
perusal of record indicates that the petitioner is not 
attending the court It is pending for addwri n g titc evidence 
by the petitioner who was directed tofthr the Evidence on 
Affidavit and offer for cross exaanmbon. Right from 
1-12-2004 the petitioner is neiftar Mating the court nor 
submitting any affidavit or a ddfe fe g a n p evidence. Today 
also it was fixed for evidence andbe fariodto it There are 
no reasons for not attending the court or aMucing any 
evidence. Hence it tediapoeed offer default of the petitioner. 
Its stands as dfeaaissed. 

Hence this award. 

Dated: 22-12-2006 A N. YA3AV, Presiding Officer 
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New Delhi, the 11th January, 2007 

S.O. 314. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 170/03 
to 174/03,181/03,185 to 190/03,196 to 198/03,215 to 218/03 
and 220/03 of the Central Government Industrial Tribunal- 
cum-Labour Court, Nagpur as shown in the Annexure in 
the Industrial Dispute between the management of South 
Eastern Railway, and their workmen, received by the Central 
Government on 10*1-2007. 

[No. L-41012/51,44,50,45,46,47,49/2003-IR(B-I)] 
[1^41012/208,209,216,202,197,203,204,217, 
195,223,222,219/2002-IR(B-I>] 

AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHR1 A.N. YADAV, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR 

Date 19-12-2006 

Petitioner : 1 . Shri Raju Nathu Dongre, Case No. 
Party No. 1: NGP/170/2003 

2. Shri Sanjay Chhotelal Yadav, Case No. 
NGP/171/2003 

3. Shri Navin Rajaram Thawre, Case No. 
NGP/172/2003 

4. Shri Sunil Hariprasad Yadav, Case No. 
NGP/173/2003 

5. Shri Naresh Gopal Padore, Case No. 
NGP/174/2003 

6. Shri Sailesh Govindrao Patil, Case No. 
NGP/181/2003 

7. Shri Rajesh Jangluji Meshram, Case No. 
NGP/185/2003 

8. Shri Ramkaran Jojastrar Waghmare, Case 
No. NGP/187/2003 

9. Shri Bandy a Ramaji Manwalkar, Case No. 
NGP/188/2003 

10. Shri Satish Chindulal Sahore, Case No. 
NGP/189/2003 

11. Shri Vikas Milaram Bhambarde, Case No. 
NGP/190/2003 


12. Shri Arun Ramlal Wanjari, Case No. 

NGP/196/2003 

13. Shri Bharat Davluji Budhe, Case No. 

NGP/197/2003 

14. Shri Rajesh Damodar Pande, Case No. 

NGP/198/2003 

.15. Shri Laxman Yadavrao Sawarkar, Case 

No. NGP/215/2003 

16. Shri Vijay Nathu Ninawe, Case No. 

NGP/216/2003 

17. Shri Suresh Manik Navghare, Case No. 

NGP/217/2003 

18. Shri Mangesh Nathu Ukey, Case No. 

NGP/218/2003 

19. Shri Keshav Pandurang Masram, Case 

No. NGP/220/2003 

All through The President, Parcel Porter Sanghatna, 
South East Railway, Nagpur Division, Sugatnagar, Qr. No. 
MIG-42, P.O. Uppalwadi, Nagpur-440 026 (M.S.). 

Versus 

Respondent : The Sr. Divisional Commercial 

Party No. 2 : Manager 

South Eastern Railway, Nagpur 
Division, Nagpur - 440 002 9M.S.). 

AWARD 

Dated: 19th December, 2006 

1. The Central Government after satisfying the 
existence of disputes between the above Applicants, 
through The President, Parcel Porter Sanghatna, South 
East Railway, Nagpur Division, Sugatnagar, Qr. No. MIG- 
42, P.O. Uppalwadi, Nagpur - 440026 (M.S.) Party No.l and 
The Sr. Divisional Commercial Manager, South Eastern 
Railway, Nagpur Division, Nagpur Party No. 2 referred the 
same for adjudication to this Tribunal vide its Letters 
Nos. L-41012/51/2003-IR(B-I)Dt. 11-7-2003, L-41012/44/ 
2003-IR(B-I) Dt. 11-7-2003, L-41012/50/2003-IR(B-I) 
Dt. 11-7- 2003, L-41012/208/2002-IR(B-I) Dt. 27-6-2C03, 
L-41012/209/2002-IR(B-I) Dt. 27-06-2003, L-41012/216/ 
2002-IR(B-I) Dt. 27-6-2003, L-41012/202/2002-IR(B-I) 
Dt. 25-6-2003, L-41012/197/2002-IR(B-I) Dt. 25-6-2003, 
L-41012/203/2002-IR(B-I) Dt. 25-6-2003, U41012/204/2002- 
IR(B-I) Dt. 25-6-2003, L41012/217/2002-IR(B-I) 
Dt. 27-6-2003, L-41012/195/2002-IR(B-I)Dt. 25-6-2003, 
L-41012/223/2002-IR(B-I) Dt. 30-6-2003, L41012/222/ 
2002-IR(B-I) Dt. 30-6-2003, L-41 012/219/2002-1R(B-I) 
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Dtd. 18-07-2003, L41012/45/2003-IR(B-I) Did. 11-07-2003, 
L41012/46/2003-IR(B-I) Dtd 11-07-2003, L41012/47/20Q3- 
IR(B-I) Dtd. 11-07-2003, L-41012/49/2003-IR (B-I) Dtd. 
11-07-2003, respectively under clause (d) of sub-section 
(1) and sub-section (2A) of Section 10 pf Industrial Disputes 
Act, 1947 (14 of 1947) with the following schedule. 

“Whether the action of the South Eastern Railway, 
Nagpur Division, Nagpur [M.S.] in denying 
regularization and absorption as Parcel Porter/Hamal 
to the above Petitioners is justified? If not, to what 
relief, the workman concerned is entitled T\ 

2. I am deciding all the above 19 (Nineteen) cases 
by this common awards because they are on the common 
point of regularization and having a similar schedules in all 
the above cases though referred on the various dates. All 
the above cases were fixed for filing the Statement of Claims 
on behalf of the petitioner. However, today the General 
Secretary Shri Rajesh Supatkar, Union Parcel Porter 
Sanghatna, South Eastern Central Railway, Nagpur 
Division, Nagpur has filed the pursis in all the above cases 
that he wants to withdraw them. One dispute bearing 
No. 36/2002 filed by this Union on behalf of all these above 
19 petitioners is pending, which is on similar issue and for 
ventilating the grievances of the same workman by whom 
an above individual cases have been filed. In view of their 
common nature and double proceedings the petitioner 
wants to withdraw them. Accordingly his application is 
allowed, he is permitted to withdraw the case' 
unconditionally. Thus the above cases stands as dispose 
off for want of prosecution. The original of this order be 
kept in Case No. NGP/170/2003 [Sr. No.l] and Xerox copies 
be kept in remaining 18 cases from Sr. No. 2 to 19. 

Hence this award. 

Date: 19-12-2006. A N. YADAV, Presiding Officer 

2007 

m3*r. SlfatTOT, 1947 (1947 

SR 14) T& TO 17 ^ W<t»K TOT 

farm %. ^ WtcTST ^ Pretax ^ 

ifa, 3 frffe aflstte w+K.alWlPw* 

3^^^77711/^5^^WIT 10/2006) 
^ wf?TcT TOft t, # 12-01-2007 ^ 

WZ *TT! 

[U 1^-40012/17/2005-3^ m Cst^)] 

New Delhi, the 12th January, 2007 

S.O. 315* —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
10/2006) of the Central Government Industrial Tribunal- 
cum-Labour Court, Hvderabad as shown in the Annexure 


in the Industrial Dispute between the employers in relation 
to the management of Bharat Sanchar Nigam Limited and 
their workman, which was received by the Central 
Government on 12-01-2007. 

(No. L40012/17/2005-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANN^XURE. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT 

Shri T. Ramachandra Reddy, Presiding Officer 

Dated the 5th day of December, 2006 

Industrial Dispute No. 10/2006 
BETWEEN 

Smt A Krishna Kumari, 

C/o. Sri P. Appa Rao Reddy, 

Distt. Secretary, NUBSNLW (FNTO), 

No. 252, Labour Colony, 

Vidyadharapuram, 

Vijayawada-520 012. ...Petitioner 

And 

The General Manager, 

Bharat Sanchar Nigam limited, 

Vijayawada-520 001. ...Respondent 

APPEARANCES 
For the Petitioner : NIL 
For the Respondent : Sri M. C. Jacob, Advocate 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L40012/17/20Q5-IR(DU) dated 26-9-2005 referred 
the following dispute under Section 10(1X d) of the I.D. 
Act, 1947 for adjudication to this Tribunal between the 
management of Bharat Sanchar Nigam Limited and their 
workman. The reference is, 

SCHEDULE 

“Whether the action of the management of Bharat 
Sanchar Nigam Limited, Vijayawada in dismissing the 
services of Smt. A Krishna Kumari, Ex-casual labour is 
justified? If not, to what relief the workman is entitled to?*’. 

The reference is numbered in this Tribunal as I.D. 
No.10/2006 and notices issued to th<* parties. 

2. Petitioner called absent since first hearing date 
6-3-2006 and 7 adjournments were given. Notice served 
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and returned back. The Petitioner is absenting and not 
prosecuting the case. Hence, ‘Nil’ Award is passed. 
Transmit. 

Accordingly a ‘Nil’ Award is passed, Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 5th day of December, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined Witnesses examined for the 
for the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NR 

Documents marked for the Respondent 
NIL 

12 2007 

^T.3TT. 316.-3tWlfj|4> faSTK STfafWT, 1947 (1947 
14) ^ VRT 17 ^ WsFK W TRR 

*N,3Fj«ro 3 3 

StfaoRWSW 13/2006) 

^ t, ^FK cpt 12-01-2007 ^ 

lira 13TT 8UI 

L*T. T^-4001 l/l'5/2005-3TTf 3TR (^.TJ,)] 
iTTF, 

New Delhi, the 12th January, 2007 

S.O. 316. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the Award (Ref, No. 13/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Limited, and 
their workmen, which was received by the Central 
Government on 12-01-2007. 

[No. Lr40011/15/2005-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTIlUALTRffiUNAlXTJM-IABOUR 
COURT AT HYDERAB AD 

PRESENT 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 5th day of December, 2006 
Industrial Dispute No. 13/2006 


BETWEEN 

Sri 1. Phani Raj Kumar, 

C/o Sri P. Appa Rao Reddy, 

Distt. Secretary, NUBSNLW (FNTO), 

No. 252, Labour Colony, 

Vidyadharapuram, 

Vijayawada - 520 012. ...Petitioner 

And 

The General Manager, 

Bharat Sanchar Nigam Limited, 

Vijayawada - 520 001. ...Respondent 

APPEARANCES 

For the Petitioner : NIL 
For the Respondent : Sri M.C. Jacob, Advocate. 
AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-40011/15/2005-IR(DU) dated 28-10-2005 
referred the following dispute under section 10(lXd) of the 
l.D. Act, 1947 for adjudication to this Tribunal between the 
management of Bharat Sanchar Nigam Limited and their 
workmen. The reference is, 

SCHEDULE 

“Whether the action of the management of Bharat 
Sanchar Nigam Limited, Vijayawada in dismissing the 
services of Sri I. Phani Raj Kumar, Ex-casual labour is 
justified? If not, to what relief the workman is entiled to?” 

The reference is numbered in this Tribunal as l.D. 
No. 13/2006 and notices issued to the parties. 

2. Petitioner called absent since first hearing dated 
6-3-2006 and 7 adjournments were given. Notice was already 
served and Petitioner is absenting himself. In view of the 
circumstances that Petitioner is not taking interest and not 
prosecuting the case, a ‘Nil* Award is passed. Transmit. 

Accordingly a ‘Nil’ Award is passed. Transmit, 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 5th day of December, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined Witnesses examined for the 
for the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 
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12*PWfr,2007 

W.W. 317.— dfailP l * STfafalR, 1947 (1947 
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[R, 1^-40011/33/2001-3n^3nt (*ty] 

^ ffrc, tv* arffryrft 
New Delhi, the 12th January, 2007 
S.O. 317.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT- 
12 of2004) of the Central Government Industrial Tribunal- 
cum-labour Court No.-l, Mumbai as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Telecom Factory and their 
workmen which was received by the Central Government 
on 12-1-2007. 

[No. L-4001JU33/2001-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXUREI 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL No. 1, MUMBAI 
PRESENT 

Justice Ghanshyam Dass, Presiding Officer 

Reference No. CGIT-12 of2004 
Parties: Employers in relation to the management of 
Telecom Factory, Deonar (BSNL) 

And 

Their workmen. 

APPEARANCES 

For the Management Mr. B.M. Masurkar, 

Adv. 

For the Union Mr.M.V. Palkar, 

Adv. 

State Maharashtra 

Mumbai, dated the 23rd day of May, 2006. 

AWARD-PartJ 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947, (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-4001l/33/2001-IR(DU) dated 
25-2-2002. The terms of reference given in the schedule are 
as follows: 

“Whether the action of the management ofTelecom 
Factory, Deonar, Mumbai in removing the services 
of Sh. P. V. Kevne, an ex-exammer w.e.114-7-2000 is 


legal and justified? If not, what relief the workman 

concerned is entitled to?” 

2. Vide corrigendum issued by the Government of 
India dt. 17-3-2006, The Bharat Sanchar Nigam Ltd. has 
been substituted in place of Telecom Factory Deonar. 

3. The Statement of Claim dt. 26-5-2002 filed by 
Mr. Pandurang Vittal Mevne (hereinafter referred to as 
workman goes to show that the workman joined the 
services of the First Party in 1977. His services upto the 
year 1992 were unblemished in all respects. At the end of 
the year 1992 the workman suffered from the ailment of 
Asthma. With the result, he was compelled to remain away 
from duty by availing leave under medical advise. He was 
issued a chargesheet on 29-12-1998 for misconduct on 
account of absenteeism for a period. 

(a) 1-1-1995 to 27-5-1996 

(b) 5-6-96,11-6-96,21-6-96,25-6-96,29-6-96 

(c) 2-7-96,5-7,96,8-7 -96,19-7 -96,27-7 -96,3-7-96, 
31-7-96 

(d) 1-8-96,3-8-96,4-8-96,5-8-96 to 9-8-96,16-8-96 

(e) 21-8-96 to till date. 

The reply submitted by the workman was not 
considered to be sufficient. The domestic enquiry was 
instituted. It is alleged that the enquiry is being conducted 
against the principle of natural justice since it has been 
done almost ex-parte and the-worianan has not been 
offered an opportunity to defend himself through a 
Defence representative of his choice namely Mr. A.H. Jain. 
The Enquiry Officer refused Mr. Jain to be appointed as 
Defence representative of the workman since he was not a 
retired or acting workman. The workman did not participate 
in the enquiry under protest on the ground that he has not 
been permitted to be represented by a Defence 
representative of his choice Mr. A.H. Jain. Thus, the 
conclusion of the enquiry is not just and fair. The Enquiry 
Officer acted with bias and the report of the enquiry be set 
aside. 

4. The Management filed the written statement. It is 
alleged that the domestic enquiry is in accordance with the 
rules and procedures. Every opportunity was given to the 
workman to defend himself but he deliberately did not 
appear to contest the enquiry and hence the Enquiry 
Officer had no other option but to conclude the enquiry ex 
parte. It is also submitted that Mr. A. H. Jain could not be 
permitted to be appointed as Defence representative by 
the workman since he has been compulsorily retired from 
the service after holding a domestic enquiry. 

5. The parties have filed the documents which had 
been duly exhibited. The parties have also led oral 
evidence. 

6. I have heard the learned counsel for the parties 
and gone through the record. I have also perused the 
written submissions made by the parties. 
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7. The following issues have been framed in this 
reference on 5-6*2003 by the then Presiding Officer of the 
Tribunal: 

(i) Whether the domestic enquiry conducted 
against the workman was as per the principles 
of Natural Justice? 

(ii) Whether the findings of the Enquiry Officer 
are perverse? 

(iii) Whether the action of the management of 
Telecom Factory, Deonar, Mumbai in 
removing the services of Shri. P.V. Kevne an 
ex-examiner w.e.f. 14-7-2000 is legal and justi¬ 
fied? 

(iv) What relief the workman is entitled to? Issues 
Nos. 1 and 2 are to be tried as preliminary 
issues. 

8. Issue No.l and 2 : The entire enquiry proceed¬ 
ings have been filed before me by the Management. The 
facts are not in dispute. It is the admitted position that the 
workman was supplied with the copy of the chargesheet. 
He actually appeared before the Enquiry Officer to contest 
the enquiry. He appointed his Defence representative 
Mr. A. H. Jain. On a subsequent date Mr. A. H. Jain was 
not permitted to act as Defence representative on behalf of 
the workman. This was communicated to the workman in 
writing. The workman insisted that he should be permitted 
to be represented through Mr. A. H. Jain; but this request 
was turned down with the result the workman did not 
appear to contest the enquiry. The Enquiry Officer 
concluded the enquiry ex-parte. The witnesses examined 
on behalf of the Management were not cross-examined by 
the workman since he was not present. The workman was 
not accorded any opportunity to lead any evidence in 
defence. 

9. The only insistence from the side of the 
Management is that Mr. Jain could not be permitted to be 
Defence representative, for the workman for the reason he 
was compulsorily retired by the Management. The date of 
compulsory retirement was not being mentioned in the 
written statement at all. The Management kept the date of 
compulsory retirement undisclosed throughout the 
proceedings before the Enquiry Officer and also before 
this Tribunal. The matter was argued by the learned 
counsel for the Management before me on 3-5-*2006. A 
specific question was asked to the counsel for the 
Management as to when the compulsory retirement order 
of Mr. Jain was passed by the Management. The learned 
counsel could not reply the query on that date. He submi¬ 
tted an application in writing on the following date i.e. 
4-5-2006 to show that the order of compulsory retirement 
of Mr.Jain was passed on 24-1-1998 and the appeal 
preferred by Mr. Jain against that order was dismissed on 
9-7-99. After passing of the aforesaid order, Mr. Jain could 
not be permitted to act as Defence representative. 

10. I feel that there appears to be no bar under the 
rules that a dismissed employee cannot be permitted to be 


appointed as Defence representative. The insistence of 
the Management that only a retired or a sitting employee 
can be permitted to act as defence representative is not 
acceptable. The instant case does not appears to be a 
willful absence on the part of the workman to avoid the 
enquiry proceedings. The conduct of the poor workman 
appears to be of all through bona fide. He was not rightly 
allowed to be represented through Mr.Jain. The entire 
enquiry proceedings has been conducted and concluded 
in absence of the workman. It clearly shows that due 
opportunity of defense has not been given to the 
workman. Thus, it is a clear case of violation of principle of 
natural justice. The enquiry is not just and fair. The 
findings of the Enquiry Officer, thus cannot be accepted. 
Hence the enquiry report is set aside. 

11. Part-I Award is made accordingly. The Manage¬ 
ment is directed to lead evidence to prove the charges 
before the Tribunal for which the case is listed on 
20-6-2006. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
ANNEXUREII 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, MUMBAI 

PRESENT 

Justice Ghanshyam Dass, Presiding Officer 

Reference No. CGIT-12 of2004 

Parties: Employers in relation to the management of Bharat 
Sanchar Nigam Ltd. 

And 

Their workmen 
APPEARANCES 

For the Management : Mr. S. B. Kadam 

Adv. 

For the Union : Mr. A. R. Ghatte 

Adv. 

State ; Maharashtra 

Mumbai, dated the 2nd day of December, 2006. 

AWARD-Part-H 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-40011/33/2001-IR(DU) dated 
2-1-2004. The terms of reference given in the schedule are 
as follows: 

“Whether the action of the management of Telecom 
Factory, Deonar, Mumbai in removing the services 
of Sh. P. V. Kevne, an ex-examiner w.e.f.14-7-2000 is 
legal and justified? If not, what relief the workman 
concerned is entitled to? ” 
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2. Vide corrigendum issued by the Government of 
India dt.17-3-2006, The Bharat Sanchar Nigam Ltd. has been 
substituted in place of Telecom Factory Deonar. 

3. The Statement of Claim dt.26-8-2002 filed by 
Mr. Pandurang Vittal Kevne (hereinafter referred'to as 
workman goes to show that the workman joined the 
services of the First Party in 1977, His services upto the 
year 1992 were unblemished in all respects. At the end of 
the year 1992 the workman suffered from the ailment of 
Asthma. With the result, he was compelled to remain away 
from duty by availing leave under medical advise. He was 
issued a chargesheet on 29-12-1998 for misconduct on 
account of absenteeism for a period: 

(a) 1-1-1995 to 27-5-19% 

(b) 5-6-96,11-6-96,21-6-96,25-6-96,29-6-96 

(c) 2-7-%, 5-7-%, 8-7-%, 19-7-%, 27-7-%,' 3-7-%, 
31-7-% 

(d) 1-8-%, 3-8-%, 4-8-%, 5-8-96 to 9-8-%, 16-8-% 

(e) 21-8-96 to till date. 

4. Since the reply submitted by the workman was 
not found to be satisfactory, domestic enquiry was consti¬ 
tuted and was accordingly held. The Enquiry Officer 
submitted the report and found the workman guilty for 
misconduct. The Competent Authority issued a show cause 
notice to the workman as to why he should not be removed 
from service. The notice was replied by the workman but it 
was not found to be satisfactory with the result, the final 
order of punishment of removal from service w.e.f. 
14-7-2000 was passed by the Competent Authority. The 
workman preferred the appeal before the Appellate 
Authority under the relevant rules but the Appellate 
Authority did not find any merit* in the appeal and accord¬ 
ingly dismissed. Thereafter, the Industrial dispute was 
raised which led to the instant reference. 

5. The Part-I Award has already been made by this 
Tribunal in this reference on 2S-5-2006 whereby the 
domestic enquiry has not been found to be just and fair 
and in conformity with the principles of natural justice. 
Hence, the domestic enquiry has been set aside and the 
management has been given the liberty to prove the charges 
before the Tribunal. 

6. In this view of the matter the management filed 
affidavit dt. 3-8-2006 of Shri. Mahabir Singh Dy. General 
Manager, Telecom Factory, Mumbai in lieu of his examina¬ 
tion in chief to prove the charge of absenteeism for the 
period of absence as shown in the chargesheet. He also 
proved the relevant documents in this regard. He also stated 
about the conduct of Ihe workman foir the period beyond 
the chargesheet for his absence w.e.f. 6-2-1998. In this re¬ 
gard it is alleged that the workman submitted a medical 
certificate for two months w.e.f. 6-2-199?. He was informed 
vide letter dt. 22-4-1998 to report to J J. Hospital for medical 
examination. The Hosplfal Aut^qrity vide letter 
dt. 8-6-1998 asked the employer to direct the workman for 
medical examination on 15-6, 22 u 6, and 29-6-1998. The work¬ 
man was accordingly advised by a telegram dt. 16-6-1998 
but he failed to attend the J.J'Hospital. The Hospital 
authority again asked the employer vide letter 
dt 28-7-1998 to direct the workman for medical examination 


on 3.8,10.8, and 17-8-1998 which was communicated to the 
workman by telegram dated 10-8-1998 to report on 17-8-98 
positively for medical but the workman failed to report for 
medical examination. The workman did not even inform the 
office and continued to remain absent. Mr. Mahabir Singh 
also stated that the workman was awarded a penalty of 
reduction of pay to the lower stage for period of one year 
without cumulative effect vide memo dt. 2-8-1996 for 
remaining absent from duty from 2-2-1992 to 8-7-1992 but 
still the workman did not show any improvement for his 
attendance. Mr. Mahabir Singh further stated that the non- 
attendance of the workman was frequent with the result, 
the employer got the police investigation done by means 
of confidential letter dt. 6-5-98, much after the institution of 
domestic enquiry and the police report showed that.the 
workman had been carrying on a private, business at his 
native place and had been personally looking after the 
business. This report was not available at the time of the 
enquiry. The same isbping submitted before the Tribunal 
for perusal. Mr. Mahabir Singh further stated that the work¬ 
man bay given false statement to the effect that he was not 
allotted any Government residence while the fact is that he 
neyer applied for it and he actually showed his residence 
in Mumbai at Kurla—New Mill Road, Sambhaji Chowk, 
Chettiyar Chawl, Room No.. 24, Kurla, Mumbai-70. He 
actually availed LTC from Mumbai to Alibaug (Native 
place of the workman) during the year 1988. He has been 
cross-examined by the learned counsel for the workman. 

7. The workman filed his own affidavit in lieu of his 
examination in chief on 13-10-2006. He has annexed nine 
documents along with affidavit. He further filed a 
supplementary affidavit in lieu of his examination in chief 
on 1-11-2006. He has been crpssrexamined by the learned 
counsel for the management. 

8.1 have heard the learned counsel for the parties 
and gone through the record. The written submissions 
filed by the parties have also been perused. Since the 
domestic enquiry has already been set aside by means of 
Part-1 Award dt. 23-5-2006, all the arguments relating to 
chargesheet, conduction of domestic enquiry and the find¬ 
ing of the Enquiiy Officer are over. They are not to be dealt 
with afresh. 

9. Both the parties have been given full opportunity 
to lead the evidence and prove their respective versions. It 
may be stated that the period of absence as shown in the 
chargesheets is as follows : 

(a) 1-1-1995 te>27-5-19% 

(b) 5-7-96,11-6-%, 21-6-%, 25-6-%, 29-6-% 

(c) 2-7-19%, 5-7-%, 8-7-19%, 19-7-%, 27-7-%, 
30-7-%, 31-7-% 

(d) 1-8-%, 3-8-%, 4-&96,5-8-% to 9-8-%, 16-8-% 

(e) 21^8-96 to till date. \ 

10. The Relevant extractbf Certified Standing Order 
and Central Civil (Conduct) Rules are quoted below: 

1 Rule 31—Misconduct—The following acts or ommissions 
shall be treated as misconduct: 

(a) Breach of Central Civil Services (Conduct) Rules 
1964, as applicable under standing order 39-A. 


207 GI/07—22 
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(b) Habitual absence without leave or absence with¬ 
out leave or intimation for more than 10 days 

11. Central Civil Services (Conduct) Rules—1964 
Rul* 3: General 

0 Every Government servant shall at all time— 
maintain absolute integrity. 

(ii) Maintain devotion to duty 

C“D Do nothing which is unbecoming of a Govern¬ 
ment servant. 

11. The first argument is that the chargesheet has 
not been issued by a Competent Authority. This argument 
is not tenable. The chargesheet is being issued by the 
Asstt. Manager, Disciplinary Authority. The Assistant 
Manager is the Appointing Authority vide Rule 34 of 
Certified Standing Order as per schedule thereto. Hence, 
this argument does not hold good that the chargesheet 
has been issued by a incompetent person. 

12. Now, I consider about the period of absence as 
shown in the chargesheet as quoted above. 

13. It may be pointed out that the period of absence 
for 1-1-95 to27-5-96 has been incorrectly shown. The work¬ 
man has provpd on record that he got the leave sanctioned 
for this entire period. The argument is developed on this 
ground that the entire chargesheet is vitiated. I do not 
agree with this for the obvious reason that period of 
absence shown further is admittedly there. The whole of 
the chargesheet can not be quashed on this ground. 

14. The workman has admitted that he was absent 
for the period shown vide clauses b, c, d and e of the 
chargesheet. The argument is made by the workman that 
the provision of certified Standing Order Rule 31 (g) are 
not attracted for the reasons that he was absent for single 
day and not for the period of 10 days for absence vide 
clause b, c and d. This argument does not appear to be 
correct. Rule 31(g) does not make it mandatory that a 
continuous period of 10 days must be there to attract it. In 
fact, Rule 31 (g) starts with the words “Habitual absence 
without leave’* meaning thereby the repeated absence either 
for a day or for a long period. This is the first condition. 
The second condition is absence without leave or 
intimation for more than 10 days. It is a case in which a 
workman had been absenting himself repeatedly for a 
number of days without any sanctioned leave and hence, 
he is well covered and can be very well said to be a habitiual 
offender for keeping himself absent as and when he feels 
so without caring to maintain de quorum or devotion to 
duty vide clause (e). The workman is absent since 21-8-96 
till date. i.e. the day of issuance of the, chargesheet. i.e. 
11-12-1997. This period of absence is admitted. Still, the 
argument is developed that the workman submitted medical 
certificate for the absence w.e.f. 21-8-1996 till 3-9-1997 when 
he appeared in the office to join the duty on 4-9-1997 but 
he was officially directed by the management to go for 
medical examination for second medical opinion in 
J. J. Hospital, Mumbai. He appeared before the medical 
board of J. J. Hospital on 6-10-97. The certificate was issued 
by the Medical Board of J. J. Hospital on 6-10-97, which is 
available on record. It goes to show that the workman was 
declared fit to resume duty. This certificate was sent by the 
Medical Board directly to the Management. The wor kman 


slept over the matter and did not came to find out about his 
medical certificate. The aforesaid medical certificate dt. 
6-10-1997 was received in the Office of the Management 
on 13-1-98. The workman appeared to join the duty in the 
office on 27-1-1998. He worked for two or three days and 
again applied for CL for 2 days i.e. 4-2-98 and 5-2-98. He 
then proceeded on leave by remaining absent He intimated 
the office vide medical certificate dt 6-2-98 for two months. 
Consequently, he came office on 7-4-98. He was again 
advised to appear before the Medical Board of J. J. Hospital 
but he failed to appear through out despite the telegrams 
issued by the Management in this regard. The workman 
submitted the explanation before me that he was not 
delivered the telegrams and hence he could not go to J. J. 
Hospital for medical. This explanation is totally 
unbelievable. The telegrams were issued at correct address 
of workman. The question of non-delivery does not arise. 
Moreover, he himself should have been vigilant for it since 
he knew very much that he was to go to J. J. Hospital for 
medical. The fact remains that he did not go to J. J. Hospital 
for medical examination. 

15. The argument is developed by the workman that 
the period of absence from 21-8-96 till the date of issuance 
of the chargesheet cannot be said to be a period of 
continuous absence since he appeared on 4-9-97 to join 
the duty and submitted the medical certificate for the pe¬ 
riod of absence, he would be deemed to have been present 
on duty. Hence, continuous absence is wrongly shown. It 
is also pointed out that the period of absence from 4-9-97 
till the date of issuing of chargesheet is covered for medi¬ 
cal examination before the medical Board of 3. J. Hospital 
and hence, he cannot be said to be absent from duty 
wilfully It is also pointed out that the management has 
already sanctioned his leave from 21 -8-96 to 3-9-97 as 4 ‘Dies- 
Non”. Hence, this period cannot be said to be a period of 
absence to attract 31 (g). All these arguments are to be 
taken up forthwith. 

16. No leave application is submitted by the work¬ 
man for the period of absence from 4-9-97 till January, 1998 
on the ground that this period is covered for the Medical 
examination before the Medical Board of J. J. Hospital. 
This conduct is not good. The Medical Board of J. J. 
Hospital declared fit the workman to resume duty on 6-10- 
97. It is really surprising that the workman still kept him 
absent and did not care to join the office immediately there¬ 
after and deliberately absented himself for more than three 
months till 27-1-1998. He appeared to join only when he 
came to know about the issuance of the chargesheet dt. 
11-12-97. He again absented himself from 6-2-98 and 
remained absent through out. He did not even appear be¬ 
fore the Medical Board of the J. J. Hospital for Medical 
examination. This period of absence from 6-2-98 is not cov¬ 
ered in the charge sheet but it is a serious matter which 
reflects the conduct of the workman to show as to how 
much he is serious about his duty. It appears that he is not 
bothered to maintain discipline and devotion to duty. The 
sanction of leave by the Management as “Dies-Non” does 
not debar the Management from taking Disciplinary action 
for removal. It is not a case of ‘Double Jeopardy’. 

17. The learned counsel for the workman submitted 
the rulings reported in (i) (2006) 2 S.C.R. 38,39 A. South 
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Bengal State Transport Corpn. Vs, Swapan Kumar Mitra 
(ii) (2002) 1 S.C.R. 187 G in between A.N. Chowdhary vs. 
Braithwaite and Co. Ltd. and (Hi) (2004) 3 S.C.R. 2-3 in 
between Shri Bhagwan Lai Arya vs. Commissioner of Police, 
Delhi and others. ' * 

18.1 have gone through these rulings and conclude 
that none of them is helpful to the workman on the facts 
and circumstance of the present case wherein the period of 
absence is admitted and nothing is apparent on record to 
exclude this period of absence from die category of Unau¬ 
thorized absence and or Rule 31 (g). In the instant case since 
the domestic enquiry has already been set aside and the 
parties have been permitted to lead evidence, the case is to 
be decided after scrutinizing the evidence of the parties. The 
law of Criminal jurisprudence is not applicable over here and 
the charge of absenteeism is to be seen on the basis of pre- 
pondereitce of the probabilities. In the instant case, as stated 
above, the period of absence is not disputed. The question 
remains as to whether it can amount to misconduct I feel that 
the period of absence very much amounts to misconduct In 
fact the conduct of the workman through out appears to be 
such that he is not interested in adhering to the Rules and 
Regulations to maintain devotion to duty and integrity. He 
appears to be interested in keeping him absent in one way or 
the other for the obvious reason that he is looking after the 
business at his native place as reported by the police inves¬ 
tigation. Such type of workman is not to be tolerated by the 
Management. 

19. It is also submitted that the workman was not 
allowed to join the duty w.e.f. 11-4-1998 by none else but 
Mr. Narendra Singh, Engineer Who heard the appeal pre¬ 
ferred by him against the order of removal. The judgement 
of the Appellate Authority is thus not a judgement in die 
eye of law in view of the law laid down by the Honourable 
Supreme Court in the case of A.N. Choudhary (supra). 
Nothing is available cm record to show that he was not 
permitted to enter into the premises of the factory w.e^f 
11-4-98 by Mr. M. Narendra. The decision of the Appellate 
Authority in this case is thus not vitiated. It is also submit¬ 
ted that the workman was never suspended in his absence. 

1 feel this fact does not affect the merits of the case at til. 

2a It is next submitted that the punishment of removal 
from service is disproportionate to the charge of 
misconduct. This argument too is not tenable. Absence 
for years together is a serious matter. Keeping in mmd, the 
settled legal position, I feel that it was a case in which the 
management rightly imposed the punishment of removal 
from service in view of the charge of misconduct for habitual 
and unauthorized absence. 

21. Hence removal of workman from service is in¬ 

accordance with law. Hence, workman is not entitled to 
any relief. v. 

22. An award is made accordingly. 

• JUSTICE GHANSHYAM DASS,Pita»d%Officer 

12^1^,2007 

W.3IT. 318.—1947 (1947 
14) *IRT 17 ^ 
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[U "q?T-42012/61/97-as^3frC (^)J 
Wf, WW dfttWRl 

New Delhi, the 12th January, 2007 

S.O. 318.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Industrial Tribunal Jaipur now as shown in die Annexure 
in the Industrial Dispute between the employers in relation 
to the management of National Research Centre of 
Rapeseed-Mustard, and their workman which was received 
by the Central Government on 

12-01-2007. 

[No. L42012/61/97-IR(DU)l 
SURENDRA SINGH, Desk Officer 

13/1998 

fate 

JK. ^M20t2/*1 /97/3n#.a«T. ( ^) f*. 8-5-97 

vm f&F m 1 *if wfa 

wwmi, 35-36, wfln 



'sraff 434 NK (to ) 







“Whether the actio* of (he Director, National 
Research Centre on Rapesefd’-Mustard (ICAR) Distt 
Bharatpur (Raj.) is justified fe terminating the services 
of the workman Sh. JitendfU Pratap Singh w.e.f. 
30-9-96 (AM) after employing Mm continuously w.e.f. 
20-10-93 to 30-9-96without paying him notice pay in 
lieu of notice of one month and retrenchment 
compensation? If not, to what relief the workman is 
entitled to?" «■ •*., - -■ <[> 
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2. lTT*Tf 4 arf ■fasrrq ^ qqsfq 4 4><i4d 3ffa> qrf 
4q f4qi 4 14q4 4 %rt tot f?t qqF 4 14 *tfqqr 4t 

44tqf4t,FT4 

q"ft fqTqqkt q qrqq 4 qqf f4qt fmj qq4 sn4 
^rfqqqrf’ i ^4 *qtf qiH % fqqqq frf qfFTqirf 
fvii4> 30-9-96 q4 4insl«h qq 4 qq 4m 4 gqqr 
i rf 4t 4m -g^r qrf 4 gf q 4 q4 4lf rfq 
qq rf qm q Ft qftf wq qrqf qf, q m w qq qffqq 
4rrq frf qm q Ft smt *j3qman i m4f 4 snu^ff 4smq 4 
Wim 20-10-93 £ 30-9-96 FF qq*f f4m 4, ^ qqjq 
^4 4^M 3 240 14 t 4 qfqm erFIWK qq4 km 4 I m*ff 
srt f4m qm qk4 *mf m?tfq qq 4 1 ft fftt rf qrfq 4 
'344m4'FTq) qqfqqq «TRT 25-Rm 3fki)[i|«t> 3Tfq 
ftqq 1947 (4t mq 4 arfqlqqq q^ropkit) 4 mqmqf mi 
■3crm 14m 4 t m*1f4t4m«rf 
^ qff q>tqf 4 tot qq4qtfq4qr4m4 sffqmrfTO 3 tr 
4t arrf frr 4 rf qq: m 4, 4m gfmr 3 gf qrfm 
rf ft m4 qff qf qf i ft mm* arfqfqqq 4t «trt 25(^ft) 
q (qq) 4 uramqf qq ft ^TO4q aqtmf 4 *«th sra f4m> 
4 I 3fq 4m4f 4t qrfT4 14 t^TFF 30-9-96 qf4tqf 
RTqf 4t 4m 'gf^RT W\ 3^q Rof ^£R qffkrT f4m m4 q :?4 
4m qf ■fqqrRcTT qq -t4-4cr qffq q am rf- rf? qf^q 
^r g’ qtaTf fqrq qr^ qq arqr^ qiftq f^qj qj^ i 

3. srarafqjt 3^^^3n^3infqqfqft qf t 
srgsK 3qqqf win “q#rT M qft qftqrcT q qqf aqqr 

t Slfqfqqq # qiqqR Ri^q^f Ff?f t aramf 
^twr qrqftq qgqqR qirq^ qfl srgqqR tg 
wfqq qft q| ^qqf t fqq^ qfq'q qqt fqqq qqq qftq\ 
Fiq qqi^ q^ t alR ■sptf qt Iqgfqq ^Hl=bd qf^q qqq 
(aq£qt.R.3Trc. 1975) ^ fqqqf fqqtftq qpqm qiftq qr^ 
^ q?qi^ qft qmft t i sm: 3imf ^ q^r ^f ^ q^ 
q^FT ft qff ftqT I qT«T? ^ ^qt tqqj^ ^ qqq <& j)A| 
Tqrqfqqr srfWqq, qqgr qte^f qt qifq^i q. 253/96 Tgq 
^ if ^ 3TR Cfqr qffqq t 3RT: q^r ft fqqR fq^ qr ft 
fqfqR ^INIci^T y=h<u{ qtqoftq qff f 3Trf: qjqf qq q^q 

qntqq tqqn i 

4. TMieHpi m araisff qn qqiq f % qmf qft ffqqr 
%q qtft ^qqq sraraf q?«TR ^ wf -4’ qgqqR is qqf 
qjt qrq?qqRTgqn: crqR^rqr ftf qr qqfqr rm qr, 
?q twr yfdffn fqftfqq ft?n «it afk yfqffq qrrf qqrfqr 
tt qrifgqq ft qnn «tt i q^qn is qfqqqqqq i qrqq ft 
qyf ^ qjqq qjy qrt^ aqqR qT qtfqcq qff t l 30*4 ftqq? 
fqq qtft ^ qq 4 qqqq 4 qqq qff qqqT riff qr ft^tr 
qqf ^qftq wqfqq? qfqq^qrr 4 qt ^4 4?-i i qq qt 
q?4 qq 4 tqgfqq fg qilq^T qf 11 gq* 

F FT qfqqrq 4 fqqR qqRT ■qiqtfqq qff f | qqrqf 
TTWR 4 qq qf qrpf qqqpaj ftqr f 3nqf qft ffqqr qqq f 
P iiTqfl 1q>qT qrar tft f ^4 smsfa&s ft4 f 


qqt ffq qqqn Iqqtqqr qqro ft rtctt «tt i qmf 4 ffqfqr 
20-1-93 4 31 -1 -94 qqr q 25-8-94 4 30-9-96 cFF 44qR 
^rt 3Tnjf^ fqrq qq ^fq efqqr ^ qq 4 qtif fqrqr t qf 44 
4t qqifqr ftq qr qiqf qqf ft qqq rrt qqr t trstr 
4 qtqt ft qqq 240 tfq sro qqf qff f4qi f 1 qq : qRq 
^aiUq fq>4 "^4 q?t "STTfR q4 q^ f 1 

5 . Tiff qff qqfq 4 qqfq 4 qreq Fgq q^4 4 qtf 
3?qqR Iff q4 f4qj qq4 q^q 3R^q qff qq4 f qqqq 
wi qq 3?qq7 qf fqqt qqt 1 f4t4t 4 qt q4f qi^q 4q qff 
4t 1 

6. 44 44 q^T 4 qfffFfwn it qqq -gqt, qqrqRt 
qq 3Tq4tqtq f4<m l 

7 . inqf 4 1q?R qfqfqfq 4 qffq 4 sff4q erf 4 
qrgqq ft qqq rf ^ ^4 rf 14 «rfqqr 4t rf gqq? 
rf 4 gf q4 qftf qqt qtF qq qtfeq qff frf qqi qqqT 
qtfeq 4 Rqtsr 4 Trqr qtf qq 4qq ■qq qrf gsnqqi qff rf 
qqT I 4 qfq^3 sjfqqr qq qt qrfq 4 q qgfoq f 4k 
q4 ?rfq4f 4t qf fqgf4r 4t nf t 1 ft qqF armqf 4 qm 
25 -tf, 4t q ^q srfqfqqq 4 TnqqTqf qq qre qqrfr f4qi 
14k'rfqq4qrgf4T arf srgrfq 3T4qqrm44m 
q4 gq: 4qt 4 qqqr Rtq q%q ^ftr frf rf t 

8. ft 4 frfq qyrsff 4 %r qfqfqfq 4fq?qt14 

irf 4 3rf q4q qft gf4 4 qftf yi4fian qqq? 4lf4qr 
qr^T Fgq qff 4t f 1 srrf 4 f44t wt qfafqqq 4 
■snqqiqf qq q^rfr qff frf f 1 arfrf 4t 4rf 4 r qkft 
4 4 qqq qff 4 argqR Far ■qmi «q 4k qqq 

Rqqq ft4 f qqqft 4qrf t^rt: qqtqr ft rft qf 1 qfkq^ 4 
qrf qq 44qq 4 qr^qq 4 4t 5mt 4qrk Rwqf 4 ftr 4 ft 
f 3fk qqf qq 4qq wm ft4 F Trft 4qif 4t ^qcT: ft 
Rqp<r ft qf 1 mi 4t rf 4t q?rq 414 sreraf qrfq 
rfq qft qkqtR 4 qff rrt 4 aqr: arfqfqqq 4 timn ft 
q^ qn^qff ft4 1 

9. 44 rft 4r 4k 14qT 1 rf qq qrf4q 414 3^4 
q4q 4t gf4 4 qr$q 3Rgq q^ erf 4t qqirf qrf 14^ 
rf 4144t qqqr: i qftf to Fgq qff 4t 4 1 TO 4 
3^qrq 4 rf arfkqt 4 qf qtqq f4 t 4 rf ^f4r 4 gf 4tf 
4tfer aiqqT qtfzq 4 qf H g^TToRT qff Irf qqT qqr 
ft 4 qtfro erfqq? qrfq 4 arq 4t qqrf 4 4k Frqft 4m 
If4r4q?qf^q4 qfrf 4 qff qf 4, arqqirf t? rf 4 i 
qff4 ?rfqm am ^ 4 3 ff 4 q ?rf 4t to 4 wrfqff 
qq w 4,44 4 q? qftf rtr mr rf qq arrfkt qff tf 
qfTeTT 4 4k FT -HHK 1 fqqqq 4 aqqR F TqRR 4 14=1 
arqrf qtfkr f4qi 4 i 

arrf Ph^i^ t q^tq qrqf argrfq 4qt, Imr qrqgr, 

wwr brt arfm 4t fqf^ wt 1% 4t 20 - 10-93 

4 30-9-96 qqt trfrf tt§ 4 4 q^m^lrf m m 

qq qtfeq 4qq qf H qn garmn fq44m 4 
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wW FfaF T^af ^ # I 9rf*T^r ^ 3l^tfa 
' l ?T^ «FT 3Tf^l4il(l F?f $ I 

10. 3rar^ 3TT5T fcrfr 5-8-06 ^ ^ 3 

4H4>< 4JHW1 W WJm "ti H4>l¥Hl4 MhIjJUR 
I 

MI FWf, TftBl^T 3Tft^>tft 
^1^#, 12^R^t,2007 

W.3TT. 319.— dHalP l * 4lfi l ftqq , 1947 (1947 

oFT 14) ^t VTCT 17 ^ SFgm 3, W&K 

^<+^PH4H Slfaw R*r4 'SR^TH, fatfPft ^ yafafa ^ ^WS 
fafawf asfa TFiforcf ^ , aqgtfr3 ffe atoitftai 

-^f 3fNftf^rsF ■aRrgr srwnf^RT 

^^ nfcfmm^R ^t 12 - 1-2007 ^3iTO^3n«n i 

iH T$?T-42012/43/95-3?!$ m C^J.)] 
Rfi, 4w> 3 ?Ri«m(I 
New Delhi, the 12th January, 2007 

S.O. 319.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Industrial Tribunal Jaipur as shewn in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Central Electronics Engineering 
Research Institute, Pilani and their workman, which was 
received by the Central Government on 12-1-2007. 

[No. L42012/43/95-IR (DU)] 
SURENDRA SINGH, Desk Officer 

M. #.3Sitf.#. 3/96 

W<*>TC, W*T JjVI.WI f ^ ftywA W 3U^?t 
3». ^T-42012/43/95/3T?f 3TTT i^.\) 
f%. 16-T-96 

?ft iMk ^fr 0 !! ^3T ?h Stf TR?R ^ -tft- 23, 
■8t.R*?.3n$.3it. 30-# i 

— 1 

1 . Pt^H v^gf 3ipH*4-ai 

#.3?t. fncrii'D, P*<ni I 

2. ^nsfatFT 3?fa> WSPePh* yu* ft*r4 

3»3*faH *m, v$\ i?pf, ^ i 

— rnrim 

4mRw i 

uldufM aiflranft: sft T f^n? tout Tnrf, 

3?T«ff 3Tk 3 : 3flt#. #*!! 

^yi*frFJT <sfo 3 TT 3 ^ 


1. 3R#ngW, ft?# 31*FT 
M^iPrarm ^it ot^Pi^ $3 itftffi t 1 : 

“Whether the action of the management of CEERI 
Pilani is justified in terminating the Services of Shri 
Vinod Kumar Meena w.e.f. 16-12-90 ? If not, to 
what relief the workman is entitled ?” 

2 . 3JT*Sf ^ ft*!K "3^ 3 3NHT #2^3 Slfaj' 

c!*#' # TTT«T TR^c! ft^TT t ft* ft*?# ^ WT 

-^3 %fq^F ^ ^ 'll .15 ^3R^t, 1990 ^ 1000 
3?f?f*TTF ^T5T^ ^ ^ T^f ^9 

%tf! 7 FTI «rr i Rwf A dMIdK 16 fcUKi, 1990 WF f^TT 
^ t afo I^F ^ 240 I^T ^ 

3ff^?F ^FT4 “tel $ 15-12-90 ^ 1*HT «FR°T 

■3^h afhatfw fam 3 ?fMPr*R, 1947 ( 1 ^ 3 w\ 

25-^t, 

WT^ W^T^ivC^ I ^ "^T"5^ ^^ 
^ eft T?^> °F! H 1 ft ^Ttfes ^ R«F> W eFT 

swan ^FT ^3?T^! «FT ^mhh ^TFf f^T 

7RI i i ^ «^f^l ^ ^ ^PTT^ ^ ■ 3 ^ ^T'gf^T 

^ VRT 25-^ 1^ 1WT 3?^nR ^ IWT 

77-78 «F14WSR t I W3mt ^RT ^ 3T^ ^ 
arjf^TT ?WT -ill^fiPF ^IPT ^ r«4Hcii‘ ^ f^TClcT ^ 
RT#n ^Ft i ‘3W^T 37K7T 3^c! I^T ^ T^' 

^ -^r! ^Tri? ^ 7Tl%cF "mr ^ 

f^IT I 

•jr^t t 3 !^^ arnwf u 1 wr 

2(^) ^ a?^ 44 3^ M ^3M«?f 
^ TOf i Ft <?>i4«»>^in 

oq i mR<*> W*? ^5 f ^ ipjf ^t mRnimi 3 TFf 
<sm 1 m RRHft 7m t 

wr i ^ 3 ?tvr ■q?: ^ ^ 5 t aiawfw $ 

•5h«Nt 4ft i 1 

4 . TjojraipT m aroi#^ ^ft $ f% aryr^fn^ 
-aft ^ef! t& t f R’TRh;' ^ ‘'K t TC 

Ph^ RR! Pl^fgfc T ^ fHMlHd afsFTzn 3ITOT I^T^t ^t ^TTcft 
f \ sqrft|cF ^ 1000 'Srf?P?!F 7T 

^t "SIRFT f-1 ^ ^ ^ 

^tfen 3H3!H f^TR^RT ^t «ft 

21-2-90 ^ WH PwraT «TT f5R?^* 7W 4trv)^ «?T f^F> 
wf ^ #!R TTm # faR 5-2-90 ^ 9-2-90 ^ 
25 Wt uRtf^ri ^ ^ ^f>t I RWf ?fiw 

^7 4?PtR^ld ^l4 7T ■SFPftFTST, ^ ^ ^ H Ft W 
15-2-90 ^t '3=T: ?TR Rl4»Udl 3fk1*R RT«?t *f*RF ^5t 25 
yPdP^H ^ %TIR ^ 12-2-90 ^ 16-2-90 


i^rf^r <m£ : 27 2006 
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4f4TT RT Cl Ml ill RRT I 4 fTOR4 fTOT TOpf fTORT RTTTOT 
SRTOR r4 250 t>r4 Irrt RRT FTT TO rtTO 4 R^f 10 fTOT 
^TOfRiRT 1FTTTO RT^ fn^rMd oqfSRT TO RRT f4fR TO4 RT RTRf 
TOt 20-2-90 4 19-4-90 RTO 1000 TOR4 yPdHIg FTO^ TOr 
RT4fRTORT d'llRI RRT RF TOT^fe RtR RTF TO f^TF; RTORT RRT 
3?tTRTTO RfRTO 4 14-5-90 4 #T RTF TOt TOTRfTORT TORfc^ 
13-8-90 cRT TOFffTORT I PfRpMd RypHd oFpRd TO <J4cr1«*4 R 
TO4 RT TOI^TOL TO TORT 15-8-90 4 14-11-90 TOT R^FTT 
RRT I FTT RTOTT RTR? 4 4fRTO RT 15-12-90 RTO TOl4 fTORT 
fjRTTO f 4 ^ 'JFdH TO fRRT TOT I 3H«ff TO RFTTOT 

srfTORRR TOt tor 2(3Tt3ft) (TOTO) 4TORTFtroi TOtrTOzTO 
TOt Rfrvmi 4 rTO" 3ttctt i rtTO TOt fTOjfRR fro4t trt^ tot 4 
RFf TOt R^ RfTTO TORT-TORT TO 3?RfR RFT4 ^ FTT4 4fRTO 
TO TOFf fTORT TO RFR 198 fTOR TORT t, 15-12-90 TO TOT 
Rfroi TOt TOfij toT «rarg r$ 115 - 12-90 TO tot fTO4t 4t 
TOfro TOt TOr TO^TO TO TOT TOFt #g TOr TO^TO TO Rift 
FTRTRT TOTT I pJH<* RTR RTRf 4 R4*T 4 RRl4 t FR oRfTOlRlf 
4 4 Rj® TO 3T9T«rf TO TtoT RT Ft TOT % TOfT TO? TOfTORp TOf 
RTRf TO4TO 4 TOTRTT TOTT TO I SPJTjfdd RTHT/TOTTO^T TO 

R4 4 TO f^T fMf^T f FRTO Itot 3TTTOTOF f fTO RTRf RfRTO 
4 240 fRR TOTRR TOPf iTOTT TO frog TORRT 4 240* fFR RTpf 
RTO Iron I RT*ff TOt 4fRRT 3TRfa RRTRT TO TOT TO TOT TORPt 
4RT TOTT: RRTRT TO Rf 3RT: TO R>FRT TORT t fTO RTRf TOt 
3TPTORRR TO RTRVTRt* TO fRRTtcT 4RT 'JTO fTORT TOTT t I TOTpRT 
TOfTO ^RT RTPfTOT RRTRT TO4 TO RTRTRRTRf TO TOr TO^TO 
TFTPrTOrRT 3TR: RTlTOt 4RTF; TRR: TFTTRT Ft R?, 44 4RT*ff 
TO rTOr wfTO fTO<) RT^ i? I 

5. TJTRf SlfTOT ^ 3RTRTfTOT ^ RRR TO ufTOrR ^7T 
fTOTT t Iro TOTRjI Pi^Pki RTR TOF^TO TO R FfTO RTT^ TOT RR 
TOT i R^TpT ^ TORf ^ 1RTO5' «ft | -3R to TO ^ Rt TOT^ 
frogfrorof Rft ^ Mt afk oiiPwyT ^rt toft to f^ ^ 

TO TO TOcft ^3TT «TT I TpSRTR TOF#RT R TOR fcRTT RTTO 
Pm^Pw TOt 3TTTOTO RcfRFf t 3fk TTRTf TO ZTOTO TOt^TT 
TO 3PT TOl^T 3TTf^ ^TO TOfTORf TOf TO 3T^TO TORT ^ 
"5TO TO I *f!cTR TOTOTOT TOT^TOi ^iRR fTOTO ^ ^ TO 
TOf^R ^fRR TOf RTcTT TOR? 3 ^ RRRT TOR? f TOl FTO 
RTT^ RfRTO TORTT t I RRTOTR RTf^ TO TO«ff ^ TORf 
iTOR 240 t, RcT: TO TOFTO TORT t fro TORf ^ 198 
fro ft tot 4 froro 1 1 Rf^ftror ttItotr tor! tot totot i fro 

RFTRf ^ tTOF trotrt Tte RsRT RTTORTTO t TO 3TTO«ff TOf 
R9^ f "TOT F2FTT TOTT TTR 47 TOfTOT ^TOTR R RT^ 
TO«ff RgTjfRd TO% TOT RT fTO^ FR TRTO TOT fTOTT I Ref: , 
frtoT ^rogfroT r^r r Rjfro TOfror tot totot tor ifa\ 

^ RRRT dlR Rf?W f^TRT TO^ I 

6. TOR? faTOT ^RR RTTO ^ RR^ RTOR TO RRsft 4 
TRR TOT 7TRR TOT % fTORT t fRRR RTRf yPdPHpR R fTOF TOT 
t I RRTRfTOT TOT 3TO ^ RT TR7T ^RR TOT TORR TOT TO^cT 
fRT t fRR^ TTTtff yPdPHpR ^ fw TOt t I TORT RRTOT rTtR 

^toto^st »fT ^tt froTO rTO f 1 


7. ^ ^Rt‘ m fRgH RfcTfRfRRTO TOt TOPR ^ft, 
RRTRclt TOT 3 T^qTTTOR fTORT I 

8. RfdfRpR RTRf TOt TOR tfTORTRf TOt PH^PTOf TOtRTO 
PcrlPlTO TOTOTO 15-1-90 TOt 1000 TrTOR fRRTFfTOTO^TOB 
RT TOt Rf Rt I TOR? R^fTOT RRRTfR TOT ^TOtoT RT FR RTRt 
TOt Pi<jPki fRfRTOT RRR TTfTORT TO RTOTRT ^ Rt I 15 RRRR, 
1990 ^ 16 fWHl, 1990 FTO RTRf ^ crT I RlK fTOTT ^TRRTR ^ 
Rt«Rt TOt RT RRpR 240 fTOT R RfRTO FTeft t TOfTOR TORf TOt 
T^RTF Pi’ll TTTRf TOt ^R FR fRRT TOTRR RRTTO TOT FT Rt 
TOPrfRRR TOt RTR 25-FRT, 1 ^t,F[R. R FR. TOT <%cii RRTORR ^ I 
RTR? TOt R dt RtfSR fFRT R Ft RtfeR ^ RRRT "4* 4cTR R Ft 
a>6*fl TOT TJRTRRT ^FRT t TOl^ qR°ocii "^t R^t’ RRlf Rt 
STfRplMH TO> SReFfeT TOt fRRR 77-78 TOT 4<rd*4l ^ I RTOft 
RFR 4 3TFt TOTTRT t TTTRf 4 TOTOt TOtR TOt RTOT ^ TORTRf 4 
f&Z fTORT t FR 3TTOR FTRf TOt 4RFjfTO1 Ryf TOR 4 TORfTOT 
TT^ 3T4R RRT FT^frTTO ^TTF TO fR&RTf ^ 3TRTOF RFt*Ft44 
3TFTRT F)4 RFR t I 

9. TTfRfRfR TORTRf TOt RFR t fTO TTTRf FRT 4TO R^R 4 

R«R RFt RFf t Rf^TO TOTOTO TORR 4 4r 2 4 Rf% R^RH 

TOR! TOt RRR-RRR RT TOFT TOt 3TTRFRTORT Ft4 RT RfRFT TO 
3TTRR RT TOFT RT RTFTRT RT I RTR? TOt pRRpTOT fTORt 4t RTF 
TOt fRRfRd RRR RfTORT TO RRFfR RFf jp? 4 RRT fRTO-pRTO 
iFRRf TOt TO TOFT RfRTO 4 fTORT RF 3TRfR 198 fRR FtRt t I 
3tt4 rfr t fro toTO rtr? toT 4tof tojtor rt rr rtrfrtort 
Rf4 rt fRTO-pRTO fRpRRf TOT RTt R^ Rt TOR: RTR? TOt 4RT 
iRRRR RFR RFf RT FR iRTORTO TO %F RF RTR^ TOIR7RTO RFf 
RTfTORF RTRf TOt 4RTTOT' TOt RFTTRTT T^ TORRT fRRfRR TOT I 
RRTOt RF TO RFTT t % 4fRRT TO TOTRTT RT TOt TOTO RT*ff 4 
PrTRT TOTFT RT, 4fRFT TOT TORfR TFTFR Ft4 RT R4 ^RKT TOFf 
RT %4 TO4 TOt *\$ TOTRFRTORT rTO TO 3^T R TO 4fRRT TOt 
TORfR TlHlPkl 4 R4 RTRf TOT TfTT TORT TOTR^RTO RT RRT 44 

rft 4 4* TOfR TOt TOrf totrsrtort rTO TO RRffro rtTO TOt 
4RTTOt TOt RTRTF 4 TOTR7RTORT rTO* TO4 RT f4 ^RRT TOTOrT RT 
RFf .W RRT t TOR: 16-12-90 TOt TORTOR TTRFR TO4 RT 
4R!R TRR: TO TFTFR TO TOTRt 4 I FR RTOTT RTRf TO rTOr TOt 
TRtTOTT TO4 r4r RFf RRTRT RRT 3 ?r4 rTO TO TORTOt 4 fRR 
torr "^fr TO 4ft 1TO4 : 

1. 1. (2002) 5 F^T.4t.4t. 654 dPRI^II t4eTJ ip.4t.4t. FTO^. 
TTOrfRT., R 3FR RRTR TFT fRRT4 TOTfR I 
2 2006 (F?T TO. 1 )-TOt4lTRTT-0094 T^T/TO. 1, ^fRRR 
RfTOfTO TTfcTTT toTOfFT fd6«S PiOifl TORRft RTTTO r4rF 
snfR t 

3. (1997) 5 F3T.Tft.4t. 125 TOTT.4t. fRRTTO 1RTO5 RR.rT. 

t4s TOtTOTRtfnR rtTOIrr TOf^ftr sTOr I 

4. ( 2005 ) 8 F3T-4t.4t. 750 TJ4 rRR 7 fTOTOT RRTRR fRTOR 
TORTRJ^ TORTfTOF I 

5. ( 1997) 4 FTT.4t.4t. 391 IfTOfJ fWlf TO fRT^ 

T^H 3TTTO fRFTT I 
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6 . ifft ar *ftr fTOr i TOf m *r*ff 3 arai*ff 
TO*JH if TOr *ft, a?T TO t, *TT TOfa rf fTOK atff t 

wft i srci aTO ^>r i 4 if to aft Pf^IVi 

is arofl, 1990 aft TOt war tot 15 - 1-90 3 . 16 - 12-90 

TO WIRK 1TO? TOTO ^ ^T A Tjft TOMt arfTOTOlTOT 
^ aftr FT TTTF '■ft evnflR a4 if 240 R^ti aft 4*ii w.Hi '•ft 
anfar 11 ft^ AiaTO aranff ft araft tow a* % tf. 4 if 
Flfft 3*3*TH TOff aft AFT-fTOT Tllfoif aft a>lft IT Wfasi ft» 
3TOTT aT T3RT ^ciimi ^ aTO f^TO 198 fl?R ift anft 
4 »<HI ^CIIMIft I 1*W 'SiRiR^i *fr TTI*ff aft *ft *i»i4 

TOT ft aa TflTOT a> 3TWTT aT ftt 1TOT TOT ft TO TO aT*ff aft 
TOT3ft aft 3TOTTOW TOf $ TO ZTTaft aft TOT 

aftr a ftt aft a»ra ftg aftr aftf TOTOnTO? Tft aft TO 

ft 1 TIT*ff aft aik 3 falTT TTT8 T$ TORT ftp aiftf aft 
Araaigmr aft TO *ft tot aiftf arfaftraa if af% “ *faa» M 
aft qAaroi if 3 to ft tot arraft TOiaft apt atfftAraaaft am 
2 aft TO-SRT (oo) arjTTR Rl*ff aft ^*ft aft TO ft TOT 
■ete^ft "ft T jef vrt 25-^ arfftAraa **£ uiaawT aft aTFRT fbrar 
afHT 4TOJITO «n TO atf aft TO ft l 

7. FTTOftaforararTOTO afoPifoiaftafTTTTOftlTO 

TT^^T'RTTOn VTTT2(oo) (TOTO) aiWTTO A TO% 3?gmT 

aiTO TO 3T3«f«r aft anft TOT tort' ft am: sfrgTO if fTO TO 
fafa TO TOa ^ m 3n«ff aM aro toto 

TTHT ^TT, TT^ft TTOVH t I 

8. TOTTO TOTOT tf ^ ^SRT t 3TT«ff ^ ^TPq( 

T=fPTO ^ 3TOTT ^ Tift t$ aiTOT I^Tjf^T TOlf TO ^ ^ 

f?fflffkT TTfiTOT »ITOI^ ^ l TORSft ^ TORWT VT^ 
TO%ft an^rff ^ W ^ ^ an^r ^ tg Tff^RT ^ ^ 
#Wtt i to an^if ^ Tn*ff ^ araffk^l^RT arafoTO 

TOT Ht>n^ TO^ RlftW, ‘tffa> TO^ft ^ 4>l4 ^TT TOT, 
TO«ft to^t $ t am: w ^% wti'til arar«ff^ -tfm*$ 
f%FT-fkR T!#8if Vt f*FT-2 an^f ^ TO 3TT^ff 3 *f% 

^raf ^ ttorh tfg^fasr ^ aroir ^tot *tt am: <ro 

2 (oo) <*Mt) ^TITTOR^ aqaTTTTUff 

^ awfk WMIkl TO?T RTt rRi ’Tiff 4^1*11 TOT 

t, Tft TTO: TORT ^ ^ I FI TOR ^ TTUff WTT 

25-^, ^ ^ artkRlTO RTORf VT TOT TOT 

TOTTOt 1 F®RT 'aft ^TT F? to4 

UfW^T ftWRT OTII«ff ^ TO^f ^T TO«^T ^ # I 
MH^ TOTO ' R RT TO ^ W*T I^TOT T^Z T^.Tft.Tft. 
TOP^TZk %. fa¥Z TO ftror (to^rt) ^ ^P5rt to^ft 
ftrgRT TOgft »ftlH l fo l f^TT TOT t ^RT 3TfaT (ftlftR) 
3595-3712 ^ 1999 Ufa*, TOfe*> TOT TOR TOT 8# 
^f ■qfSRT aigro ^ Tnfiu> arror^ arror ^Rtr rt 

3TTTOTOT WPff ^ ’TOTITO ^5 TORT TOT 'Pt TOlft 'RTt 

TORT ^TT^ TFl ITOlTOf ^Tt 3Tf%C*PR f TOT ^ TOtaiT Rt 
krTO^ 3 ttot aro ^ arf^FR arf%ilTOiT ^ RTOnf ^ 
aro^fcT ■stHtoTOt sfW t, $ tot #fr ? rpT «ttot t \ 


9. TOTO8TOTnWNR^^fW<ft»TOff«fTO»^ 

TO^ if HTO 25-TO»» ^ ^ TO' v RPl'^ ^ 3^ 

M4><ui if fro aRi^ T rrfkr ftRi ■awn t: 

*^, f^rroft ^ toto #r Tn«ff arfTOrfrrk^TO 
TOm^TOR^TOr 16-12-1990^ TORT fTOl TOP 

3fkrr vp ^*r ♦ i TOff apj?fa tot aTO an 

arfTOn^’wff t i M 

10. amrf 3 to i^TO> 27-11-06 aft Ararat tot 
raratroifTO^ 71 ^ 1 

11. arotf aft jrffr^TTOnraitTra»TTOTtf ITOragTnT 
kiftTOt i ' 

'*ftro wft araf, rarartkr 
^Awft,i2TOrft,2007 

w.«t. 320. —aftirtPw ftara arkTOro, 1947 (1947 
rt 14) ^t am 17 ^ argrror if, a*afta airanr TOfir 
ftara a* TOarfa TOjc tTOlaaft aftr aa^ ar*ATO ^ 
i<ta, argaa ^ Af^ affekw fkara if ^afta aftiftfTOr 
arfkwi aragr aarz aft aarrAirr ar^ft f, at atafta 
tott aft 12-1-2007 aft tot fan an 

tat a^-40012/107/94-3TTiailT (tf.-g.)] 

^ Ar, iraf arfkairtt 

New Delhi, the 12th January, 2007 

S.O. 320.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Industrial Tribunal, Jaipur as shown in the Aimexure in 
the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman which was received by the Central Government 
on 12-01-2007. 

[No. L-40012/107/94-IR (DU)] 
SURENDRA SINGH, Desk Officer 

*a&a atorittrar raraftraror , to^t 

Tfct K Tft. Blf. 52/95 

ta^rr : aTTWTTTTO 1 , TOTOwra^af ftwfra»T3ff4ar 
w. rw. 400i2/i07/94-an#. m.Cti.%) 
A(. 30-6-95 

?ft aftairo anara fft tomtit arfft fTORft win ^trtt, 

araTTOTTOrATO<?rii —TOf 

TOW 

toto, wto srfvrot ( cttt) 1 —ararit 
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h1cjk{1i 3irfs|ctii^ ; aft 3?«F73?I TOT?, 3TR. TO- k.qR* 
JUMf qft 37k k : 4 7jk5 fRF 
arar«ff q>t 3*k k : q4f 33fkro q4f 

27-11-2006 

■1* T7TTOT, 3IR RTORT, q^ t^TOt 'gRT RlTO iTOM 

W ' ? roifkTO i q TO tom frofa i$j fn^Rid froq to 4: 

" W $ft *iUkih xp $ft 'OH<=fjFH TO qRTOqr 387 qq- 
TO^I (cTR) q£ ^RT qq'H< 1987 k kM k 3«M> fTOT 

qrrn 3fkq to 4** 4 i qfq q?f k artqqT fq^r ttfct to 
arfqroktr 

2 RT*ff 4 fkTO qft -jft? 4 3M T^fe 3 TRf aR^T 
% f^MT 4 fk7Tk TTf^TRT qTO f7T 'yTO f % 3T*7? qft 
frgfro 4 Rff 4qq 4ftft qkrol «ft 7*3 4 3731*4 3qroqr aft 
W ^p4 1979 4^ tm k 37*4 arqq? kqr ajfro aft fqqfqr 
<FF C1MIC1K TO*f qRTTT 7$7 afk 5R TO ‘377^ 3?4qr qk 4 
240 fTO k aftfTOT qr4 froq 3T*4 7TO aft 7qqsq TOT? 44 4 
^TRT kRTTOT 1987 4 kkTR T?7 4* qTT*? 37 TOfTOq qft 4t 
^TO 3^7 7q7TO 44 4 3TOTq; fTOfqr 21-1-89 qft fkfTORT 
qqf Rfftq to^i arfqqrTTt (qR) aft 7m 
/33R«7cT faTT 4fTOT 3k qq*f 37 qft feMT afa TORtf % 377^4 
4TO7 RRTRT TO 4t qf f t 31*4 SlPw qft kqjq arkftfqaq 
faTO 37fqfqqq 1947 (fkk 3qft arfqfwr %7§T TO T?T 4) 
kt TOT 25-^F qft RRTTT 144 fTO 77RTM qft q^ 4 kt 3r4q 
^ a^pqa 4 i 3T5n«fF 4 qq> T^kt ^7? 3 TOTO to y^iRd qft 

fkRk % 31-12-87 cFF 240 fTO 4 37fTO TOR TOC4 TOft 

flfkkf 4 qm q#ft q4 *7 4 tr4 3t*4 to tot tohn> 20 qr 
^^^ifqTqqrt afk mf^^iTOk I^tot 661 qqr4q4t, ^ 

77TO7 qr«ff qq 37fqf4qq ^ yid'MH to 4 f 1 tot! to! 
k^r "gfro ^ 7?qq ^qk qrfq^ TOfro to4ttt 4 ?77 to «tri 
25-qft arfkkrqq qft 4t 37^4 tot7 to q| t i qrqf arqqt t^t 
■gfro ^ 77qq k arqq^ ^tTtotr t arq-. qr^qr tot t tqr'377^' 
"4m "gfro an^TT q4 aigfkq q ai^q tor I^t toto kR7q 
froqr qr4 i^f 3k ^T: k^T 4 ttrttt ttot 77%q tot^i Iron 
to4 1 

3 . aTinqf 4 q^q to TOqq - 37^7 Iron t frork 
aT^TTR 37T®ff 4 Tjqr 4 qrqt 4t 240 1TO77 TOTTcTR 

to 4 q#f fron t 1 fq tot q4 7qfTO7 fron t % qr«ff 4 

1979 t k TOF5R 1987 TOT ^77 661 fTO TO4 fTOTT 4 

frog oTofR 4 fTOTif to TOfq qfn4 fq fp 3 fron f fqn^ 
q4 4f TOTTTTR 240 fTO ikRft 4^ q4 3TT«ff 4 ^ TOt* fTO^ f | 
qikf kfror 4ro ktqt sq alk 37314 ? mror 4 fro4 fro 3774 

to 4 Iron 377TO ^TTOT 3k TO fTOT q3T I TO 3734t qkf k 
TO ^777 TTOT TO 4t to4 TO 37IcTT TOTT T^T 4 I 

toto 7 1987 ^ qrq qrk? to4 to 3qkro tot ^an q 4? 33 
aqfqrok (to) ^ kq?7 tot Mtort 3to>t to anfq 
4 tt 1 to 7 t 1 1 3 i 4 f to to toto 7 t 4 ? 7 t qqicT t Ito qroro 1987 


^ qiq 3k TOR TOf fTOT R ^3T fro? 1 arfTOT q4 q4f 37^*7 
kqT gfro q?f qrt vi i To 7TOT 3TOTO 1987 k to 4 k 
TO7TTO 3733f7TO it qqj I 3T3T*7f 4 fTO?t 4t "3TO7 3TM4TO7 
^ qiTOTTk TO 3wTTO TO? froq, 3l4f 7TOTO4TO TO? 3R73T 
alk 37^7f7TO TOT t TO: TO ^ 71^3 314 TO arf^TOT? TOf 
4, 37TTO qkq <aiR<»i iTOTT qik I 

4. 3r4f TO TOTOTOrq 777^737^^4 ^4 ar4q4 37TOR 
1^4 frog tototo 37gq q^f fkkq^t 4fera» ttt^? 4?t to? 

3771: 33TO 7TTTO TO 3TO TO fTOTT qRT I 373T«7f 4 4? TOTO 4q 

q*ff TOk qrk t affro tor k 7 tto srqrkf aT^qftro it q4i 
qrkf qfqfqfq kf tor 7jk q^, qqiroft to 3 7 rof i 4H fron 1 

5 . 3i4f qfqfqfq 4 arrk tor 4f kf tor qkq 4 

37kRTO %4 f, 3TOf kf k^TOT t TTO4 aTTORT kff TOR 
qk'ktqf i 

6 . 44 tor to 4k Itott ? kqr "giro to 4^ i qrkf 

qfkqr 4 3734 qkq k arfrorrof 4 7TOf kf 4Rro 4 to 4kff 

k TO7 4 TOR7T 4 kf 1979 k 1987 TOT wittir 

to4 TOTO TOT, To 4t TOTfal tlRTT^k 3774 tk&z q4 4 
240 fro k arfTOr to 4 fron 4 rt 4t 377 TO tort 7fi 4 1 qkq 
ankro 4 3 tt4 toiRtt t % arqikf 3TOTOT 4 3T*rf 4 
TOkqi q4 4* 240 fTO 4 3tRto to 4 TO %3T RT, fTO 4f 
373ikf 4 arfqfqqq kt tot 25-qro aTfqfqror qf? 3 M 3 T fkk 
Itot k 377k? 4 rt gro to Itott kf kan ■gfro 3rkq 4 1 

7 . TOTTOTt kf iwt 4 qrkf q4 ark k q4^ Rr^fro 
arksT Tot to Ian t tt^tt 3774 3?4qr M 4 240 fro 4 
arfqro qnk fqroi tot TO fk^: to4 to to 7TO7 3Tkf 37 
«ti kfror tot kkq 4 4t fTOm qqro q4 kff qikrsiki 37 tot 
nlRgch 777sq TO qk qfr q^ 4 q q4 qikf tto tttto 4 M\ 
^an t 1 qkq aqkro to kf tom to ^aq 4 3Rq?t tor 
R. 2 4 3TRf ^TTf 1979 4 qqMR 1987 TO> TRkqT q4 4 
1 tot 4 fTOi4 Itor qnk froq, 377TO 3r4^rq^4f 4 1 377^4 
4^4 k frort 4f to 4 qikf 4 totito 240 fro sttot 
37t4 3tRto qqk fqrqr it , q4T rtri rri 4 1 totrR R*4to 4 
4r fq^rk 4 % 3Tkf kf 4fro %q kkft toN 4 «n, q«q 
3 r 4 frort qf to! 4 toirtr 240 fro 3 ttot 3tt 4 aifTOr qrof 
froq it, 3ikf q4 ark 4 fk^: q4f froq to 4 1 to qrof kt 
4 m 4 p; 3iMf to kqi -gfTO to 3ti4?t 3fqq qk 4q q4f 4, 
RTkf qf? 37 k k tott q4f tot to 4 1 RkroRMror 3T«ff 

ktkqT^fq7TTO37T4?T3fk7TTTk4q3MTTOTl4 I 3771: fTOK 

to 3TR froq y=bK fqqr ■qqn 4 : 

“kt towt *33 a4 ttr qRTR qrt 33 3TO*rqr 387 33 
RTOei (ttr) ^ ror qqiR 71987 . k kqr ^tot froq 
TOTT T^fTO TO 4q 4 I RTRf WR RT4 TO 
37fqro4q4f4 \ n ■ 

8. arro^ aqq froTO 27 - 11 -O 6 "^4 mmtto 4 

f^TTOqi TOTO Tgm TO kt TO51 777TO7 kt 3TOTOTT4 
fqqqi^TTR 4TO TO I 

qkrq qqro rorf, 4 T<jir1h arfqrok 
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12 444^,2007 

4JT.3TT. 321.-3fialfi|* 3lfaf444, 1947 (1947 

«FT 14) 4>t 4RT 17 4> 3FJ4T*T *K+K WT 

fgqpr ^ wkht PwWT afo 4.4+ kT ^ 

^,3ftg^v t¥ fnRvd 4?ta1Pl4> 4>*i04 w«ftk aJlwlPm 

^rf^^TOT/^FT -4I4M4 <-I, 4U^J|i ^ W (^f WIT 
57/2001) 4ft M+lft l d +<d t t,4t <£4(l4 W+ I < 4ft 12-1-2007 
4ft WgSTT «TTI 

[^T. T^-40012/496/99-ant 3FR 0&”$)] 
t^RF, 3Tfa4rrct 
New Delhi, the 12th January, 2007 

S.O. 321. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the. Award (Ref. No. 57/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 12-1-2007. 

[No. L-40012/496/99-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TOIBUNALrGUM-LABOUR COURT-1, 
CHANDIGARH 
Case No. I.D. 57/2001 
Sh. Kuldip Singh C/o Sh. N.K. Jeet, 

27349, Lai Singh Basti Road, ■ / " 

Bhatinda(Fb.)-151001 ....Applicant 

Versus 

The General Manager, 

Deptt. of Telecom, 

Hoshiyarpur (Pb.) 146001 ....Respondent 

APPEARANCES 

For the workman : Sh. N.K. Jeet. 

For the management : Ms. Deepali Puri. 

AWARD 

Passed on 14-12-2006 

Central Govt, vide notification No. L-40012/496/99/ 
IR (DU) 31-01-2001 has referred the following dispute to 
this Tribunal for adjudication: 

“Whether the action of the management of General 
Manager, Telecom, Hoshiyarpur in ordering 
disengagement/termination of services of Sh. Kuldip 
Singh, a workman engaged through contractor M/s. 
■ Ram Krishan Budhram w.e.f. 28-2-99 is just and legal? 
If not, to what relief the workman is entitled and from 
which date?” 


2 The case taken up in Lok Adalat at the request of 
the parties. The authorized representative of workman 
Sh. N.K, Jeet withdraw the present reference vide his 
statement recorded on 30-11-2006. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Govt, be informed. File be consigned to record. 

Chandigarh • 

14-12-2006 RAJESH KUMAR, Presiding Officer 

4$ 12 444$, 2007 

45T.3IT.32L-afcitf^ 1*1414 1947 (1947 

44 14) 4ft 4TCT 17 3TgWT 3, WFR *T4R 

314444 ^ mz Mira# sffr 444fr +4 +rT ^ 
#N,»ig44 $ ftffe -Pwi^ 4 4i^)4 M WH 
3tf^444I/$FT 4IWT 4.-I, ^ 44T4 (*T4*f *TS4T 

67/2000) 4ft q4> ' lftld 4>tcfl $,4t 4^4 W*K 4# 12-1-2007 
^t'3lt4f ^OT«ITI ^ 

[4.^-40012/377/99-3n£ SIR. O^t ^)] 

fm, ^4> artostft 

New Delhi, the 12th January, 2007 

S.O. 322, —In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 67/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 12-1-2007. 

' [No. D40012/377/99-IR(DU)]^ 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 67/2000 

Sh. Gurmail Singh S/o Sh. Babu Singh 
C/o Sh. N. K. Jeet, President, 

Telecom Labour Union, 

Mohalla Hari Nagar, 

Lai Singh Basti Road, 

Bhatinda(Pb.>151001 ....Applicant 

Versus 

The General Manager, 

Telecom, 

Bhatinda(Pb.) 151001 .^..Respondent 

APPEARANCES * 

For the workman : Sh. N.K Jeet. 

For die management : G.C. Babbar. 


207 GI/07—23 
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AWARD 

Passed on 14-12-2006 

Central Govt, vide notification No. L-40012/377/99- 
IR (DU) 9-2-2000 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager, Telecom, Bhatinda in terminating the 
serviced of Sh. Gurmail Singh S/o Sh. Babu Singh is 
legal and justified? If not, to what relief the workman 
is entitled?” 

2. The case taken up in Lok Adalat at the request of 
the parties. The authorized representative of workman 
Sh. N.K. Jeet withdraw the present reference vide hjs 
statement recorded on 30-11-2006. In view of-the same, the 
present reference is returned as withdrawn in Lok Adalat 
Central Govt, be informed. File be consigned to record. 
Chandigarh 

14-12-2006 RAJESH KUMAR, Presiding Officer 

12^1^,2007 

W.37T. Slfafwr, 1947 ( 1947 

14) **RT 17 ^ 

fowl 'srascn? ^ FmWtf afa c s &bkT it 
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T-i, "HsqT 

117/2000) ^ y<+» livid t, '3ft W#R ^ 

12-1-2007 ^3fRT^31T «TTI 

[U t^-40012/397/99-3^. 3TR. (^^)] 

New Delhi, the 12th January, 2007 
S.O. 323.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 117/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 12-1-2007. 

[No. L-40012/397/99-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case No. I.D. 117/2000 
Sh. Daljinder Singh S/o Sh. Suijeet Singh 
C/o Sh. N. K. Jeet, President, 

Telecom Labour Union, 

Mohalla Hari Nagar, 

Lai Singh Basti Road, 

Bhatinda (Pb.)-151001 ....Applicant 


Versus 

The General Manager, 

Telecom, 

Bhatinda (Pb.) 151001 ....Respondent 

APPEARANCES 

For the workman : Sh. N.K. Jeet 

For the management : G.C. Babbar 

AWARD 

Passed on 14-12-2006 

Central Govt, vide notification No. L-40012/397/99- 
IR (DU) 17-2-2000 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager, Telecom, Bhatinda in terminating the 
services of Sh. Daljinder Singh S/o Sh. Surjeet Singh 
is legal and justified? If not, to what relief the workman 
is entitled and from which date?” 

Z The case taken up in Lok Adalat at the request of 
the parties. The authorized representative of workman 
Sh. N.K. Jeet withdraw the present reference vide his 
statement recorded on 30-11 -2006. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Government be informed. File be consigned to 
record. 

Chandigarh 

14-12-2006 RAJESH KUMAR, Presiding Officer 

^ l^fr, 12 2007 

W.3IT, 324.-3?kflP|eb fowl 1947 (1947 

14) im 17 ^ SP^R^T i, TR*SR 
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New Delhi, the 12th January, 2007 

S.O. 324.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 215/ 
99) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 12-1-2007. 

[No. L-40012/178/99-IR (DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENIRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 215/1999 s 

Smt. Santosh Kumari 
C/oSh. N.K. Jeet, 

President, Telecom Labour Union, 

Mohalla Hari Nagar, 

Lai Singh Basti Road, 

Bhatinda (Pb>15l001 ....Applicant 

Versus 

The General Manager, k 

Telecom, - *' 

Bhatinda(Pb.) 151001 ....Respondent 

APPEARANCES 

For the workmen : Sh. N.K. Jeet 
For the management : Sh. G.C Babbar. 

AWARD 

Passed on 14-12-2006 

Central Government vide notification No. L—40012/ 
178/99/IR (DtJ) 29-9-1999 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether the action of the management of General 
Manager, Telecom, Bhatinda in terminating the 
services of Smt Santosh Kumari is legal and justified? 
If not, to what relief the workman is entitled?” 

2 The case taken up in Lok Adalat at the request of 
the parties. The authorized representative of workman 
Sh. N.K. Jeet withdraw the present reference vide his 
statement recorded on 30-11-2006. In view of the same, the 
present reference is returned as withdrawn in lok Adalat. 
Central Government be informed. File be consigned to record. 

Chandigarh 

14-12-2006 RAJESH KUMAR, Presiding Officer 

^ 1 ^, 12 - 3^,2007 


S.O. 325.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 81/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, Chandigarh as shownen the Aimexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 12-1-2007. 

[No. L-40012/4G5/99-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANMEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALhCUM-LABOUR COUKT-1, 
CHANDIGARH 
Case No. LD. 81/2000 

Sh. Vinod Singh 

S/o. Sh. Balam Singh 

C/o Sh. N. K. Jeet, President, 

Telecom Labour Union, 

Mohalla Hari Nagar, 

Lai Singh Basti Road, 

Bhatinda (Pb>151001 ....Applicant 

Versus 

The General Manager, 

Telecom, 

Bhatinda (Pb.) 151001 ....Respondent 

APPEARANCES 

For the workmen : Sh. N.K. Jeet . ' . 

For the management : Sh. G.C. Babbar. 

AWARD 

Passed on 14-12-2006 

Central Government vide notification No. L— 40012/ 
405/99/SR(DU) 17-2-2000 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether the action of the management of General 
Manager, Telecom, Bhatinda in terminating the 
services of Sh. Vinod Singh S/o Sh. Balam Singh is 


^T. 3 tr. 325 ,- 3 ?MPi 4 > Pure 1947 (1947 

14) «IRT 17 ^ 4U+R ^ 

f^qpx ^ ^ Mwl afo ^ 
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^ 3 IF<TI 3 n«n! 
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is entitled and from which date ?” 

Z The case taken up in Lok AdaJat at the request of 
the parties. The authorized representative of workman 
Sh. N.K. Jeet withdraw the present reference vide his 
statement recorded on 30^11-2006. In view of the same, the 
present reference is returned as withdrawn in Adalat 
Central Government be informed. File be consigned to 
record, . 

Chandigarh 

14-12-2006 RAJESH KUMAR, Presiding Officer 
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New Delhi, the 12th January, 2007 

S.O. 326.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 119/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 12-1-2007. 


[No. L-40012/399/99-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 


BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT-1, 

CHANDIGARH 


Case No. I.D. 119/2000 


Sh. Devinder Pal 

S/o. Sh. K. K. Sharma 


C/o Sh. N. K. Jeet, President, 

Telecom Labour Union, 

Mohalla Hari Nagar, 

Lai Singh Basti Road, 

Bhatinda (Pb.)-lSlOOl 

....Applicant 

Versus 


The General Manager, 

Telecom, 

Bhatinda (Pb.) 151001 

....Respondent 


APPEARANCES 

For the workmen : Sh. N.K. Jeet. 

For the management : Sh. G.C. Babbar. 

AWARD 

Passed on 14-12-2006 

Central Government vide notification No. L-40012/ 
399/99-1R (DU) 17-2-2000 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether the action of the management of General 
Manager, Telecom, Bhatinda in terminating the 
services of Sh. Devinder Pal S/o Sh. K. K. Sharma is 


legal and justified ? If not, to What relief the workman 
is entitled and from which date ?” 

2 The case taken up in Lok Adalat at the request of 
the parties. The authorized representative of workman 
Sh. N.K. Jeet withdraw the present reference vide his 
statement recorded on 30-11-2006. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Government be informed. File be consigned to 
record. 

Chandigarh 

14-12-2006 RAJESH KUMAR, Presiding Officer 

12 2007 
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[U T^-14012/14/2005-a^WC (^)] 
RitJ, SrfWrO 
New Delhi, the 12th January, 2007 

S.O. 327.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), Central 
Government hereby publishes the Award (Ref. No. 10/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Air Force Station and their workman, 
which was received by the Central Government on 
12-1-2007. 

[No. Lrl4012/14/2005-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. LD; 10/2006 

Sh. Darshan Singh 

S/o Sh. Sarwan Singh 

C/o Sh. N. K. Jeet, President, • , 

Pb. Telecom and General 
Labour Union-27349, 

Mohalla Hari Nagar, 

Lai Singh Basti Road, 

Bhatinda (Pb.)-151001 ....Applicant 

Versus 

The Station Commander, 

Air Force Station, 

Bhissiana (Punjab), Bhatinda ....Respondent 
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APPEARANCES 

For the workman : Sh. N.K. Jeet. 

For the management ; Sh. D. C Mittal 
AWARD 

Passed on 14-12-2006 

, Central Govt vide notification No. Lr-140l2yi4/2005/ 
IR (DU), dated 12-4-2005 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether die action of the management of Station 
Commander, Air Force Station, Bhisiana in 
terminating the services of Shri Baldev Singh, Ex- 
Asamia Labour w.e.f. 10-12-2004without complying 
the statutory provisions of the ID Act, 1947 is legal 
and justified ? If not, to what relief the concerned 
workman is entitled to and from which date ?” 


ANNEXUHE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-l, 
CHANDIGARH 

. Case No. LD. 23/2005 

Sh. Daya Nand S/o Sh. Hari Lai, 

Village and Post Kirmara, 

Distt and Tehsil Hissar 

(Har.) # ...Applicant 

Versus 

The Director, 

Central Instt For Research 

on Buffaloes, Hissar (Har.) ....Respondent 

APPEARANCES 

For the workman : Sh. M. R. Verma 


2 Thecase takenupinLokAdalatatthe request of 
the parties. The authorized representative of workman 
Sh. N.K. Jeet withdraw the present reference vide his 
statement recorded on!4-12-2006. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat 
Central Govt, be informed. File be consigned to record. 

Chandigarh: 

14-12-2006 RAJESH KUMAR, Presiding Officer 

12 writ, 2007 
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For the management : Sh. R. K. Sharma 
AWARD 

, Passed on 14-12-2006 

Central Govt vide notification No. L--42012/50/93/ 
IR (DU), dated 17-8-94 has referred the following dispute 
to this Tribunal for adjudication: 

, /‘Whether the action of the management of Central 
Institute for Research on Buffaloes, Hissar in 
r terminating the services of the workman Sh. Daya 
Nand w.e.f. 31-10-90 is legal and justified ? If not, to 
what relief the workman concerned is entitled to and 
from what date T 

2 The case taken up in Lok Adalat at the request of 
the parties. The authorized representative of jworteian 
Sh. M. R. Verma, advocate withdraw the present reference 
vide his statement recorded on 28-11-2006. In view of the 
same, the present reference is returned as withdrawn in 
Lok Adalat Central Govt be informed. File be consigned 


[U^T-42012/50/93-3ni3ni. (^)] 

New Delhi, the 12th January, 2007 

S.O. 328.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Central Institute for Research on 
Buffaloes and their workman, which was received by the 


to record. 

Chandigarh: 

14-12-2006 RAJESH KUMAR, Presiding Officer 

12 2007 
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Central Government On 12-1-2007. 

[No. L42012/50/93-IR (DU)] 
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New Delhi, the 12th January, 2007 

S.O. 329.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 175/ 
97) of the Central Government Industrial Tribunal-cum- 
Labour Court-I, Chandigarh as shown in the Annexure in 
the Industrial Dispute between the management of State 
Bank of India and their workman, received by the Central 
Government on 12-1-2007. 

[No. L-12012/215/1996-IR (B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TOBUNAJLCUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 175/97 

Sh. Vijender, 

CVo Asstt. General Secretary, 

State Bank of India Staff Association, 

State Bank of India, 

Main Branch, 

Rohtak ....Applicant 

Versus 

The Asstt. General Manager, 

State Bank of India, 

Zonal Office, ftaryana, 

Sector 8-C, ^ 

Chandigarh ....Respondent 

APPEARANCES 
For the workman : None 
For the management : Sh. V. K. Sharma 
AWARD 

Passed on 13-12-2006 

Central Govt, vide notification No. L--12012/215/96/ 
IR (DU), dated 1-10-95 has referred the following dispute 
to this Tribunal for adjudication : 

“Whether the action of the management of State Bank 
of India, Chandigarh, over non-appointment as full 
time permanent employee of the Bank, Shri Vijender, 
part time Sweeper of State Bank of India, Medical 
College Branch of Rohtak is just and legal ? If not, to 
what relief the workman is entitled to ?” 

2 None has put appearance on behalf of the 
workman since morning. Shri V. K. Sharma, Law Manager, 
SBI submitted that workman appears not to be interested 
and that is why he is not appearing for filing his affidavit 
on 16-3-2006. Workman also did not appear on 26-7-2006, 
17-10-2006 and today also continuously for three dates. 


Court notice was issued on 26-7-2006 and 17-10-2006 for 
appearance for workman. He submitted that workman was 
part time engaged as per allegation and as per 
recommendation, he made full time Sweeper and that is 
why he might not be contesting the present reference. 
Hence as no harm will be caused to him, he is not appearing 
to contest this case. 

3. In view of the above submission, I found that 
despite the court notices, the workman did not put up 
appearance on 26-7-2006 and 17-10-2006 and today also 
and as per recommendation, he has been made, full time 
Sweeper and for this reason, it appears that he is not 
interested to persue with the present reference, therefore, 
the present reference is returned to the Central Govt, for 
want of prosecution. Central Govt, be informed. File be 
consigned to record. 

Chandigarh: 

13-12-2006 RAJESH KUMAR, Presiding Officer 

M 24 2007 
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New Delhi, the 24th January, 2007 
» 

S.O. 330.—Whereas the Central Government is 
satisfied that the public interest requires that the services 
in the India Security Press, Nashik Road which is covered 
by item 12 of the First Schedule to the Industrial Disputes 
Act, 1947 (14 of 1947), should be declared to be a public 
utility service for the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of Section 2 of the Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be a 
public utility service for the purpose of the said Act for a 
period of six months. 

[No. S-11017/18/97-IR (PL))] 
g(jRJOT KAUR, Jt Secy. 
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